Ref, Aras(2018)8445067 - 1411272018

EUROPEAN COMMISSION
DIRECTORATE-GENERAL
- HUMAN RESOURCES AND SECUR!TY
- Directorate HR.DDG.B - Talent Management & Diversily
= Career Management & Mobility :

Brussels, 1 4 DEC. 208
HR-B.4/MHP/ch/hrb4.002(2018)

Your Excellency,

- The European Commassmn is looking for nanonai experts (SNE) to be seconded to the
" Directorates-General. You will find enclosed :the ploﬁles of the experts 1equ1red I would be
“prateful if you could forward the vacancy notices with the attached privacy statement to the
" various 1e]evant Mimstries in 01der to pubhsh and genemte possnble apphcatlons

Candldates should draft their CV in English, Flench'm Gexman according to the Euxbpean cv
form (either .in ‘Word “or in PDF f(nmat) whlch can - be found at the foliowmg lmk_ ;

o -..http //curopass cedefop curopa. eu/en/home

g Each cand1date should spec;fy the refeicnce of the vacancy notlce DG and Umt (ex TREN-F 4) o |

o Only apphcatlons sent by the Pe: manent Representdtmn to the max]box HR RP@ec euzopa ey, '
Wl]l be taken mto consxdelatwn ' R SRR o S

The deadimes for sending in apphcat;ons are indicated in the tab}e heleaﬂm (c1the1 a normal
: dead!me of 2 months ora sho1tened deadlme of | month) SRR :

B! would like to draw yom attenhon to the strict 1espect of the mdicated deadhnes

Yours falthfully,

Marie-Héléne PRADINES
Head of Unit

Encl.: Table
Privacy statement
Vacancy notice(s)

Commission européenne, B-1059 Bruxeltes / Europese Commissie, B-1059 Brussel - Belgien, Telefon: (32-2) 299 [1 11,




SNE vacancies (December 2018)

Ref. Deadline Cost-free SNE  |Comment
CNECT.1.2 _ 25/02/2019 ' ' i SR
COMP-G-5 25/01/2019 _ [shortened deadline
COMP-IH-5 25/02/2019 - ’
DEVCO-Co4 25702/2019 X
EAGA-4 . 25/02/2019
EACA-4 A 25/02/2019
ENV-CG3 25/02/2019
ENV-E-1 25/02/2019 X
ESTAT-B-1 25/02/2019 - AR '

{ESTAT-C4 25/01/2019 ~ Ishortened deadline
GROWLE.3 75702/ 2019 '
HOME-D-1 25/02/2019

THOME-D-2 25/02/2019
MOVE-C2 25/01/2019 X shortened deadline
MOVE-E-3 . 25/02/2019 I

- |OLAFE-01 25/02/2019 R

TRTD-01 - 25/02/2019 . R . :

|RTD-B-3 25/01/2019 - X . “Ishortened-deadline
RTD-G-1 25/01/2019 X shortened deadline

 |RTD 14 2570272019 - T
- I8G-G-1 25/01/2019 ‘[shortened deadline

TAXUD-A-3 25/01/2019 |shortened deadline -

TAXUD-D-2

25/01/2019

Shor_tenéd deadline =~ ¢

B8 Electronically signed on 14/12/2018 10:21 {UTC+01) in accordance with article 4.2 {Validity of electronic documents} of Commission Decision 2004/563

EU_EN




Form DBG.1 (EN)

NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identiﬁcation: :
(DG-DIR-UNIT)

.' CNECT-1-2.

. Directorate-Generak:
Directorate:
Unit:
Head of Unit:
Email address:
Telephone:

_Number of avalfable posts. _

Commumcatmns Netwm ks, Coutent & Technology
Media Policy -

E Copyright

Marco Giorello -
Marco.GIORELLO@ec.curopa.eu
+32 229 69563 : )

) SRR o
Administrator (AD)

-Category:

Suggested taking up duty 1st quarter 2019 !

Suggested initial duration: | 2 year(s)! ' o
Place of secondment: | B Brussels . El Luxembom g O Othel.

Snecificiti o _ -
pecificities. : E -_,_Witlx allowa_nces -1:3 CO_ST-FREE-"

.| This vacancy notice is also open fo
| [J_the following EFTA countries : L
.+ OJTeceland [] Liechtenstein [ Nm'“ ay D watzellaud
.. L1 EFTA-EEA In-Kind agreement '
- (feeland, Licchtenstein, Norway)
O the following third countries: _
D thc foHowmg mtelgovez nmentai 01gamsatlons. -

1 [ Nature of the tasks‘

- The seconded national expert (SNE) w111 be part of the Unit in DG Communicatlons Networks, Content &
Technology that is responsible for the development of the Commission’s policy in the area of copyright and
related rights. She or he will join a collegial, dynamic and diverse team of highly-dedicated professionals at
a crucial time when the future of copyright in the digital era is being vividly debated in Europe and beyond.

Copyright policy has been identified as a clear pohcy priority of the Juncker Commission and is seen, not
only by the Commission but also by the European Parliament and the Council, as a key element in the
development of the Digital Single Market Strategy. The Unit is currently in charge of the legislative process
on the ongoing modernisation of the EU copyright rules. Two major Conunission's proposals, a Directive on
copyright in the Digital Single Market and a Regulation laying down rules on the exercise of copyright and
related rights applicable to certain online transmissions of broadcasting organisations and retransmissions of
TV and radio programmes, are currently being negotiated in the European Parliament and the Council.

The Unit is also responsible for a considerable body of legislation adopted over the years in the area of
copyright (eleven directives and two regulations — including the recently, adopted regulation on content.
portability and the directive and the regulation implementing the Marrakesh Treaty in EU law) and is
regutarty required to provide input in the context of preliminary rulings of the Court of Justice of the
European Union. ) '

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision),
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Currently we are in the final stages of the legislative procedure to adopt the Directive on copyright in the
Digital Single Market. Following its adoption, the Unit will actively follow up on its implementation, as well
as the implementation of the Directive. implementing in EU legislation the Marrakesh Trealy and the
application.of the portability Regulation. This may invelve in particular guidance to Member States and
stakeholders on the application of the new rules,

In parallel, we will continue to be involved in broader policy discussions about copyright and the internet, in
particular with a view to the next Commission’s mandate (2019-2024). Depending on future policy
development this may involve the preparation of lmpact assessments and leglsIatwe proposais on EU
copyright during the next Commission. o

The Unit is also in charge of Directive 2014/26/EU on collective management of copyright and related rights
and multi-territorial licensing of rights in musical works for online use in the internal market ("CRM
Directive”). The Unit is regularly organising the expert group meetings to discuss issues arising from the
application of the Directive and to facilitate the exchange of information. In the upcoming period an
important task of the Unit will be as well to draﬁ a report assessing the application of the Directive and |
propose follow-up action if appropriate. '

Finally, the Unit has an important portfolio of international activity. We represent the EU and its Member
States in copyright discussions and negotiations in the World Intellectual Property Organisation (WIPQO) and
contribute to the work of other Directorate Generals as regards copyright aspects of bilateral trade
agreements. In the next two years we will discuss the possible European Union’s ratification of the 2012
Beijing Treaty on the Protection of Audio-visual Performances. We will also contmue to engage in WIPO
discussions on the protection of broadcastmg orgamsat:ons

The SNE will contribute towards the definition of EU policies on copyright and related rights, work on the
preparation and the drafting of legislative proposals and will assist colleagues in the Unit in the context of
negotiations in the European institutions and international organisations, which involves frequent contacts
with other Directorates General in the Commission, the European Parliament, the Council, Member States'
authorities and. stakeholders.. The ‘SNE will also assist the unit in the work on matters related to the
interpretation, monitoring and application of the existing EU copyright framework mcIudmg as regards
references for a prehmmary rulmg before the Court of Iustlce of the EUL :

The SNE wrlE work under the supervision of an admmrstrator Wlthout prejudice to the prmc1ple of onal
cooperation between the national/tegional and European administrations, the SNE will not work on
individual cases with implications with files he/she would have had to deal with in histher -national
administration in the two years preceding its entry into the Commission, or directly adjacent cases. In no
case he/she shall represent the Commission in order to make commitments finanmal or otherwrse or {o
negotiate on behalf of the Commnss:on '

| Main qualifications:
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a) Eliglblllty criteria

The foilowmg eligibility criteria are to be fulfilled by ‘the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulﬁl one of them w1]l be automatically
ehmmated from the seleotlon process :

. Professmnal experience :at Ieast three years' experience in administrative, legal scientific,
. technical, adwsory or superwsory functaons whlch can be regarded as eqmvalent to those of functlon
_ groupsAD o : : : :

L _Semonty at ieast one year by your employer that is havmg wmked for an ehglble employer (as
.- described in Art. 1 of the SNE dectsmn) on.a permanent or contract basns for at least 12 months
-before the sccondment; . S . :

L ngmstic SkllIS thorough knowledge of one of the EU languages and a sat:sfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowleclge of one EU language necessary for
the performance of his duties.

b} Selection crit_eria

. Dlploma ‘
- university degree or - Lo NIRRT
- professnonal trammg or professwnal expemence of an equwalent level

in the field(s} -
- Dlploma Law or another lugher dlploma with substantial iega! content.

- Professmnal experience: Lawyer with experience on single market pOllCIeS Knowledge and
experlenee in copynght and/or in d1g1tal or medla ﬁeld would be an asset :

Co Language(s) necessary for the performance of dut;es _
v English. =
J Knowledge of French and of another EU language wnll be an asset

l Submission of applications and selection procedure ...

Candidates - should = send -~ their - application according to - the ‘Europass CV format
(hitp://europass.cedefop.europa.cu/en/documents/curriculum-vitae) in English, French or German ouly to
the Permanent Representation / Diplomatic Mission to the EU of their country, wh;eh will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not_
respecting this pr ocedure or deadlines will automatically invalidate the application. '
Candidates are required not to.add other. documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage e
Candidates w111 be informed of the follow-up of their apphcat[on by the unit concerned.

4 | Conditions of the secondment -

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 faying down
rules on the secondment to the Commission of national experts and national experts in professional -
training {SNE Decision). This - decision is ~ available on
hitp:/fec.europa.ew/civil service/job/snefindex_enhtm,

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
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conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision, '

If any document is inexact, incomplete or missing, the secondment may be cance_[led. o

IPtocessmg ofpelsonaldata .

The seieetton, secondment and termmatton of the secondment of a natlonal expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
":personal data concernmg the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regutatson (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personat data by the Commumty mstitutions and bodles and on the free
';movement of such data. -
Data is kept by the competent services for 10 years aﬂer the secondment (2 years for uot selected or not
seconded experts). : ERPEEE - : : SRR
Data subjects may exercise their right of access to data concemmg them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data, The candtdate may send compiamts to the European Data Protectlon Supemsor
edpsi@edps.europa.gu.
To the attention of candldates from th:rd couniries: your personat data can be used for necessary checks -
More information is available on hitp://ec.europa.ew/dgs/personnel admmlstrat:on/secunty en.htm.
Information - . on . data . protection for candidates to ~a JRC - post ‘is - available -on:
_http:/fec.europa.ewdgsfirc/index,cfin?id=6270, - S : o o
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NOTICE OF VACANCY

S.ECO_NDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

COMPETITION-G-5

“Directorate-General: .| COMPETITION -

Directorate; . | G-Cartels .-
Unit: ‘G5 —Cartels V
Head of Unit: Flavio Laina

* Email address: | Flavio.Laina@ec.europa.eu
Telephone: +32 2 25 69669
Number of available posts. 1
Category: S AD
Suggested taking up duty 1t /27 quarter 2019 -
Suggested initial duration: | 2 year(s)! . o
Place of secondment; B -Brussels -0 Luxembourg [1 Other: ...........
Specificities

; Wiﬂl a]Iowa_nées_ f 0 ‘COST-FREE

.| This vacancy notice s also open to -
10O the following EFTA countries :
O Iceland [ Liechtenstein [ Norway D S\Vltzer}and
[] EFTA-EEA In-Kind agreement o :
: . (Iceland, Llechtenstem, Norway)
0. ihe folluwmg third countries: ' : :
EI the foilowmg mtergovernmentai orgamsatmns. S

1 | Nature of the tasks

The successful candldate will contubute to cartel and antltrust mvestlgatlons pursuant to the powels of
investigation granted to the Commission by Council Regulation 1/2003 of 16 December 2002. The work
involves collecting, processing, assessing and exchanging information, intelligence and evidence for the case
files, participation in inspections at the premises of companies suspected of violations of EU competition
law and drafting documents relevant to the investigations, for example, investigation reports. The work
involves a high degree of individual responsibility in finding information, assessing them and presenting
them. Kt may involve contacts with companies and their legal advisors, National Authorities and other

~ Commission services, requiring good communication skills. In addition to individual casework, the
investigator will have the opportunity to participate in policy and practice development projects in the area_
of antt—cartel enfmcement and to contrlbute to honzontal matters related to the uwestigatxons

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications:

a) Eligibility criteria

The following eligibilitSf criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically .
eliminated from the selection process. :

. Professional experience : at least five years':experience in collecting, processing, assessing,
presenting and exchanging information, intelligence and evidence in economic, financial, fax,
corruption, competition or customs mvestlgatlons whlch can be regarded as eqmvalent to those of
finction groups AD ' : :

. Seniority ; at least one year by your employe1 that is havmg Worked for an ehgible employer (as
described in Art. 1 of the SNE dems;on) on & permanent or contract bas1s for at least 12 months
before the secondment; : o y

. Linguistic skills: thorough knowledge of one of the EU languages and a sat1sfactory knowiedge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce ev;dence ofa thorough knowledge of one EU langnage necessary for
the performanee of h1s dutles - :

b) Selection criterl_a

Diploma:
- tmiversity degree or :
- professionai training or professionai experie’nce of an equivalent level

in the field(s) of economms/aud1t/engmeermg/sc1ence and 1dea11y knowledge of the core prmmples in
ihe ﬁeld of competltlon pohcy e : .

Professnonal expenence : : : : T
The successful candidate must have a sohd backgrounci and practlcal expenence in collectmg, proeessmg,
assessing, ‘presenting and exchanglng information, mtelllgence and evidence in the field of economic,
financial, tax, conuptlon competition or customs mvestigatlons at national (Competltion Authoritics or
law enforcement Agencies) or EU ‘level. Knowledge and experience or qualification in software and
methodologies relevant to researchmg, analysmg, reportmg and wsuahsmg of open source’ mformatxon 1s_

requlred

Language(s) necessary for the performance of dutles
Good knowledge of Enghsh is requu-ed French or Dutch would be an advantage

3 I Submission of applications and selection plfoeedul'e- :

Candidates should ~ send - their . “application = ‘according “to . ‘the " Europass - CV format
(http://europass.cedefop,europa.cw/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Dlplomatlc Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter, Not
respecting this procedure or deadlines will automatlcally invalidate the appHcation.

Candidates are required not to add other decuments-(such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

|,Condiﬁons of the secondment
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The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This dec151on : is available on
http://ec.europa.ewcivil service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Cmmmssmn to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to conﬁdentlailty, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If arly document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard- to the processing of personal data by the Commumty mstitunons and bodles and on the free
movement of such data. :
" Data is kept by the competent services fﬂr 10 years aﬁer the secondment (2 years for not selected or not :
seconded experts). :
Data subjects may exercise their right of access to data concerning them and the right to rectlfy such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate' may send compiaints to the European Data Protection Supervisor
edps@edps.europa.eu.
To the attention of candidates from third countries: your personal data can be used for necessary checks,
More information is available on http:/ec.europa.ew/dgs/personnel_administration/security en.htm.
Information - on data * protection for candidates to _-a JRC "post s ‘available on:
hitp:/fec.europa.eu/dgs/jre/index.cfim?id=6270. - ' B S '
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identiﬁcation:

(DG-DIR-UNIT) COMP-H-S.

- Directorate-General: DG COMPETITION - :
Directorate: =~ H - State aid: General Scratiny and Enforcement .
Unit: ' HS - Tax Planning Practlces ' R
Head of Unit: Max Lienemeyer -

Email address: MaxLIENEMEYER(@ec.eur oga eu
Telephone: +32 229 86243 '

Number of availal}le posts' |

Category: | Administrator (AD) -
Suggested taking up duty. 2nd quarter 20191
Suggested initial duration: 1 year(s)!

Place of secondment: - & Brussels D Luxembourg I:I_.__Other: RTTTTTIIS

Specificiti lowances | .
pecilicities Bl With allowances ~ [J COST-FREE

| This vacancy notice is also open to

O the foklowmg EFTA countries : .
' [ Teeland [ Liechtenstein 1 Norway O Switzerland
El EF’I‘A—EEA In-Kind agreement ' .
. : ((Iceland, Liechtenstein, Nm'way)

M| the following third countries: - @ = :
EI the followmg mtei govel ‘nmental oy gamsatmus. -

l Natme of the tasks.

- Unit HS in DG Competltion (DG COMP} mvestlgates state measures facxlltatmg aggresswe tax planning in
particutar by big multinationals. These involve tax rulings (as for example in the closed cases of Apple, Fiat,
Starbucks, Amazon and Engie and tax schemes such as the Belgian excess profit scheme. The cases are
investigated ex-officio and involve interesting and challenging issues relating to taxation and the corporate
structures of large multinationals. "The fight against tax evasion" has been declared a priority for the current
Commission, therefore the use of competition policy tools to ensure that companies pay their fair share of
tax remains in the spotlight. In fact, just before the end of 2014 the inquiry into tax rulings was enlarged to
all 28 Member States. Close contacts are kept with DG Taxud and the OECD in order to ensure alignment of
state aid case work and legislative initiatives of the Commission. The work is furthermore embedded in
broader d:scussmns on combattmg aggresswe tax planmng within the OECD and G2(}

We offer a position as case handler H;s/her main task w1lE be to carry out the tax assessment of state
measures which facilitate aggressive tax planning structures under state aid rules. This work is done within a
dynamic, young team and mostly consists of own initiative investigations. The team is responsible for the
case from the initiation until a formal Commission decision, leads the negotiations with Member States and
stakeholders, and prepares the corresponding notes to the management and the Commissioner as well as the
Comimission decisions. The successful candidate will thereby contribute to the development of the

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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Commission's policy in the area of fiscal aid.

Colleagues joining DG COMP_are'offered_e dedicated training to become familiar with the organisation and
working procedures of the Directorate-General. Coaching/mentoring is offered by an experienced colleague
from the unit. DG COMP applies a policy of equal opportunities and operates a flexitime systern.

2 - | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seccnded to the
Commission. Consequently, the candidate- who does not fulfil one of them will be automatlcally
eliminated from the selection process. : :

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equlvaient to those of function
groups AD .

. Seniority - at least one year by your empioyer that is having worked for an eIigibie employer (as
_described in Art. 1 of the SNE dec;smn) on a permanent or contract basis for at least 12 months
before the secondment; - :

. Linguistic skills; t!lorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce ¢ evadence of a thorough Rnowlcdge of one EU language necessary for
the performancc of h:s dutles - :

'b) Selectlon critena

Diploma: _
- university degreeor - :
- professnonal trammg or professxona! expenence of an eqluvalent 3evei _

in the ﬁeld(s) a strong background in .economics or law with good analytica] draﬁmg and
comniunication skills.

Professional experience: professional experience related to transfer przc;ng, as well as professmnal
quahf catlon (e g CFA ACCA etc.) wouid be an asset '

Language(s) necessary for the performance of dutles Engl:sh is the main Ianguage used very good

“drafting skills in Enghsh are requtred Goocl knowledge of otller Commumty languages is an
'advantage S : .

3 | Submission of applications and selection procedure

Candidates should - send ~their . application -according to the FEuropass CV  format

(hittp://europass.cedefop.europa.ev/en/documents/curriculum-vitae) in English, French or German only to.
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward

the applications to the competent services of the Commission within the deadline fixed by the latter, th

“respecting this plucedme or deadlines will automatically invalidate the application. -,

Candidates are required not to add other documents (such as copy of passport, copy of degrees or

certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.
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4 | Conditions of the secondment

The secondnient will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
‘training (SNE Decision). This " decision is available on
hitp://ec.europa.eu/civil service/job/sne/index en.htm, :
The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision,

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision. :

If any document is inexact, incomplete or missing, the secondment may be cancelted

5 [ Processing of personal data

‘The selection, secondment and termination of the secondment of a national expert requires the

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) fo process

personal data concerning the person to be seconded, under the responsibility of the Iead of Unit of DG

HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with

regard to the processing of personal data by the Community mstttutlons and bodies and on the free .
movement of such data,

Data is kept by the competent semces for 10 years after the secondment (2 years for not selected or not

seconded experis). :

‘Data subjects may exercise their right of access to data concerning them and the r;ght to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. ‘The caud:date may send complamts to the European Data Protectlon Supemsor :
edps@edps.europa.eu.

To the aftention of candidates ﬁ'om thlrd countries: your personal data can be used for necessary checks
More information is available on http://ec.europa.eu/dps/personunel_administration/security_en.him. -
Information - on - data - protection : for candidates ‘to a JRC ' post .is -available on:
hitp:/fec.europa.ew/dgs/irc/index.cfm?id=6270. B S
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NOTICE OF VACAN CY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION |

‘Post identification:

(DG-DIR-UNIT) DEVCO C 4
Directorate-General: DG for International Coupelatmn and Development
‘Directorate: Planet and Prosperity
Unit: Private Sector, Trade
Head of Unit: Antti Karhunen
Email address: Antti. Karhunen@ec.europa.eu
TeIephone: +32 2 29 60281
Numhe1 of avanlable posts: 1o

Category:
Suggested taking up duty:

Suggested initial duration:

E Administrator (AD)

1% quarter 2019 !
2 year{s)!

Place of secondment: . l Brussels [1 Luxembourg L1 Othel ...........

S lfo .t. . i
pecitici 1§s T With allowances . M COST-FREE

t This vacancy notice is also opento
[0 “the foliowmg EFTA countries; -
O Iceland E] Liechtenstein -[] Norway G Sw1tze11and
[3 EFTA-EEA In-Kind agreement
- (Iceland, Llechtensteln, Norway)
IE the i'ollowmg third countries;
(1. the following intergovernmental 01‘gams_atlon_s:

i [ Nature of the tasks:

The Directorate Generai for Development and Cooperation is responsible for demgmng EU development
policies and for the implementation of the Commlssmn ] externa[ a1d instruments, :

Within Directorate C "Planet and Prosperlty", unit C4 is in c_h_arge of developing the policy thinking on |
investments and investment climate, private sector development, engaging with the pnvate sector, Aid for
Trade, and sustainable value chains, and of provu:lmg thematlc gmdance aud support in these same fields to
geographlcat dlrectorates and EU Delegatmns . :

Job descer 1ptmn

Under the responsibility of the Head of Unit and jointly with other, colleagues working in the unit, the
successful candidate will mainly be working in the area of investments and investment climate and private
sector- development and in particular on tasks refated to the Euwropecan External Investment Plan. The ;.
successful candidate will carry out analytlc and conceptual work setting out mnovatwe instruments to
support development of private sector in developing countries, in particuiar :
- support the setling up and testing of innovative interventions to mobilise investments and
investment climate related reforms, and support to Micro Small Medium Enterprises (MSME)

including through blending facilities and in the context of the proposed European External

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision}. -
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Investment Plan;

- contribute to developing structured d:a!ogue and other platforms to engage with the Private Sector
for development

- engage in and promote close cooperatlon and exchanges within the Commission and other EU
institutions, Member States, mtemauonat orgamsatlons thlrd countries, prlvate sector and other
stakeholders;

- support Delegations and HQ services in the design of private sector support programnes;

- contribute to developing and disseminating knowledge in the field of Private Sector Development;

- contribute to the development of guidelines, training material and other thematic tools.

The Seconded National Expert will also undertake any other relevant tasks assrgued by the Head of Unit and
relating to hls/her area of expertise. : .

2

| Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulﬁl one of them wﬂt be automatlcaiiy
eliminated from the selection process. : :

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or superwsory funetlons wh:ch can be regarded as equwaient to those of funcnon
groups AD .

. Seniority at least one year by your employer, that is having worked for an eligible employer (as
described in Art. ] of the SNE demsmn) on a permanent or contract basns for at least 12 months_
before the secondment : : :

. ngulstlc skzlis thorough knowledge of one of the EU languages and a satlsfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce ev1dence of a thorough knowledge of one EU [anguage necessary for _
the performance of his dlltlES. : - e _

A
b) Selectlon criteria
Diploma:
- university degree or '
- profess:onai training or professional experlence of an equlvalent level
in the ﬁeid_(s): preferably in economy, business admmlstratlon, law, or political sciences.

Professional experience:

Experience in a developmg country and."or an mtematlonal orga:nsatlon (such as WB ILO OECD.or UN)
would be an asset,

Language(s) necessary for the performance of duties:

Excellent writing and oral communication skills in English. Good knowledge of French would be an asset.

| Submission of applications and selection procedure

Candidates should send  their application according to the Europass CV  format
{(http://europass.cedefop.curopa.ew/en/documents/curriculum-vitae) in English, French or German pnly to
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the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Comumission within the deadline fixed by the latter. Not

respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 i Conditions ofthe secondment CL . ' s _ .

The secondment will be governed by the Comnnssmn Declsmn C(2008)6866 of 12/11/2908 Iaymg down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). -~ - ~This  decision, is . avaliabie . on
htip://ec.europa.ew/civil_service/job/sne/index_en.htm. ‘ '

The SNE will remain employed and remunerated by his/her employer dunng the secondment He/she will
equatly remain covered by the national social security, :

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art, 17 of the SNE decision.

During the secondment, SNEs are subject to.confidentiality, loyalty and absence of conﬂnct of mterest
obligations, as provided for in Art. 6 and 7 of the SNE Decjsion.

If any document is mexact ;ncompiete or mlssmg, the secondment may be cancel!ed

15 |P:ocessmgofpclsonal data

The selection, secondment and termination of the secondment of a natlonal expert reqlnres the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4, The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with .~
regard to the processing of personai data by tne Commumty 1nsﬂtatlons and bOdleS and on the free
movement of such data. :

Data i is kept by the competent services for 10 years after the sccondment (2 years for not selected or not
seconded experts). - : : Dol I Sl

Data sub_]ects may exercise the1r right of access to data concerning them and the nght to recttfy such data
by applying to the controller, in accordance with: Article 13 of the Regulation on the processing of
personal .data. The candldaie may send compIamts to the Enropean Data Protectlon Snpemsor .
edpsi@edps.europa.cu.

To the attention of candidates from third countrles your personal data can be used for necessary checks.

More information is available on https://ec.europa, eu/mfo/denartments/human resources-and-security_en
Information ~on. ‘data * protection for  candidates to “JRC post is available - on:
hitp://ec. europa. eu/dasllrc/mdex cfm'?;d 6270 ' i IERRUE, S
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION |

Post identification:

(DG-DIR UNIT) EAC A 4 A
- Directorate-General: DG Educat:on, Youth, Sport and Culture
Directorate: | A - Policy Strategy and Evaluation
Unit: ‘| A4 - Evidence-Based ?ollcy and Evaluatlon

Head of Unit;
Email address:
Telephone;

Number of available posts:

Category:
Suggested taking up duty:

- Suggested initial duration:

Jan Paku]skx

1 Jan.PAKULSKI@eec.eurgpa.eu

022953699

* | ‘Administrator (AD) = -

3 quarter 2019 !
2 year(s)!

Place of secondmen_t:
Specificities

£ Brussels [ Luxembourg O Other: ..........

&  With allowances - [ ..COST-FREE

This vacancy notice is also open to_ -
L1 the following EFTA couniries : '
"7 [ Jeeland ‘L1 Liechtenstein [] Norway El watzm]and
EI EFTA—EEA In-Kind agreement -
" (Iceland, Llechtenstem, Norway)
g the followmg third countries: .

D the foHowmg inter governmentai orgamsatmns

" 1 ] Natune of the tasks:

Unit EAC/A4 is lookmg for a Seconded National Expert (SNE) to work on the momtormg of Member
. States' education systems within the strategic frameworks of Europe 2020 and Educatlon and Trammg (ET)
2020 or thelr suceessor programmes L . . _

_The tasks encompass contrlbutmg to DG’s EAC annuaI flagship report 'Educatlon and Training Monitor';
'ceordmatmg and carrying out analysis from large international surveys in education {e.g. PISA, PIAAC,
TALIS); improving existing and developing new indicators to measure education performance conmbutmg
. to briefings and policy papers; respondmg to questions from the European Parliament; drafling study
‘proposals and ‘calls for :tender; managing expert groups and external contracts. The tasks require close
cooperation with sectoral and horizontal policy units within DG EAC, and other Commission services such
as EUROSTAT, DG EMPL, SEC GEN, DG RTD, JRC or EACEA. They also require cooperation with
extérnal institufions and data provldels such as, e g OECD UNESCO, CoE CEDEFOP or IEA ' '

The SNE w111 work undel the supervxsxon of an admmistrator Wlthout pre_ludlce to the prmcxple of loyal
cooperation between the nationalfregional and European administrations, the SNE will not work on
individual files. he/she would have had to deal with in his/her national administration in the two years
preceding its entry into the Commission, or directly adjacent cases. In no case he/she shall represent the
Commission in order to make commitments, financial or otherwise, or to negotlate on behalf of the
Commission.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Required qualifications:
a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulﬁl one of them will be automaucally
ehmmated from the seiectron process S

o Professnonai expertence : at least three years' expenence in admmlstlatlve legal, scienttf ic,
technical, adwsor Y Or superwsory functions whtch can be regarded as cquwalent to those of functron_
groups AD .

. Semonty at Eeast one year by your employer that is havmg worked for an eligihle employer {(as
described in Art. 1 of the SNE decrsron) on a permanent or confract basis for at Ieast 12 months
before the secondment . : .

. Linguistic skilis: thorough knowledge of one of the EU langnages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU Eanguage necessary for
the performance of h:s dutres - : : '

b) Selection criteria

Diploma:
- university degree or

- professmnal tramrng or plofessmnal experlence of an equwalent level

: mthe ﬁeld(s) Economrcs Statzstlcs Somat Smences or Pollticai Smences

Professional experience'

The job requues excel!ent ana!yttcat dzaﬂmg and commumcatmn skliis The ablhty to work ina team and
ina mulucultural envrronment 1s essentlal : R

Deserrptwe statistics skrlIs and knowledge of the major surveys in educatton and trammg wouid be.an
advantage S .

Language(s) necessary for the performance of dutres o :
' Thorough knowledge of one of the official languages of the European Umon is requrred The majority of the

“work will be carried out-in English, so advanced writing and speaking skills in Engllsh are essential.
Knowledge of Fr ench and/or German is not required but wouId be an asset R

3 | Submission of applications and selection procedure

Candidates should 'send their application according “to . the . Europass - CV :format
(http:/europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German enly to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Cominission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not fo add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

[ 4 | Conditiens of the secondment '4 |
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The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professmnal
training (SNE Decision). This decision is available at:
http://ec.europa.eu/civil_service/job/snefindex_en.htm.

The SNE will remain employed and remunerated by histher employer during the secondment. He/she will
equally remain covered by the national social security,

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 [ Processing of personal data

The selection, secondment and termination. of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG -concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Commumty 1nstltut10ns and bodles and on the free
movement of such data..
Data is kept by the competent serwces for 10 years after the secondment (2 years for not selected or not
seconded experts). - :
Data subjects may exercise their right of access to data concerning them and the nght to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candldate may send complamts to the European Data Protectlon Superwsor
edps@edps.europa.eu.
To the attention of canchdates from thud countries: your persenal cata can be used for necessary checks.
More information is available on http://ec.europa.cu/dgs/personnel_administration/security_en.htin.
Information ~on ‘data protection for - candidates to .a JRC - post ~ is . available om: °
hitp://ec.europa. eu/dgs;'lrc/mdex ef1n91d—6270 i S e o
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identiﬁcation:
(DG-DIR-UNIT)

EACA4

Directorate-General:
Directorate:

Unit: :

Head of Unit:

Email address:
Telephone:

Number.of available posts~
Category:
Suggested takmg up duty.

Suggested initial duration:

Place of secondment;

DG Education, Youth, Sport and Culture - .

-1 A -~ Policy Strategy and Evaluation .
Ad - Evidence-Based Policy and Evaluatlon

Jan Pakulski - -
J_@_&PAKULSKI@ec.em'opa.el_l_

1 02.2953699 .

1

Adminijstrator (AD)

3 quarter 2019 1.

2 year(sy - -

[Z!Blussels O Luxemhomg [T Other: vovvvviren -

Snecificitios
peciticities | & Withallowances - [ COST-FREE -

This vacaney. notice is also opento .
e the foiiowmg EFTA countries : -
‘3 Teeland 1 Liechtenstein L[] Nonway El Sw:tzellaud
.1 EFTA-EEA In-Kind agreement . ;
) - (Iceland, Liechtenstein, Norway)
O the foiiowmg third countries;

{1 the following intergovernmental organisations:

1_| Nature of the tasks

Umt EAC/A4 is’ lookmg for a Seconded Natlonal Expert (SNE) to work on the momtormg of Member
States' education systems within the strategic frameworks of Europe 2020 and Educatlon and Ti rammg (ET)
2020 or their SUCCESSOr Programues. :

The tasks encompass: contr:butmg to DG’s EAC annual ﬂagshlp report 'Educatlon and Training Monitor';
_coordinating and carrying out analysis from large international surveys in education (e.g. PISA, PIAAC,
+ TALIS); improving existing and developing new indicators to measure education performance; contributing
to briefings and policy papers; respondmg fo questions from the European Parliament; drafling study
proposals and calls for tender; managing expert groups and external contracts. The tasks requlre close
cooperation with sectoral and horizontal policy units within DG EAC, and other Commission services such
as EUROSTAT, DG EMPL,.SEC GEN, DG RTD, JRC or EACEA. They also require cooperation. WIth
external mstltunons and data prov1ders such as, e.8, OECD UNESCO, CoE, CEDEFOP or IEA

The SNE will work under the supervision of an administrator. Without prejudice'to the principle of loyal
cooperation between the national/regional and European administrations, the SNI will not work on
individual files he/she would have had to deal with in histher national administration in the two years
preceding its entry into the Commission, or. directly adjacent cases. In no case he/she shall represent the
Commission in order to make commitments, financial or otherwise, or to negotiate on behalf of the
Commission. '

! 'These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Required qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate .who does not fulﬁl one of them wuii be automatically
eliminated from the seleetlon process. :

. Profess:onal expenence :at least three years' experience in administrative, legal scientific,
technical, advisory or supervisory funotrons which can be regarded as equlvalent fo these of function
groups AD : :

. Seniority : at least one year. by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decrsron) on a permanent or contract basm for at Ieast 12 months
before the secondment

. Linguistic skills: thorough knowledge of one of the EU languages and a satlsfactory knowiedge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of cne EU language necessary for

, the performance of h1s duties, : -

b) Selection criteria
Dtploma
- university degree or :
- profess1onal training or professional experience of an equivalent level
in the field(s): The applicant should hold a Master's or equrvalent degree in Economlcs Statlsttcs .
. Social Serences or Pohtlcal Sclences or related ﬁelds of study

Profess1onal experlence

The job requires excellent analytrcal draﬁ:mg and commumcation skills The abrhty to. work in a team and
ina multlcultural envrronment is essential. - :

Descnptive statrstlcs skrlls and knowledge of the major surveys in educatlon and trammg ‘would be an
advantage - :

Language(s) necessary for the performance of duties: = -
Thorough knowledge of one df the official languages of the European Union is requlred The majority of the

work will be carried out in English, so advanced writing and speaking skills in Enghsh are essentlal
'Knowledge of French and/or German is not requrred but would be an asset : :

| Submission of applications and selection procedure

Candidates should - send - their application ~according to  the FEuropass CV format
(hitp://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to :
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.
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4 | Conditions of the secondment

" ‘The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available at: '
http://ec.europa.eu/civil_service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by hisfher employer durmg the secondment, He/she will
equalty remain covered by the national social security. :
Unless for cost-free SNEs, allowances may be granted by the Commission fo SNEs fulfifling the
conditions provided for in Art. 17 of the SNE decision.

. During the secondment, SNEs are subject to confidentiality, onalty and absence of conflict of mterest
obligations, as provided forin Art. 6 and 7 of the SNE Decision,

Ifany document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
" regard to the processing of personal data by the Community institutions and bodies and on thc free

movement of such data.

Data is kept by the competent services for 10 years aﬁer the secondment ] years for not selected or not

“seconded experts).
Data subjects may exercise their right of access to data concerning them and the right to rectify such data
_ by applying to-the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complamts fo the European Data Protcctaon Supervasor
edps@edps.europa.eu.
.To the attention of candidates from ﬂlll‘d counniries: your personal data can be used for necessary checks
‘More information is available on http://ec.europa.ew/dgs/personnel_administration/security_en.htm.
Information ‘on data ‘protection “for ‘candidates ‘to a JRC post .is avallabie Con:
http://ec.europa.eu/dgsfirc/index.cfin?id=6270. ' : PR :
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NOTICE OI’ VACAN cy

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post ldeutlﬁcatmn:

(DG-DIR-UNIT) = ld &3
Directorate-General: Environment - ' .
Directorate: ' C - Quality of Life, Water & Air - -
Unit: C. 3~ Clean Air '
Head of Unit: Frangois Wakenhut ‘
Email address: francois.wakenhut@ec.europa.eu
Telephone: +32 229 65 380
Number ol‘available posts: 1
Category: AD S
Suggested taking up duty: 3¢ quarter 2018 1
Suggested initial duration: 2 year(s)! '
Place of secondment: Brussels

Specilicities

X Wltla allowances

This vacancy notice is also open fo the followmg EFTA countries :
" [ Xeeland O Liechtenstein 1] Norway [ Switzerld

0 EFTA-EEA In-Kind agreement
= oo {Iceland, Liechtenstein, Norway)

L ] Nature of the tasks:

Unit C.3 of DG Environment is responsible for .é range of policies in the area of air quality and air
pollutant emissions. In addition, we are responsible for international Multilateral Environment
Agreements including the UNECE Conventlon on Long-Raage Transboundary Poliutlon (CLRTAP)

and 1ts Protocols h

Tlle main antlclpated arca of responmbllaty will be to support the umt work regarding the
implementation of the national air pollution reduction commitments (Directive 2016/2284/EU,
NECD). The specific areas of work that the post-holder may be expected to cover are as set out
below, alithough the post holder may also be involved in other areas of the Un;t 5 work dependmg on
his/her qualifications and the needs of the service:
e To participate in the assessment of National Air Pollution Control Programmes and all
related foliow-up work from the Commission on the matter;
s To support work in relation to the eco-system momtormg requlrements mcludmg through
interaction with the European Environment Agency -
¢ To provide technical support in relation to the international EU representation work in the
context of CLRTAP '
e To contribute to the organisation of dedicated Clean Air Dialogue with the KU Member

States,

s To contribute to the further development of the knowledge base on air quahty/mr poliution
effects and sources respectively and act as liaison person with the air quality/air pollution
scientific community; ,

1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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1

¢ To firther develop the knowledge and mainstreaming of clean air policy intro agrieultural
pollcy, and coordinate interaction with other relevant services in the Commission in relation
to air pollution from agricuiture. _

*  To support the Unit’s work in refation fo broader international initiatives in relation to air
pollution and air quality (e.g. interaction with the Energy Community, Neighbourhood
policy, bilateral relations with third countries, World Bank, OECD, etc.)

The fulfilment of these tasks will also imply activities such as: '

s ‘To assist in the preparation of expert group meetings regarding. NECD 1mpiementat1on, as well

as in the production of papers for such meetings.

s To provide briefings and speeches on air pollutron and its sources, to be gwen by senior
Commission staff.

e To participate in other activities 1mplementmg the NECD ‘such as answermg correspondence
the development of guidance, assistance to Member States, conducting support stuches and
providing input o Commission reports for the Council and the Parliament.

s To provrde mput to Commission mter -service groups concernmg air pollut1on legislatron or
source emission legislation. : :

s To manage adminisirative matters in relatlon to contracts

Travelling will be required on an occasional basis.

| Main quallﬁcationsr

a) Eligibility criteria e .

The following eligibility criteria are fo be fulfilled by the candidate in order to be seconded tothe
Commission. Consequently, the candldate who. does not fulﬁl .one. of them will be automatlcally
- elrmmated from the selecnon process : L R _ B L .

.« Professronal exper;ence : at ieast three years' experience in administrative, legal, scientific,
 technical, advrsory or supervrsory functrons wlnch can be regarded as equ:valent to those of functlon
groups AD . . . . .

. 'Semorlty at least one year by your employer, that is havmg worked for aw elrglble employer (as
.described in Art, 1 of the SNE decrsron) on a permanent or contract basis for at least 12 months
' before the secondment : : -

. ngu;stle skrlls thorough knowledge of one of the EU: languages and a satrsfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
‘member country must produce evrdence of a thorough knowiedge of one EU laaguage necessary for

L the performance of hrs duties, . - .

b} Selection c_riteria

Diploma: -
- university degree or _ : : :
- professronal training or professronal exper;ence of an equlvalent level

~ in the fleld(s): air pollatant emissions, air qualtty management, source emission policy, emission
projections and inventory, etc. Scientific or engineering background a plus, but other profiles may.also be
acceptable if accompanied by appropriate experience; knowledge of economic and legal aspects of
environmental policy is an asset.

Professional experience:

o  Familiarity with existing EU policies in the field of air quality, air pollutant emissions, as well as
source emission legislation (e.g. transport emissions, energy efficiency, climate mitigation, etc.).
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s Experience in a public administration, working in teams and with stakeholders, and the possession
of eifective negotiating skiils (preferably at the European level) are an important advantage.

Language(s) necessary for the performance of dut:es '

A very good oral and written command of Enghsh is essent1a1 as we}l asa good knowiedge of another
official language of the European Union. Abthty in other languages would be an asset

Other ski_list

s  Excellent analytical, IT and communication skills are a pre-requisite, including the ability to
synthesise complex i issues, 1dent1fy praettcal solutlons and to commumcate eﬁ'ect:vely with non-'
specialists,

+ . Ability to manage a number of ﬁles slmultaneously with the capacuy to produce high quality

. output often within short deadlines.

¢ Team spirit, self-reliance, strong organisational skills are important pre-requisites as the ability to

adapt quickty and thrive in a multi-lingual and multicuftural environment.

3 | Submission of applications and selection procedure

“Candidates  should - send . their ~application . .according to - the Europass CV  format
- (htp://europass.cedefop.enropa. ewen/documents/curriculum-vitae) in English, French or German only to -
.the Permanent Representation / Dgp_l_t_)__at:c Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter, Not
respecting this procedure or deadlines will automatically invalidate the application. '
- Candidates are required not to add other documents (such as copy .of passport, copy-of degrees or.
* certificate of professional experience, etc). If necessary, these will be requested at 2 later stage,
Candldates w111 be informed of the foIiow-up of their appilcatlon by the unlt coneerned o

14 E Conditlons of the secondment

The secondment wnll be governed by the Commlssnon Decision C(2008)6866 of 12!11/2[308 laymg down

rules on the secondment to.the Commission of national experts and national experts in professional

training - (SNE ~ - ‘Decision), =~ This demsxon o s oo available on

http:/fec.europa.ew/civil servxcehob/sne/mdex en.htm. ' '

The SNE will remain employed and remunerated by his/her employer dunng the secondment He/she will

equally remain covered by the national social security, |

Unless_ for cost-free SNEs, allowances may be granted by the Commtssmn to SNEs fu[ﬁ!lmg the
- conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conﬂ;ct of mterest

obligations, as provided for in Art. 6 and 7 of the SNE Decision, - - :
If any document is mexact 1ncomplete or mtssmg, the seeondment may be cancelied

l P_rocesSing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
" HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.
Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not

seconded experts).

Version 2018-02




\ o _ ' o S . " FormDG.1 (EN)

" Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with ‘Article 13 of the Regulation on the processing of
personal data. The candidate may send complamts to the European Data Protectson Superwsor
edps@edps.europa.eu.

To the attention of candidates from third countnes your personal data can be used for necessary checks.
More information is available on hitps://ec.europa.ew/info/departments/human-resources-and-security_en
Information on '~ data ~protection -for candidates . to a . JRC . post is . available on;
http://ec, europa. ew’dgs/;rc/mdex cfm?id=6270, e P L S
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'NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

. Post identification: UnitENV.F.1 -
(DG -DIR-UNIT) ' B
Directorate-General: .1 DG Envir onment
Directorate: | Dir. F '
Unit: Unit F.1
. Head of Unit: Astrid Ladefoged, Head of Umt
Telephone: +32 229 56019
Number of avallable postsi 1 S
Category: ' Administrator (AD)
‘Suggested talung up duty | 4th quarter 2018! . .
Suggested initial duration: ] 2year(s)t - ' T
Place of secondment: X Bmssels D Luxemboulg E] Othel. eerareenn
Specificities . {0 with allowances X COST-FREE o
This vacancy notlce is also open to o
O the fuliowmg EFTA countries: -~ !
1 [l Teeland O Liechtenstein L1 Norway O Swrtzerland
E:] EFTA-EEA In-Kind agreement - E
" (celand, Lzechtenstem, waay)
10 the followmg third countries: '
1 83 - the following intergovernmental mgamsafrons' OECD EIB EBRD
UNEP FI, and other relevant international financial instifutions
[ Nature of the tasks:

The unit "Sustainable Development Goals, Green Finance & Economic Analys1s" is leadmg the work in DG

ENV on a number of key strategies, including Agenda 2030 and the implementation of the UN Siistainable

- . Development Goals, the evaluation of the 7th Environment Action Programme, and the coordmatlon of the
' -preparation of the next EU multl-annua[ fmanmal framework ms;(fe the DG. ' : ‘

The umt is aiso responsrble for makmg a substantlai conmbutlon to the 1mpkementat:on of the Commission's
Action Plan on Sustainable Finance mcludmg through followmg the Techmcal Expert Group on Sustamab!e

Fmance and other groups

- We oﬂ“er a stmmiatmg posmon to support the unit's work and obJectlves in the area of sustamable finance.
The spemﬁc ObjCCtIVeS mvolved could mclude S :

. workmg on the development of pohcy on sustainable and green ﬁnance in ciose cooperatlon with
other European Commlssmn Directorates General oo

. Deveiopment of an EU sustamabie taxonomy,

«  Promoting the consrderation of ESG (Env1ronmentaE Social and Govemance) factors in fiduciary

duties;

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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¢  Promotion of environmental accounting; and

e Use of statistics, research, study resuits and other mformatien for the elaboratlon of policy
proposals and to support the economic argumentation. : -

The job requires frequent contacts w;th other units in DG Env:ronment other Commission serwces,
Member States authorities and stakeholders, and third countries.

2 | Main Quaiiﬁcations'

a) Ellglblllty crlterm o

The followmg el:grbﬂlty criteria are to be fulfilled by the candidate in order to. be seconded to the
Commission, Consequently, any candidate who does not fulfil a]l of them will . be automatxcally
ellmmated from the select1on process S :

. Professional experience at least three years' experience in administrative, 'leg'al scientific, technical,
advisory or supervisory functxons which can be regarded as equwalent to those of furiction groups
AD; .

. Senronty having worked for an ellgible employer (as descrlbed in Art, 1 of the SNE decrsron) on a
permanent or contract basm for at ieast 12 months before the secondment' SRR

. Linguistic Sl(illS thorough knowledge of one of the EU languages and a sat1sfactory knowledge of
another EU language to the extent necessary for the performance of the dutles o '

b) Selection cnteria_

- D1ploma _ :
- university degree or - Lo a

- professional trammg_ or professaonal experxence of an equlvalent Ievel
In the ﬁeld(s) ' T - :

Should be relevanl to f inance and / or econoniics, Other dlploma wrll be consxdered :f the candldate has
relevant professronal expenence in these ﬂelds :

: -'Professional exper_ience: _ '

"The ideal candidate would have professional experience in the area of sustainable finance or financial
markets or economics. We look for a well-organised candidate with a sense of initiative, excellent wrttten :
and oral commumcatton skllls, good technlcai skllls, and able to work in a team.

- Language(s) necessary for the performance of duties;

While the main workmg language of the Unit is English, excelIent knowledge of wlnch is requlred good
knowledge of other EU or UN languages would be an advantage : .

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
{http://europass.cedefop.europa.ev/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
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certificate of professional experience, etc). If necessary, these will be requested at a later stage.
Candidates will be informed of the follow-up of their application by the unit concerned,

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE . Decision). - This © decision s available . -.on
http:/fec.europa.ewcivil servrceiiob/sne/mde\r en.htm.
The SNE will remain employed and remunerated by his/her emp[oyer during the secondment. He/she will -
equally remain covered by the national social security.
Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fuiﬂl]mg the
conditions provided for in Art. 17 of the SNE decision.
During the secondment, SNEs are subject to confidentiality, ioyalty and absence of conflict of interest
obligations, as provided for in Art, 6 and 7 of the SNE Decision. :

- Ifany document s inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of peasonal data

The selection, secondment and termination of the secondment -of a national expert requlres the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concemed) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The daia processing is subject to the SNE Decision as well as the Regulation (EC) No 45/200}1 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Commumty institutions and bodles and on the free
movement of such data,

- Data is kept by the competent servrces for 10 years after the secondment 2 years for not seiected or not
seconded experts), : ~ - : SR B
Data subjects may exercise their right of access to data concerning them and the r:ght to rectrfy such data
by applying to the confroller, in accordance with Article 13 of the Regulation on the processing of
personal data. The . candidate ‘may send complamts to. the European Data Protection Supemsor
edps{@edps.europa.cu.

To the attention of candidates from third countrres your personal data can be used for necessary checks.
More information is available on hitp:/ec.curopa.cw/dgs/personnel _administration/security en.htm.
Information ‘on data protection for candidates :to ‘a (JRC ‘post is = available - on:
htip://ec.curopa.ewdgs/irc/index.cfm?id=6270. o '
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NOTICE OF VACAN CY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post Identlﬁcatwn:

u N
(DG-DIR-UNIT) E_STA'I B .1 .
Directorate-General: Furostat
Directorate: B Methodology; Dissemination; Cooeperation in the
Unit: European Statistical System
Head of Unit: B1 Methodology; Innovation in official statistics
Email address: Martina HAHN
Telephone: Martina.Halm@ec,europa.eu
i +352 4301 35031
Number of available posts‘ 1 '

- Category: -
‘Suggested taking up dufy:
Suggested initial duration:

. Administrator (AD) o

and qualtel 2019 !
2 years!

Place of sccondment: - |0 Brussels [ Luxembomg L3 0the1

Specificities | ® Wit aliowances 1:1 COST—I‘REE

This vacancy notice is also open to
o the following EFTA countries : - ' ) o
- [ fceland O] Licchtenstein [ Norway O Swﬂzenland
[] EFTA-EEA In-Kind agreement
_ . (Iceland, Liechtenstein, Norway)
1B the followmg third countries: =
L1 * the following intergoverimental organisations; :

1 | Nature of the tasks:

Eurostat Unit Bi "Methodoiogy, Innovatlon in ofﬁcxal Statlstics" is a dynam1c and fnendly unit wnth 25
colleagues providing Eurostat, other Commission DGs and .the European- Statistical System (ESS) with
service and expertise in the areas of statistical methodology, data analytics, statistical confidentiality,
research and innovation, and to eaplore the potential of new data sources for producing trusted smart
statistics and informing EU polic;es Its aim is to foster the quality of European statistics and corresporiding
production ‘processes, to maximise the use .of data coIlected and to 1mprove efﬁolency through
mteroperablhty and mtegrat:on of ESS pmcesses ' L : : .

The oﬂ‘ered post contrlbutes to the development of statlstlcal methodology in Eurostat and in the ESS. The

expert will form part of a team engaged in statistical methodology, which takes into account new data

sources and the growing lmportance of ensurmg privacy of data providers. S/he wxll contribute int particular

to the following areas:

« Methodological support to Eurostat productnon units and to other European Commlssmn DG@Gs;

+  Methodological support, e.g. through developing of common guidelines for Member States on statistics
based on multiple data sources; ,

« Contribute to projects covering areas such as trusted smart statistics, blg data, time series analysis,
seasonal adjustment, statistical confidentiality and data analytics;

+  Contribute to the preparation of meetings and related activities of the Directors’ Group on Methodology

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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(DIME) and the WG Methodology, including through supporting documents and presentattons as well
as contributions to ESS events and international conferences;

« Contribute to the organisation of Furostat’s flagship events such as the New Techniques and |
Technologies Conference (NTTS) and the Conference of European Statistics Stakeholders. (CESS),

«  Support open source soluttons used in ofﬁotal statistics. : . :

The post offers the opportunity to collaborate closely with colleagues in Eurostat, in national statistical
offices and in international organisations on a wide range of topics related to the modernisation of official
statistics and statistical methodology, taking into account recent developments, like e. g new methods and
tools to integrate new data sources in statistical productton ' : :

¥

| Main qualifications:
a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who. does not fulf l -one of tl:em will be automatically
eliminated from the se]ectton process. : :

. Professional experience: at least_ three years‘ experience in administra’tive, legal, scientiﬁc, teohnioal,
advisory or supervisory functions which can be regarded as equivalent to those of function groups

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE, dectston) on a permanent or contract bas:s for at least 12 months
before the secondment : . Lo .

L ngutstic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU Ianguage to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evadence ofa thorough knowledge of one EU language neeessary for
the performance of hts duttes ' : :

b) Seleotlon criteria .- -
Diploma:
- university degree or :
- professmnal trammg or professmnal experlence of an equtvalent level
in the field(s) of stat:sttcs ora related domain, -
Professional expcricnce -the successful candidate should have experience in official statistics. Know- .
how and experience in statistical methodology, statistical disclosure control and/or data science are an

asset. The candidate should be capable of underiaking a range of development, data analysis,
presentation, communication and administrative tasks. Training opportunities will be provided. -

Language(s) necessary for the l)erforman_ce of duties: very good comman_d of English.

3 ] Submission of applications and selection procedure

Candidates should send their application according to the Kuropass CV  format
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(http: //europass cedefop.europa.ew/en/documents/curriculum-vitac) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting {his procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or.
certificate of professional experience, etc). If necessary, these will be requested at a later stage. o
Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment .

The secondment will be govemed by the Cemmmmn DPecision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national -experts and natlonai experts in professional
training (SNE Decision). -~ This degision “is ~ available on
http://ec.europa.cw/civil_service/fob/snefindex_en.htm. ' '
The SNE will remain employed and remunerated by his/her employer during the secondment. ‘He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commnss:on to SNEs fuiﬁl!mg the
conditions provided for in Art. 17 of the SNE decision. _
During the secondment, SNEs are subject to confidentiality, loyaity and absence of eonﬂlct of mterest
obligations, as provided for in Art. 6 and 7 of the SNE Decision. o

If any document is 1nexact mcomplete or mlssmg, the secondment may be eanceiled

"~

l Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG

" HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Par{iament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Commumty mstltutlons and bodles and on the free

" movement of such data. - :
Data is kept by the competent services for 10 years aﬂer the secoudment (2 years for not selected or not

seconded experts). o :

Data subjects may exercise their right of access to data concerning them and the rtght to rectify sach data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complamts to the European Data Protectlen Supemsor
edps@edps.europa.cy. :
To the attention of candidates from third countries: your personai data can be used for necessary ehecks
More information is available on hitps:/ec.curopa.ev/info/departments/human-resources-and-security_en
Information -on data protection for candidates to -a JRC post ‘is --available - -on:
http://ec.europa.ew/dgs/irc/index.cfm?id=6270. : : '
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NOTICE OF VACAN CY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identiﬁcation: .
(DG-DIR-UNIT) ) : ESTAT C 4*
Directorate-General: - 1 ESTAT -
PDirectorate: . . ' C: Macroeconomic statistics -
Unif: - © | Cd: Price statistics, Purchasing pﬂwel parities.
: Housing statistics :
Head of Unit: Paul KONLIN
Email address: paulus.konijn{@ec.curopa.eu
Telephone: - | +H352-4301-33438 . ¢
Number ofavallabieposts' o
Category: Administrator
. Suggested taking up duty: 4th guarter 2018 !
Suggested initial duration: 2 year(s)!
Place of secondment: O Brussels X _Luxemb_mu_'g rl Other: eerressens
Specificities X - With allowances O COST-FREE
This vacancy notlce is also open tn
B -the i‘ollowngITA countries : . : ’ : '
' - 1celand [ Liechtenstein O Nom'ay L1 Swntzel Jand
‘00 EFTA-EEA In-Kind agreement
" (Iceland, Liechtenstein, Norway)
[0  the following third countries: - _
‘| L1 . the following intergovernmental organisations: -~ -

1

Nature of the tasks:

ESTAT unit C4 provides the official measures of inflation for the euro area and the EU, ie. the
_.Harmonised Index of Consumer - Prices, the House Price Index and the measures of price level
" comparisons across countries, i.e. Purchasing Power Parities (PPPs) for 37 participating EU and non-EU

countries, The unit is responsible for a hlgh proﬁie area, and 1ts teams work and dehver to tlght deadlines.

The post is within the PPP team. : : .

Severat PPP surveys are orgamsed each year to collect prxces for comparablc products in aEl parucipatmg :
countries. These data are used by Eurostat to calculate armuaI PPPs, _whloh are used for example to
compare GDP per inhabitant for the countries concerned, Sk

The post involves tasks related to the co-ordination of PPP surveys, the calculation of PPPs, the
management of contractors, the documentation of production processes and the quality control of PPPs,
Most tasks are carried out within the PPP production cnv;mnment whlch consists of purpose-built web
tools managing a central database.

The post-offers the opportunity to work closely with colleagues in national statistical offices, the OECD the
World Bank and Commission staff.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled By the candidate in order to be seconded to the
Ceminission. Consequently, the candidate who does not fulﬁl one of them will be automaucally
eliminated from the selection process. : :

. Professional experience: at least three years' experience in administrative, legal, scientific, technical,
advisory or supervisory functions which can be regarded as equivalent to those of function groups

. Seniority: at least one year by your employer, that is heving worked for an eligible employer (as
‘described .in Art. 1 of the SNE decrs;on) on a permanent or contract basis for at least 12 mouths
before the secondment; : :

. Linguistic skills; thorough knowledge of one of the EU languages and a satisfactory knowledge of
another BU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowiedge of one EU language necessary for
the performance of his dutres

b) Selection criteria

Drp[oma )

- University degree or

- Professional trammg or professmnal experrence ofan equwaient ievel
in the ﬁeld(s} economlcs, statrstles or mathematrcs R

The successful candrdate should have an mterest and ablhty to work wrth Iarge volumes of statistical data

. Knowledge ‘of statistics' production environment, such as price statistics or national accounts, and
experience with 1T systems, preferably with Oracle databases and SQL, are considered important assets.

Language(s) necessary for the perfonnance.of duties: English .

3 ] Submlssmu of applrcatmns aud seleetmn pr ecedure

Candldates should send therr apphcatron accordmg to. ‘the ERuropass .CV format
(http://europass.cedefop.europa.ewen/documents/curriculum-vitae) in English, French or German gnly to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatxcaily invalidate the application,

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, ete) If necessary, these will be requested 4t a later stage.
Candidates will be informed of the follow-up of their application by the unit concerned. '

4 | Conditions of the secondment :

The secondment will be govemed by the Commrssmn Decision C(2008)6866 of 12/11/2008 laying down
tules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.enropa.ewcivil _service/job/snefindex_en.htn.

The SNE will remain employed and remunerated by histher employer during the secondment. He/she will

equally remain covered by the national social security.
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Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision,

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art, 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 1 Pmcessmg of pelsonal data

The seiectlon secondment and termination of the secondment of a natlonal expert reqmres the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community mstltutions and Jbodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not .
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the progessing of
personal data, The  candidate may send complamts to the European Data Protectlon Snpemsor

edps@edps.europa.eu

To the attention of candidates from third countries: your personal data can be used for necessary checks

More information is available on http; Jfec. curopa.ew/dgs/personnel_administration/security en.htm.

Information on data protection for candidates to' a JRC . post .is available  on:
httpi//ec.europa.ew/dgs/jre/index.cfm?id=6270. - I :
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NOTICE OF VACAN CY

SECONDED NATIONAL EXPERTS TO TH]] EUROPEAN COMMISSION

Post identification:
(DG DIR-UNIT)

| crOW- FF3 |

Pir ectorate-General

Directorate:
Unit:

Head of Unit:
E-mail address:
Telephone:

Number of available posts:
Category:

Suggested taking up duty:
Suggested initial duration;

Place of secondment:

Speciﬁ_ci_tieé_:

DG~ GROW - Inter_ﬁai “Market, Industry,
Entrepreneurship and SMEs -~ S

| F -~ Innovation and Advanced Manufacturing

F3 = Inte]lectual _property  and Fight against
Countelfeltmg e '
Amaryllis VERHOEVEN

amarvilis.verhoeven{@ec,europa.eu

|+32229-98356

1 - :
Administrator (AD) -

2° Quarter 2019

2 years with prolongation = - o
X Bruxelles D Luxembmu g D Other :

I wnh aliowances [:l COST—FREE

‘This vaeancy notice is also open to
0 the following EFTA countries: . . :
o) Eeeland [0 Llechteustem ™ Norway D Sw1tze1]and
I:l EFTA-EEA In-Kind agreement -
§ U (Teeland, Ltechtenstem, waay)
C} the i'o!lowmg third countries: . SR
< the following inter; governmental mgamsatmus. o
Elll epean Patent Office ' '

1 | Nature of the tasks:

The Directorate General for Internal Market, Industry, Entreprencurship and SMEs is responsible
for defining EU policies on Industrial Property, which includes patents, trademarks, designs and
geographical indications. The successful candidate will be seconded to DG GROW headquarters
in Brussels within the Unit F/3, an enthusiastic, highly committed and collegial team of 20+
lawyers, economists and assistants in charge of developing the European Comnussmn s p{)licy on .
industrial property (IP) and the ﬁght agamst ccunterfeltmg : R

DG GROW is looking for a comrmtted and pro- actwe colleague w:th an economic and/or legal
background, and with a keen interest and sound understanding of the challenges of IP protection
in today’s fast-changing world. The seconded staff member will contribute to the definition of
EU policies on IP and may perform, amongst others, the following tasks: '

Y

»  Preparing, reviewing and managing legislative files, to ensure that the industrial

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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" property acquis stays fit for purpose;
» Developing non—legislatwe tools to ensure a proper uptake drffusron and
1mplementatron of EP

Contributing to the development of industrial policy in the field of IP;
Representing the Commission in a wide range of European and mtematronal fora -
(including EPO, EUIPO, WIPO); '

e - Liaising and engaging with Member States, the European Parhament a great

variety of stakeholders as well as the wider public on IP issues;

e Participating in the policy developments of the Unit’s core team patents/trade
‘secrets”, including on the Unitary Patent Court and on biotechnology -

. Contrrbutmg to the work of ane or more of the other Unit’s groups, in partrcular

1P enforcement and the fight against counterfeiting; -~ - :

Trademarks, designs and non-agricuttural GIs

Diffusion of IP-protected knowledge and SME support andfor

The 1nternatronal team,

VVVV

2 | Main qua]iﬁcations'-

a) Ehglbillty criteria ' ' o ' S
The following eligibility criteria are to be futfilled by the candldate .in order to he seconded to the
Commission. Consequently, the candidate who does not fulﬁl one of them wrli ‘be automatrcally
eliminated from the selection process. : S
+ . Professional experience : at least three years experlence in admrmstratrve legal screntrﬁo,
- technical, advisory or supervrsory functrons whrch can be regarded as eanvalent to those of function
- groups AD; :
-+ - Seniority : at Jeast one year. by your employer, that is havmg worked for an ehgrbie employer {as
_-described in Art. 1 of the SNE decrsron) on a permanent or contract basrs for at least 12 months .
" ‘before the secondment; - .
+ - Linguistic skilis: thorough knowledge of one of the EU ianguages and a satrsfactory knowledge of i
- another EU. language to the extent necessary for the performance of the duties. An SNE from a non-
-member country must produce | evrdence of a thorough knowledge of oie EU language necessary for
-the performance of hrs duties .

b) Selectlon criteria
- diploma: :
- university degree or . :
- profe551onal trammg or professronal experrence of an equrvalent level

Cin the f'reld(s) law or economrcs degree ora techn;cal degree at unwersrty level

- professmnal experience
3 years in a field drrectly lmked to IPR pohcy

- language(s) necessary for the performance of duties:
‘Knowledge of one of the EU official languages and a satisfactory knowledge of another EU oﬁicral
3anguage to the extent necessary for the performance of the dutres o . .

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(hitp://europass .cedefop.europa.ewen/documents/curriculum-vitae) in English, French or German euly fo
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the Permanent Representation / Diplomatic Mission to the EX/ of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add ether documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secoudment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professmnal
trammg {SNE Decision}. This decision is available on ‘ :

. htip:/fec.europa.eu/civil_service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commlsswn to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and abscnce of confhct of mterest
obligations, as provtded for in Art. 6 and 7 of the SNE Decision. '
Hany document is inexact, mcomplete or mlSSlng, the secondment may be canceiled

5 | chessmg nfpe:sonal data

The selectlon, secondment -and termination of the secondment of a natlonal expert requires’ the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December-2000 on the protection of individuals with
regard fo the processing of personal data by the Comrnumty mstltntlons and bodies and on the free
movement of such data.

Daita is kept by the competent semces for 10 years aﬁer the secondmeat (2 years for not selected or not

seconded experts). .

Data subjects may exercise their right of access to data concerning them and the right fo rectlfy such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
‘personal data. The candldate may send complaints to ‘the European Data Protection Supervisor

edps(@edps.europa.eu

To the attention of cand;dates from third countries: your personal data can be used for necessary checks,

More information is available on http:/ec.europa.ew/dgs/personnel administration/security_en.htm,

Information . on data protection for can_didates to- a 'JRC ‘post is . available = on:
hitp://ec.curopa.ewdgs/ire/index.efm?id=6270, : B '
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NOTICE OF VACANCY

" SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

HOME-D-1

(DG-DIR-UNIT) _ R | o
Directorate-General: HOME Migration and Home Affa:rs R
Directorate: D - Security _ '

Unit: 1 — Police Cooperatlon and infor matien exchange
(Acting) Head of Unit: Cecilia YERKLELJ
Email address: . Cec:lla-.]canna.Vcrk]eu@ec.europa.eu
Telephone: . +32 2 2950081

A Number of available posts: r
Categmy : Administrator (AD)

- Suggested taking up duty. 2" quarter 2019 !
Suggested initial duration: 2 year(s)!

Place of secondment:

[3] Brussels o Luxembourg E] Other: ........

Specificiti
pecificities ® Wlth allowances 0 COST—FREE

--{ This vacancy notice is also open to
~{ ] ‘the followmg EFTA countries: ' :
- [ Xeeland [ Liechtenstein. [ Norway I:i Sw;tzerland
D EFTA-EEA In—Kmd agreement .. .
‘(Feeland, Llechtenstem, Norway)
al ‘the fﬂllowmg third countries: o
A0 the followmg mtergovemmentaiorgamsatlons. e

1 ] Nature of the tasks:

Contribute to consolidating the EU Security Union, through the development and implementation of
policies aimed at 1mpmvmg mformatlon shaung and operatlonal cross—border law enforcement.
cooperatlon ' . o :

The job will involve working on the organisation of the planned High Level Expert Group on Law

Enforcement, which will monitor the application by Member States of existing tools and mechanisms

for police cooperation with a view to assessing their added value and identifying remaining gaps, as well

as working on new concepts within a strategic long-term vision, particularly in the light of technological

developments and evolving environments, It will entail regular coordination with other services within

the Directorate-General, contact with Member States and providing the Commissmn s services
" contribution to the relevant fora w1thm the Councﬂ and the other mstltutlons

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are .to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

* Professional experience : at least -three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functlons whlch can be regarded as equwaient to those of functlon _
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Ast. 1 of the SNE decmon) on a permanent or contract basis for- at least 12 months
before the secondment : : :

. ngmstlc skills: thorough knowledge of one of the EU languages and a satlsfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member couniry must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

Diploma:
- university degree or :
- professional trammg or professmnal expenence of an equwaient level

in the field(s) : IR

The successful candidate should have a good knowledge of the cross-border dlmensmn of
EU law enforcement cooperation and the challenges and threats affecting the EU’s security.
He/she should have a sound analytlcal approach and the ability to make links between the
cooperation in the EU as well as a clear capacity for synthe51s Partlcular knowledge of
cross-border cooperation tools, Scllengen evaluation mechanism and mformatlon exchange :
instruments are strongly desirable, as well as a forward-looking approach. '
Excellent capacity to. commumcate clearly and effectlvely orally and in wntmg

Profess:onal experxence -
5 yeals of expertence in the f eld of law enforcement co-oper atlon is strongly desn ed. .

* Language(s) necess_ary.'for the performance of duties: R
Excellent knowledge of English and k_nowled ge of a_no_ther Et} i_ang_u_age.

3 l Su_bmission of applications and selection procedure '

Candidates should send their application -according ~ to the Europass CV format

(http://europass.cedefop.europa.ewen/docuinents/curriculurn-vitae) in English, French or German only to

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
- the applications to the competent services of the Commission within the deadline fixed by the latter. Not

respecting this procedure or deadlines will automatically invalidate the application,

Candidates are required not to add other documents (such as copy of passport, copy of degrees or

certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

Version 2018-02




Form DG.1 (EN)

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision),  This decision is ' available .- on
hitp:/fec.europa.ew/civil_service/job/sne/index_en.htm. ’ ' '

The SNE will remain employed and remunerated by his/her employer during the secondment, He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commissmn to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyaity and absence of conﬂict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision, : :

1f any document is inexact, incomplete or missing, the secondment may be cancelled

5 [ Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unitof DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regufation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Commumty 1nst1tutlons and bodies and on the free
movement of such data.

Data is kept by the competent ; serwces for 10 years after the secondment (2 years for not selected or not
seconded experts). o :

Data subjects may exercise their right of access to data concerning them and the rlght to rect;fy siich data
by applying to. the controller, in accordance with Article 13 of the Regulation on the processing of
personal .data, The cand1date may send complamts to the European Data Proteetaon Supervxsor
edps@edps.europa.en.

To the attention of candidates from thlrd countries: your personal data can be used for necessary ehecks
More information is available on https://ec.europa.ew/info/departments/human-resources-and-sceurity_e
Information ~on = data = protection’ for candidates to 'a “JRC - post is available. on:
htip:/fec.europa.en/dgs/ire/index.cfin?id=6270. D ' Ce S
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NOTICE OF VACAN CY.

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post tdent:ficatmn:
(DG-DIR-UNIT)

|HOMED2 Ul

Directorate-Gener: al
Directorate:
Ynit:

Head of Unit:

Email address:
Telephmle:

Number of avaalab}e posts.\_ :

HOME - Maglatmn and Hame Affans
D- Secuuty
D2~ Terrorism and radlcallsatlon

‘Hans DAS -

hans. das@ec europa.eu
+322 2_990436 _

Administrator (AD) . -

Category: - ... _
Suggested taking up duty: | 2" quarter 2019 !

" Suggested initial duration: . | 1yeart : = -
Piace of secondment: . I Br usse]s EI Luxembom g EI Othel. ...........

Specificities = : ‘I wlth aElowances O COST—FREE

. Thls vacancy notice is also opento - -
{0 the followmg EFTA countries: -~ : -
- ['Xceland [ Liechtenstein 1 Norway [] Swnzeiland _
D EF’I‘A EEA In-Kind agreement Y
_ ‘. (Iceland, Llechtenstem, Norway)
10 the followwg third countries: :
0O - the quuwmg mte: govelnmental or gamsatmns

1 | Natule of the tasks'

Eu] 0pe is facmg a ]ngh and evolvmg ten orist th1 eat, as demonstl ated by an increase in recent years
in terrorist attacks, fatalities and terrorist conv;ctm_ns, Ra_d_lca_hsati_cn _leadmg to violent extr emism
‘and terrorism is not a new phenomenon but the process is now taking place atan alarming speed and
scale. Consequently, these multi-&iménsional challenges require multifa_ceted responses dliaw_ing on all
‘relevant policy areas and invelving all relevant actofs at local, r'egionai, national, European and '
- -international level, with policies aimed at pr eventmg and. countermg radicalisation whilst
: complementmg othel neasures as paxt of a more comprehenswe appl oach to countel terrousm.

Foliowmg the recommendatmns of the ngh Levei COmlnlSSlOll Expert G: oup on Radlcallsatlon and
as announced in the letter of Cmnmlssmuels Avramopoulos and King (Ares(2018)2994934), the
Commission is setting up a reinforced support and coordination structure in the framework of an EU
Cooperation Mechanism (EU CMR) on preventing and counteung ladlcallsatwn.

" The strengthened prevent sector will act as:

a) a Secretariat fo the Steering Board of the EU Cooperation Mechanism on preventing and
countering radicalisation;

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision),
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b} as a Coordination and Knowledge Hub;
¢) as a Point of Contact for internal and external stakeholders.

Against this background, the seconded natmnai expelt (SNE) will contribute to the further
development and rmplementatron of these tasks. :

We propose the followmg tasks: '

+ POLICYANALYSIS _
«  Support the Steering Board of the EU Cooperatron Mechamsm on preventton and eountermg
radicalisation,

«  Overview and comparative analyses of dlfferent approaches, practtces and 1ntervent;ons in the
area of prevention of radicalisation leading to vrolent extremism and terrorism -

+  Contribute to the development, management, monitoring and / or evaluation of policies and/ or.
legislation of the Drrectorate-Generai and the Commrssron in the ﬁeld of preventlon of
radicalisation. : :

«  Contribute to inter-service consultanons on the reEevant subject

+ POLICY COORDINATION

«  Facilitate exchanges among the different stakeholders within the drfferent EU networks (e £,
RAN, ESCN,, network of national prevent policy makers etc) : :
. Facrhtate interaction between the Networks and relevant stakeholders

+  Ensure effective coordmatron wrth other Comm:ssnon services, m pamcular in reiatlon te funding
mstruments that can be used fo support prevent work S

+KNO\VLEDGE MANAGEN[ENT AND SHARING / POLICY IMPLEMENTATION

. Steer facalltate and support the development of relevant guidance material, including trainings
: and any ether capaclt_v and knowledge ba1idmg responses to prevent and counter radlcallsanon B

+ SCIENCE AND RESEARCH _-

L 'Momtor and evaluate research results in the arca of radrcal:satlon fo dlstltl learnm gs and trends to
' {_take into account in the pohcy cycIe D : _

L 'Contrrbute to provrde an overvrew and comparatlve analysns of prevent approaches and
' .mtervennons : A : S St

+ COMMUNICATION and PUBLICATION Political eommumcatlon

'- _ Contrrbnte o bnef ings, backgronnd notes, speaking notes, press releases, extemal communication
products in the field of counter-terrorrsm and in partncular preventlon of rad :cahsation mamly in

: . English. _ RTINS AP
- +INTER-SERVICE COORDINATION and CONSULTATION -

_.‘.- | Co ordmatlon wrth other units and DG'

e Contrrbute to an effective eoordmatron inbG HON.[E with the units mvolved in developmg EU '
: counter-terfor:sm pohcy as well as wrth the other relevant DGs. .

+ INFORMATION and DOCUMENT MANAGEMENT Document management {Staﬁ' levei)

* - Register, file, store documents on any support in the appropriate systems, under supervision of
the document management officer (DMO) or head of document adnnmstratron center {CAD).

*  Provide the files and documents needed for current work. .

*  Apply the rules for document management and archives.

«  Arrange files and records. .

*  Receive, maintain, locate, access documents and records
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| Main gualifications:

a) El:glbxluy errterla

The following eilglblhty criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does .not fuiﬁl one of them er be automatlcaIIy
eiimmated from the seleotlon process. : : : -

E Professmnat experience : al least three years' experience in administrative, legal, scientific,
technical, advxsory or superv1sory functrons whlch can be regarded as equwalent to those of funotlon
groups AD : : .

. Seniority 'at least one year by your employer, that is having worked for an eligible employer (as
described in Art.. 1 of the SNE de0151on) on a permanent or contract basis for at least 12 months
before the secondment : :

. ngutstlc skills: thorough knowledge of one of the EU languages and a satlsfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for

: the performance of his dutles : :

~ b) Se!e_ctlon erl_ter_ia B
‘Diploma:
- university degree or : :
- professronal tratnmg or grofessronal experience of an equlvaient level
in the_ ﬁeld(_s) Lo
Professronal experrenee

.- at least 2 years of relevant experzence in the field of preventing radlcahzatton at local, national or
“-. - Buropean . Ievel (mciudmg pohcy development or coordmatlon expenence and/or research

" background); - .
o “knowledge of. EU Counter Terrorlsrn Pohcres meludmg m particular the preventlon of
radicalization; T
¢ good overview and understandmg of prevent strategies and actions in the respeetwe Member
States;

s the Commission w:I} in general, consrder also applications from persons with working experience
and/or background in key sectors sueh as prisons, educat:on and youth work psychoiogy ete, -

Language(s) necessary for the performance of duties:
s English C1 level :
¢ French Bl level

3 | Submission of applications and selection procedure

Candidates should send ftheir. .application ‘according to the Europass CV format
(http://europass.cedefop.europa.ewen/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of:their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the Tatter, Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents {such as copy of passport, copy of degrees or
certificate of professional experience, etc), If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.
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4 1 Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national -experts in professional
training -{SNE - Decision). - This * - -decision .. -~ is. ... avaliab]e - on
http:/fec.europa.ewcivil_service/job/sne/index_en.htm. :
*.'The SNE will remain employed and remunerated by his/her employer durmg the secondment He/she will
- equally remain covered by the national social security.
Unless for cost-free SNEs, allowances may .be granted by . the Commlssmn to SNEs fulﬁ[lmg the .
conditions provided for in Art. 17 of the SNE decision.
During the secondment, SNEs are subject to confidentiality, loyalty and absence of conﬂlct of mterest
obligations, as provided for in Art. 6 and 7 of the SNE Decision, : : '
If any document is inexact, incomplete or missing, the secondment may be cancelled

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR,B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
_the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
“regard to the processing of personat data by the Commumty mstltutlons and bod;es and on the free
movement of such data,
Data is kept by the competent serwces for 10 years aﬂer the secondment (2 years for not selected or not
seconded experts).
Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The - candidate may send compiamts to the European Data Protection Supemsor
edpsi@edps.europa.eu. _
“To the attention of candidates from third countries your personal data can be used for necessary checks,
" More information is available on http://ec.curopa.ew/dgs/personnel_administration/security enhtm.
Information on - data - protection - for . candidates .to a JRC post is - available on:
htip://ec.curopa.ewdgs/ire/index.cfin?id=6270. - R S

Version 2018-02




Forim DG.1 (EN)

'NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

| Post identification:

|MOVE-Cc-c2

(DG-DIR-UNIT)
- Directorate-General: MOVE: "Moblhty and Transport“
" Directorate: C—Land *
Unit: C.2 — Road Safety
Head of Unit: Fatini IDANNIDOU
‘Email address: . fotini.ioannidou@ec.europa.en
Telephone: +32 2 295 5548
Number of avsulabIe posts' . oo
_ Category: : : Administrator (AD).

Suggested takmg up duty:

Suggested initial duration:

Place of secondment: ..

X Brusse!s E| Luxemboulg [3 Other:

. 2nd quarter 20191 .

2 year(s)!

------------

- Specificities.

_ EI With allowances

x _:_C_OST_-FREE .

This vacancy notice is also open to .
[ the following EFTA countries :
© ' [diceland X Liechtenstein X Norway X Swntzel}and
O EFTA-EEA In-Kind agreement - R
© " (fceland, Liechtenstein, Nor way)
O -‘the followmg third countries:
1 the following intergovernmental organisations:

IE Nature of _tlle tadi&s:

The SNE will actively particxpate in the tasks of the unit which are to concolve, develop, implement and
monitor European policies and related activities in the area of road safety in cooperation with the European
Parliament, the Member States and the stakeholders. She/he will contribute to the implementation of the road
safety policy framework 2021-2030 .and the further development of measures outlined in the strateglc actmn
plan for road safety both adopted as part of the third mobilxty package, In partlcular she/ho will: '

o Contribute to the development of EU pOllCiBS with SpBClﬁC regard to leglslatwe amttatwes in the ﬂeld
of driving license and roadworthiness legisiation. This includes analytical work linked to a potential
revision of the relevant legzsla'two basic acts to adapt them to the new challenges of increasing
automation, Preparatory work wﬂl also - cover . the area, of mutual reoogmt;on of driving
disqualifications. : L -

s .Contribute to the foilow-up of oxlstmg leglslatlon and preparation of secondary acts. Vonfymg
correct application in the Member States to ensure compliance with Community law, including in
particular infringements and citizens® complaints. ‘

» Contribute to the EU policy in particular in view of establishing a new strategic partnership with
Member States. This includes contribution to the works of the High Level Group on road safety, the
biennial results conferences and the analysis of national strategies and action plans.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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¢ The tasks of the SNE include the drafting of policy notes and briefings, background papers,
preparation of legal texts, repires to correspondence and parlramentary questions, contributions to
inter-service consultatlons etc..

2} Main Quoliﬁcatiorrs:
a) Eligibility criteria

The following eligibility errterla.are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fqu' l one of them will be automatrcaily elrmmated
from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific, technical,
advisory or supervisory functions which can be regarded as equivalent to those of function groups
Ay S :

. Seniority : at least one year by your employer, that is having worked for ait eiigible 'ernployer (as
described in Art. 1 of the SNE decrsron) on a permanent or contract basrs for at Ieast 12 months before _
the secondment; - o : ‘

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non- .
~ member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of hls dutres S .

b) Selectron criteria AR

Diploma
- university degree or RESITRURE
- professronal trarnrng or professronal eXperrence of an equivalent level -

in the ﬁeld(s) o .
Economics, public admrnrstratron, law or englneermg

Professional experrence:

¢ Minimum of 3 years work experrence inan admmrstratrve environment in a pohcy area related to -
- - “iransport policy; " :
. » -Experience in the area of road safety wouid be an advantage as wouid be any experrence in drmng
license and/or roadworthiness issues ; -
Knowledge of EU legislative procedures;
L _.Contract and project management experience

Language(s) necessary for the perfonnance of dutres

A very good command of written and spoken English is a pre- oondrtlon A workrng level knowledge of
another institutronal language is an asset :

3| Submission of applications and selection procedure

Candidates  should send their application according to the Europass CV format
(http:/feuropass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
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the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward the
applications to the competent services of the Commission within the deadline fixed by the latter. Not

respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or -
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be mformed of the follow-up of the;r apphcatlon by the unit concerned.

4[ Condltlons of the secondment

The secondment wﬂl be governed by the Csmm:ssmn DECISIOH C(2008)6866 of 12/11/2008 laying down
rules on the secondment o the Commission of national experts and national experts in professional training
(SNE Decision), This decision is available on http:/ec.europa.ew/civil serviceljob/snefindex_en.htm.

The SNE will remain employed and remunerated by his/her empioyer during the secondment. He/she w:ll
equally remain covered by the national social security. -

Unless for cost-free SNEs, allowances may be granted by the Comrmssnon to SNEs fuif’ lling the conditions
provided for in Art. {7 of the SNE decision.

During the secondment, SNEs are subject to conﬁdentsallty, loyalty and absence of conﬂict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision. :

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5] Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the Commission
(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data
" concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.B4. The data
processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of the European
_ Parliament and of the Council of 18 December 2000 on the protection of individuals with regard to the
processmg of personaf data by the Commumty mstlmttons and bodles and on the free movement of such . -
data. '
Data is kept by the competent services for 10 years after the secondmenl (2 years for not seiected or uot o
~seconded experts). e o - G :
Data subjects may exercise the:r right of access to data concerning them and the right to rectlfy such data by
applying to the controller, in accordance with Article 13 of the Regulation on the processing of personal
data. The candidate may send complaints to the European Data Protection Supervisor edps@edps. guropa.eu
To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on https://ec.europa.ew/info/departments/human-resources-and-security_en
Information on data protection for candidates to a. JRC. ‘post is  .available on:
http://ec.europa.ew/dgs/irc/index.cfm?id=6270. IR o R
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NOTICE OF VACANCY

Form DG.I (EN}

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

) MOVE-DDG2-E-3

Directorate-Generai:

MOVE — Mobility and Transpont

Directorate: E - Aviation

Unit: _ ‘| E.3 - Single European Sky

Head of Unit: | Maurizio CASTELLETTI

Email address: maurizio. castellettl@ec.europa en
+322 299 1915 '

Telephone:

‘Number of available posts: | 1~ ... -~
Administrator (AD)

Category:
. Suggested taking up duty: 2" guarter 2019 i
Suggested initial duration: | Tyeart .. o . ‘
~Place of secondment: Xl Brussels [T Luxembourg [1 Other; ...........
Spem{imtws E  With allowances - 01 COST-FREE
~| This vacancy notice is also open to
O - the following EFTA countries: -~~~
[d Iceland [ Liechtenstein [ Norway £l S\Vltzerland
_ EI EFI‘A—EEA In-Kind agreement
i o B -(Iceland, Liechtenstein, Norway)
0 the following third countries: -
£1  the following intergovernmental organisations: .

1 | Nature of the tasks:

- Act as a focal point of contact with the European Defence Agency in its role fo facilitate the
" ¢oordination of military views and as an mterface between the mlhtary and the EU institutions and
related bodies. : :

- Providing technical expertlse supportmg the Smgle European Sky umt and in partscuiar the SESAR
team :

- The tasks include supportmg the conceptlon development co- ordmatxon Implementatmn and
monitoring of Union policies and related activities in the area of air traffic management that are
under the responsibility of the Single European Sky Unit, in particular those related to the military
aspects of the SESAR project. The work will cover technical, operational and legal aspects related
to those areas with a focus on innovation, digitalisation, automation, and decarbonisation.

- The jobholder will be part of the Unit’s SESAR team and will be required.to contribute, according
to his/her arca of expertise, on topics such as the European ATM (Air Traffic Management) Master
Plan, Common Projects, SESAR Deployment Programme, interoperability, Communication-
Navigation-Surveillance, drones, cybersecurity, space applications and other topics which could

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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have some implications on the civil-military'dimension.'
- The jobholder may also be asked to conrribnte on performance aspects of the Single European Sky.

- The work also entails regular contacts, including participation at meetings, seminars, conferences
and on-the-spot visits to projects, with stakeholders within and outside the Commission, such as: the
SESAR Joint Undertaking, the SESAR Deployment Manager, the European Aviation Safety
Agency, the European Defence Agency, Eurocontrol and civil and military ~stakeholders
‘representing airspace users, air navigation service providers, airports and manufacturing industry.

2 | Main qualifications:

a} Eligibility criteria

The following eligibility criteria are to be fulﬁlled by the candidate in order to be :Seconded to the
Commission, Consequently, the candidate who does not fulfil one of them will be automatically eliminated
from the selection process.

. Professional experience: a military air force background and at least three years' experience in
administrative, legal, scientific, technical, advisory or supervzsory functrons which can be regarded as
equivalent to those of function groups AD : : : S

. Seniority: at least one year by your employer, that is havmg worked for an ehgibfe employer {(as
described in Art. 1 of the SNE declslon) on a permanent or contract basis for at least 12 months before _
the secondment S : S .

. Llngutstic skills thorough knowiedge of one of the EU languages and a satlsfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
‘member country must produce evrdence of a thorough knowledge of one EU language necessary for

- the performance of brs duties o - .

b) Selectlon crltena

- Diplema: - :
. = university degree or
- professional training or professional experience of an eqmvaient level
in the ﬁeld(s) of Av;atlon and in particular in Air Traffic Management,

- Professmnal expeuence : -
o Minimum 5 years of expenence in, the mliltary avranon sector of wh:ch at ieast 3 years relatmg to
air traffic management; '
»  Good knowledge of EU regulations in the field of air traffic management 1n partlcular relating to
-+ - the Single European Sky framework and the SESAR project;
» - Knowledge of the functioning of international organisations such as ICAO Eurocontrol NATO the
' ' European Defence Agency and EASA ‘would be an asset. L - o :

- Language(s) necessary for the performance of dutles A good knowledge of spoken and wr1tten English,
which is the language of mternanonai avranon is mdlspensable Good knowiedge of French or German
would be an asset. : . . .

/| Submission of applications and selection procedure:

Candidates should send - their application according to the FEuropass CV format
{http://europass.cedefop.europa.ewen/documents/curriculum-vitae} in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward the
applications to the competent services of the Commission within.the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.
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Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.
Candidates will be informed of the follow-up of their application by the unit concerned.

l Condltions of the secondment.

The secondment will be governed by the Commlsswn Dec1smn C(2008)6866 ol‘ 12/11/2008 laymg down
rules on the secondment to the Commission of national experts and national experts in professional training
(SNE Decision). This decision is available on http:/fec.europa.eu/civil_service/job/sne/index_en.htm. S
The SNE will remain employed and remunerated by his/her employer durmg the secondment He/she w;ll "'
equally remam covered by the nat Lenai social secunty . :

Unless for cost-free SNEs allowances may be granted by the Commission fo SNEs fulﬁllmg the conditions
provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of confhct of mterest_
obligations, as provided for in Art. 6 and 7 of the SNE Decision. - -
If any document is mexact incomplete or missing, the secondment may be cancelled

5 | Pr occssmg of personal data

“The selection secondment and termmaﬂon of the secondment ofa nat1onal expert requtres the Commission
(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data
concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.B.4. The data
processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of the European
Parliament and of the Council of 18 December 2000 on the protection of individuals with regard to the
_progessing of personal data by the Commumty mstltutions and bodles and on the ﬁ'ee movement of sueh
data.

- Data is kept by the competent serwces for 10 years after the secondtnent (2 years f01 not selected or not

. seconded experts) S : '
Data subjects may exercise their rlght of access to data concerning them and the rlght to 1ectify such databy .
~applying to the controller, in accordance with Article 13 of the Regulation on the processing of personal .
“data. The candidate may send complaints to the European Data Protection Supervisor edps@edps.europa.cu.
“To the attention of candidates from third countries: your personal data can be used for necessary checks.
More mformatlon is available on http://ec.europa.ew/dgs/personnel administration/security en.htm. '
Information “data protection for ‘candidates  ‘to a JRC post is. available - on
htto:/fec.europa.eu{dgs/irc/index.cﬁn‘?id:6270. - R :
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NO'HCE OF VACANCY

- SECONDED NATIONAL EXPERTS TO THE EUROPEAN. COMMISSION

Post 1dent:ficatmn:__ B

(DG-DIR-UNIT) :
Directorate-General; OLAF =
Directorate: ' DG
Unit; ' 01
Head of Unit: Corinna UTLLRICH
Email address: corinnanlirich@ec.europa.eu
Telephone:

Number of available posts:

 Category;

Suggested taking up duty. :
Suggested initial duration:

Place of secondment: *

1
2 guarter 2019 *
2 year(s)!

1 x Brussels E| Luxembourg [ Other:  wvvnieen

Specificities x  With allowances 1 COST-FREE

This vacancy notice is also open to - S
0O - “the followmg EFTA countries: .. 0
-E}Ieeland [ Liechtenstein [ Nm'way E] Swntzerland
E:} EFTA-EEA In-Kind agreement - .
(Iceland, Liechten stein, Nol*way)
: [:l the fo]]owmg third conntries:
- | 0. the followmg mtelgovemmental or gamsatmns°

1 l Nature of the tasks; - '

The tasks cover both those of a selector and a reviewer in unit OLAF.01.

“Reviewers ensure the legality of OLAF investigations, They -carry out legality checks on draft
aunthorities for investigative measuvres, submitted by the investigative units, and a legal review of the
Final Report at the conclusion of an investigation. In this function, the job-holder has to communicate
with the investigative divectorates at all levels, as well as with the Director-General, m or der to advise
Lim on the legality of mvestigatwe activities and of an investigation as a whole. '
Selectors play a pivotal role in implementing a coherent and transparent investigation pohcy witliin
OLAF. A selector analyses allegations of fraud received by OLAF, with the help of research in open
sources, Commission databases and information obtained from institutional partners, and prepares
the proposal to the Director- Genen al cither to open an investigation or to dismiss the case. Thisis a
key function in the OLAF str uctm e, demandmg a high level of p: efessmnahsm. S

[ 2 | Main qualifications:

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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a) Eligibility criteria

The following eligibility criteria are to .be fnlﬁ]led by the candidate in order to be seconded to the
Commission, Consequently, the candidate who does not fulﬁl one of them will be automatically
eliminated from the selectron process. - o

. Professional experience : at least three years' experienee in administrative, legal, scientific,
 technical, advisory or supemsory funetrons whlch can be regarded as equlvalent to those of functlon :
groups AD; :

. Semorlty at least one year by your employer, that is having worked for an eligible employer (as
" described in Art. 1 of the SNE decision) on a permanent or contract basrs for at. least 12 months
bef‘ore the secondment; - :

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU Ianguage necessary for

* the performance of his duties.

b) Selection criteria

Diploma:
- university degree or - :
- professaonal trammg or professronal experzence of an equlvalent level

in the field of law.

Professronal experience: ' :

The ideal candidate would have sxgmﬁcant expemence asa Judge prosecutor or 1nvestlgator and also some
experience in financial management, audit or anti-fraud investigations.. '
The candidate must be able to work rndependently and to deliver high-quality “ork also w1thm tight
deadlines, have strong analytacal and exce]lent Adrafting skills, A good sense of orgamsation, pr;orrty- C
setting and the abihty to react quickly to new demands are required. .
Furthermore, gwen that the job Tequires frequent exchanges. with other units inside OLAF, with other

. Commission services, institutions or with informants, and, on the review side with all hxerarchreal levels
inside OLAF, the candidate should also be at case wrth eommumcatmg with others ' '
S ¥) user-knowled ge would be an asset

Language(s) necessary for the performance of duttes e ' ' :
“A good knowledge of English is essential, an operational knowledge of Slovak Czech Greek
Bulganan or Romaman would be con51dered an 1mportant asset : . -

3 | Submission of applications and selection procedure -

Candidates ~.should . send | their . " application - according “to = the Europass ~'CV  format
(http://europass.cedefop.curopa. eu/em’doouments/oumculnm-vrtae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents {such as copy-of passport, copy of degrees or -
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

| 4 | Conditions of the secondment |

Version 2018-02




Form DG.1 (EN}

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in profess;onal
fraining (SNE Decision). This decision  is _ avallabfe on
http://ec.europa.eu/civil _service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer durmg the secondment He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by | the Commission to SNEs fulﬁilmg the
conditions provided for in Art. 17 of the SNE decision, -
During the secondment, SNEs are subject to conﬁdenuallty, loyalty and absence of conﬂtct of mterest
obligations, as prowded for in Art. 6 and 7 of the SNE Decision. ‘ :

If any document is inexact, incomplete or missing, the secondment may be cancelled.

| Processing of personal data

The sclection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of
DG HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No
45/2001 of the European Parliament and of the Council of 18 December 2000 on the protection of
individuals with regard to the processmg of personai data by the Commumty mstltuuons and bodies and .
on the free movement of such data.

Data is kept by the competent, services for 10 years after the secondment 2 years for not selected or not

seconded experts). : :
Data subjects may exercise their right of access to data concerning them and the right to rectlfy such data
by applying to the controller, in accordance with Article 13 of the Regulation on the, processing of
personal data, The candidaie may . send complamts to the European Data Protectlon Supemsor
edps@edps.curopa.eu : :
To the attention of candldates from third countries: your personai data can be used for necessary checks,
More information is available on hitps:/ec.eurgpa, eu/info/departments/human-resources-and-security_en
Information ~on ‘data ~protection for candidates - to a JRC post -is :available on:
http://ec.europa.eu/dgs/irc/index.cfm?id=6270. : s C R
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identiﬁcation:
(DG-DIR-UNIT)

| R’I_‘_I_)_-Oi

Directorate-General:
Pirectorate:

Unit:

Head of Unit:

Email address:
Telephone:

Number of available posts:
Category: '

Suggested taking up duty:

Suggested initial duration:
Place of secondment:

Research & Innovation "

/

01 - Interinstitutional Relations & Internal Coordination
Rosalinde Van der Vlies :
Rosalinde, VAN DER VLIES@ec.curopi.eu

90295

Administrator

3 quarter 2019 !

2 year(s)!

X Brussels [l Luxembourg O Other

rEvararR NNy

S lfl ) ltl *
pecliletties X With allowances [] 'COST-FREE -

TFhis vacancy notice is also opento - -
3 ‘the following EFTA countries : '
- ‘O Iceland O Lieehtenstein :.L] Norway [ Switzerland
* [ EFTA:EEA In-Kind agreement
(Iceland, Liéchtenstein, Nor way}
O the followmg third countries: .
3 . the following inter governmental organisations:

1 | Nature of the tasI{S'

Comdmatlon in mter-mstltutlonal matters in particuiar Wlth regard to the Council

- Prepare and follow the Commission’ s mterventlons on 1esearch and mnovatlon matters in various
.Council Working Groups -

- Draft minutes of various lneetmgs in Councxl COREPER and Woriung Groups

- Maintain a network of contacts naside the Cmmmssaon and i in the other institutions, in pamcular the
Council Secretariat-General - : :

- Contribute to the drafling of Counil conclusmns zesoiuttons etc.

- _Prepate and take part in the trllogues o : :

| Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically

! These mentions are given on an indicative basis only (Art.4-of the SNE Decision).
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~ eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or superwsory functlons which can be regarded as equwalent to those of function
groups AD; :

. Seniority : at least one year by your employer, that is having worked for an eligibie employer (as
described in Art. 1 of the SNE demsmn) on a permanent or contract basis for at least 12 months
before the secondment; R :

. Linguistic skills: thorough knowledge of one of the EUJ languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thor ough knowledge ef ong EU language necessary for
the performance of his duties. : SR .

b) Selection criteria . .

Diploma:
- university degree or
- professional training or professional experience of an equivalent level

in the field(s)

- - Political sciences
- Law .

- Economics

" Professional experience:
- Research and innovation and/or
- " Relevant European programmes and/or _
- Dec1s:on—makmg process in pubhc mstltutmns .

Language(s) necessary for the performance of dutIes Englishﬂﬁ‘rench

3 l Submlssmn of apphcatlons and selectmn procedun e .

Candldates . '-should send : th_eu‘ appl;catmn . accmdmg to  ‘the - Europass ~CV - format

(http://europass.cedefop.europa.ewen/documents/curriculum-vitae) in English, French or German only te
the Permanent Representation / Diplomatic Mission to the EU of their countrg which will forward

the applications to the competent services of the Commission within the deadline fixed by the latter Not

respecting this pr acedure or deadlines will automatically invalidate the apphcatum. '

Candidates are required not to add other documents (such as copy of passport, copy of degrees or

certificate of professional experience, etc). If necessary, these will be requested at a later stage.

: Candldates wxll be mformed of the fo]low-up of thelr apphcatlon by the umt concerned '

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts .in professional
training (SNE Decision). This decision “is avallable on
~ hitpffec.curopa.ew/civil service/job/sne/index en.htm. -

The SNE will remain employed and remunerated by his/her employer during the secondment, He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision,

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of mterest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

Version 2018-02




- Form DG.1 (EN)

If any document is inexact, incomplete or missing, the secondment may be cancelled.

| Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires. the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4, The data processing i$ subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personai data by the Commumty mstttutlons and bodles and on the free
movement of such data.

Data is kept by the competent services for 10 years aﬂer the secondment (2 years for not selected or not

seconded experts), -

Data subjects may exercise their right of access to data concernmg them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps(@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on https://ec.europa.eu/info/departments/human-resources-and-security_en
Information on data protection -for candidates to . a JRC .post .is . available -on: -
http://ec.europa.en/dgs/irc/index.cfin?id=6270. - = oo g
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NOTICE OF VACANCY

- SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

(DG-DIR-UNIT)

RTD-—B 3

Directorate-General; .

-Reseal ¢h & Tnnovation (RTD)

Directorate: B - Open Innovation & Open Science

Unit: B.3 - Investments and SME S

‘Head of Unit: . Stéphane Ouaki : e

Email address: stephane.ouaki@ec.europa.cu

Telephone: +32 229 67286

Number of available posts; 1

Category: E Administrator (AD)

Suggested taking up duty: 2" quarter 2019 !

Suggested initial duration: 2 year(s)! .~ R
Place of secondment: M . Brussels [0 Luxembourg [J Other: iv..vow
Specificities 00 With allowances

7| COST-FREE '

T]us vacancy notrce is also open to
= the following EFTA countries :
. ¥ Iceland HA Liechtenstein b Norway I Switzerland
E! EFTA-EEA In-Kind agreement . :
. :  (Iceland, Liechtenstein, Norway)
[] the fo]Iowmg third countries: ..~
D the following inter; gover mnental or, ganlsatlous. :

1 1 Natm e of the tasi{s.

; Tile mission of Unit B3 is to foster the EU economic, legal and fi nancla] condrtrons requrred to boost the
competitiveness and growth of R&I-driven enterprises, particularly, SMEs, Unit B3 designs and manages
the "Access to Risk Finance' part of Horizon 2020 and implements the existing and future debt and equity
R&I] financial instruments, acting as the main interface with financial institutions. It explores new sources
-and forms of R&I funding such as. crowdfundmg and philanthropic funding, Unit B3 leads the development
‘and 1mp!ementatlon of the European Innovation Council (EIC) 1n1uatrve wrth the objectlve to enhance EU

: lcvel srapport for breakthrough market—creatmg mnovaﬂon : :

In this context we look for a Seconded Natrona[ Expert (SNE) \wshmg to take mltaatlves and be part of a
result-oriented high-performing team. The main task will be to be an active member of the Unit's team
leading the work on the European Innovation Council (EIC). The task focuses on designing the next steps
for the EIC as well as development -of tailor-made financial instruments in the context of risk-sharing and
direct blended finance to be set under the EIC, and monitoring of results from the EIC pilot phase in the
Horizon 2020’s Work Programme 2018-20. It will also include preparation of policy papers, speeches,
presentations, press releases etc. - .

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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| Main qualifications:

a) Eligibility criteria

The following eligibility criteria are. to Be fulf‘ lled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulﬁ[ one of them will be automatlcaily'
eliminated from the selectlon process. . :

LR Professional experience at least three years'.experience in administrative, legal, scientific, technical,
advisory or superv1sory funellons which can be regarded as equwalent to those of ﬁmctlon gmups
AD; : :

. Semorlty at least one year by your empioyer, that is havmg worked for an eiiglble emp[oyer (as
described in Art. 1 of the SNE dEClSiOiI) on.a permanent or coniract ba513 for at Ieast 12 months
before the secondment; B : : .

. Linguistic skills: thorough knowledge of one of the BU languages and a satisfactory knowiedge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowiedge of one EU !anguage necessary for
the performance of his duties.

b Se_Iectlon criteria

Diploma:
- university degree or : :
- professmnal tralmng or profess:onal expenence of an eqmvalem level

in the field(s); - ‘
Engmeermg in fi nance, publxc admlmstratlon, research and mnovatlon

" Professional expenence SR : :
At least six years of expenenee m the fi e]d of research and innovation. Significant experienee in the
field of rescarch and innovation at EU- level would be an additional asset. Significant experience in the
field .of financial engineering would be hlghly desnrabIe Slgmﬁcant expenence of multilaterai
d[piomacy would also be apprecxated : : -

Language(s) necessary for the performance of dutles
.Engilsh and French L

3 | Subm:ssmn of apphcatmns aud selectmn procedme

Candxdates should send t!lexr _ apphcat:on ' accordmg "to - the - Europass..:CV format
(http://europass.cedefop.europa. eufen/doeumentslcurriculum -vitae) in English, French or German only to
‘the Permanent Representation / Diplomatic Mission to the EU of their_country, which will forward
the applications to the competent services of the Commlssron within the deadline fixed by the Iatter. Not
lespectmg this pmcedule or deadlines will automatically invalidate the applncatmn. T
" Candidates are required not to add other documents (such as copy of passport, copy of degrees or
- certificate of professional experience, etc). If necessary, these will be requested at a later stage.
Candldates will be informed of the follow—up of thelr applicatlon by the unit concemed '

4 | Conditions ef the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2068 laying down
rules on the secondment to the Commission of national experts and national experts in professional
fraining (SNE Decision). This decision is available ~  on
http:/lec.enropa.ew/civil_service/job/snefindex_en.htm.

The SNE will remain employed and remunerated by his’/her employer during the secondment, He/she will
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equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision. ,

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art, 6 and 7 of the SNE Decision.
'If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4, The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data. ' E ' : R : .

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not

seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data, The candidate may send complaints to the European Data Protection. Supervisor

edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.curopa.ewdgs/personnel_administration/security_en.htm,
Informatiori on data ptotection . for candidaies -to -a JRC. post is . available on:
hitp://ec.europa.eu/das/ire/index.cfm?id=6270. I L
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NOTICE OI‘ VACAN CY

Form DG.I (EN)

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

RTD-DDG2-G.1

Directorate-General: -

Research and Innovatwn

Directorate:
Unit:

Head of Unit:

. Email address:
Telephone:

Number of avmlable pests' :

Category:

Suggested takmg up duty. )
Suggested initial duration:
Place of secondment:

: E Brussels El Luxembourg | Other:

G—Energy -

Gl - St:ategyl SET Plan and Energy Union Sector
Gwennaél JOLIFF-BOTREL

Gwenunael. Joliff-Botrel@ec.europa.en

+32 2 29 65774

1
Administrator (AD)

| 2nd quarter 2019 %

1 year!

LRI TY YT

Specificities

O \.Vith al!owa_n_ces E COST—FR_EE

| This vacancy notice is also opento .
R the followmg EFTA countries :

EI EFTA-EEA In-Kind agreement
(Ieeland, Liechitenstein, Nonvay)
123 the following third countries:
140 :the fo]iowmg mtelgovemmentak 01gamsatmus

. Feeland B Llechtenstem ® Nm'way E Sw:tzelland _

1 [ Nature of the tasks:

Contribute, as a member of the European Sirategic Encrgy Techhology Plan® (SET Plan) and Energy
Union® sector, to the formulation of DG Research and Innovation Policy for the area of "Energy" with

the development of relevant action lines and policies. In particular, through;

ii.

iii.

Conduct conceptuai reflections and participate in elaborating programmes, strategic documents, and

Support to the successful executlon of the SET Plan Implementauon Plans® under the DG

responsibility.

Overall coordination and follow up of SET Plan meetings with the SET Plan countnes
Steering Group, Bureau, Joint Action Working Group responsible for joint actions aniong

countries, Preparation of analysis and discussion papers.

Coordinate effectively with other services of the Commission invelved in 1mplementmg
the SET Plan and energy research and innovation policy, in particular DG ENER and JRC,

as well as other relevant EU policies, in particular Cohesion Policies.

new approaches in the area of Energy research and innovation,.

Follow up of international developments, the pohttcal economic and/or social situation in Europe,

! These mientions are given on an mdlcatlve basis only (Art.4 of the SNE Declsmn)
2 hitps://setis.cc.europa.en/

3 hitps://ec.europa.eu/energy/en/topics/energy-strategy-and-energy-union

4 https://setis.ec.europa.ew/actions-towards-implementing-integrated-set-plan/implementation-plans
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aspects, trends and / or deveiopments in thc area of Energy of possible impact on research and
innovation. )

s  Contribute to the development of new approaches to integrate public funding opportunities in Europe
ingluding national and EU funds to suppert the SET Plan activities and clean energy innovation at EU
level.

o Analyse and / or assess relevant data and information at country, EU and International level in order to
develop, support, implement and / or monitor pohcy—makmg, European strateg;es uegotlatlons and / or
management and planning decisions. :
Very good knowledge of English (oral and written).

Proven ability to draft policy documents. E

[~

Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be _automatically
eliminated from the selectlon process B

. Professlona] experience : at least’ three years' experience in admlmstrative legal, scientific,
technical, advisory or supervl sory functions which can be regarded as equlvalent to those of functlon‘
groups AD . : _

. Scmonty at least one year by your employer, that is having worked for an elagible employer (as
described in Art. 1 of the SNE dec151on) ona permanent or contract basis for at 1ea5t 12 months
before the secondment : :

L -ngmshc skills: thorough knowlcdge of one of the EU official languages and a satisfactory
knowledge of another EU official language to the extent necessary for the performance of the duties.
An SNE from a non-member country must produce evidence of a thereugh knowledge of ane
Commumty language necessary for the performance of his duties '

b) Seiectlon cnterta
Di ploma
- university degree or
- professmnal trammg or professnonal expenence of an equwaient Ievel
in n the ﬁeld(s)

euergy and/or researeh &mnovation

Professional experience: . :
Job-Related experience of at least 5 years

Language(s) necessary for the performance of dutics: English

3 | Submission of applications and selection procedure

"

Candidates should send their = application according to  the Europass CV  format
(htip://enropass.cedefop.europa.ewen/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Dplomatic Mission to the XU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will antomatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
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certificate of professional expenence, etc). If necessary, these will be requested at a later stage.
Candidates will be informed of the follow-up of their application by the unit concemed

4 | Condmous of the sccondment

The secondment will be governed by the Cornmlssmn Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of nat1onal experts and national experts in professional
training {8NE - - Decision). ‘This - decasxon SR B avallable Coon -
hitp://ec.europa.ew/civil serwce/]ob!sne/mdex en htm, ' Con '

The SNE will remain employed and remunerated by his/her employer durmg the secondment He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commlssmn 0. SNEs fuiﬂlhng the_
conditions provided for in Art. 17 of the SNE decision. .
During the secondment, SNEs are subject to confidentiality, loyalty and absence of conﬂtct of 1nterest -
obligations, as provided for in Art. 6 and 7 of the SNE Decision. :

1f any document is inexact, incomplete or missmg, the secondment may be cancelled.

5 | Processmg of personal data

The selectlon secondment and termination : of the secondment of a natlonai expert requlres the -
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person 1o be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of -
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Commumty institutions and bodles and on the free o
movement of such data. '
. Data is kept by the competent services for 10 years aﬁer the seeondment 2 years for not seleeted or not B
seconded experts). e R EEREERR R PRI S S
Data subjects may exercise then' nght of access to data concernmg them and the nght to rectzfy such data
by applying to the controller, in accordance with Article 13 of the ‘Regulation on the processing of
personal data, “The -candidate may send compiamts fo. the European Data Protectlon Superwsor
edps{@edps.europa.eu. : o
To the attention of candidates from t}nrd countrles your personal data can be used- for necessary checks.
More information is available on http://ec.curopa. eu/dgs/nersonnel admmistratlon/secnntv en.htm.
Information . on - data protection for candidates ° JRC post . is available
hitp://ec.curopa.ewdgs/irc/index.cfim?id=6270. o -
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NOTICE OF VACAN CY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION_ :

Post identification:
(DG DIR-UNIT)

RT_]_)_-'I_-4'-:_.'_- [

‘Directorate-General:
Directorate:

Unit:

Head of Unit:

Email address:
Telephone:

Numhel of available posts.
Category: = '
Suggested takmg up duty:
Suggested initial duration:
Place of secondment;

Research and Innovation - - :
Climate Action and Resource Efficiency
Climate Action and Earth Observation
Anastasios KENTARCHOS (Acting) -
Anastasios. KENTARCHOS@ec.europa.en
+32 2 29-86733 '

| Administrator (AD)

‘2" quarter 20191
2 years!

: EI Brussels D Luxemboulg o Othct..._

Specificities

- l Wrth aliowauces ‘ -E] COST-FREE

T hrs vacaicy not;ce is also opento .
El the following EFTA countries ;.

" O JXeeland .[J Liechtenstein [I Norway L1 Swrtzerland
EI EFTA-EEA In-Kind agreement - :
" (Iceland, Lrechtenstem, Norway)

: EI the followrugthnd countries:

O - the followmg mter gover nmental or gamsatmns*

| Nature uf thc tasks

Under the supervrsion ofan AD staff member of the Umt the expert wril

. Contrlbute to the deveiopment of research and mnovatlon policies and programmes on cllmate

-impacts, adaptation and vuinerabrhty, B

+ - Support the work of the unit on climate mltlgatmn, _dlsaster rrsk reductron and chmate semces,

" including any other relevant issues. -
;e -Support the mamstreammg of chmate pohcy in other thematlc pohc:es such as Transport Energy and

' AgrrFood

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the

1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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Commlssmn Consequently, the candidate who does not fulfil one of them will be automatically
* eliminated from the selection process 0 :

. Professional experience : at Ieast three -years' experience in administrative, legal, scientific,
technical, advisory or supervrsory functions which can be regarded as eqmva!ent 1o those of function.
groups AD; . _

+ _Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art, 1 of the SNE declsron) ona permanent or contract basis for at least 12 months
before the secondment : : : )

. ngtustrc skills: thorough knowledge of one of the EU languages and a satlsfactory knowledge of
another BU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of ane EU language necessary for
the performance of hls dutres : .

b) Selection crrterra B

Diploma: . ,
- university degree or ‘
- professronal trammg or profess;onai experrence of al equwalent level

in the: ﬁeld(s) of clrmate envrrorrmental or brologtcal scrences

Professional experience: at least three years

® Good knowledge in the fields: of climate change adaptation, mitigation -and/or disaster risk
. reduction, with an ability to think independently and a strong capaorty for translatmg scrence and -
o innovation into science- polrcy strategtes ' :
e Good knowledge of climate science and an abrlrty to proactlvely contrrbutmg to collaboratrve :
-7 team work, by use of good commumcatron SklllS demonstrable expenence in screntrﬁc wrrtmg-
.- and public speak;ng, R
¢ “Good knowledge of the European research and mnovatlon framework programme its processes j
. and mstruments : : '

Language(s) necessary for the performance of dutles Proﬂcient use of Enghsh mandatory, mdepeudeut
use of French and/or Spanrsh advantageous L : . '

3 ] Submission of applications and seleetian procedure '

- Candidates should “send thelr : appllcatron “according < to the Eur opass CV = format
(hitp://europass.cedefop.europa.eu/en/documents/curriculurn-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter Not
respecting this proecdure or deadlines will automatically invalidate the application. '

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.
Candidates will be informed of the follow-up of their application by the unit concerned.

Conditions of the secondment

L=

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
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training (SNE Decision). This decision is available on
http://ec.europa.cu/civil_service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilhng the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of mterest _
obligations, as prov;ded for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

| Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission {the competent services of DG HR, DG BUDG, PMO and the DG concerned) 1o process
personal data concerning the person to be seconded, under the responsibility of th¢ Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) Ne 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Commumty institutions and bodies and on the free
movement of such data,

" Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts). ' : : : : S
Data subjects may exercise their nght of access to data concerning them and the right to rectlfy such data
by applying to the controller, in.accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complamts to. the European Data Protection Supemsor
edps@edps.europa.cu.

-To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitps:/fec.europa.ew/info/departments/human- -resources-and-security en
Information on ‘data protection for ‘candidates to ‘a ~JRC - post is available -‘on:
http://ec.europa.eu/des/ire/index.cfim?id=6270. - S - R R

Version 2018-02







" FormDG.1 (EN)

NOTICE OF VACANCY

“SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post .
I DG SG.G1 : .

" Directorate-General: Secretariat-General
Directorate: Directorate G
Unit: Unit G-1

. Head of Unit: Enrico Forti {acting HoU)
Email S enrico.forti@ec.europa.eu
Telephone: 65172
Number of available posts‘ 1 o
Category: ' END (AD level) -
Suggested taking up duty: 1% quarter 2019 !
Suggested initial duration: 41 year(s)* . :
Place of secondment: ¥ Brussels -0 Luxembou: g [0 Other: ........

Specificities

With auowaucés O COST-FREE

. 4| This vacancy notice is also open to
| 1 - the following EFTA countries ;

[ 1celand [ Liechtenstein [ Norway E] Smtzelland
EIEI"TA-EEAIn-Kmd agreement -
o (Iceland, Llechtenstem, Norway)
[1 the followmg third countries:
L1 the following intergovernmental organisations:

il Nature of the tasks;

Co—ordination for _relation with the European Parliament — Desk Ofﬁcer_ '

s Attend plenary sessions of the European Parlaament meetmgs of parilamentary committees, other EP
bodies and other related events

« Inform Cabinets and Commission services on relevant meetings and issues, mamly through summary
records, information and analytical notes ' -

+  Keep the Commission informed about developments in the European Parliament in general (political

. groups, national delegations etc) and concerning the attributed policy area and related proposals
s Prepare the Commission participation in committee meetings and other EP bodies as required.
e Attend tripartite contacts with Council (in particular GAC) and European Parliament (in particular

AFCO) as well as in' GCL

e Help the Commission to take appropriate decisions during the relevant procedures

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2| Main qualifications:
a) Eligibility criteria

The following ehglblhty criteria are to be falf iled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automattcally eliminated
from the selection process.

. Professional expenence at least three years' exper1ence in admlmstratlve, legal, sc:entlﬂc technical,
advisory or superv:sory ﬁmctmns whlch can be regarded as equlvalent to those of functmn groups -
AD; : : _ :

’ Seniority : at least one year by your employer,.that is having worked for an -eligible employer (as
described in Art, 1 of the SNE dec1snen) on a permanent or contract basis for at least 12 months before
the secondment; : S - :

. Linguistic skills: thorough knowledge of one of the EU languages and a sattsfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties, : : .

s The applicant is familiar with major mstltutlonal and pohtwal processes and is able to brief her/his
hierarchy swiftly and efﬁclently ST . : .

» - Negotiating skills: experience in lead discussions and negotiations on instﬁitution_a_l r'n_a._tt_ers.

b) Seiection crit_eria
Dlploma
- yniversity degree or - e
- professwnai trammg or professmnai experience of an equ1valent level
in the field(s) mter mstltutmﬂal relations and/or admmlstrat;on ef legxslatwe dossiers
Professmnal expenence
At least 3 years :
Language(s) necessary for the performance of duties:

Mainly_ ENand FR
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3| Submission of applications and selection procedure

Candidates should send their application according to the - Europass CV  format
(http://europass.cedefop.europa.ewen/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward the
applications to the competent services of the Commission within the deadline fixed by the latter, Not
respecting this procedure or deadlines will automatically invalidate the application, '

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage. PEE
Candldates will be informed of the follow-up of thexr apphcatlon by the unit concemed

4] Condmons of the secondment

" The secondment will be governed by the Commission DBCISIOH C(2I)98)6866 oi‘ 12/11/2008 1aymg down
rules on the secondment to the Commission of national experts and national experts in professional training
{SNE Decision). This decision is available on hitp://fec.europa.ew/civil_service/job/snefindex_en.htm.

The SNE will remain employed and remunerated by his/her employer durmg the secondment He/she will
equally remain covered by the national social security,

Unless for cost-free SNEs, allowances may be granted by the Conmnssmn to SNEs fuiﬁllmg the condmons
provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to conﬁdentlality, loyalty and absence of conﬂ;ct of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision, :

If any document is inexact, incomplete or missing, the secondment may be cancelled.

[

il

Pr oeessmg of per sonal data

~ The selection, secondment and termmatxon of the secondment ofa natlonai expert requires the Commission
(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data, -
_concerning the person fo be seconded, under the responsibility of the Head of Unit of DG HR.B4. The data
processing is subject to the SNE Decision as well as the Regulation (EC} No 45/2001 of the European
Parliament and of the Council of 18 December 2000 on the protection of individuals with regard to the
processmg of personal data by the Commumty institutions and bodies and on the free movement of such
data.
Data is kept by the competent serwces for 10 years aﬁer the secondment (2 years for not selected or not
seconded experts) : : o -
Data subjects may exercise their ri_ght of access to data concerning them and the right to rectify such data by
applying to the controller, in accordance with Article 13 of the Regulation on the processing of personal
data, The candidate may send complaints fo the European Data Protection Supervisor edps@edps.europa.eu.

" To the attention of candidates from third countries; your personal data can be used for necessary checks.
More information is available on hitps://ec.europa.ew/info/departments/human-resources-and-security_en
Information on data protection for candidates - to a -JRC ‘-post -is available on:
hitp:/fec.europa.eu/dgs/irc/index.cfm?id=6270, : o - - ‘
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AVIS DE VACANCE |

. EXPERT NATIONAL DETACHE A LA COMMISSION EUROPEENNE
Intitulé du poste: wImoA 2
(DG-DIR-UNITE) - TAXUD-A-3 -
Direction générale : ' TAXUD - Fiscalité et Union douamere
Direction : ) ' Dlrectmn A —~Douanes =
- Unité : - { Unité A3 Sécurité et gestion des nsques
Chef d’'unité : Lina Papamichalopoulou _
', Adresse e-mail : Lma.Papam:chalupoulou@ec eu mga eu
“Téléphone : +3222986493
Nombre de postes disponiblesy 1 S
Catégorie Administrateur (AD)
Prise de fonction sonhaitée : | 1 janvier 20191
Durée initiale souhaitée | 2ans, avec possibilité de prolongatmn pour 2 ans?

Lieu d’affectation : Bruxelles

Particularités : X Avecindemnités - I Sans frais

Cet avis est également ouvert =~
1 aux pays AELE suivants : '
: " [11slande [J Liechtenstein [1 Norvege L] Suisse -
Bl Acem d AELE-EEE in-Kind .. "
. - (Islande, Llechtenstem, Norvége)
[ aux pays tiers snivants:’ . :
D ‘aux or, gamsatmns mte: gonvernementales sulvantes:

| Nature des fonctions :

¢ Contribuer au développement de la politique de gestion des risqnes en matiére
© douanidre et de sécurité de la chaine d>approvisionmement, notamment en ce qui
concerne le développement de matériel de détection ; contribuer i la politique ]
~douaniére dans son ensemble et suwie $a mase en euvre. dans l’Umon o
: .europeenne H : -

. Assuxel Ia luusun avee ‘les autles duectlons genelales de la Commlssmn
coucelnées et assrstel ]es fonctmnnanes dans ieu:s actmtes, S : '

. 'Contl 1bue1 ala gestmn de l’mstl ument financier de suppmt aux Etats membl es
pour l’acqunsnt:on de matériel de détectlon el - '

L’expert natmnal détaché trav_alllera sous l’autm‘ité du chef d’unité. Sans préjudice
du principe de coopération loyale entre les administrations nationales ou régionales et
.européennes, Dexpert’ ne travaillera pas sur des cas spécifiques directement ou
indirectement liés 4 des dossiers dans lesquels il aurait ét€ impliqué dans les deux ans
précédant son entrée a la Commission. En ancun cas, il ne représentera Ia Commission

s’agissant d’engagements financiers ou autres ou pour négocier en son nom,

T Les précisions lides 2 la date de prise de fonction et A la durée du détachement sont données 2 titre indicatif
uniguement (article 4 de la décision END).
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2 | Qualifications requises :

a) Critéres d'éligibilité

Les critéres d'éligibilité doivent étre obligatoirement remplis par YEND pour étre détaché auprés de la
Commission. Par conséquent, le candidat qui ne remplirait pas un ou plusiears de.ces critéres seralt
automatiquement éliminé de la procédure de selectton :

. Expérience profcssionnelie posséder une expérience professionnelle d'au moins trois ans dans des
fonctions administratives, judiciaires, scientifiques, techniques, de conseil ou de supems:on é un
grade éqmvalant au groupe de fonctions admmxstrateur AD; . ; :

. Ancienneté de service : avoir une ancienneté d'ay moins un an auprés de son empioyeur clest-a-dire
&tre employé depuis au moins un an par un employeur ehglble au sens de l'artlcle 1 de la decmon
END, sur base contractuelle ou statutaare ' : :

. Compétences linguistiques : avoir une connaissance approfond;e d'une des langues de I'Union
européenne et une connaissance satisfaisante d'une autre langue de 1'Union européenne dans la
mesure nécessaire aux fonctions qu'il est appele 4 exercer. L'END ressortissant d'un pays tiers doit
justifier posséder une connaissance approfondie d'une langue de l'Umon européenne nécessaire a
accomplissement des taches qui b sont conﬁees :

by Critéres de _s_él_e_cti_on .

. Dipléme :
. - dipléme amversnalre ou
- formation professionnelie ou expenence professxonnelle de niveau équivalent
: dans le(s) domame(s) Droit, économle admm:stratlon publique ou equwalent

Expérlence profess:onnelte Au moins 3 ans d’expéuence dans !e domame des douanes
etfou de la gestion de programmes L : L

Langue(s) nécessaire(s) pour i'accompilssement des taches L’ancrials étant la prmcnpalc
langue de travail, 'la maitrise de celle-ci (parlée, lue et écrite) est mdlspensable La
'comlalssance d’autres Eangues off czelles de ]’ Unlon europeemle estun atout

3] Soumission des candidatures et procédure de sélection -

Les. candidats -~ doivent - ‘envoyer - leur - candidature - “sous - format - CV . Europass
(http://europass.cedefop.europa.ew/fr/documents/curriculum-vitac) - en -frangais, ‘anglais ou allemand
mlguement ala Représentation Permanente / Mission diplomatique de leur pays auprés de F'UE,
qui transmettra les candidatures aux services de la Commission: compétents dans les délais fixés par ces
derniers. ‘Le non respect .de “cette - procédure ou des -délais .invalidera .automatiguement la
candidature. Les candidats sont priés de ne pas joindre & leur candidature d'autres decuments (tels que -
copie .de carte d'identité, copie des diplomes et attestations d'expérience professionnelle,...). Ces
documents leur seront demandés, Ie cas échéant, & un stade ultérieur de la procédure de sélection. -

Les candidats seront informés du suivi de leur candldature par 'unité concernée, = - :

4 [ Conditions du détachement

Les détachements sont régis par la décision de la Commission C(2008)6866 du 12/11/2008 relative au

- régime applicable aux experts nationaux déiachés et aux experts nationaux en formation professionnelle’
auprés des services de fa Commission {décision END). Le texte de ceite décision est disponible sur
hitp:/fec.europa.ew/civil service/job/snefindex_fr.htm.
L'END restera employé et rémunéré par son employeur durant toute la durée du détachement. Il restera
également couvert par la séourité sociale nationale durant son détachement. :

Sauf pour les END sans frais, des indemnités de séjour peuvent &tre versées & I'END qui en remplit les

Version 2018-02




Formulaire DG.1 (FR)

conditions conformément & F'article 17 de la décision END.

Durant le détachement, 'END sera soumis aux obligations de confidentialité, de loyauté et d'absence de
conflit d'intérét prévues par les articles 6 et 7 de la décision END.

Toule déclaratton incompléte ou fausse pourra entrainer le refus de la candldature

| Traitement des données A caractére personnel :

Toute mise en ceuvre de fa pracédure de sélection, de détachement et de fin de détachement des END aura
pour effet le traitement, par les services compétents de la DG HR, du PMO, de la DG BUDG et de Ia DG
concernée par le présent avis, de données 2 caractére personnel relatives & I'END, sous la responsabilité du
“chef de I'unité HR.B4, Ce traitement est basé sur la décision de la Commission relative aux END et est
soumis au Réglement (CE) No 45/2001 du Parlement européen et du Conseil du 18 décembre 2000 relatif .-
a la protection des personnes physiques & l'égard du traitement des données & caractére personnei par les
institutions et organes communautaires et 3 la libre circulation de ces données.

Les données des END seront conservées pendant 10 ans 4 compter de Ia ﬁn du detachement (2 ans pour
les END dont la candidature n'a pas été retenue ou a été retlrée) :

Le droit d’accés des personnes aux données les concernat, ainsi que de rectification de ces domlees peut
&tre exercé auprés du Responsable du traitement, conformément & Particle 13 du réglement relatif au
traitement des données 4 caractére personnel. A tout moment, les candidats ont la possibilité de saisir le .
Contrdleur européen de Ia protection en envoyant un courriel & edps(@edps.europa.eu.

A l'attention des candidats des pays tiers : vos données & caractére personnei peuvent etre utlllsées aux f ins -
des vérifications nécessaires. Plus d'informations & l'adresse : S
htps://ec europa.ew/info/departments/human-resources-and-security_fr.

Les informations sur fe traitement des données personneiles au sein du JRC sont dispombles a iadresse
http://ec.europa. eu!d;zs/irc/mdex cfm?ld 6270
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N OTICE OF VACAN CY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post rdent:ﬁcatlon.
1 (DG-DIR-UNIT)

TAXUD -D-2

Directorate-General:

Directorate:

Unit: = 0
Head of Unit: .
Email address:
Telephone:

Number of available posts:

Category:

Sugpested taking up duty:
Suggested initial duration:
Place of secondmeut

Taxatron :md Customs Umon {TAXUD)

| Direct ‘Taxation, Tax . Cooldmatlon, Economlc Analysis and
Evaluation (D) :

Direct Tax Policy and Coope: atlon
Tom NEALE '
Thomas,Neale@ec.europa.en

+32 2 2954705 ' 4

1 .
Administrator (AD)
2nd quarter 20197
2 year()t

| x Brussels 1 Luxemboulg EI Other: .

Spec:fic;tles :

X Wltll allowances EI COS'I’ FREE

- ThlS vacancy notice is also open fo .
' EI the followmg EFTA counfries ;

'O Iceland [ Liechtenstein [I Nor way | [J Switzerland
D EFTA-EEA In-Kind agreement . R '
~ (Iceland, Llechtenstem, Norway)

' EI the fo]lowmg third countries:

' EZ} the i‘ollowmg mtergovernmentai orgamsatrons' -

; 1 | Nature of the tasks:

-As a member of our Unit, you help shape various dlrect tax policies and agendas inside and outside the -
Commission. Qur team ' is . active .on se_verai international -direct “tax ‘policy files, including
administrative cooperation, exchange of information, joint audits, dispute resolution, tax treaties,
wh1stleblowers protectlon transfer prrcmg, cross—border taxpayers ;dentrf’rcatron and comphance

Cross- cuttmg issues we deal wrth mclude taxpayers data protectron, the Emk between tax comphance
and anti-money launderrng pohcles as weil ‘more. generaliy the promotron of a. European tax
admmlstration - - : :

The role requires experience working in government, admmlstratron ora regulatory agency as weii as
an abrhty to grasp compiex techmcal and polrcy chaflenges : o

" Responsibilities may vary dependmg on your specrﬁc proﬂte, but generaliy speakmg you will work on;
. Develop and follow up direct tax policy files across the full range of areas that our Unit is
active in; -administrative ~cooperation, . exchange of .information, " joint . audlts dispute
resolution, tax treaties, cross-border taxpayers' identification and compliance
s Engage directly? with policy-makers in the Member States, the Commission and in other
organisations (mainly the OECD} and other stakeholders on challenges that arise.
.« Work collaboratively as a member of cross-unit teams on the development and delivery of
other projecis of importance for DG TAXUD and the Commission (e.g. European Semester)

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
2 In accordance with Art. 6 of the SNE Decision
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| Main qualifications:

a} Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulﬁl one of them will be automatlcally .
eliminated from the selecuon process '

-« " Professional experlence at least three years' experrenee in administrative, legal, scientific, technical,
. adv1sory or superv:sory funetlons wlneh can be regarded as equrvalent to those of functlon groeps
AD;

. Seniority : at least one year by your employer that is havmg worked for an ellgibie employer (as
described in Art. 1 of the SNE decrs1on) on a permanent or contract bas1s for at !east 12 months
before the secondment; -

. Linguistic skills: thorough knowledge of one of the EU languages and a satrsfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duttes ‘ :

b) Selection criteria

Diploma:

- university degree or - : S

- professional training or professronal experrence of an equwalent level ."
in the f eid(s) taxat:on " R

Professional experlence at least 3 years of experience overal! in dlrect tax pohcy, in one or more of the
following areas.in which the Unit is active: administrative cooperation, exchange of information, joint
audits, dispute resolution, tax treaties, whistleblowers’ protection, transfer pricing, cross-border taxpayers'
_ 1dentlﬂeat:on and compilance, taxpayers data protectzon tax and antl-money iaundering poincres,

- -'Successful candldates wrli be open-mmded will need good anaiytrcal orgamsatmnaf communication
-and draﬁmg skills in Englrsh and will enjoy working in a multi- d;scrplmaly team, He/she needs fo be
. able to take a creative approach to solving complex fax technical i issues. Candrdates can eonsult the )
DG's web pages for further information on the field of work: : L
' httn //eurona en/rgpld/press reiease ]P 17-5 193 ei. htm

htms !/ec europa eu/taxatton oastoms/md1v1duals/nersonai taxatrom’taxatron-securrtles -iticome-
s recewed mdiwduals/taxation drvrdends recewed 1nd|wduals en ' o :

. .-_Candrdates are requested to submlt thelr CVs, together wrth a‘one page letter of motivation explammg
their mam interest and in partrcular how therr qualrfxcaoons and experrenee are relevant sl

-Language(s) necessary for the performance of dutres. o SR : :
An excellent knowledge of Enghsh is requ1red wrrtten and spoken and knowledge of French and/or
German would be an, advantage :

| Submlssron of appheatlons and selectron ploeedule

Candldates should send thelr : appllcatlon accordmg ““the - Europass =~ CV format
{(http://europass,cedefop.curopa. eu/enldocements/currrculnm-vrtae) in Eng!lsh French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter Not
vespecting this procedul ¢ or deadlines will automatically invalidate the application.
Candidates are required not to add other documents (such as copy of passport, copy of degrees or
. certificate of professional experience, etc). If necessary, these will be requested at a later stage.
Candidates will be informed of the follow-up of their application by the unit concerned. -
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4 | Conditions of the secondment

The secondment will be governed by the Commission Decnsnon C(2008)6806 of 12/1 1/2(}08 laying dOWn
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE " Decision). This decision is available on
http://ec.europa.ewcivil_service/job/snefindex_en.htm,

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she wn!l _
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commlssmn ta SNEs fulﬁllmg the
conditions provided for in Art, 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyaity and absence of conﬂxct of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision. '
If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a natiomal expert requires the
Commission {the competent services of G HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council-of 18 December 2000 on the protection of individuals with
regard to the processing of persona[ data by the Commumty lnstltutlons and bodies and on the free
movement of such data. '
Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts). :

Data subjects may exercise their rlght of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation .on the processing of
personal data. The candidate may send complamts to the European Data Protect;on Superwsor
edps(@edps:europa.cu.

To the attention of candidates from thlrd countries: your personal data can be used for necessary checks.
More information is available on hitp://fec.europa.euw/dgs/personnel administration/security_en.htm,
Information on data protection for candidates to a JRC. post . is ‘available on:
http:/lec.europa.ew/dgs/irc/index.cfm?id=6270. T -
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