Y Ref. Ares(2018)5981843 - 22/11/2018

EUROPEAN COMMISSION
DIRECTORATE-GENERAL

HUMAN RESOURCES AND SECURITY

Directorate HR.DDG.B - Talent Management & Biversity
Career Management & Mobility

Brussels, 2 7 NUV. 2018
HR-B.4/MHP/ch/hr.b.4.002(2018)

Your Excellency,

The European Commission is looking for national experts (SNE) to be seconded to the
Directorates-General. You will find enclosed the profiles of the experts required. I would be
grateful if you could forward the vacancy notices with the attached privacy statement to the
various relevant Ministries in order to publish and generate possible applications.

Candidates should draft their CV in English, French or Geriman according to the European CV
form (either in Word or in PDF format) which can be found at the following link:
http://europass.cedefop.curopa.cu/en/home. '

Each candidate should specify the reference of the vacancy notice: DG and Unit (ex. TREN-F-4),

Only applications sent by the Permanent Representation to the mailbox HR-RP(@ec.curopa.cu,
will be taken into consideration.

The deadlines for sending in applications are indicated in the table hereafter (either a normal
deadline of 2 months or a shortened deadline of 1 month).

I would like to draw your attention to the strict respect of the indicated deadlines.

Yours faithfully,

Marie-Héléne PRADINES
Head of Unit

Encl.; Table
Privacy statement
Vacancy notice(s)

Commission européenne, B-1059 Bruxelles / Europese Commissie, B-1059 Brussel - Belgien. Telefon: (32-2) 299 11 b1,




SNE vacancies (November 2018)

Ref. Deadline Cost-free SNE  |Comment

BUDG-B-3 18/12/2018 shortened deadline

CNECT-B-3 25/01/2019

COMP-E-4 25/01/2019

DGT-B-SK 25/01/2019

EACB-1 18/12/2018 shortened deadline

ECFIN-B-1 25/01/2019

ECFIN-C-3 25/01/2019

ESTAT-B-5 18/12/2018 shortened deadline

ESTAT-F-4 18/12/2018 shortened deadline

ESTAT-G-1 18/12/2018 shortened deadline

FPI-5 18/12/2018 shortened deadline

GROW-CG-4 25/01/2019 _

HOME-A-3 18/12/2018 shortened deadline

HOME-B-1 18/12/2018 shortened deadline

QOLAE-D-1 25/01/2019

SANTE-E-2 18/12/2018 shortened deadline
25/01/2019

SANTE-E-3

B tlectronically signed on 22/11/2018 09:58 (UTC+01} in accordance with article 4.2 (Validity of electronic documents) of Commission Deciston 2004/563
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Form DG.1 (EN)

NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

(DG-DIR-UNIT) BUDG.DGA2.B.3.003
Directorate-General: Budget
Directorate: B - Revenue and Multiannual financial framework
Unit: B3 - Control of traditional own resources =~~~
Head of Unit: Tom4¥ Kudirek S SR
Email address: tomas.kucirek@ec.europa.eu
Telephone: +32-2-2953616
Number of available posts: 1
Category: Administrator
Suggested taking up duty: 2nd quarter 2619 !
Suggested initial duration: 2 year(s)!
Place of secondment: x Brussels [J Luxembourg [0 Other: ....ooveen

P
Specificities X Withallowances [0 COST-FREE

This vacancy notice is also open to
O the following EFTA countries :
O Iceland [ Liechtenstein [ Norway [I Switzerland
[1 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
[ the following third countries:
[ the following intergovernmental organisations:

1 [ Nature of the tasks:

The main task of the unit "Control of traditional own resources” is the verification of
Member State’s compliance with EU requirements for the correct, complete and timely
collection of traditional own resources (mainly customs duties collected by Member States'
customs authorities) that are made available for financing the EU budget.

This post offers an excellent opportunity to become familiar with the EU’s financing and in
particular with the system of traditional own resources.

‘The national expert will take part in the unit's monitoring of Member States' recovery of
traditional own resources. The job includes the participation n the examination of
individual cases, preparation of Commission's positions and their administrative and
financial follow-up, as well as the preparation of general analysis and reports on the
recovery of traditional own resources. Moreover, s’he will also have the possibility to work
in other areas of the unit, e.g. assisting in the on-the-spot inspections to Member States and
in the follow-up of the Court of Auditor's findings concerning traditional own resources.
The job involves frequent contacts with other Commission services and Member States'
representatives.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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| Main gualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as eqmvalent to those of function
groups AD; :

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE declslon) ona permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU official languages and a satisfactory
knowledge of another EU language to the extent necessary for the performance of the duties. An
SNE from a non-member country must produce evidence of a thorough knowledge of one EU
language necessary for the performance of ]115 duties.

b) Selection criteria

Diploma:

- university degree or
- professional training or professional experience of an equivalent level

in the field(s) of law, economics or finance -

Professional experience:

Solid work experience in the customs field with good knowledge of the EU customs procedures and
provisions, and, preferably some experience in post clearance audits, decisions on appeals or debt

recovery. The candidate should also have good interpersonal skills to support team working and be at
ease working in an international, multicultural organisation. Excellent drafiing skills are needed for the

job, as well as attention to detail.

Language(s) necessary for the performance of duties:

The candidate needs to be able to work in a fully operational manner in English and preferably should
have at least a passive knowledge of French.

| Submission of applications and selection procedure

Candidates should send their application according to the FEuropass CV  format
(http://europass.cedefop.europa.cu/en/documents/curricnlum-vitae) in English, French or Geriman only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatieally invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

Version 2018-02
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4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.curopa.en/civil _service/jiob/sne/index en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Comumission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision,

If any document is inexact, incomplete or missing, the secondment may be cancelled.

th

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concering the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the EU institutions and bodies and on the free movement of
such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp://ec.europa.eu/dgs/personnel_administration/security en.htm.
Information on data protection for candidates to a JRC post is available on
hitp://ec.europa.ew/dgs/ire/index.cfm?id=6270.

Version 2018-02







Form DG.1 (EN)

NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

(DG-DIR-UNIT) COMP-E-4
Directorate-General: COMPETITION
‘Directorate: COMP.E 'Industries, Manufacturing and Agrlculture
Unit: COMP.E.4 - Mergers
Head of Unit: Thomas DEISENHOFER
Email address: Thomas.deisenhofer@ec. europa.eu
Telephone: +32 2 29 85081 &
Number of available posts: 1
Category: Administrator (AD)
Suggested taking up duty: Ist quarter 2019!
Suggested initial duration: 1 year! '

Place of secondment:

Thungesssane

X Brussels [0 Luxembourg 1 Other:

Specificities
peerictt X Withallowances [1 COST-FREE

This vacancy notice is also opento

00 the following EFTA countries: -
O Tceland [ Liechtenstein T Norway LI Switzerland
0 EFTA-EEA In-Kind agreement

(Iceland, Liechtenstein, Norway)
[J the following third countries:
[1 the following intergovernmental organisations:
1 | Nature of the tasks:

The work consists of investigating and preparing the Commission’s position on
concentrations falling under the Merger Regulation in the Commission's biggest merger
unit. Case handlers carry out this task in case teams. The case handler carries out the legal
and economic analysis of the impact of concentrations on the competitive structure,
including market investigations, detailed discussions with the parties to the concentration
and their lawyers and with suppliers, competitors and customers. Contacts are also
maintained with other regulatory bodies. The case handier is responsible for preparing draft
Commission decisions, preparing negotiations with companies and ensuring that procedures
are correctly applied.

The unit’s staff may also be called on to work in merger teams in different sectors and in
antitrust case teams.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision),
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2 [ Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process. S

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or superwsory functlons whlch can be regarded as equwalent to those of functlon
groups AD; S

. Seniority : at least one year by your employer that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria
Diploma:
- university degree or
- professmnal training or professwnal experlence of an equivalent level

in the field(s) _
economics or law or equivalent.

Very good knowledge of competition law, and more particularly of merger control at
national and Commaunity levels,

- professional experience
Professional experience in an administration or jurisdiction workmg on files similar to those
we have in DG Competition.

- language(s) necessary for the performance of duties: Very good capacity of wntmg and
comumunicating in English

3 | Submission of applications and selection procedure

Candidates should send their application according to the FEuropass CV format
(http://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter: Not
respecting this procedure or deadlines will automatically invalidate the application,

Candidates are required not fo add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a Jater stage.

Candidates will be informed of the follow-up of their application by the unit concerned.
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4 | Conditions of the secondment j

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.curopa.ew/civil service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the sccondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 l Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 452001 of
the Buropean Parliament and of ihe Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the Furopean Data Protection Supervisor
edps@edps.curopa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.curopa.eu/dgs/personnel administration/security_en.htm.
Information on data protection for candidates to a JRC post s available om
httn://ec.europa.eu/dﬁs/irc/index.cfm?id=6270.







Form DG.1 (EN)

NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

DGT-B-SK

Directorate-General:

Directorate General for Translation

Directorate: B Translation

Unit: SK Language Department

Head of Unit: Jozef Stefanik

Email address: Jozel. STEFANIK@ec.curopa.en
Telephone: 00352-4301-33897

Nuwmnber of available posts: 1

Category: AD

Suggested taking up duty: 1st quarter 2019

Suggested initial duration: two years!

Place of secondment: [0 Brussels Luxembourg [ Other: ...
Specificities

B With allowances [1 COST-FREE

This vacancy notice is alse open to
O the foellowing EFTA countries :
O Iceland T Liechtenstein [ Norway [ Switzerland
1 EFTA-EEA In-Kind agreement
(celand, Liechtenstein, Norway)
1 the following third countries:
[1 the following intergovernmental organisations:

=

Nature of the tasks: ]
The roles of a Seconded National Expert should be:

- to provide help and advice to translators and terminologists of the Slovak Language Department in his/her
area of expertise. The texts translated by DGT translators are of political, legal, economic/financial,
scientific and technical nature and encompass all the European Union's areas of activity;

- to translate specialised texts, which are relative to his/her competence, or to revise such texts which have
already been translated by the Department's translators or by external translators;

- to extract terminology from reliable sources and feed this terminology into the IATE terminological
database and/or the local databases of the Department;

- to build and maintain a network of contacts and to provide a link between the institutions/authorities/
services of his/her country of origin and the Slovak Language Department.

| These mentions are given on an indicative basis only (Art.4 of the SNE Decision).

Version 2018-02




Form DG.1 (EN)

2 | Main gualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Comimission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups A,

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondiment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b} Selection criteria

Diploma:
- university degree from a university of his/her country of origin or
- professional training or professional experience of an equivalent level

in the field(s) : public health, chemistry, veterinary medicine, pharmacy/pharmacology, food industry,
environment, agriculture, transport, energy, natural sciences, technology, finances, law.

Professional experience: in one of the following specialised fields: public health, chemistry, veterinary
medicine, pharmacy/pharmacology, food industry, environment, agriculture, transport, energy, natural
sciences, technology, finances, law.

Language(s) necessary for the performance of duties: Perfect command of Slovak as mother tongue,
Excellent knowledge of English. The knowledge of additional EU languages is an asset.

3 | Submission of applications and selection procedure

Candidates  should send their application according to the Europass CV  format
(http://europass.cedefop.europa.ew/en/documents/curriculum-vitae ) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the KU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter, Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

-

Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional

Version 2018-02




Form DG.1 (EN)

training {SNE Decision). This decision is available on
http://ec.europa.ew/civil_service/job/sne/index_en.htim,

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

4]

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data,

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps(@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on https://ec.europa.eu/info/depariments/human-resources-and-security_en
Information on data protection for candidates to a JRC post s available on:
http://ec.europa.ew/dgs/jre/index.cfn?id=6270.

Version 2018-02







NOTICE OF VACANCY

Form DG.1 (EN)

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

EAC-B-B.1

Directorate-General:
Directorate:

Unit:

Head of Unit:

Email address:

DG Education, Youth, Sport and Culture (EAC)
B. - Youth, Education and Erasmus+

B.1 - Higher education '

Vanessa Debiais-Sainton

Vanessa. DEBIAIS-SAINTON@ec.europa.eu

Telephone: +32 229-68838

Number of available posts: 1

Category: Policy Officer

Suggested taking up duty: 2nd quarter 2019 !

Suggested initial duration: 2 year(s)!

Place of secondment: Brussels [1 Luxembourg L[] Other: ...........
Specificities

| With allowances = [1 COST-FREE

This vacancy notice is also open to
O the following EFTA countries :
[0 Iceland [3 Liechtenstein [1 Norway [J Switzerland
[0 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the following third countries:
[0 the following intergovernmental organisations:

[

Nature of the tasks:

Unit EAC/B. 1 is the key strategy and coordination unit in the Commission in charge of EU higher education
policy and programme. We are looking for a highly motivated and dynamic Seconded National Expert to
help deliver on specific elements of the renewed EU higher education agenda and the European Education
Area, including the implementation of the Council Recommendation on mutual recognition of diplomas as
well as policies and actions geared towards boosting mobility and making European higher education
systems more inclusive and relevant.

The tasks will encompass the monitoring of Member States' higher education systems in the areas of
diploma and credit mobility recognition and fostering inclusiveness and relevance of teaching and learning
within the strategic framework of Education and Training 2020 or its successor, as well as the Renewed EU
higher education agenda and the European Education Area. The tasks will also encompass contributing to
the Commission's coordinating and carrying out policy analysis, improving existing and developing new
policies, contributing to Commission briefings and policy papers, responding to question from the European
Parliament, contributing to drafting study proposals and calls for tender, managing expert groups and
external contracts. The tasks require close cooperation with sectoral and horizontal policy units within DG
EAC, and if needed with other Commission services such as DG RTD, DG EMPL, SEC GEN, JRC and the
Legal Service. They also requite cooperation with external institutions such as, for example, UNESCO,
OECD, Cedefop, IEA.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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The SNE will work under the supervision of an administrator. Without prejudice to the principle of loyal
cooperation between the nationalregional ‘and European administrations, the SNE will not work on
individual cases with implications with files he/she would have had to deal with in his/her national
administration in the two years preceding its entry into the Commission, or directly adjacent cases. In no
case hefshe shall represent the Commission in order to make commitments, financial or otherwise, or to
negotiate on behalf of the Commission.

| Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process. SRR

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions whmh can be regarded as equivalent to those of functlon
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b} Selection criteria :

Diploma:
- university degree or
- professional training or professional experience of an equivalent level

in the field(s) :
The applicant should hold a Master's or equivalent degree in Law, or Polltlcal Sciences, or Social
Sciences or related fields of study. :

Professional experience:

The job requires good knowledge in EU higher education policy and related domains as well as good
communication, drafting and analytical skills, The ability to work in a team and in a multicultural
environment is essential. Experience in managing complex policy and legal files would be an
advantage, as would be experience with European and other international contexts in the area of higher
education.

Language(s) necessary for the performance of duties:
‘The majority of the work will be carried out in English, hence advanced writing and speaking skills in
English are essential. Knowledge of French or German is not required but would be an asset.

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http:/feuropass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German paly to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward

Version 2018-02
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the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, ete). If necessary, these will be requested at'a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 I Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http./fec.europa,eu/civil_service/job/sne/index_en. him.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

9/}

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the Furopean Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edpsi@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on https://ec.europa.ew/info/departments/human-resources-and-security _en
Information on data protection for candidatess to a JRC post is available on:
hitp.//ec.europa.ew/dgs/jre/index.cfin?id=6270.

Version 2018-02







Form DG.1 (EN)

NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

(DG-DIR-UNIT) DG ECFIN.B.1
Directorate-General: Economic and Financial Affairs (ECFIN)
Directorate: Directorate B- Investment, growth and structural
reforms
Unit: Unit B1 - Macroeconomic imbalances and ad]ustment
Head of Unit; Alessapdro Turrini
Email address: Alessandro.Turrini@ec.europa.eu
Telephone: +3222995072
Number of available posts: 1
Category: Administrator (AD)
Suggested taking up duty: 1% or 2nd quarter 2019 !
Suggested initial duration: Two year(s)!
Place of secondment: X Brussels [1 Luxembourg L1 Other: ...

Specificities ]
X With allowances [1 COST-FREE

This vacancy notice is also open to
[0 the following EFTA countries :
O Iceland [ Liechtenstein I3 Norway [ Switzerland
OO0 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
1 the following third countries:
Bl  the following intergovernmental organisations:

1 1 Nature of the tasks:

Unit B1 is responsible for developing and ensuring the consistent application of a structured
surveillance framework at EU level to address macroeconomic imbalances. The unit has a
varied portfolio of tasks, including those linked to the development of secondary legislation,
the production of analytical work and the improvement of the analytical tools that can be
used in monitoring macroeconomic imbalances, the coordination of surveillance within DG
ECFIN, the cooperation with the ECOFIN Counci! committees (especially the Economic
Policy Committee).

We are looking for a dynamic, highly motivated and analytically strong economist to join
our team with a view to contributing to the economic analysis on issues related to
macroeconomic imbalances and policies to address them. She or he will have a very strong
background in macroeconomics, and proven experience in the analysis of macroeconomic
developments and the impact of public policies thereon. Macro-financial skills would also
be considered an asset.

In this context, the main areas of responsibility of the seconded national expert would be: (i)
providing expertise with the view to support their surveillance work; (ii} drafting policy
notes and contribute to the drafting of official Commission documents; (iii) drafting notes

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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on specific economic issues for discussion in Council committees and their working groups;
(iv) producing analytical papers and reporis for publication. Close collaboration with other
Commission services and other international organisations is expected.

Main gualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or superwsory functlons which can be regarded as equivalent to those of function
groups ADy;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU official languages and a
satisfactory knowledge of another EU official language to the extent necessary for the
performance of the duties. An SNE from a non-member country must produce evidence of a
thorough knowledge of one Community ]anguage necessary for the performance of his
duties.

b) Selection criteria

- diploma:
»  University degree or
*  Professional training or professional experience of an equivalent level

in economics and a sound level of competence in economic analysis. Good knowledge of
quantitative methods would be appreciated.
- professional experience: '

Past experience on macroeconomic and policy analysis would be an asset. The successful
applicant should be able to produce high quality output, often within short delays and have
excellent communication and drafting skills, She/he should have a strong sense of initiative,
intellectual curiosity, be able to adapt quickly and flexibly to new demands, and be a
dedicated team player. DG ECFIN applies an equal opportunity policy.

- language(s) necessary for the performance of duties:

The seconded national expert must have knowledge of two Community languages. A strong
ability to draft in English is required, and good working knowledge of French would be
appreciated.

| Submission of applications and selection procedure

Candidates should send their application according to the FEuropass CV  format
(http://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
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certificate of professional experience, etc). If necessary, these will be requested at a later stage.
Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.cw/civil_service/job/sne/index en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the sccondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data. .

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.ew/dgs/personnel administration/security en.htm.
Information on data protection for candidates to a JRC post is available on:
http://ec.europa.eu/dgs/jre/index.cfin?id=6270. '
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

(DG-DIR-UNIT) DG ECFIN.C.3

Directorate-General: ECFIN

Directorate: C — Fiscal Policy & Policy Mix

Unit: C3 — Monetary policy, exchange rate policy of the euro
area, ERM Il and euro adoption

Head of Unit: Eric Ruscher

Email address: eric.ruscher@ec.europa.eu

Telephone: +32 2 296 64 88

Number of available posts: 1

Category: Administrator(AD)

Suggested taking up duty: 2" gquarter 2019 !

Suggested initial duration: 2 year(s)'

Place of secondment: X Brussels [0 Luxembourg [0 Other: ...

Specificities

O COST-FREE

X With allowances

This vacancy notice is also open to
[l the following EFTA countries :
[ Iceland E Liechtenstein [ Norway [ Switzerland
[0 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
[0 the following third countries:
[0 the following intergovernmental organisations:

(=

Natare of the tasks:

The unit "monetary policy, exchange rate policy of the euro area, ERM II and euro adoption" is in charge of
a broad range of issues, including monitoring and analysing monetary policy and inflation performance,
exchange rate developments and issues related to convergence and euro adoption. It is an horizontal unit
that plays an active role in preparing policy discussions at the level of the Economic and Financial
Committee, the Ecofin and the Eurogroup. The unit also coordinates the Commission participation in the
ECB Governing Council. :

The successful candidate would contribute to the analysis of issues relating to monetary, exchange rate and
inflation developments, mainly in the euro area. With the financial crisis, the need for monitoring and
analysis of monetary and financial developments has significantly increased. We contribute primarily to the
following areas:

- assessment of monetary and financing conditions

- regular monitoring of financial market developments

- preparation of the ECB Council meetings for the Vice President of the Commission

- in—depth analysis of monetary and exchange rate developments

- in-depth analysis of inflation developments,

We offer varied and intellectually challenging work in an interesting and friendly environment.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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| Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilied by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 2 months
before the secondment; :

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties. :

b) Selection criteria

Diploma;
- university degree or
- professional training or professional experience of an equivalent level

in the field(s) macroeconomics or monetary economics

Professional experience: The ideal candidate for this activity has a solid background in applied
macroeconomics and more specifically in the fields of monetary economics, exchange rates and inflation.
She/he drafts well in English and has good team spirit. The candidate should be able to present technical
arguments clearty and concisely. Knowledge of quantitative methods would be an advantage.

Language(s) necessary for the performance of duties:
The seconded national expert must have knowledge of two Community languages.
An excellent command of both written and oral English is required. '

L]

Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage,

Candidates will be informed of the follow-up of their application by the unit concerned,

| 4 | Conditions of the secondment |
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The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training ’ (SNE Decision). This decision is available on
http://ec.europa.eu/civil_service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 { Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Iead of Unit of DG
HR.B4, The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data,

Data is kept by the competent services for 10 years afier the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps{@edps,.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.eu/dgs/personnel administration/security en.htm.
Information on data protection for candidates to a JRC post is available om
http://ec.europa.en/dgs/irc/index.cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

(DG-DIR-UNIT) ESTAT-B-3

Directorate general: ESTAT
Directorate: B ~ Methodology; Dissemination; Cooperatlon in the
Unit: European Statistical System

B5 — Data and metadata services and Standards
Head of Unit: Ms Marta Nagy-Rothengass S
E-mail: Marta.Nagy-Rothengass@ec, europa.eu
Telephone: Tel. +352 4301 31650 :
Category: Administrator (AD)
Number of available post: 1
Suggested taking up duty: 2 quarter 2019
Suggested initial duration: 2 year(s)'
Place of secondment: [0 Brussels E Luxembourg [0 Other: ...........
Specificities B With allowances [ COST-FREE

This vaeancy notice is also open to

O  the following EFTA countries :

[ Iceland T Liechtenstein 3 Norway [ Switzerland
[3 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
[0 the folowing third countries:
O the following intergovernmental organisations:
| Nature of the tasks:

We propose a challenging position for standardisation and business process modermsatlon of Buropean
statistics in Eurostat unit B5: Data and metadata services and standards.

Under the supervision of the team leader in the unit, the candidate will be involved in many statistical
business process redesign projects implementing SDMX and other standards, and support the use of the
SDMX IT infrastructure and I'T tools for improving/rationalising statistical business processes.

These projects are organised at the level of the European Statistical System or together with international
partners such as the UN or the OECD. The services to be provided require close collaboration with the
Eurostat production units, with international partners or with other stakeholders being active in this work
area (e.g. the SDMX working groups).

The successful candidate will also be asked to prepare project/working documents, promote and present
work results to working group meetings, task forces etc. and contribute to SDMX workshops and
seminars.

2 | Main qualifications:

a) Eligibility criteria
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The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process. -

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year with your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or coniract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU official languages and a satisfactory
knowledge of another EU official language to the extent necessary for the performance of the duties.
An SNE from a non-member country must produce evidence of a thorough knowledge of one
Community language necessary for the performance of his duties.

b) Selection criteria

Diploma: A university degree
Or professional training or professional experience of equivalent level

in the fields of Statistics, Computer Science, Social Studies or Economics
- professional experience:

+ Solid experience in statistical data modelling and in the design of statistical production
workflows e -

s Experience in providing support for IT tools, as well as experience in collecting and analysing
business requirements for IT applications

* Experience in drafting working documents and making presentations in English

s The following skills / competencies would be considered an asset:
o Experience in the standardisation / harmonisation of statistical processes and of
statistical glossaries / vocabularies
o Practical experience in the usage of the SDMX standard and of SDMX tools
o Experience in the coordination and management of international standardisation
projects. '

- language(s) necessary for the performance of duties:
The main working language of the unit is English. Knowledge of French would be an asset,

3 | Submission of applications and selection procedure

Candidates should send their application according to the FEuropass CV  format
(http://europass.cedefop.europa.eu/fi/documents/curriculwm-vitae)  omly ~ to  the  Permanent
Representation to the EU of their country, which will forward the applications to the competent services
of the Commission within the deadline fixed by the latter. Not respecting this procedure or deadlines
will automatically invalidate the applicafion.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.
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4 i Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.ew/civil service/job/snefindex en.htn.

The SNE will remain employed and remunerated by histher employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

tn

Processing of personal data

The selection, secondment and termination of the secondment of a national experi requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B2. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts). If any document is inexact, incomplete or missing, the secondment may be cancelled.

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controlier, in accordance with Article 13 of the Repgulation on the processing of
personal data. The candidate may send complaints to the Buropean Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.

More information is available on hitp://ec.europa.ew/des/personnel administration/security en htm

Information on data protection for candidates to a JRC post is available on:
hitp://ec.europa.ew/des/jre/index.cfin?id=6270
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

(DG-DIR-UNIT) ESTAT-F-4
Directorate-General: ESTAT
Directorate: F — Social statistics
Unit: F4 — Income and Living Conditions; Quality of life
Head of Unit: Didier Dupre
Email address: didier.dupre@ec.curopa.eu
Telephone: +352 4301 35034
Number of available posts: 1
Category: Administrator (AD)
Suggested taking up duty: 2nd quarter 2019!
Suggested initial duration: 2 year(s)!
Place of secondment: 0 Brussels Luxembourg [0 Other: ..........

Specificiti
pectiicities With allowances [1 COST-FREE

This vacancy nofice is also open to
[l the following EFTA countries :
[ Ieeland [ Liechtenstein [ Norway L] Switzerland
[} EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
1  the following third countries:
[ the following intergovernmental organisations:

1 ] Nature of the tasks:

The post is within the Unit in charge of the statistics on income and living conditions, household budget,
time use and health surveys and related indicators sets and those of quality of life, as well as crime and
gender based violence statistics. Under the responsibility of the Head of Unit and the team leader and
together with other team members, the expert will be in charge of the implementation, industrialization,
standardisation and high quality, including timeliness and sustainability, of the methodological aspects of
statistics relating to income, poverty and social exclusion.

Functions and duties include tasks of maintaining and improving the methodology for producing results and
analyses based on EU-SILC, the European Union Statistics on Income and Living Conditions survey, for
which microdata from surveyed households and their members are provided by EU Member States to
Eurostat. The activities of the job holder, under the supervision of the team leader, will include:

- Participating in the revision of EU-SILC in the context of the modernisation of social statistics,
aiming at broadening the range and enhancing the quality of data. This covers in particular developments of
modules and selection of variables as well as harmonisation with other EU social households' or persons'
surveys. This also includes participation in the improvement of the timeliness and precision of the data,
including at regional level. Finally the job holder is expected to provide support to team members in charge
of the revision of legal documents and guidelines as well as to contribute to expert groups meetings with

I These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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Member States.

- Contributing to the review, harmonization and co-ordination of statistical methods and
procedures, maintaining contacts and exchanging information with relevant bodies in the Member States and
international organizations. s

- Contributing to the preparation of regular and ad hoc publications in paper and electronic format,
including wiki tools. This task encompasses support to the analysis of EU-SILC annual ad hoc modules and
the review of statistical elements in reports prepared by other Eurostat teams or other European Commission
services;

- Due to strong synergies across the different domains covered by the Unit, supporting whenever
necessary methodological activities in particular for the Household Budget Survey (HBS), the European
Health Interview Survey (EHIS) and the Harmonised European Time Use Survey (HETUS).

All activities involve liaison with other Eurostat units, national statistical offices and Commission
services as well as other data suppliers and users.

Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledgs of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties,

b} Selection criteria

Diploma:

- university degree or

- professional training or professional experience of an equivalent level
In the field(s) of statistics, economics and/or social sciences.

Professional experience:

An experience in official social statistics and ideally in SILC or similar EU or national households or
individuals surveys. Good methodological knowledge is required. Some familiarity with statistical
softwares (preferably SAS) would be an asset.

Language(s) necessary for the performance of duties:
Good comimand of English; French or German would be an advantage.
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3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV format
(http://enropass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.eu/civil_service/job/snefindex_en.htm.
The SNE will remain employed and remunerated by histher employer during the secondment. He/she will
equally remain covered by the national social security.
Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.
During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.
iIf any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Comimission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.eutopa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on https://ec.europa.ew/info/departments/human-resources-and-security_en
Information on data protection for candidates to a JRC post is available on:
http://ec.europa.ev/dgs/jre/index.cfim?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

ESTAT-G-1
(DG-DIR-UNIT)
Directorate-General: Eurostat
Directorate: G —Business and trade statistics
Unit: G1 — Coordination and infrastructure development
Head of Unit: Merja Rantala
Email address: Merja.rantala@ec.earopa.eu
Telephone: +352 4301 36080

Number of available posts:

Category:
Suggested taking up duty:

Suggested initial duration:

Place of secondment:

1

Administrator (AD)

1st quarter 2019 *

2 year(s)!

1 Brussels Luxembourg [J Other: ...........

Specificiti
peciticities With allowances [0 COST-FREE

This vacancy notice is also open to

[0 the following EFTA countries :
[ Feeland [ Liechtenstein {1 Norway L] Switzerland
[0 EFTA-EEA In-Kind agreement

i (Iceland, Liechtenstein, Norway)

' [] the following third countries:

[0  the following intergovernmental organisations:

1 | Nature of the tasks:

Team member for addressing the challenges of globalisation in business statistics in
the context of the unit’s activities.

Eurostat Unit G1's mission is to design and co-ordinate the infrastructure development for
modernised European business statistics, We are a fiiendly and multicultural Unit of about
20 colleagues. The team member would support the work ongoing related to addressing the
challenges of globalisation on business statistics, especially related to the correct reflection
of the activities and understanding of Multinational Enterprise Groups (MNEs). The
ongoing work currently consists of creating a European System of Interoperable Statistical
Business Registers, profiling of large MNEs and supporting the NSIs in implementing units,
which ensure the consistency of business statistics across the different statistical domains
(so called Large Cases Units, LCUs). Additionally, further development and maintenance of
the business statistics methodology, taking into consideration the impacts of globalisation,
would be needed.

The successful candidate will, under the supervision of the responsible Commission
official;

* contribute to the development of a network of Large Cases Units;

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).

Version 2018-02




Form DG.1 (EN)

* contribute to the development of the future strategy on addressing MINEs, in particular Profiling;

e assist the Member States in implementing profiling activities and liaise with other external and
internal stakeholders in supportmg the profiling of the most significant MNEs operating in
Europe;

¢ coordinate and draft enhancements to business statistics methodologies { the Buropean Business
Statistics manual) to take into account needs for further guidance related to globalisation impacts

¢ participate and contribute to internal and external meetings

The work includes:
e intensive interaction within the Unit, the Directorate and other Eurostat stakeholders, like the
National Accounts;
s collaboration with business statlstics/busmess reglster/statlstlcal unit experts in the Member
States and EEA/EFTA countries; :
» providing material for working groups and other ESS meetings;
o participation in external meeting e :

| Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process. |

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory fumctions which can be regarded as equivalent to those of function
groups AD; :

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
| described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
| before the secondment;

:

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the dutics. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria
Diploma:
- university degree or
- professional training or professional experience of an equivalent level
in the field(s) of official statistics.
Professional experience:
The candidate should have at least 3 years of experience in Business Statistics or in National Accounts and
proven coordination and communication skills and experience in working in a complex environment of
many different stakeholders. Experience in coordinating/ensuring consistency of statistics on large

multinationals, in Business Registers and European/international Profiling will be considered as an asset.

Language(s) necessary for the performance of duties:

Very good knowledge of English, both oral and written expression,
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3 l Submission of applications and selection procedure

Candidates should send their application according to the FEuropass CV format
(hitp://europass.cedefop.europa.en/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

Conditions of the secondment

B

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.ew/civil_service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment, He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision,

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

‘The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concemed) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4, The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the Buropean Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps(@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitps://ec.europa.eu/info/departments/human-resources-and-security_en
Information on data protection for candidates to a JRC post is available on:
http://ec.europa,ew/dgs/irc/index.cfim?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

| Post identification:

(DG-DIR-UNIT) FPLS _

Directorate-General: Service for Foreign Policy Instruments (FPI)

Directorate: '

Unit: FPL5 - EU Foreign Policy Regulatory Instruments &
Election Observation

Head of Unit: | Georgios TSITSOPOULOS

Email address: Georgios. Tsitsopoulos@ec.europa.eu

Telephone: +32 2 2969915

Number of available posts: 1

Cafegory: Administrator (AD)

Suggested taking up duty:

Suggested initial duration:

Place of secondment:

1% quarter 2019 ! _
Iyear! with possibility to extend to 4 years
X Brussels 00 Luxembourg [1 Other: ...........

Specificities )
X With allowances & COST-FREE
This vacancy notice is also open to
[l the following EFTA countries :
' [J Iceland [J Liechtenstein [ Norway [ Switzerland
Li EFTA-EEA In-Kind agreement
{Iceland, Liechtenstein, Norway)
L1 the following third countries:
[l the following intergovernmental organisations:
| Nature of the tasks:

Ensure effective role of Foreign Policy Regulatory Instruments, notably in relation to EU

restrictive measures (sanctions),

+MONITORING LEGISLATION - Legislative work
s Prepare proposals for Council and/or Commission Regulations on restrictive measures
(Article 215 TFEU), in close cooperation with the European External Action Service
and other Commission services concerned.
s  Prepare Commission opinions as regards the application of EU legislation concerning

restrictive measures.

s  Monitor implementation by the Member States of EU legislation concerning

restrictive measures.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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+ INTER-INSTITUTIONAL RELATIONS - Institutional Relations
o  Participate in meetings of Council working parties and EP committees.
Maintain contacts and correspondence with Member State competent authorities and
economic operators and prepare replies to questions from MEPs, economic operators
and civil society organisations on EU sanctions policy.
¢ Prepare meetings of Management Committees under Regulation N° 881/2002
concerning Al Qaida sanctions.

+ INTER-SERVICE COORDINATION and CONSULTATION - Inter-service co-
ordination and consultation ,
¢ Launch and respond to inter-service consultations on CFSP sanctions and trade-
related regulatory instruments, natural resources governance and human rights.
s Support the organisation of meetings of the Commission Inter-service Group on
Restrictive Measures. '

+ INSTITUTION
s  Participate in meetings of the Councﬂ working party of Forelgn Relations Counselims
to present and defend proposals for Council Regulations on restrictive measures,
¢ Maintain relations with Member States, third couniries, UN bodies, economic
operators and civil society organisations with respect to EU sanctions
policy/regulations. :

+POLICY DEVELOPMENT - Policy development
s Advise and design new measures or new implementation or monitoring tools in the
framework of specific export and import restrictions with relevance for CFSP, conflict
prevention and human rights

Form DG.1 (EN)

Main qualifications:

a) Eligibility criteria

The following eligibility cr:iter.ia are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically

eliminated from the selection process.

. Professional experience: at least three years' experience in administrative, legal, scientific, technical,
advisory or supervisory functions which can be regarded as equivalent to those of function groups

AD;

Ed

. Seniority: at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months

before the secondment;

. Linguistic skilis: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for

the performance of his duties.
b) Selection criteria
b) Selection criteria
— Diploma:

- university degree or
- professional training or professional experience of an equivalent level

in the field(s); trade or internal market or law within EU institutions or equivalent in private

law firm or national ministry.
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— Professional experience:

Knowledge

» Policies

= Competition

= Financial and economic sanctions

o Internal Market

* Financial and economic sanctions

= Decision-making procedures in the EU institutions

« B{J institutions, policies, legislation and programmes
+ Office administration

» Administrative rules and procedures of the Commission
+ IT Tools

« Office automation tools

Competences

*» Analysing and Problem Solving

° Ability to conceptualise problems, identify and implement solutions
o Capacity to analyse and structure information

» Communicating

o Ability to communicate in meetings

o Capacity to communicate technical or specialised information
o Capacity to present issues to an audience

o Drafting skills

» Negotiation skills

* Delivering Quality and Results

» Ability to work in a proactive and autonomous way

» Prioritising and Organising

 Planning capacity

» Working with Others

» Ability to work in a team

— Language(s) necessary for the performance of duties:

English — C1
French — B2

L7 ]

Submission of applications and selection procedure

Candidates should send their application according to the Europass CV format
(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will antomatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of

degrees or certificate of professional experience, etc). If necessary, these will be requested

at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http:/fec.europa.en/civil_service/job/snefindex_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.
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Unless for cost-fiee SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

iIf any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4, The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the Furopean Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks,
More information is available on hitp:/ec.europa.ew/des/personnel_administration/security en.htm.
Information on data protection for candidates to a JRC post is available on:
http://ec.europa.eu/dgs/irc/index.cfm?id=6270.
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NOTICE OF YACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post lde_:ntlﬁcatlon. GROW-C-4
Directorate-General; Directorate-General for Internal Market, Industry,
Entrepreneurship and SMEs
Directorate: C - Industrial Transformation and Advanced Value Chains
Unit: C4 - Automotive and Mobility Industries (C4)
Head of Unit: Joanna Szychowska
Email address: joanna.szychowska@ec.curopa.eu
Telephone: +32 229 88632
Number of available posts: 1
Category: Administrator (AD)
Suggested taking up duty: 2™ quarter 2019
Suggested initial duration: 2 year(s)’
Place of secondment: & Brussels [] Luxembourg [1 Other: ..........
Specificities K. With aliowances [1 COST-FREE
This vacancy notice is also open fo
O the following EFTA countries :
[1Iceland [1 Liechtenstein [1 Norway [1 Switzerland
O EFTA-EEA In-Kind agreement
(Kceland, Liechtenstein, Norway)
[1 the following third countries:
[0 the following intergovernmental organisations:
I | Nature of the tasks:

We are looking for a dynamic and motivated seconded national expert (SNE) to assist with the preparation,
including impact assessments, and the adoption process of EU law for vehicle construction and approval
(various categories). The area covers the Internal Market harmonization for all types of safety and
environmental requirements as well as the international harmonization of the regulatory framework in co-
operation with third countries and at multi-lateral level through the United Nations relevant forum.
Responsibilities include the organisation and leading of meetings with the antomotive experts of industry,
the Member States and NGOs in various working groups of the Commission:

In particular the SNE will contribute to the implementation of a new approach for the certification of
autonomous vehicles in line with the European Strategy on automated mobility adopted on 17 May 2018. In
addition, the SNE will contribute to the development of the implementing legislation of the new European
framework for the approval and market surveillance which has just been adopted by the legislator.

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate.in order to be seconded to the

I These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

J Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or coniract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and & satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties, An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties,

b) Selection criteria
Diploma:
- university degree or
- professional training or professional experience of an equivalent level
in the field: Engineering
Professional eicperience: A professional background in engineering is essential as well as several years

of experience in industry or public administration. Knowledge of IT engineering would be an asset..

Language(s) necessary for the performance of duties: Candidates should have an excellent command of
English. Other Community languages will be appreciated.

Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http://europass.cedefop.europa.ew/en/documents/curricufum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward

the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Comumission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.eu/civil service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment, He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.
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5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data,

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data, The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp://ec.europa.ew/dgs/personnel_administration/security_en.htm.
Information on data protection for candidates to a JRC post is available on:
http://ec.europa.en/dgs/ire/index.cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification;

(DG-DIR-UNIT) HOME-A-3
Directorate-General: HOME - Migration and Home Affairs
Directorate: A — Strategy and General Affairs
Unit: A3 — International Coordination
Head of Unit (acting): Silvena PESTA
Email address: silvena.pestai@ec.europa.eu
Telephone: +3222964753
Number of available posts: 1
Category:
Suggested taking up duty: 1 quarter 20191
- Suggested initial duration: 1 year(s)!
Place of secondment: x Brussels [0 Luxembourg [1 Other: ...........

Specificities

X With allowances [0 COST-FREE

This vacancy notice is also open to
O the following EFTA countries :
[JXceland I Liechtenstein [] Norway [0 Switzerland
0 EFTA-EEA In-Kind agreement
(Iceland, Liechienstein, Norway)
[0 the following third countries:
[1 the foHowing intergovernmental organisations:

[ Nature of the tasks:

Analyse, follow up and give updates on the situation regarding justice and home affairs in the countries
and areas concerned,

Process, structure and present relevant data and information in order to support policy activities for the
countries and areas concerned

Ensure that the development and implementation of the various aspects of the policy is harmoniously
articulated.

Elaborate and contribute to the definition of EC/EU policies in the area of home affairs for the concerned
countries

Conceive new activities and extension of existing activities in order to develop policies

Help adapt and shape the level of co-operation to the requircments of each country

Participate in missions to the concerned countries to discuss with national authorities

Contribute to the development of policies of the Directorate General and the Commission, regarding
cooperation with third countries regarding immigration and asylum matters,

Follow policy developments with third countries in the field of immigration and asylum matters.

Assisting in maintaining relations, co-ordination and contacts with other EU Institutions.

Draft answers to oral and written questions and petitions of MEPs.

Assisting in representing the Commission/ follow discussions in various Council working groups in

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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relation to the subjects covered.
Contribute to various migration policies on specific countries and regions.

| Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the

Commission. Consequently, the candidate who does not fulfil one of them w111 be automatically

eliminated from the selection process

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions whlch can be regarded as equivalent to those of function
groups Al); :

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment; '

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties, An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

Diploma:
- university degree or
- professional training or professional experience of an equivalent level
in the field(s)

International Relations

Professional experience:

Relevant to the nature of functions

Language(s) necessary for the performance of duties:

Good command of English and French. Both written and spoken.

3 I Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http://europass.cedefop.europa.cw/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.
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4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.ev/civil_service/job/sne/index _en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelied.

5 ] Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data,

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps{@edps.curopa.eu.

To the attention of candidates from third countries: vour personal data can be used for necessary checks.
More information is available on https.//ec.europa.cu/info/departments/human-resources-and-security_en
Information on data protection for candidates to a JRC post is available on:
http:/fec.europa.ew/des/ire/index.cfm?id=6270,
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NOTICE OF YACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

(DG-DIR-UNIT) HOME-B-1
Directorate-General: HOME — Migration and Home Affairs
Directorate: B — Migration, Mobility and Innovation
Unit: B.1 - Legal Migration and Integration
Head of Unit: Laura CORRADO
Email address: laura.corrado@ec.curopa.eu
Telephone: +32 2 2950831
Number of available posts: 1
Category: Administrator (AD)
Suggested taking up duty: 1% quarter 2019
Suggested initial duration: 2 year(s)'
Place of secondment: & Brussels [1 Luxembourg [0 Other: ...........

Specificities

With allowances [0 COST-FREE

This vacancy notice is also open to
[1 the following EFTA countries :
[ Iceland [ Liechtenstein [ Norway [ Switzerland
[0 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
0 the following third countries:
[1 the following intergovernmental organisations:

1 | Nature of the tasks:

Policy development

e Provide legal and policy advice on issues related to legal migration.

s  Contribute to the preparation of future legislative developments in the area of legal migration,
including through the analysis and evaluation of existing legislation.

« Follow policy developments in Member States in the field of legal migration.

Co-ordination of policy activities

s Establish and maintain regular contacts with other DGs and services of the Commission which are

active in the field of immigration.
e Participate in relevant inter-service meetings and committees.

e Coniribute to management of information exchanges between Commission and Member States in

the field of legal migration (CIRCA, EU-MOBIL).

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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Internal and external communication

* Report to, inform and brief management and colleagues on legal and/or policy developments and
outcomes of discussions in the areas of legal migration,

*  Draft briefings, policy notes and speeches on the policy domain referred to above.
Reply to requests for information, questions or complaints from other Furopean Institutions,
Member States and the public in general.

Explain the activities of the Directorate General, and in particular of the Unit, in the areas of legal
migration to Member States, third parties and the public in general, through presentations at
conferences, serminars, workshops etc.

Relations with other European institutions, stakeholders and civil society

*  Prepare, attend meetings and follow up discussions within the different institutions.

*  Draft replies to oral and/or written questions, petitions or investigations by the Ombudsman.

*  Establish and maintain regular contacts and exchanges with other European institutions, NGOs,
Member States, research institutions and the academic community in the field of legal migration.

¢ Organise and participate to meetings with other European institutions, stakeholders and other
organisations.

Monitoring legislation - Verification and monitoring of national legislation (not related to the
candidates own MS)

*  Verify whether EU legislation and derived regulations in the area of immigration are correctly
transposed by Member States.

*  Monitor the implementation of laws, regulations and/or administrative provisions in Member
States.

2 | Main qualifications:

a) Bligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria
Diploma;

- university degree or
- professional training or professional experience of an equivalent level
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in the field(s)
s Law, Political Science, Sociology or Economics.
s Possession of a Master Degree qualification and/or a PhD will be an asset.

Professional experience:
s At least three years' professional experience.
e  Experience in the area of immigration will be an asset.

Language(s) necessary for the performance of duties:
e Two EU languages, one being English or French. Knowledge of both will be an asset.

3 ] Submission of applications and selection procedure

Candidates should send their application according to the Europass CV format
(http://curopass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

LY

Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http:/fec.europa.eu/civil_gervice/jobfsne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The seclection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
| personal data. The candidate may send complaints to the European Data Protection Supervisor
edps(@edps,europa.cu. |

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on https://ec.europa.ew/info/departments/human-resources-and-security_en
Information on data protection for candidatess to a JRC post is available on:
http://ec.europa.ewdgs/ire/index.cfin?id=6270.
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Form DG.1 {EN)

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)
Directorate-General: European Anti-Fraud Office (OLAY)
Directorate: . D - Policy '
Unit: D1 — Policy development & Hercule
Head of Unit: Irene SACRISTAN SANCHEZ
Email address: irene.sacristan-sanchez@ec.europa.eu
 Telephone: +32-2-2950278
Number of available posts: 1 .
Category: Administrator (AD)
Suggested taking up duty: 2nd quarter 2019 !
Suggested initial duration: 2 year(s)! :
Place of secondment: x Brussels [0 Luxembourg [1 Other: ...........
Specificities x Withallowances [ COST-FREE
This vacaney notice is also open to
O the following EFTA countries :
[ Fceland O Liechtenstein [ Norway [ Switzerland
[1EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
[0 the following third countries:
[0 the following intergovernmental organisations:
1 | Nature of the tasks:

The European Anti-Fraud Office (OLAF) is both an investigative office and the Commission service
responsible for the design and delivery of EU anti-fraud policy. The present vacancy concerns a position
in OLAF's Policy Directorate (D), Unit D.1.

The mission of OLAT is to protect the financial interests of the European Union by fighting fraud,
corruption and any other irregular activity, including misconduct of member and staff of the European
institations and bodies. OLAF achieves its mission by conducting, in full independence, internal and
external investigations. As a Commission service, it drives policies for the protection of the Union
financial interests.

Unit D1 is responsible for the development, negotiation and implementation of policy and legislative
initiatives to fight fraud, corruption and any other illegal activity affecting the Union budget. The Unit is
also responsible for the management of the Hercule III programme, a Union spending programme that
helps Member States fight fraud, corruption and other illegal activities through concrete projects.

Currently, the Unit’s policy team is responsible for the-on-going revision (through the ordinary legislative
procedure) of the OLAF Regulation, the establishment of the European Public Prosecutor’s Office
(EPPO), and the implementation of the Directive on the protection of the Union’s financial interests by

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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means of criminal law (PIF Directive). The team also coordinates the relations between OLAF and
Europol and Eurojust.

The expert will join the Unit’s policy team and will assume responsibilities iinked to the conceptual
development, negotiation and implementation of Commission initiatives aimed at the protection of the
Union's financial interests. This may concern the files mentioned above as well as future policy
developments, and will include the involvement in the following types of tasks:

»  the preparation of proposals for Union legislation in the area of anti-fraud,;

e the follow- up of legislative proposals and other initiatives through the inter-institutional decision-
making processes;

» the implementation of legislation and the monitoring of the implementation by Member States;

» the coordination with other Commission departments on policy issues and the promotion of the
protection of the Union's financial interests in other areas of EU policy;

¢ the coordination and discussion of working arrangements with OLAF’s partners;

o the collaboration with the mvestigatlve d11 ectorates of OLAF and the Member States to put policies
and legislation into effect;

+ the consultation of stakeholders on the policy and-legislative framework for the protection of the
EU's financial interests.

| Main qualifications:

We are looking for a self-starting and highly motivated expert with relevant professional experience. In
addition to a solid background in legal analysis or legislative files, it is essential that the candidate
demonstrate a thorough understanding of the framework for the protection of the EU's financial interests
and fight against fraud.

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience: at least three years' experience in administrative, legal, scientific, technical,
advisory or supervisory functions which can be regarded as equivalent to those of function groups
AD;

. Seniority: at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member couniry must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

Diploma.
- university degree or professional training or professional experience of an equivalent level in the
field(s) of law or public policy and administration.

Professional experience:

The expert should have experience in the development of policy and legislation and their negotiation and
implementation. She/he must have gained professional experience in at least one of the following areas:
protection of the Union’s financial interests, law enforcement, administrative or criminal law. Professional
experience should allow demonstrating strong conceptual, analytical, drafting and communication skills.
Proof of expetience in EU-level policy and decision-making would be an asset.

Language(s) necessary for the performance of duties:
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Excellent knowledge of English (oral and writing) is essential. Good knowledge of other Commission
working languages (French or German) would be an asset.

3 | Submission of applications and selection procedure
Candidates should send their application according to the Europass CV format
(http://europass.cedefop.europa.cu/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.
Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.
Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.ew/civil_service/job/sne/index_en.htm.
The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security. _
Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.
During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.
If any document is inexact, incomplete or missing, the secondment may be cancelled.

& 5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data,

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on https://ec.europa.ev/info/departments/human-resources-and-security_en
Information on data protection for candidates to a JRC post is available on:
hitp://ec.europa.cw/dgs/jre/index. cfin?id=6270.

Version 2018-02







Form DG.1 (EN)

NOTICE OF YACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Pdst identification:

(DG-DIR-UNIT)
Directorate-General:
Directorate:
Unit:
Head of Unit:
Email address: Bruno.Gautrais@ec.curepa.eu
Telephone: +32 2 295.64.65
Number of available posts: 1
Category: Administrator (AD)
Suggested taking up duty: 1st quarter 2019 *
Suggested initial duration: 2 years'

Place of secondment:

X Brussels [1 Luxembourg [ Other: ..........

Specificities

X With allowances 0 COST-TREE

This vacancy notice is also open to
O the following EFTA countries :
[1 fceland [ Liechtenstein [1 Norway [l Switzerland
[ EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
1 the following third countries:
OO0 the following intergovernmental organisations:

1 | Nature of the tasks:

Contribution to the implementation of legislation in the area of food processing technologies and novel
food (drafting legislation, liaising with Member States and EFSA to ensure legislation is efficient in
guaranteeing food safety, while being useful to innovation). Contribution to the development of
approaches and solutions for an effective implementation of the existing legislation.

Both tasks imply frequent contacts with different departments of the Commission as well as with a broad
range of stakeholders (e.g. EFSA, national scientific agencies, industry, Member States, NGOs).

| ]

Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

| These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functmns which can be regarded as equivalent to those of function

groups AD;

. Seniority : at least one year by your employer, that is having worked for an cligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
betore the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his dutles

b) Selection criteria
Diploma:
- university degree or

- professional training or professional expenence of an equivalent level

in the field(s food sciences or chemistry or microbiology or agronomy.

Professional experience:
Experience in food related issues.

Language(s) necessary for the performance of duties:
Very good command of English; basic knowledge of French would be desirable.

3 I Submission of applications and selection procedure

Candidates should send their application according to the FEuropass CV  format
(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their eountry, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

| Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.eu/civil service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.
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If any document is inexact, incomplete or missing, the secondment may be cancelled.

th

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the fiee
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps{@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitps.//ec.europa.ew/info/departments/human-resources-and-security _en
Information on data protection for candidates to a JRC post is available on:
http://ec.curopa.ew/dgs/jre/index.cfm?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

(DG-DIR-UNIT) SANTE-E-3
- Directorate-General; SANTE
Directorate: E: Food and feed safety, innovation
Unit: E3; Biotechnology

Head of Unit;:
Email address;

Chantal Bruetschy
Chantal.Bruetschy@ec.europa.eu

Telephone: +32 2 296.23.62
Number of available posts: 1

Category: Administrator (AD)
Suggested taking up duty: 1 quarter 2019 1
Suggested initial duration; 2 years'

Place of secondment:

X Brussels [0 Luxembourg [1 Other:

Specificities

X With allowances [l COST-FREE

This vacancy nofice is also open to
El  the following EFTA countries :
O Iceland [ Liechtenstein [1 Norway [ Switzerland
[l EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
L1 the following third countries:
L1 the following intergovernmental organisations:

o,

Nature of the tasks:

Contribution to the implementation of legislation in the area of Biotechnology (GMOs, new breeding
techniques, GM Iabelling, etc.), liaising with Member States and EFSA (European Food Safety
Authority). Comtribution to the development of approaches and solutions for an effective
implementation of the existing legislation, guaranteeing a high level of food safety and environmental
protection, while fostering innovation.

Both tasks imply frequent contacts with different departments of the Commission as well as with a broad
range of stakeholders (e.g. EFSA, national scientific agencies, European Parliament, industry, Member
States, NGOs).

2 [ Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission, Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

T These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory funcnons which can be regarded as equivalent to those of function
groups Al

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art, 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties, An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU langunage necessary for
the performance of his duties.

b) Selection criteria

Diploma:
- university degree or
- professional training or professional experience of an equivalent level

in the field(s) agronomy, environmental sciences, food science, chemistry, microbiology or
biotechnology. '

Professional experience:
Experience in policy development and /or implementation of legislation related to biotechnology

finnovation in the agriculture, food or environmental sectors

Language(s) necessary for the performance of duties:
Very good command of English; basic knowledge of French would be desirable.

Submissien of applications and selection procedure

Candidates should send their application according to the Furopass CV format
(http://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automaticaily invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4

Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http:/fec.europa.en/civil_service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelied.
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5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the Buropean Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data. :

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps(@edps.europa,eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.ew/dzs/personnel_administration/security_en.htm.
Information on data protection for candidates to a JRC post is available om
http://ec.europa.en/dgs/jre/index.cfm?id=6270.

Version 2017-04







