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Brussels, 2'}[]. AVR, 2018

HR-B A/MMHP/ch/hr.b.4.002(2018)

Your Excellency,

The European Commission is looking for national experts (SNE) to be seconded to the

Directorates-General. You will find enclosed the profiles of the experts required. I would be
grateful if you could forward the vacancy notices with the attached privacy statement to the
o . __ _various relevant Ministries in order to-publish and generate possible applications:— —— —

Candidates should draft their CV in English, French or German according to the European CV
form (either in Word or in PDF format) which can be found at the following link:

http://europass.cedefop.curopa.cu/en/home.
Each candidate should specify the reference of the vacancy notice: DG and Unit (ex. TREN-F-4).

Only applications sent by the Permanent Representation to the mailbox HR-RP @ec.europa.ey,
will be taken into consideration.

The deadlines for sending in applications are indicated in the table hereafter (either a normal
deadline of 2 months or a shortened deadline of 1 month).

1 would like to draw your attention to the strict respect of the indicated deadlines,

Yours faithfully,
- Marie-Héiéne PRADINES
Head of Unit
Encl.: Table
Privacy statement
Vacancy notice(s)

Commission européenne, B-1059 Bruxelles / Europese Commissie, B-1059 Brussel - Belgien. Telefon: (32-2) 299 11 11,



SNE vacancies (April 2018)

R

CNECT-E-3 25/06/2018

CNECT-1-2 25/06/2018

COMP-E-4 25/05/2018 shorter notice -

COMP-H-2 25/05/2018 shorter notice

DEVCO-B-2 25/05/2018 shorter notice

DEVCO-C-6 25/06/2018

DEVCO-F2 25/06/2018 X

BECFIN-F-4 25/05/2018 . |shotter notice

ECHO-A-4_1 25/05/2018 shottet notice

HECHO-A4 2 25/05/2018 shorter notice’

EMPL-D-5 25/06/2018

EMPL-E-3 25/05/2018 shotter notice

ESTAT-C-1 25/05/2018 shotter notice

ESTAT-C-4 25/06/2018

ESTAT-D-4 25/06/2018

FISMA-C-4 25/05/2018 shorter notice

JUST-C-4 25/05/2018 shorter notice

MARE-D-3 25/05/2018 shorter notice
“IMOVEB-1 25/05/2018 shorter notice

OLAF-B-5 25/06/2018 ,

OLAF-D-4 25/05/2018 shorter notice

SANTE-B-2 25/05/2018 shotter notice

SANTE-G-3 25/05/2018 X shotter notice

TAXUD-B-1 25/05/2018 shorter notice

TAXUD-C-2 25/06/2018

TAXUD-D-4 25/06/2018

TRADE-B-2 25/05/2018 shotter notice

BB} rlectronically signed on 20/04/2018 08:56 (UTC+02) in accordance with article 4.2 (Validity of electronic dacuments) of Commission Decislon 2004/563
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Form DG.1 (EN)

NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

{ - -
(DG-DIR-UNIT) CNECT-E-3
Directorate-General: CONNECT - Communications Networks, Content &
Fechnelogy
Directorate: E- Future Networks
Unit: F.3 — Next-Generation Internet

Head of Unit:

Olivier Bringer (Acting)

Email address:
Telephone:

Olivier.bringer@ec.curopa.eu
+32 2299 20 67

Number of available posts: 1

Category: Administrator (AD)

Suggested taking up duty: 2nd quarter 2018 !

Suggested initial duration: 1 year(s)'

Place of secondment: B Brussels [0 Luxembourg O Other: ...........
Specificities

With allowances O COST-FREE

This vacancy nofice is also open to
O the following EFTA countries :
O Iceland O Liechtenstein O Norway [ Switzerland
O EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the following third countries:
[0 the following intergovernmental organisations:

1_| Nature of the {asks:

Contribute to strategy and policy development in the area of Internet Governance
Support the coordination on Internet Governance with Member States and within the
nstitutions in order to facilitate a coherent message in the infernational arena, in particalar
in ICANN and UN-related fora (1GF, EwroDIG, 1TU)

¢  Analyse current developments in relation to organisations involved in Internet Governance
processes and policies
Contribute to the work of the Commission on the .eu Top Level Domain Name
Contribute to policy development in the Next Generation Internet initiative, by collaborating
with relevant stakeholders, organising/participating in meetings and workshops with the
various communities, managing projects and studies and contributing to new policy
initiatives in this field

e  Prepare convincing documents and communication material (press releases, social media,
publications...) and provide input to briefings and speeches for Commissioners and senior
managers,

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded tfo the
Comunission. Consequeittly, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

Diploma:
- university degree or
- professional training or professional experience of an equivalent level

in the field(s)

Professional experience:

good understanding of the functioning of the Internet;

solid knowledge about and experience in Internet Governance policy and
processes;

experience in direct interaction with relevant Internet organisations;

experience in cooperating within the EU on Internet Governance issues;

experience in organising/participating in Internet Governance meetings and
workshops and representing governmental positions in multi-stakeholder
environments;

Language(s) necessary for the performance of duties: the SNE must have knowledge of two
community languages; for the execution of the duties, including the preparation and the participation in
international meetings and workshops, the knowledge of English is required

(78]

Submission of applications and selection procedure

Candidates should send their application according to the Eurepass CV  format
(hitp://europass.cedefop.europa.ev/en/documents/curriculum-vitae) in English, French or German only fo
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other docunients (such as copy of passport, copy of degrees or
certificate of professional experience, efc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.
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4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C{2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.cwcivil service/job/sne/index _en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Att. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 ] Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person o be seconded, under the responsibility of the Head of Unit of DG
HR.B4, The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.ew/dgs/personnel_administration/security_en.htm.
Information on data protection for candidates to a JRC post is available on:
http:/fec.curopa.ew/des/jre/index.cfim?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

CNECT-I-2

Directorate-General;
Directorate:

Unit:

Head of Unit:

Email address:
Telephone;

Number of available posts:

Category:

Suggested taking up duty:
Suggested initial duration:
Place of secondment:

CNECT - Communications Networks, Content & Technology
I - Media Policy

12 - Copyright

Marco Giorello

Marco.GIORELEO@ec.europa.eu

+32 2 29 69563

1

Administrator (AD)

2nd quarter 2018 !

2 year(s)!

%] Brussels [0 Luxembourg [ Other:

Specificities

With allowances 1 COST-FREE

This vacancy notice is also open to
O3 the following EFTA countries :
O Iceland [ Liechtenstein [ Norway [l Switzerland
L1 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the following third countries:
O the following intergovernmental organisations:

1 | Nature of the tasks:

The seconded national expert (SNE) will be part of the Unit in DG Communications Networks, Content &
Technology that is responsible for the development of the Commission’s policy in the area of copyright and
related rights. She or he will join a collegial, dynamic and diverse team of highly-dedicated professionals at
a crucial time when the future of copyright in the digital era is being vividly debated in Europe and beyond.

Copyright policy has been identified as a clear policy priority of the Juncker Commission and is seen, not
only by the Commission but also by the European Parliament and the Council, as a key element in the
development of the Digital Single Market Strategy. The Unit is currently in charge of the legislative process
on the ongoing modernisation of the EU copyright rules. Two major Commission's propesals, a Directive on
copyright in the Digital Single Market and a Regulation laying down rules on the exercise of copyright and
related rights applicable to cerfain online transmissions of broadcasting organisations and retransinissions of
TV and radio programmes, are currently being negotiated in the European Parliament and the Council.

The Unit is also responsible for a considerable body of legislation adopted over the years in the area of
copyright (eleven directives and two regulations — including the recently adopted regulation on content
portability and the directive and the regulation implementing the Marrakesh Treaty in EU law) and is
regularly required to provide input in the context of preliminary rulings of the Court of Justice of the
European Union.

' These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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In the next months we will be particularly busy with the final stages of the legislative procedure to adopt the
Directive on copyright in the Digital Single Market. Following its adoption, the Unit will actively follow up
on its implementation, as well as the implementation of the Directive implementing in EU legislation the
Marrakesh Treaty and the application of the portability Regulation. This may involve in particular guidance
to Member States and stakeholders on the application of the new rules.

In parallel, we will continue to be invelved in broader policy discussions about copyright and the internet, in
particular with a view to the next Commission’s mandate (2019-2024). Depending on future policy
development this may involve the preparation of impact assessments and legislative proposals on EU
copyright during the next Commission,

Finally, the Unit has an important portfolio of international activity. We represent the EU and its Member
States in copyright discussions and negotiations in the World Intellectual Property Organisation {WIPO) and
contribute to the work of other Directorate Generals as regards copyright aspects of bilateral trade
agreements. In the next two years we will discuss the possible European Union’s ratification of the 2012
Beijing Treaty on the Protection of Audio-visual Performances, We will also continue to engage in WIPO
discussions on the protection of broadcasting organisations.

The SNE will contribute towards the definition of EU policies on copyright and related rights, work on the
preparation and the drafting of legislative proposals and will assist colleagues in the Unit in the context of
negotiations in the Buropean institutions and international organisations, which involves frequent contacts
with other Directorates General in the Commission, the European Parliament, the Council, Member States'
authorities and stakeholders.. The SNE will also assist the unit in the work on maiters related to the
interpretation, monitoring and application of the existing EU copyright framework, including as regards
references for a preliminary ruling before the Court of Justice of the EU.

The SNE will work under the supervision of an administrator. Without prejudice to the principle of loyal
cooperation between the national/regional and European administrations, the SNE will not work on
individual cases with implications with files he/she would have had to deal with in histher nationat
administration in the two years preceding its entry into the Commission, or directly adjacent cases. In no
case hefshe shall represent the Commission in order to make commitments, financial or otherwise, or to
negotiate on behalf of the Commission.

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

» Professional experience : at least three years' experience in administrative, legal, scientific,
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technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority ; at least one year by your employer, that is having worked for an eligible employer (as
described in Art, I of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria
Diploma:
- university degree or

- professional training or professional experience of an equivalent level

in the field(s)
- Law or another substantial legal content.

- Professional experience: Lawyer with experience in developing and/or applying Copyright law.
- Language(s) necessary for the performance of duties:

¥ English.
v" Knowledge of French and of another EU language will be an asset.

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http://europass.cedefop.curopa.cwen/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage,

Candidates will be informed of the follow-up of their application by the unit concerned.

o+

Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
tules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
hitp://ec.europa.eu/civil service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art, 6 and 7 of the SNE Decision.

If any docuinent is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data
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The selection, secondment and termination of the secondment of a national expert requires the
Commmission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be secanded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
perscnal data. The candidate may send complaints to the Europeanr Data Protection Supervisor
edpst@edps.europa.eu,

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More inforimation is available on http://ec.europa.ew/dgs/personnel _administration/security_en.htm,
Information on data protection for candidates to a JRC post is available om:
hitp://ec.europa.ew/dgs/jre/index.cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

DG COMP-E-4

Directorate-General:
Directorate:

Unit:

Head of Unit:

Email address:
Telephone:

Number of available posts:

Category:
Suggested taking up duty:

Suggested initial duration:

DG COMPETITION

H - State Aid: General Scrutiny and Enforcement
H2 - Access to finance, R&D&I and Environment
Demos Spatharis

Demos.spatharis@ec.europa.eu

+32 2 29 96839

1

Administrator (AD)

3 quarter 2018 !

1 year(s)' (renewable up to 4 years in total)l

Place of secondment: X Brussels O Luxembourg [J Other: ...........

Specificities

X With allowances O COST-FREE

This vacancy notice is also open to
[0 the following EFTA countries :

O EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the following third countries:
[ the following intergovernmental organisations:

O Iceland O Liechtenstein [ Norway U Switzerland

ek

Nature of the tasks:

The work consists of investigating and preparing the Commission’s position on
concentrations falling under the Merger Regulation in the Commission's biggest merger
unit. Case handlers carry out this task in case teams. The case handler catries out the legal
and economic analysis of the impact of concentrations on the competitive structure,
including market investigations, detailed discussions with the parties to the concentration
and their lawyers and with suppliers, competitors and customers. Contacts are also
maintained with other regulatory bodies. The case handler is responsible for preparing draft
Commission decisions, preparing negotiations with companies and ensuring that procedures
are cotrectly applied.

The unit’s staff may also be called on to work in merger teams in different sectors and in
antitrust case teams.

!'These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilied by the candidate in order (o be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must prodace evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b} Selection criteria
Diploma:
- university degree or
- professional training or professional experience of an equivalent level
in the field(s): of competition law, and more particularly of merger control at national Community

levels.

Professional experience: Professional experience in an administration or jurisdiction working on files
similar to those we have in DG Competition.

Language(s) necessary for the performance of duties: Very good capacity of writing and
£ communicating in English

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(hitp:/europass.cedefop.europa.ewen/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the Iatter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.
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4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
{raining (SNE Decision). This decision is available on
hitp://ec.europa.cu/civil_service/iob/sne/index en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art, 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

th

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission {the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
tegard (o the processing of persenal data by the Community institutions and bodies and on the fiee
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying fo the controfler, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the Euwropean Data Profection Supervisor
edps@edps.europa.eu,

To the altention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp://ec.europa.ew/dps/personnel administration/security_en.htm.
Information on data protection for candidates to a JRC post is available on:
htin.//ec.europa.ew/dgs/jre/index.cfim?id=6270.

Version 2018-02






TForm DG.1 (EN)

NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

COMP-H-2

Directorate-General:

DG COMPETITION

Directorate: H — State Aid: General Scrutiny and Enforcement
Unit: H2 - Access to finance, R&D&I and Environment
Head of Unit: Demos Spatharis

Email address: Demos.spatharis@ec.europa.cu

Telephone: +32 229 96839

Number of available posts: 1

Category: Administrator

Suggested taking up duty:

Suggested initial duration:

2 quarter 2018 ! (June)
1 year(s)' (renewable up to 4 years in total)

Place of secondment: X Brussels [0 Luxembourg [ Other:

Specificities

X With allowances [1 COST-FREE

This vacancy notice is also open to
[  the follewing EFTA countries :
O Iceland O3 Liechtenstein [ Norway [ Switzerland
O EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
[J the following third countries:
[0 the following intergovernmental organisations:

[

Nature of the tasks:

Unit COMP.H.2 is in charge of enforcing EU rules on State aid in all Member States in the areas of: Access
to Finance (SMEs), Research & Development & Innovation, the Environment (including e-maobility and
energy efficiency), Employment and Important Projects of Common European Interest. The Unit is thus
responsible for applying the Union's framework for State aid in the above areas in line with the relevant
legislation, guidelines and case practice. It implements state aid control through the assessment of individual
state aid cases and schemes and contributes to state aid policy development and initiatives in these fields.
The Unit also closely follows policy developments in other parts of the Commission, relating e.g. to the
circular economy and certain industrial strategies, such as the battery initiative, to ensure consistency with
EU competition rules.

We offer a highly interesting and rewarding case handler position, State aid case handlers have a responsible
job with a variety of tasks. They deal with aid schemes and individual cases notified by Member States,
complaints or cases taken up by own initiative. Cases involving large amounts of aid need to undergo a deep
and detailed legal and economic assessment which is a challenging and interesting task. It also involves
frequent contacts with officials of the Member States, legal and economic advisers of undertakings and

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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associated DGs. The same applies to policy work, which requires pro-active engagement with other DGs and
a broad range of stakeholders on high priority and dynamic topics.

Case handlers normally work in small teams responsible for the cases from the start until the formal
adoption of a Commission decision. In addition, the unit works closely with other units in the same
directorate, and in particular with unit H.1 (Infrastructure and Regional aid) and case handlers of one unit
often help in case work of sister units, providing opportunities for broadening one's scope of knowledge and
experience. We offer the opportunity to join a dynamic team of professionals working in a stimulating,
friendly and team-oriented environment. Given the economic and strategic importance of the areas for which
the Unit is responsible, the position offers real scope for professional and personal development.

Colleagues joining DG COMP are offered a dedicated training to become familiar with the organisation and
working procedures of the Directorate-General. Coaching/mentoring is offered by an experienced colleague
fromt the unit. DG COMP applies a policy of equal opportunities and operates a flexitime system.

Main qualifications;

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent fo those of function
groups ADj;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. I of the SNE decision) on & permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria
Diploma:
- university degree or

- professional training or professional experience of an equivalent level

in the field(s): in economics or law with good analytical, drafting and communication skills.

Professional experience: professional experience related to State aid rules in any of the areas of
R&D&I, Environment, Employment or IPCEL would be an asset.

Language(s) necessary for the performance of duties: English is the main working language, so good
drafiing skills in English are required, Good working knowledge of other Community languages is an
advantage.
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3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV format
(http:/feuropass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German gnly to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment
The secondment will be governed by the Commission Decision C(2008)G6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experls in professional
traiming (SNE Decision). This decision is available on
hitp:/fec.curapa.eu/civil servicefjob/snefindex_en.htm.
The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social sectrity.
Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art, 17 of the SNE decision.
During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.
If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission {the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years afier the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be nsed for necessary checks.
More information is available on http:/ec.europa.ew/dgs/personnel administration/security_en.htm.
Information on data protection for candidates to a JRC post is available om
hitp://ec.curopa.cu/dgs/jre/index.cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

DEVCO-B-2

Directorate-General:
Directorate:

Unit:

Head of Unit:

Email address:
Telephone:

Number of available posts:

Category:

Suggested taking up duty:
Suggested initial duration:
Place of secondment:

Directorate-General for International Cooperation and
Pevelopment (DEVCOQO)

People and Peace

Resilience, Fragility

Maria Manuela Cabral
Maria-manuela.Cabral@ec.curopa.eu

+32 2 2954259

1

Administrator (AD)

2 quarter 2018!

2 year(s)!

X Brussels O Luxembourg T Other: ........

Specificiti
pectlictties X With allowances O COST-FREE

This vacancy notice is also open to
I the following EFTA countries :
[J Iceland [ Liechtenstein OO Norway [ Switzerland
[IEFTA-ELA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the following third countries:
1 the following intergovernmental organisations;

1 | Nature of the tasks:

The Ditectorate-General for International Cooperation and Development — DG DEVCO -- is responsible for
= the elaboration and the implementation of the EU development policy. Within Directorate B 'People and
Peace', Unit B2 'Resilience, Fragility' is in charge of processes, policies and tools concerning the transition
from fragility to resilience or from conflict to peace. Unit B2 is leading {within DG DEVCO) on the
development, the follow-up and the implementation within DG DEVCO of the EU's resilience approach and
the EU’s Integrated Approach to conflicts and crises, as well as on the humanitarian-development and the
security-development nexus and has as such a key role to support the deliverance of the EU's integrated
response to Agenda 2030 adopted by the international cominunity in September 2015, notably SDG 16 on
just, peaceful and inclusive societies.

Poverty reduction is the ultimate objective of EU development policy, as confirmed by the Lisbon treaty.
Fragile countries represent the ultimate frontier for the international community's commitment to poverty
reduction, This will result in an increasing share of EU aid going to fragile countries. Unit B2 leads within
DG DEVCO on policy approaches on fragility. In that context it has championed the formulation and
implementation of the EU's Resilience.

The unit also leads the recently established internal DEVCO network on resilience and conflict.

The job requires close and effective cooperation within the Commission with the SG, the SI, DG ECHO,
and the FPI and as weil as with the EEAS, in addition to contacts with the Council and the European
Parliament, and not least with international organisations and civil saciety.

! These mentions are given on an indicative basis only (Ait.4 of the SNE Decision).
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An important element in cooperation with fragile countries is work on addressing the questions related to the
resilience of the households, society and state resilience by analysing the root causes of fragility and
identifying the drivers of resilience (even in sitvations linked to conflict prevention and post conflict
stabilisation).

In that context, the unit B2 works on refining methodologies and tools for assessing the different types of
fragilities and the appropriated mitigation actions and disseminating those within DG DEVCO and to
support the planning of necessary actions. This includes training, as well as assistance to operational
colleagues and EU delegations in moving into practice through programming, implementation and
evaluation.

Natural disasters, food security problems, financial crises, lack of economic growth, climate change and
related issues have made resilience of countries and vulnerable communities an increasingly important
political and policy issue which permeates all sectors. Consequently many parts of DG DEVCO work on the
implementation of resilience, while the " Resilience, Fragility" unit maintains the lead on the implementation
and monitoring of the EU's Resilience Strategy, coordinating contributions from the different actors
involved on DEVCO side and the laising with other departments.

The successful candidate will be part of a team of currently 10 colleagues under a head of unit. He/She will:

a) contribute to defining EU policies related to resilience and fragility, and conflict prevention and recovery;

b) follow and contribute to different policy dialogues with partner countries at bilateral and regional ievel;

¢) advise and support other DEVCO units (geographic and thematic) and the EU Delegations on the
economic dimensions of fragility and on the use of financial tools and cultural aspects for increasing
resilience in all EU aid policies and programunes;

d) advise and support other DEVCO umits and the EU Delegations for specific geographical area (Middle
Fast and Central Asia) on conflict assessments and on mainstream conflict sensitivity, peace-building and
resilience in all EU aid policies and programmes;

e) work closely with other departments in the Commission and the EEAS, as well as liaise as appropriate
with external stakeholders.

Main gualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automaticalty
eliminated from the selection process.

' Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

, Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. T of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

Diploma:
- university degree or

- professional training or professional experience of an equivalent level

in the field(s) macro or micro economics will be an advantage.
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Professional experience: a solid background on development policies is a must. A solid background on
financing tools is essential to be able to prepare in coordination with responsible units contributions
that are implementable, effective and efficient is desirable. Experience with economic reality of fragile
countries would be an asset,

Language(s) necessary for the performance of duties: English required, French and/or German will be
desirable. The knowledge of any other language used in fragile countries would be an extra asset.

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http:/feuropass.cedefop.curopa.ewen/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the lafter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

Conditions of the secondment

£

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Cominission of national experts and national experts in professional
training (SNE Decision), This decision is available on
hitp://ec.europa.ew/civil_service/job/sne/index_en htm,

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she witl
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fuifilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

I any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliamment and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Repulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.cu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hifp://ec.curopa.cu/des/personnel administration/security en.htm.
Information on data protection for candidates to a JRC post is available on:
hitp://ec.curopa.eu/dgs/jre/index.cfm?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

{ = s
(DG-DIR-UNIT) DEVCO-C-6
Directorate-General: DEVCO
Directorate: C
Unit: €6 Sustainable Energy and Climate Change
Head of Unit: Felice ZACCHEO

Email address:
Telephone:

Number of available posts:

Category:
Suggested taking up duty:

Suggested initial duration;

Place of secondment:

felice.zaccheo@ec.europa.eu

1

AD

2nd quarter 2018

2 year(s)!

x Brussels [0 Luxembourg [I Other:

trErRNgvans

Specificities

X With allowances [0 COST-FREE

This vacancy notice is also open to
OO the following EFTA countries :
O Iceland [ Liechtenstein [1 Norway [ Switzerland
[l EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway}
{1 the foHowing third countries:
[0 the following intergovernmental organisations:

1 | Nature of the tasks:

Contribute to the overall work of the DEVCO C6 climate sector, in particular on:

- Mainstreaming/integration of climate change into programming and action documents from
geographic and thematic services: analysis and comments on Action Documents, development of
new sector guidance notes

- Specific climate projects and preparation of Action Documents for the Annual Action Plans

- Support to the implementation of the flagship initiative GCCA+ when required

- Support to the work of the energy sectors if and when required

- Support to horizontal and ad-hoc tasks for the sector and the unit (briefings, reports, representation
in meetings, etc.)

2 | Main qualifications:

a) Eligibility criteria

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfit one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

J Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the doties. An SNE from a non-

member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria
Diploma;
- university degree or

- professional training or professional experience of an equivalent level

in the field(s) International Cooperation and Development and/or Climate change and/or Energy and/or
Environment and/or Agriculture.

Professional experience: Development Cooperation, International Relations, Project Management

Language(s) necessary for the performance of duties: English, French

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV format
{(http://europass.cedefop.europa.en/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Comimission within the deadline fixed by the latter, Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 f Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http:/fec.europa.ew/civil_service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by histher employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.
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5 l Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.curopa.eu.

To the attention of candidates from third countries; your personal data can be used for necessary checks.
More information is available on hitp://ec.europa.ew/dgs/personnel_administration/security_en.htin.
Information on data protection for candidates to a JRC post is available on:
http:/fec.europa.eu/dgs/jre/index.cfm?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT) DEVCO.F.2
Directorate-General: International Cooperation and Development (DEVCO)
Directorate: Development Coordination Asia, Central Asia, Middle
East/Gull and Pacific {F)
Unit; East Asia, South East Asia and the Pacific (F.2)
Head of Unit: Henriette Geiger
Email address: Henriette.geiger@ec.europa.eu
Telephone; +32 2 29 84063
Number of available posts: 1
Category: Administrator (AD)
Suggested taking up duty: 3 guarter 2018
Suggested initial duration: 2 year(s)!
Place of secondment: X Brussels [ Luxembourg [I Other: ...
Specificities

O With allowances X COST-FREE

This vacancy notice is also open to
0O the following EFTA countries :
O Ieceland O Liechtenstein [1 Norway [ Switzerland
O EFTA-EEA In-Kind agreement
(Eceland, Liechtenstein, Norway)
I  the following third countries: )
[T the following inteirgovernmental organisations:

1 | Nature of the tasks:

The Directorate-General for International Cooperation and Development (DG DEYCO} plays an
important role in contributing to the EU's external action objectives in Asia, where the definition of
an EU approach to Europe-Asia connectivity as well as the engagement with graduated countries,
most notably China and India, provide for new challenges and opportunities for development
cooperation.

The complex and interlinked nature of these topics require considerable efforts to meaningfully
contribute to policy formulation and dialogue, intra- and inter-institutional coordination as well as
innovative thinking about instruments and partnerships. In order for DG DEVCO to strengthen its
position in this process and to effectively deploy its policy and financial capacities to these EU-wide
priorities, Directorate F requests the recruitment of one cost-free SNE for a period of up to two years.

Given the importance attached to connectivity and engagement with China and India by EU MS, as
well as the potential to contribute to policy formulation and to explore implementation of innovative
instruments and approaches, it is assumed that EU MS would be interested in providing such support
to DG DEVCO.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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Support DEVCO in the formulation and implementation of a Europe-Asia connectivity strategy, in
particular in third countries with a focus on sustainable development, partnerships and financing,
Contribute to the EU's engagement with graduated countries, in particular with China and India,
covering bilateral, regional and global areas of joint interest in the area of development cooperation
and the Agenda 2030,

This includes specifically:
s Preparation of briefings, minutes, policy papers and analyses
¢ Participate in internal and external coordination processes
¢ Contribute to the coordination with EU Delegations as well as other bilateral and
internafional partners;
Contribute to other tasks related to the Asia regional programme as required.

| ]

Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automaticalty
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessaty for
the performance of his duties.

b) Selection criteria
Diploma:
- university degree or

- professional training or professional experience of an equivalent level

in the field(s) of international relations, economics, law, public administration, relevant regional
studies or in a related area relevant for the positions

Professional experience: experience in development cooperation and international relations as well as
related to Asia would be an asset

Language(s) necessary for the performance of duties: English

3 ] Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
{(http:/feuropass.cedefop.europa.ew/en/documentsfcurriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application,

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, efc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.
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4 ! Conditions of thie secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
htips//ec.europa.cu/civil service/job/sne/index_ein.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

th

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4, The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected ot not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectity such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp:/fec.europa.ew/dgs/personnel administration/security _en.htm.
Information on data protection for candidates to a JRC post is available om
http://ec .europa.cw/dps/jre/index.cfin?id=6270.
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NOTICE OF YACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

(DG-DIR-UNIT) ECFIN-F-4
Directorate-General: ECFIN — Economic & Financial Affairs
Directorate: F — Economies of the Member States I
Unit: F.4 — Economies for Estonia, Latvia, Lithuania and the
Netherlands
Head of Unit: Heinz JANSEN
Email address: heinz.jansen{@ec.europa.eu
Teleplone: +32 2 29953894
Number of available posts: 1
Category: AD
Suggested taking up duty: Third quarter 2018 !
Suggested initial duration: 1 year!
Place of secondment: X Brussels O Luxembourg [ Other: ........

Specificities

X  With allowances [ COST-FREE

This vacancy notice is also open to
{1 the following EFTA countries :
O Iceland O Liechtenstein [ Norway [J Switzerland
[0 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the following third countries:
[0 the foHowing intergovernmental organisations:

1 [ Nature of the tasks:

To contribute to the assessment by the Commission of the economic situation and the economic policy

in the Netherlands under the competence of the unit, in particular by monitoring, analysing and
forecasting macroeconomic developments.

U These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an cligible employer (as :
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment; ’

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b} Selection criteria
Diploma:
- university degree or
- professional training or professional experience of an equivalent level
in the field(s) of Macroeconomics
Professional experience:

Experience in applied economic analysis and forecasting principles, and advanced experience
with briefings on macroeconomic developments and (structural) policies are essential,

Language(s) necessary for the performance of daties:

English is the wmain language in the Unit and in the Directorate General,
Active and passive knowledge of Dutch is highly desirable.

Languages Listening Reading Spoken Writing
Dutch C1 C1 C1 C1
English C2 c2 C2 c2

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(htip:/feuropass.cedefop.europa.ev/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Comimission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will aufomatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

| 4 | Conditions of the secondment
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The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experls and national experts in professional
training (SNE Decision). This decision is avaitable on
hitp://ec.europa.cw/civil service/job/sne/index en.hitm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Comumission to SNEs fulfilling the
conditions provided for in Art, 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

U

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment {2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.curopa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.ew/dgs/personnel administration/security_en.htm.
Information on data protection for candidates to a JRC post is available on:
hitp:/fec.europa.eu/dgs/jre/index.cfin?id=6270.
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NOTICE OF YACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

ECHO-A-4

Directorate-General:
Directorate:

Unit:

Head of Unit:

Email address:

Directorate-General for European Civil Protection and
Humanitarian Aid Operations (ECHO)

A — Emergency response

A4 — Civil Protection Policy

Julia Stewart-David

Telephone: Julia.Stewart-David@ec.europa.cu
+32 2 2956432

Number of available posts: 1

Category: Administrator (AD)

Suggested taking up duty: Second quarter 2018

Suggested initial duration: 2 year(s)
Place of secondment: & Brussels [ Luxembourg [ Other: ..........
Specificities

With allowances [} COST-FREE

This vacancy notice is also open to
L[} the following EFTA countries :
& Iceland 0 Liechtenstein ENorway [ Switzerland
D EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
I the following third countries:
O the following intergovernmental organisations:

Nature of the tasks:

—

The jobholder will be part of an expanded team working on certification and development of standlards for
Member State capacities registered in the European Civil Protection 'Voluntary Pool'. S/he will share
responsibility for the implementation of the certification process for modules and other response capacities
commitied to the Pool by the Participating States.

In that framework s/he will act as a certifier (for which travel to Participating States is required) and
contribute to further developing policies and process with a view to (1) strengthening the Voluntary Pool
quality assurance process and (2) integrating Voluntary Pool capacities into the overall European emergency
preparedness and response. This role would include cooperation/contacts with Participating States, other
Commission services and/or relevant international organisations (i.e. WHO, OCHA).

The tasks will also include ensuring that the documentation and repotting for registration and certification
are completed consistently, contributing to drafting of background papers and presentations, briefings, and
replies to correspondence and finks to the relevant experts meetings.

Due to the nature of DG ECHO's mandate, the DG must be able to respond rapidly in times of crisis. A
flexible approach will be expected of the jobholder in relation to his/her responsibilities. The jobholder will
be requested to travel on a regular basis for this post.
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2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
climinated from the selection process,

. Professional experience: at least three years' experience in administrative, legal, scientific, technical,
advisory or supervisory functions which can be regarded as equivalent to those of function groups
AD;

. Seniority: at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
hefore the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

Diploma:
- university degree or
- professional training or professional experience of an equivalent level.

Professional experience:

DG ECHO's Civil Protection Policy Unit is seeking a seconded national expert with a strong Civil
Protection /Disaster Management background, preferably with operational experience in the
coordination of international assistance. The official should have a good understanding of standards and
interoperability requirements for disaster management capacities and be familiar with the Union Civil
Protection Mechanism and its preparedness system for modules. TAST background or information
management, or expertise on any of the main risks faced in Europe would be a clear advantage.
Participation in Union Civil Protection training courses and civil protection exercises would also be an
asset.

The candidate should be able to quickly grasp new subjects linked to a wider policy context and be able
to explain technical issues clearly to decision-makers. Project management experience is ai advantage.

S/he should have good organisational skills and enjoy working in an independent manner but as part
of a team,

Language(s) necessary for the performance of duties:

A thorough knowiedge of English is necessary as well as a high standard of written English.
Knowledge of French and other EU languages would be an asset.

3 | Submission of applications and selection procedure

Candidates should send their application according to the FEuropass CV  format
(http:/feuropass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
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respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experis and national experts in professional
training (SNE Decision). This decision is available ol
hitp:/fec.europa.ew/civil service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps(@edps.europa.cu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.ew/dgs/personnel administration/security_en.htm.
Information on data protection for candidates to a JRC post is available on:
http://ec.europa.ew/dgs/jre/index.cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

ECHO-A-4

Directorate-General:
Directorate:

Unit:

Head of Unit:

Email address:
Telephone:

Number of available posts:

Category:

Suggested taking up duty:
Suggested initial duration:
Place of secondment:

Directorate-General for European Civil Protection and
Humanitarian Aid Operations (ECHO)

A — Emergency response

A4 — Civil Protection Policy

Julia Stewart-David
Julia.Stewart-David@@ec.europa.eu

+32 22956432

1
Administrator (AD)
Second quarter 2018
2 year(s)
Brussels [ Luxembourg [J Other:

YRR ERNET

Specificities

E With allowances [0 COST-FREE

This vaeancy notice is also open to
O the following EFTA countries :
Iceland [ Liechtenstein B Norway [ Switzerland
[ EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
{0 the following third countries:
1 the following intergovernmental organisations:

)

Nature of the fasks:

The jobholder will be part of the policy and legislative team working on shaping the future of the Union's
Civil Protection Mechanism. S/he will provide analysis in support of the development and planning of the
Union's overall capacity to respond to disasters.

The jobholder would support the evidence-base for European disaster management, including working with
the BU Member States on identifying existing capacities and gaps in preparedness and on comparable
methodologies for that, including scenario-based planning.

This post could suit someone with an evalfuative or applied research backglound related to emergency,
disaster or crisis management and other related areas.

Due to the nature of DG ECHO's mandate, the DG must be able to respond rapidly in times of crisis. A
flexible approach will be expected of the jobholder in relation to his/her responsibilities. The jobholder will
be requested to travel on a regular basis for this post.

] Main qualifications:
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a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

¢

. Professional experience: at least three years' experience in administrative, legal, scientific, technical,
advisory or supervisory functions which can be regarded as equivalent to those of function groups
AD;

. Seniority: at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills; thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-

member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria
Diploma:
- university degree or
- professional training or professional experience of an equivalent level
Professional experience:
DG ECHO's Civil Protection Policy Unit is seeking a seconded national expert with a strong analytical
background and good understanding of the use of data in support of policy development. A good

understanding, of evaluation and impact assessment and measurability would be useful.

Experience and awareness of European Civil Protection, emergency or disaster management, or related
areas of international assistance would be an advantage.

The candidate should be able to quickly grasp new subjects linked to a wider policy and operational
context and be able to present clearly recommendations to senior decision-makers.

S/he should have good organisational and research skills and enjoy working as part of a team.

Language(s) necessary for the performance of duties:

A thorough knowledge of English is necessary as well as a high standard of written English.
Knowledge of French and other EU languages would be an asset.

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http://europass.cedefop.europa.ew/en/documents/curricutum-vitae) in English, French or German only to
the Permanenf Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter, Not
respecting this procedure or deadlines will automatically invalidate the application.,

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these witl be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

[ 4 | Conditions of the secondment _ I
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The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http:/fec.europa.ew/civil service/job/sne/index_en.htm,

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

th

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
moveinent of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints fo the European Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks,
More information is available on hitp://ec.europa.ew/dgs/personnel administration/security _en.htm.
Information on data protection for candidates to a JRC post is available on:
http://ec.curopa.cu/dgs/irc/index.cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

EMPL-D-5

Directorate-General:

DG Employment, Social Affairs and Inclusion

Directorate: D: Labour Mobility

Unit: D.5: Germany, Austria, Slovenia and Croatia
Head of Unit: Egbert HOLTHUIS

Email address: Egbert.holthuis@ec.europa.eu

Telephone: +322 2993953

Number of available posts: 1

Category:

Suggested taking up duty:
Suggested inifial duration:
Place of secondment:

Administrator (AD)

4 quarter 2018 ¢

2year(s)! :

B Brussels [0 Luxembourg O Other:

dennuibanad

Specificiti
peciiicities B With allowances [1 COST-FREE

This vacancy notice is also open to
O the following EFTA countries :
O Iceland [ Liechtenstein O Norway [ Switzerland
[0 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
[0  the following third countries:
[0 the following intergovernmental organisations:

Nature of the tasks:

Yo

The Unit is looking for a national expert who will support the German team in relation to management of
ESF programmes, The tasks, to be performed in cooperation with the other unit members and coordinated
with the rest of the General Directorate, will typically involve:

¢ the monitoring of 2 fo 3 ESF Operational Programmes and alignment thereof with EU seimester
priorities for Germany

s acting as intermediary between the Commission and the respective ESF fund managers in the
respective Bundeslinder, providing advice and guidance as necessary

¢ prepare and report on Moniforing Committees (2 or 3 meetings per year per programme)

» take part in possible other meetings with L#nder authorities or stakeholders, in Brussels or in the
Liinder

» assess Linder annual reports on ESF implementation as well as other relevant information in the
areas of employment, social affairs, skills and mebility and prepare follow-up

o follow up any audit recommendations in relation with programme implementation

s  prepare briefings/speeches as necessary in relation with the relevant programmes and Linder

I These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Comimission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

Diploma:
- university degree or
- professional training or professional experience of an equivalent level

in in economics or social sciences

Professional experience:
A minimum of 3 years professional experience. Experience in relation to structural funds
and knowledge of the German administrative and political context will be a clear advantage.

ﬂ Language(s) necessary for the performance of duties:
' Excellent German (spoken and written) is a prerequisite as well as a good capacity to work in English,
Knowledge of French is an advantage

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(btip:/feurepass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

Version 2018-02



Form DG.I (EN)

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national expetts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.ew/civil service/job/sne/index_en.him.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Comumission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision,

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 [ Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commiission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of persona! data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controlier, in accordance with Atticle 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps(@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.cu/dgs/personnel_administration/security en.htm.
Information on data protection for candidates to a JRC post is available on:
hitp://ec.europa.ew/dgs/ire/index.cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
{DG-DIR-UNIT)

EMPL-E-E3

Directorate-General:
Directorate:

Unit:

Head of Unit:

Email address:
Telephone:

Number of available posts:
Category:

Suggested taking up duty:

Suggested initial duration:

DG Employment, Social Affairs and Inclusion
E - Skills

E3 - VET, Apprenticeships and Adult Learning
Dana-Carmen Bachmann
dana-carmen.bachmann@ec.europa.eu

+32 2 299.12.77

i

Administrator (AD)
2 quarter 2018 !

2 year(s)!

Place of secondment: X Brussels O Luxembourg [ Other: ...

Specificiti
pecilicities X With allowances [0 COST-FREE

This vacancy notice is also open fo
[  the following EFTA countries :
O Iceland [ Liechtenstein I Norway [T Switzerland
00 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
0 the following third countries:
{1 the following intergovernmental organisations:

1 | Nature of the tasks:

The Unit ‘VET, Apprenticeships and Adult Learning’ is seeking an experienced and dynamic colleague to
contribute to the development of European policies in the fields of adult learning and vocational education
and training,

The New Skills Agenda for Europe, the Riga Conclusions and the Renewed European Agenda for Adult
Learning will be the policy background for the work. The post offers a unique opportunity to follow and
contribute to policy developments and processes at EU level involving the Commission, Council and the
European Parliament and a broad range of stakeholders.

The selected colleague will:

«  deal with a number of emerging initiatives in the field of vocational education and training (VET) and
adult learning (AL) policies, notably related to the implementation of the recently adopted Council

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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Recommendation on fracking graduates, contribution to the post-2020 policy framework for VET and
AL, in particularly supporting the development of a new policy monitoring framework for VET and
AL and the revision and consolidation of the European tools developed within the framework of the
EU VET policy cooperation: the European Credit system for Vocational Education and Training
{(ECVET) and Quality assurance in vocational education and training (EQAVET);

«  support dialogue with stakeholders in the field of vocational education and training, including through
for as such as meetings of Directors General for Vocational Education and Training (DGVT), the
Advisory Committee for Vocational Training (ACVT), etc.

«  contribute with his/her competences, skills and expertise - to the implementation of the Unit's work
programme in cooperation with colleagues and through inputs to various internal/ external working
groups, studies, reports, briefings and meetings, as well as through gathering and analysing
information on Member States' education and training systems;

+  contribute to policy developments such as higher VET, the future of work (e.g. digitalisation, industry
4.0) and its impact on VET, sectoral approaches in VET and internationalisation.

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

)

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

Diploma:
- university degree or
- professional training or professional experience of an equivalent level

in the field(s) of education and training.

Professional experience: relevance of the experience and expertise at the national level in the field of
education and training, in particular vocational education and training; proven experience and competences
to analyse policies; synthesise results and outcomes and communicate them; excellent drafting skills, good
communication and presentation skills both orafly and in a writien format; proven ability to work in
multilingual and multicultural teams. Excellent ICT skills.
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Language(s) necessary for the performance of duties: excellent communication skills in English and/or
French; excellent drafting skills in English. Ability to use other EU-languages will be an asset,

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(hitp:/feuropass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application,

Candidates are required not to add other documents (such as copy of passpoit, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be inforined of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training {SNE Decision). This decision is available on
http://ec.europa.ew/civil_service/job/snefindex en.htm,

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fuffilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

th

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) fo process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded expetts),

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edpsi@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http:/fec.europa.ew/dgs/personnel_administration/security_en.htm.
Information on data protection for candidates to a JRC post is available on:
http://ec.europa.cu/des/ire/index.cfm?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

1 - -

(DG-DIR-UNIT) ESTAT-C-1

Directorate-General: Eurostat

Directorate: C

Unit: C1

Head of Unit: John Verrinder

Email address: John. Verrindergec.curopa.cu

Telephone: +352 4301 34185

Number of available posts: 1

Category: AD (administrator)

Suggested taking up duty:

3" quarter 20181

Suggested initial duration: 2 year(s)!
Place of secondment: O Brussels X Luxembourg 0O Other: ........ "
Specificities

X With aHlowances O COST-FREE

This vacancy notice is also open to
O the following EFTA countries :
[J Iceland O Liechtenstein [ Norway [ Switzerland
LI EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
7 the following third countries:
{1 the following intergovernmental organisations:

Tt

Nature of the tasks:

= Activities of the Unit

Within Eurostat, Unit ESTAT-C1 "National accounts methodology. Indicators" is responsible for
developing new concepts and methods in national accounting (SNA and ESA), both for non-financial and
financial accounts, and for major macroeconomic indicator sets such as Principal European Economic
Indicators (PEEISs) and for the Macroeconomic Imbalance Procedure (MIP).

These activities are carried out in close co-operation with Member States, other units in Directorate C and
in Eurostat, other Commission services and international organisations.

Main tasks on national accounts

The Seconded National Expert in Unit ESTAT-C1 will be involved in the following main tasks in the area
of national accounts methodology under the supervision of a Commission official:

- Preparation of methodological guidance on a broad range of national accounts (ESA/SNA) issues.

- Preparation of Eurostat documents, presentations, and participation in the National Accounts Working
Group (NAWG) and the Directors of Macroeconomic Statistics (DMES). Participation in task forces

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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working on national accounts specific topics linked {o the NAWG and other statistical groups,
- Participation in national accounts training courses as a trainer.

- Participation in meetings or groups organised by international organisations (such as the ECB, OECD, the
UN and IMF) on specific topics of national accounts.

[ ]

Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission, Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD);

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties,

b) Selection criteria

Diploma:

- university degree or

- professional training or professional experience of an equivalent level
in the field(s) of statistics, economics or a relevant numerical discipline

Professional experience: At least 3 years of professional experience working in national accounts or a
similar macroeconomic statistics field

Language(s) necessary for the performance of duties: English

3 ] Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(hitp://europass.cedefop.ewropa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission fo the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.
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Candidates will be informed of the follow-up of their application by the unit concerned.

Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.ew/civil service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for inn Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the firee
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not

seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.curopa.cu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp://ec.europa.eu/dgs/personnel administration/security_en.htm.
Information on data protection for «candidates to a JRC post is available om
hitp:/fec.europa.ew/dgs/ire/index.cfim?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

(DG-DIR-UNIT) ESTAT-C-4
Direcforate-General: ESTAT
Directorate: C
Unit: C4
Head of Unit: Silke STAPEL-WEBER (acting)
Enail address: Silke.STAPEL@ec.europa.eu
Telephone: +352 4301 35580

Number of available posis:

Category:
Suggested taking up duty:

Suggested initial duration:

Place of secondment:

1

Administrator (AD)

3 quarter 2018

2 year(s)!

[T Brussels [ Luxembourg [1 Other: ...

Specificities

[® With allowances [1 COST-FREE

This vacancy notice is also open to
[0 the following EFTA countries :
[ Iceland O Liechtenstein 00 Norway LI Switzerland
O EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the following third countries:
3 the following intergovernmental organisations:

P

Nature of the tasks:

Furostat unit C4 is in charge of the harmonised consumer price indices, house price indices and
purchasing power parities. The statistics produced by C4 are key to economic and monetary policy. Our
headfine indicators, in particular the inflation rate published each month, pet high attention by the media,
financial markets, decision makers-and the public at large.

The work of the unit covers the development of concepts and methods as well as collection, processing,
dissemination and analysis of the statistics under our responsibility.

The vacant job is in the team responsible for the harmonised index of consumer prices (HICP). The job
holder is expected to work on the wide range of methodological issues linked to the HICP.

The tasks include in particular;

«  Analysing and assessing methodological questions

«  Confributing to development projects regarding the methodology

+  Drafting of methodological documents

«  Participating actively in various task forces and other meetings on the BICP

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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The job requires a sound background in statistics and solid experience in the theory and practice of
consumer price indices, notably the HICP. Team spirit and flexibility are expected.

The job offers the opportunity to work closely with colleagues in national statistical offices in the Member
States, the European Central Bank, and international organisations.

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequenily, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

J Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

Diploma:

- tmiversity degree or

- professional training or professional experience of an equivalent level
in the field(s): economics, statistics or mathematics

Professional experience: comprehensive experience in the area of consumer price statistics; experience
with the work ongoing at European level

Language(s) necessary for the performance of duties: English

3 | Submission of applications and selection procedure

Candidates should send their application according to the FEuropass CV  format
(http:/feuropass.cedefop.europa.ew/en/documents/curriculum-vitae} in English, French or German only to
the Permanent Representation / Diplomatic Mission_to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application,

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.
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4 | Conditions of the secondment
The secondment will be governed by the Comimission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Cominission of national experts and national experts in professional
training (SNE Decision). This decision is available on
hitp:/fec.europa.cu/civil service/jobfsne/index_en.htm.
The SNE will remain employed and remunerated by his/her employer during the secondment, He/she will
equally remain covered by the national social security.
Unless for cost-frce SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.
During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.
If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 I Processing of personal dafa

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
maovement of such data,

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the confroller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the Furopean Data Protection Supervisor
edps(@edps.ctropa.cu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp://ec.curepa.ew/des/personnel administration/security en.hém.
Information on data protection for candidates to a JRC post is available om:
hitp://ec europa.ew/dgs/ire/index. cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

(DG-DIR-UNIT) ESTAT-D-4
Directorate-General: Eurostat
Directorate: D
Unit: D4
Head of Unit: Claudia JUNKER
Email address: Claudia. Juncker@ec.europa.en
Telephone: +352 4301 35774

Number of available posts:

Category:

Suggested taking up duty:
Suggested initial duration:
Place of secondment:

2

Administrator (AD)

3 guarter 20181

2 year(s)!

[l Brussels [ Luxembourg [ Other:

Specilicities

@ With allowances [ COST-FREE

This vaecancy notice is also open to
I the following EFTA countries :
[0 kceland [ Liechtenstein [ Norway [ Switzerland
[0 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the following third countries:
OO0  the following intergovernmental organisations:

1 | Nature of the tasks:

Unit D-4, part of Directorate D, Government Finance Statistics (GFS) and Quality, is looking for an
statistical officer. The GFS (government finance statistics) team in Unit D-4 is responsible for the reception,
processing, validation and publication of national accounts tables related to the general government sector.
The team is also treating, in co-operation with colleagues working on Excessive Deficit Procedure (EDP)
data, methodological issues related to GFS generally and to COFOG specifically. The team is also
‘responsible for certain technical aspects related to the EDP verification. The Unit cooperates closely with
colleagues from the Directorate as well as with Member State experts and various EU and international
institutions.

Reporting to the team leader and in close collaboration with colleagues, the concrete tasks will be:

- Being responsible for the processing of quarterly and annual GFS tables related to GI'S for a subset of
countries, while monitoring the consistent application of ESA 2010, with outputs of high visibility and
importance,

- Being involved in dissemination tasks,

- Providing advice on specific methodological issues having an impact on GFS (in particular when there is
no impact on deficit and debt} and the monitoring of developments relating to GFS in the countries under
responsibility,

- Contributing to papers and presentations in the GFS and COFOG TF, in the areas where there are source
data or compilation issues or issues where methodological interpretation is not fully harmonised.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2| Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of functiot:
groups AD;

+ Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

Diploma:
- university degree or

- professional training or professional experience of an equivalent level

in the field(s) of economics and/or statistics and accounting or a closely related field

Professional experience:

. Excellent knowledge of national accounts, in particular in government finance statistics and
practical knowledge of the European System of Accounts (ESA 2010) and of the relevant manuals in the
area;

. Being familiar with the reporting to Eurostat in the context of the ESA 2010 transmission

programme related to GFS and having some familiarity with the reporting in the context of the Excessive
Deficit Procedure;

= * Experience in the compilation of GFS and / or EDP data;
. Experience in transiating from key source data to national accounts;
* Ability to assess cases concerning the main methodological issues impacting GFS;
* Ability to contribute on developing methodological harmonisation in the area of GFS;
. Ability to work in a team as well as independently;
. Ability to work with a high level of responsibility and motivation.

Language(s) necessary for the performance of duties: English, other EU languages are an asset

3 | Submission of applications and sclection procedure

Candidates should send their application according to the Ewropass CV  format
(http:/feuropass.cedefop.europa.en/en/documents/curriculum-vitae) in English, French or German only fo
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
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the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application,

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a Iater stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 I Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2068 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). ‘This decision is available on
http://ec.europa.eu/civil service/job/snefindex en.hitm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 [ Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent seivices for 10 years afier the secondment (2 years for not selected or nof
seconded experts).

Data subjects mmay exercise their right of access to data concerning them and the right to rectity such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidatc may send complaints to the European Data Protection Supervisor
edps@edps.curopa.cu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http./fec.curopa.cu/dgs/personnel_administration/security en.itm,
Information on  data protection for candidates to a JRC post Is available on:
http://ec.europa.ew/dgs/ire/index.cfim?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

FISMA-C-4

Directorate-General:

Directorate:
Unit:

Head of Unit:
Email address:
Telephone:

Number of available posts:

Category:
Suggested taking up duty:

Suggested initial duration:

Place of secondment;

FISMA - Financial Stability, Financial Services and
Capital Markets Union

C - Financial Markets

C4 - Asset Management

Sven GENTNER

Sven.Geniner@@ec.curopa.cu

+32 2 29 85365

1

Administrator (AD)
September 2618 !

2 year(s)!

Brussels

Soccificiti
peciticities X With allowances [ COST-FREE

This vacancy notice is also open to
0] the following EFTA countries :
O Iceland OO Liechienstein [ Nerway L] Switzerland
[J EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
[0 the following third countries:
O the following intergovernmental organisations:

1 | Nature of the tasks:

The Asset Management Unit in the Directorate General for Financial Stability, Financial Services and
Capital Markets Union is looking for a well-qualified and experienced candidate.

Investment funds play a very important role for the ongoing work relating to the Capital Market Union as
well as for the Sustainable Finance Action Plan The Unit is currently participating in the negotiations of
the Cross-Border Fund Distribution proposal. Several aspects of the forthcoming detailed proposals on
Sustainable Finance are also being prepared by the Unit, and we will also be involved in the negotiations
and the follow-up of these proposals. We will also be investing considerable time in preparing the
forthcoming review of the AIFMD and some parts of the UCITS frameworks. In addition we are
responsible for retail issues relating to our area, in particular the introduction of the PRIIPs Regulation. For
PRIIPs we will soon start preparations for a first review of the practical experience of using the new
framework. The Unit is also responsible for ongoing work relating to the EU fund frameworks such as
level 2 regulations and contacts with stakeholders, Member States and ESMA. We are currently involved

I'These mentions are given on an indicative basis only (Att.4 of the SNE Becision).
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in the negotiations relating to the review of the functioning of the ESAs, in particular ESMA:

The successful candidate is expected to be an expert in financial services, financial securities markets and,

in particular, have knowledge and experience pertaining to asset management.
The chosen candidate could be involved in work streams under the Capital Markets Union, Sustainable

Finance, the reviews of AIFMD and UCITS, the first PRIIPs evaluation as well as in ongoing work on the
EU fund frameworks.

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission, Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

J Sendority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria
Diploma:
- university degree or

- professional training or professional experience of an equivalent level

We are looking for a lawyer or economist with a proven track record in the area of financial services.

Professional experience:
At least three years of professional experience in the relevant field (asset management/ financial services).
Language(s) necessary for the performance of duties:

English (fluent in written and oral form).
The following qualities will be decisive in making a choice:

—  proven ability to draft policy notes and legislative texts in English;
— excellent negotiation skills in Bnglish;

3 | Submission of applications and selection procedure

Candidates should send their application according to the Ewropass CV  format
(hitp://europass.cedefop.europa.ev/en/documents/curriculum-vitae) in English, French or German only (o
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
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the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If nccessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experls in professional
training (SNE Decision). This decision is available on
http://ec.europa.ew/civil service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art, 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

th

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regutation (EC) No 45/2001 of
the Buropean Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years afler the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.curopa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.ev/dgs/personnel_administration/security_en.htm,
Information on data protection for candidates to a JRC post is available on:
http://ec.europa.ewdes/irc/index.cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

Head of Unit:
Email address:
Telephone:

Number of available posts:

Category:

Suggested taking up duty:
Suggested initial duration:
Place of secondment:

(DG.DIR-UNIT) JUST.C.4
Directorate-General: JUSTICE AND CONSUMERS
Directorate: C - Fundamental rights and rule of law
Unit: 4 — International data flows and protection

Bruno GENCARELLI
bruno.gencarelli@ec.curopa.eu
+3222963163

1

Administrator (AD)

2" quarter 2018 1

2 year(s)

x Brussels [0 Luxembourg O Other: ... .

Specificities \
% With allowances[] COST-FREE

This vacancy notice is also open to
[ the following EFTA countries :
O Iceland [ Liechtenstein O Norway [ Switzerland
[0 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the following third countries:
[0 the following intergovernmental organisations:

1_| Nature of the tasks:

In the framework of a policy area which is at the core of the Commission activities in the field of justice, the
selected candidate would be asked: ‘

e to work on the development and implementation of EU legislation and polices as regards the
exchange and transfer of personal data, be it in the commercial field or in the area of law
enforcement cooperation;

»  to monitor and assess the consistency of legislative proposals and other Commission initiatives
(in areas like security and home affairs, international trade, digital single market, financial
services, etc.) with the rules on the international transfer of personal data;

e policies with data protection rules and formulate in that context policy and drafting
suggestions, in particular in the area of law enforcement and police and judicial cooperation;

e to identify and assess new developments at legal, technical and societal level; identify their
importance in terms of the protection of personal data and propose adequate responses as
regards the exchange and transfer of data;

We offer challenging and diversified work in a very motivated unit in a strategic policy area of the
Commission. The questions dealt with by the unit, which are at the intersection of fundamental right
protection, information society and international relations, are of great interest and highly topical.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications;

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

J Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

Diploma:

- vniversity degree in Law or in ICT (Information and Conununication Technologies) or

- professional training or professional experience of an equivalent level:
Extensive experience with respect to the legal and/or technological aspects of data protection and/or
the exchange of information. Experience in the application of data protection rules to law enforcement
activities and/or the interaction of these rules with international trade law would be an asset, Likewise,
experience with international negotiations would be an advantage.

- Language(s) necessary for the performance of duties:
Very good command of English is required. Knowtedge of other Union languages would be an asset.

3 | Submission of applications and selection procedure

Candidates should send their application according fo the Europass CV  format
(http://evropass.cedefop.europa.ewen/documents/curriculum-vitae) in English, French or Gerinan gnly to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the vnit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http:/fec.europa.ewcivil service/job/snefindex en.htm.
The SNE will remain employed and remunerated by histher employer during the secondment. He/she will
equally remain covered by the national social security.
Unless for cost-free SNEs, allowances may be granted by the Cominission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.
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During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.
If any document is inexact, incomplete or missing, the secondiment may be cancelled.

5 1 Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Comunission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the confroller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidaic may send complaints to the European Data Protection Supervisor
edps(@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp:/fec.europa.cu/des/personnel_administration/security _en.htm,
Information on data protection for candidates to a JRC post is available on:
http://ec.europa.cu/dgs/irc/index.cfin?id=6270.
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Form DG (EN)

NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

MARE-D-3

Directorate-General;
Directorate:
Unit:

Head of Unit;
Email address:
Telephone:

Number of available posts:
Category:

Suggested taking up duty:

Suggested initial duration:
Place of secondment;

Maritime Affairs and Fisheries

D: Fisheries Management — Mediferranean and Black
Sea

D.3: CFP and Structural Support Policy Development
and Coordination

Elisa Roller

Elisa.Roller@ec.europa.eu

+32 2 29 86951

1

Policy Officer (AD)

374 quarter 2018 !

1 year(s)'

Brussels

Specificities

[ With allowances [0 COST-FREE

This vacancy notice is also open to
[0 the following EFTA countries :
O teeland [ Liechtenstein [J Norway [ Switzerland
O EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the following third countries: .
O the following intergovernmental organisations

1 | Nature of the tasks:

DG Maritime Affairs and Fisheries (DG MARE) aims to develop the potential of the European maritime
economy and to secure sustainable fisheries, a stable supply of seafood, healthy seas and prosperous
coastal communities — for today's Europeans and for future generations. This involves formulating,
developing and implementing the Common Fisheries Policy — the cornerstone of our actions for a
sustainable exploitation of fisheries resources; and promoting an integrated approach to all maritime
policies. The DG has around 300 staff, distributed over 5 Directorates and 20 Units.

The wide variety of responsibilities creates an interesting and challenging working environment.
Hierarchical circuits are short, and working efforts translate into tangible results with a direct impact on the
ground and on stakeholders.

Unit D3 is responsible for coordination and development of the Common Fisheries Policy (CFP) and its
main structural support instrument, the European Maritime and Fisheries Fund (EMFEF). It is responsible
for developing legislative proposals for both the CFP and any structural support instruments. Unit D3 is
also responsible for bath internal coordination as well as coordination with other Directorates General in
the Commission including the European Structural and Investment Fund (ESIF) DGs for all horizontal
implementation issues. Unit D3 also contributes actively to the development and the implementation of a

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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sustainable fisheries management policy in the European Union, including relations with stakeholders.

We offer a challenging position as policy officer on matters related to the conservation of fish stocks and
the management of fisheries, with the special emphasis on the implementation and development of the
Conumon Fisheries Policy (CFP). This involves:

- Contributing to the coherence in the implementation of conservation policy, in particular
with regards to the CFP regulation (and secondary legislation); and liaising with other
services in the DG to this end;

- Providing advice and input on the implementation of the CFP, including for the various
reporting obligations of the Commission under the CFP (progress with Fmsy and state of the
stocks; landing obligation, balance between fishing capacity and fishing opportunities);

- Contributing to the evaluation and further development of the DG's policy on fisheries
management with a view of the future evaluation of the Common Fisheries Policy;

- Providing input and expertise into the CFP-related aspects of structural policy, including the
role of fisheries management;

- Case-handling of specific fisheries related issues, including providing input for the handling
of legal cases and complaints;

- Contributing to the Unit's input into DG MARE's processes for policy development,
including contributions to proposals, background papers, legislative texts, briefings, answers
to letters and other requests;

- Preparation and attendance to meetings with other services and institutions on issues and
fisheries conservation and management and contacts and exchanges of information with
public bodies and stakeholders in the EU Member States.

2 | Main gualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory ot supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permmanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowiedge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

- Diploma:

- University degree or

- professional training or professional experience of an equivalent level

in the field(s) marine sciences, engineering, political sciences, law or economics;

- Professional experience: experience of working at a nationalfregional authority or international

organization in relation to fisheries management. Experience of working in or with the Ewuropean
Institutions or working to implement the Common Fisheries Policy would be an asset.
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- Language(s) necessary for the performance of duties: EN (written, spoken). Additional knowledge of
another EU fanguage (DE/FR, written and spoken) would be an asset.

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(htip:/feuropass.cedefop.curopa.ev/en/documents/curriculum-vitae) in English, French or German pnly to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
hitp:/fec.europa.ew/civil_service/job/snefindex_en.htm.
The SNE will remain employed and remunerated by histher employer during the secondment. He/she will
equally remain covered by the national social security.
Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.
During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.
If any document is inexact, incomplete or missing, the secondment may be cancelled.

S | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the compeient services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject fo the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the fiee
movement of such data,

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps(@edps.curopa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http:/ec.curopa.ew/dos/personnel administration/security_en.him.
Information on data protection for candidates to a JRC post is available on:
http://ec.europa.ew/dgs/ire/index.cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

MOVE-B-1

Directorate-General:
Directorate:

Unit:

Head of Unit:

Email address:
Telephone:

Number of available posts:

Category:
Suggested taking up duty:

Suggested inifial duration:

Place of secondment:

MOVE - Mobility and Transport

B - Investment, Innovative & Sustainable Transport
B.1 - Transport Networks

Jean-Louis COLSON
Jean-Louis.Colson@ec.europa.eu

+32 229-60995

1

Administrator (AD)

37 quarter 2018 !

1 year(s)!

E Brussels [] Luxembourg [l Other:

Specificities

X With allowances O COST-FREE

This vacancy notice is also open to
[J the following EFTA countries :
O Iceland [ Liechtenstein [1 Norway [l Switzerland
[ EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
[T the following third countries:
I the following intergovernmental organisations:

—

Nature of the tasks:

Swift movement of military personnel and assets within and beyond the EU is currently hampered
by a number of physical, legal and regulatory barriers which lead to delays, disruptions, higher
costs and increased vulnerability. In this context, and following the European Defence Action Plan,
the Commission launched on 10 November 2017 the military mobility initiative which aims at
offering possible solutions and synergies relying on policies developed over the years for civilian
purposes, The Commission is looking for a Seconded National Expert (SNE) to work in this field.
The tasks include:

(o]

0

liaising with the European External Action Service and the Member States to develop
military requirements for transport infrastructure;

comparing these requirements with those developed under the trans-European transport
network {TEN-T);

assess to which extent the TEN-T network is suitable in geographical terms for military
mobility;

assessing the gap (both in terms of requirements and geographical scope), between the
TEN-T network and the military needs;

estimating the investments needed and among those the investments also of interest for
civilian purposes;

' These mentions are given on an indicative basis only (Art4 of the SNE Decision).
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o drafting texts (including legal texts) in this field and reflect on possible EU financing.

The SNE is also expected to coordinate work in the field of military mobility and te be involved
in other subjects of military mobility such as the transport of dangerous goods. The workload
will be heavy and the Commission looks forward for a dynamie, well organised and hard
working person.

The candidate might also help on tasks related to the TEN-T policy in general.

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Comumission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience: at least three years' experience in administrative, legal, scientific, technical,
advisory or supetvisory functions which can be regarded as equivalent to those of function groups
AD;

. Seniority: at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria
Diploma:
- niversity degree or

- professional training or professional experience of an equivalent level

in economics, law, geography, engineering, business administration, political sciences, transport policy
or military studies. University degree in several of these fields would be a strong asset.

Professional experience: At least three years in transport policy (especially transport infrastructure) or
military transport. Experience in both would be a strong asset.

Language(s) necessary for the performance of duties: EN. Knowledge of other EU languages
(especially FR) would be an asset.

3 l Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(hitp:/feuropass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatieally invalidate the application.

Candidates are required not to add ofher documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.
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4 | Conditions of the secondment
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http:/lec.europa.ew/civil service/job/snef/index en.htm. _
The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.
Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.
During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision,
If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC} No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the BEuropean Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp:/ec.europa.ew/dgs/personnel_administration/security_en.htm.
Information on data protection for candidates to a JRC post is available om
http:/ec. europa.ew/dgs/jre/index,cfm?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

OLAF-B-5

Directorate-General:
Directorafte:

Unit:

Head of Unit:

Email address:
Telephone:

Number of available posts:

Category:
Suggested taking up duty:

Suggested initial duration:

Pilace of secondment:

OLAF - European Anti-Fraud Office

B — Investigations I1

B5 — Agricultural and Structural Funds III
Francesco ALBORE

Francesco. ALBORE@ec.europa.cu

+32 2 29 58797

1

Administrator (AD)

2" quarter 2018 !

2 year(s)!

X Brussels O Luxembourg [0 Other: ...........

Specificities

X With allowances 0 COST-FREE

This vacaney notice is also open to
O the following EFTA countries :
O Iceland £J Liechtenstein [l Norway {1 Switzerland
[0 EFFA-EEA In-Kind agreement
(kceland, Liechtenstein, Norway)
3 the following third countries:
O the following intergovernmental organisations:

I | Nature of the fasks:

OLAF Unit B.5 is seeking to recruit a Seconded National Expert to reinforce its capacity to investigate
allegations of fraud against the EU Budget and to liaise with national authorities in Italy or Bulgaria.
Candidates must be staff members of national administrative, police, public prosecution authorities (or
public anthorities with administrative and/or criminal investigative powers) with at least ten (10) years'
experience. Experience of investigation and/or prosecuting offences related to the Convention on the
protection of the European Communities’ financial interests ("PIF offences") and/or fraud and/or corruption
would be an asset,

The national expert will work in Unit OLAF/B.5, which is responsible for carrying out investigative
activities in five Member States (BG, CY, EL, IT and RO) in cases of fraud or irregularities against the
financial interests of the European Union. These activities mainly involve matters relating to the European
Structural and Investment Funds, the EU Agricultural Funds and pre-accession aid in relafion to Rural
Development. Unit B.5 also coordinates enquiries conducted by the competent services for the Member
States ot candidate countries. The unit contributes to the monitoring of recommendations made on the basis
of the findings of investigations,

The national expert will participate in the administrative investigations and the coordination cases mainly in

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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relation to cases related to the European Structural and Investment Funds and to Agricultural expenditure in
Italy or Bulgaria. The expert will contribute to OLAF’s investigative mission by participating in
investigations in Member States, mainly Italy or Bulgaria, as provided in Regulation {EU, Euratom) No
883/2013 and the Guidelines on Investigation Procedures for OLAF Staff. He/she will also contribute to the
co-ordination of enquiries conducted by the competent services of the Member States or candidate countries.
He/she will also contribute to the monitoring of recommendations of a judicial and financial nature as
provided in the OLAF Guidelines on Monitoring. These investigative and monitoring responsibilities
require maintaining permanent contact with administrative, police and judicial authorities in Members States
and candidate countries.

He/she will maintain and further develop contacts with the Italian or Bulgarian national administrative,
police and judicial authorities in relation to cases dealt with by the unit.

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Conunission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

* Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to thase of function
groups AD);

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b} Selection criteria
Diploma:

- university degree or
- professional training or professional experience of an equivalent fevel

in the field(s) law, economics, etc.

Professional experience:
The national expert should have a solid background and proven professional experience (at teast 10 years) at

national level of administrative, police or judicial investigations in relation to hregularities and/or frand,
ideally to the EU budget. He/She should be familiar with the different national authorities in Italy or
Bulgaria (adiministrative services, police and judicial authorities) and have a good knowledge of the national
procedures in relation to the protection of the EU's financial interests. Experience in assisting the Italian or
Bulgarian authorities in preventing, investigating and prosecuting frand involving the EU budget would be
an additional advantage.

Knowledge of the European Structural and Investment Funds and/or the EU Common Agricultural Policy
constitutes an asset,

The successful candidate must have good analytical, draftling and presentational skilis and be a good
communicator. Good judgement and the capacity to work effectively - both independently and as part of a
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team - are required.

A good knowledge of general IT applications {Word, Excel, PowerPoint, etc.) and the readiness to work
with specific IT tools used in OLAF, especially those geared towards the management of operational cases,
is essential.

The ability to work within a multicultural and multi-skilled team is therefore essential.
Language(s) necessary for the performance of duties:

An excellent knowledge of Ttalian or Bulgarian and a very good knowledge — spoken and written- of
English, the working language of the unit, is required.

[7]

Submission of applications and selection procedure

Candidates should send their application according %o the Europass CV  format
(http://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German gnly to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not fo add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the foltow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training {(SNE Decision). This decision is available on
http:/fec.europa.ew/civil_service/job/sne/index_en.him.

The SNE will remain employed and remunerated by his/her employer during the secondment, He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision,

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 I Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concernning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp./fec.europa.ew/dgs/personnel administration/security_en.lim.
Information on data protection for candidates to a JRC post is available on:
hitp:/ec.ewropa.ew/dgs/irc/index.cfim?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

OLAF - Dir D — Unit D4

(DG-DIR-UNIT)
Directorate-General: OLAF
Directorate: Dir. D — Policy
Unit: D.4 — Customs and Tobacco Anti-Fraud Policy; AFIS
Head of Unit: Georg ROEBLING
Email address: Georg.roebling@ec.eurgpa.en
Telephone: +322 29589 76
Number of available posts: i !
Category: Administrator (AD)
Suggested taking up duty: 3" quarter 2018 !
Suggested initial duration: 2 year(s)!
Place of secondment: X Brussels [0 Luxembourg [ Other: .....ovien

et
Specificities X  With allowances O COST-FREE

This vacancy nofice is also open to
[ the following EFTA countries :
O Teeland [J Liechitenstein [ Norway [ Switzerland
£l EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
1  the following third countries:
[0 the following intergovernmental organisations:

1 | Nature of the tasks:

The European Anti-Fraud Office (OLAF) is both an investigative service and the Commission service
responsible for the design and delivery of EU anti-fraud policy. The present vacancy concerns a position in
OLAF's policy Directorate (D).

The mission of OLAF is threefold:

* to protect the financial interests of the European Union by investigating fraud, corruption and any other
illegal activities;

» to detect and investigate serious matters relating to the discharge of professional duties by members and
staff of the EU institutions and bodies that could result in disciplinary or criminal proceedings;

+ to support the European Commission in the development and implementation of fraud prevention and
detection policies.

Within its policy area, the Office acts in the same manner as any other Commission Service, designing and
delivering policies within its area of competence. Conversely, for investigations, the Director General of
OLAF has statutory independence to conduct investigations into allegations of fraud and other iliegal
activities with financial consequences for the European budget,

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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Directorate D is one of the four directorates of the Office. Tt deals with a broad range of policy issues to
combat revenue and expenditure fraud, The Office is thus responsible for designing and implementing EU
policy / action to prevent, detect and investigate fraud,

Unit D4, "Customs and Tobacco Anti-Fraud Policy; AFIS" is a central pillar of OLAF's Policy Directorate.
The Unit focuses on legislative, policy, operational, analytical and IT issues designed to protect the revenue
side of the EU budget, especially concerning traditional own resources (customs duties). The Unit is in
frequent contact with institutional, business and societal stakeholders at the national, European and global
level. Given the focus on sinuggling, the Unit has a strong international outlook.

The Unit develops and implements anti-fraud policy in the customs domain as well as in the sensitive area of
the illicit tobacco trade, where the Unit is Commission lead service for the Framework Convention on
Tobacco Control Protocol (FCTC Protocol). The Unit is in charge of the mutual administrative assistance
between customs administrations and also regularly implements Joint Customs Operations (JCOs). The Unit
also operates and constantly develops a dedicated IT platform, the Anti-Fraud Information System (AFIS),
The Unit is currently strengthening its activities in the area of data analysis.

Unit OLAF.D.4 is composed of some 20 members plus almost 45 externals (IT staff).

The SNE should confribute to the:

a) Development, analysis and drafting of initiatives in the areas of mutual
administrative assistance in the customs area (Reg. 515/97).

b) implementation of the FCTC Protocol in the EU.

2 | Main qualifications:
We are looking for a dynamic, pro-active and highly motivated customs officer/lawyer with relevant

professional experiences in both the customs and legal domain,

A detailed understanding of the Union Customs Code (UCC) and its practical implementation in a Member
State would be essential. Additional knowledge in the area of Regulation 515/97 would be a strong
advantage.

Working experience in a European / international environment would be welcome, as would be familiarity
with relevant data bases and IT tools.

A legal training, good drafting skills and a strategic outlook would be highly valued.

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as

described in Art. 1 of the SNE decision) on a permanent or contiact basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria
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Diploma:

» Relevant specialist education / training in the customs domain, and especially customs law
- university degree or
- professional training or professional experience of an equivalent level

Professional experience:

s Effective experience in customs law (UCC, Regulation 515/97) and policy, and their
implementation at national level

s Experience with customs and anti-fraud policy development, ideally in an EFuropean /
international context

o  Familiarity with relevant IT tools used in the customs domain

Language(s) necessary for the performance of duties;

The Unit works mainly in English and a good capacity to write and speak English is essential. Additional
knowledge of the Commission's two other working languages (FR and DE) or any other relevant language
(incl Chinese or Russian) would be an asset,

3 | Submission of applications and selection procedure
Candidates should send their application according to the Europass CV  format
(http:/feuropass.cedefop.europa.eu/en/documents/curricuium-vitae) in English, French or German oniy to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter, Not
respecting this procedure or deadlines will automatieally invalidate the application,
Candidates are required not to add other documents {such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.
Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)68066 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision), This decision is avaitable on
hitp://ec.europa.ew/civil_service/job/sne/index en.him.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security. '

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision,

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art, 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 I Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
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seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edpsi@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp:/ec.curopa.eu/dgs/personne]_administration/security en.htm.
Information on data protection for candidates to a JRC post is available on:
hitp:/fec.europa.en/dgs/irc/index.cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

SANTE-B-2

Directorate-General:
Directorate:

Unit:

Director:

Head of Unit:
Deputy Head of Unit
Email address: ‘
Telephone:

Number of available posts:

Category:
Suggested taking up duty:

Suggested initial duration:

Health and Food Safety (SANTE)

B-Health systems, medical products and innovation
B.2-Health in all policies, global health, tobacco control
Andrzej Rys

Thea Emmerling

Filip Borkowski

filip.borkowski@ec.europa.eu

+32 229-66849

1

Administrator (AD)
3rd quarter 2018 !
2 year(s)!

Place of secondment: 1 Brussels [0 Luxembourg O Other: .........

Specificities

¥ With allowances O COST-FREE

This vacancy notice is also open fo
[0 the following EFTA countries :
O Iceland [ Liechtenstein [J Norway [ Switzerland
Fl EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
£1  the following third countries:
1 the following intergovernmental organisations:

1 | Nature of the tasks:

We are offering an interesting position for a policy officer in Unit SANTE/B2 responsible for policy and
legistation concerning tobacco control and cross-border health.

Amongst other things, (s)he will, under the supervision of an AD official:

- develop policy and legislative documents and take them through the inter-service and inter-institutional
processes;

- confribute to the implementation and enforcement of the Tobacco Products Directive (2014/40/EU), as
well as being involved in other related arcas of tobacco control;

- organise and participate in meetings with stakeholders, including European Institutions, and frequent
contacts with Member States, other SANTE units and other services of the Commission;

- contribute to the related prégramming and tendering processes under the Health Programme;

- contribute to EU's input to the work within the WHO Framework Convention on Tobacco Control (FCTC)

T These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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and other international processes and contacts on tobacco control.

™

Matn qualifications;

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission, Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

* Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria
Diploma:
- university degree or

- professional training or professional experience of an equivalent level

in the field(s) of of public health, including its legal and economic aspects, in particular in the area of
tobacco control.

Professional experience: at least one year of experience in tobacco control, active participation in shaping
tobacco control policies at national, EU and international level.

Language(s) necessary for the performance of duties: the working language in the team is English. Fluency
in English, both written and oral, is required; fluency in French is a definite advantage.

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http:/feuropass.cedefop.europa.cw/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passpoit, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.
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4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.eu/civil_service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondinent. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art, 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

wn

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Coinmission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under tlie responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data,

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps{@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp://ec.europa.euw/dgs/personnel _adminisration/security_en.htm,
Information on data protection for candidates to a JRC post is available om
http:/fec.europa.ev/dgsfire/index.cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

SANTE-G-3

Directorate-General:
Directorate:

Unit:
Head of Unit:

Email address:
Telephone:

Number of available posts:

Category:
Suggested taking up duty:

Suggested initial duration:

DG Health and Food Safety

G - (Directorate Crisis management in food, animals
and plants)

G.3 (Official controls and eradication of diseases in
animals)

Andrea GAVINELLI

Andrea. Gavinelli@ec.caropa.eu

+32 2 2966426

1

Administrater (AD)

2™ quarter 2018 !

2 years! (possible extension for 2 years)

Place of secondment: X Brussels O ELuxembourg O Other: ...

Specificities

[0 With allowances X COST-FREE

This vacancy notice is also open to
X the folowing EFTA countries :
X Iceland X Liechtenstein X Norway X Switzerland
1 EFTA-EEA In-Kind agreement
(Fceland, Liechtenstein, Norway)
[0 the foltowing third countries:
[0 the following intergovernmenial organisations:

1 | Nature of the tasks:

DG SANTE G.3 has overall responsibilities for the legal framework of official controls along the food
chain, in particular on the new Official Control Regulation (EU) 2017/625 which significantly modernizes
and strengthens checks performed by public authorities, and establishes a simpler and more effective control
system. Within this framework of official controls one of the tasks is to assist the Member States in a better
enforcement of Union legislation on Internet sales of food (official control of eCommerce).

To carry oul the tasks of the unit related to official controls of eCommerce, SANTE G.3 has established
operational dialogue and regular cooperation with competent authorities, representatives of third countries,
economic operators like platforms, payment services and other enline-service providers as well as other
stakeholders, within the limits of DG SANTE’s competence. Also, DG SANTE is in close cooperation with
other DGs of the Commission active in Digital Single Market policies.

This call is to select a seconded national expert who will coordinate Member States' efforts to implement
enforcement activities on official controls of eCommerce. The expert wilf also be tasked with strengthening
the cooperation between authorities in order to enhance the effectiveness and efficiency of the official
controls of ¢Commerce in the Union, including the design of coordinated control programmes. The

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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seconded national expert should have a profound knowledge about the functioning of the Internet and online
investigations in order to assist Member States on official controls of eCommerce and to coordinate their
measures on non-compliant cross border and/or multilingual offers, in particular if sellers are operating from
third countries and/or try to hide their identity.

To ensure optimal use of existing systems for information exchange and cooperation, the selected national
expert will work in close cooperation with the colleagues in charge of the Rapid Alert System for Food and
Feed (RASFF) and the Administrative Assistance and Cooperation system (AAC),

[

Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

* Professional experience : at least three years' experience in administrative, legal, technical, advisory
or supervisory functions which can be regarded as equivalent to those of function groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permaient or contract basis for at least 12 months
before the secondment;

. Lingpistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

Diploma:
- tniversity degree or
- professional training or professional experience of an equivalent level

in the field(s) of natural science, law or information technology

Professional experience:

3 years' professional experience relevant to official controls along the food chain.

Knowledge about the functioning of the Internet and experience in online investigations.

Good knowledge of the agri-food chain regulatory framework or at least of EU food law rules and
procedures is an asset.

Language(s) necessary for the performance of duties:
Very good drafting skills in English are required. Other official languages of the Union will be an asset.

3 | Submniission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http:/feuropass.cedefop.europa. ew/en/documents/curricuium-vitae) in English, French or German only fo
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.
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4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2068 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training {(8NE Decision). This decision is available on
htp://ec.europa.eu/civil _service/job/sne/index _en.htim.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

3 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Councit of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the Buropean Data Protection Supervisor
edps@edps.curopa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.eu/dgs/personnel_administration/security en.htm.
Information on data protection for candidates to a JRC post is available on:
http:/lec.etropa.cu/des/ire/index.cfim?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

TAXUD-B-1

Directorate-General;

TAXUD — Taxation and Customs Union

Directorate: Directorate B — Digital Delivery of Customns and Taxation Pelicies
Unit: B1 - Processes & Data, Customer relationship and Planning
Head of Unit: Sephie De Coster {Acting Head of Unit)
Email address: Sophie. DE-COSTERG@ec.europa.eut
Telephone; +32 2 2986134
Zahouani Saadaoui (Head of Sector)
Zahouani.Saadaoui@ec.curopa.eu
+32 2 2967996
Number of avatlable posts: 1
Category: Administrator (AD)

Suggested taking up duty: 2nd quarter 2018¢

Suggested initial duration: 2 vear(s)! with the possibility of prolongation to 4
years
Place of secondment: Brussels

Specificities

X With allowances [0 COST-FREE

Fhis vacancy notice is also open to
O the following EFTA countries :
O Ieeland O Liechtenstein [ Norway [ Switzerland
{1 EFTA-EERA In-Kind agreement
(Iceland, Liechtenstein, Norway)
[1 the following third countries:
[ the following intergovernmental organisations:

1_| Nature of the tasks:

Contributing to the development of the EU Single Window environment for customs
initiative by in particular supporting on the drafting of the legal proposal in
cooperation with the Member States (possibly consisting of binding and non-binding
measures) in view of its adoption by the College in Q1 2020. Then, contributing to the
discussions with the Council and the European Parliament on this new legal proposal
and possible preparation of implementing acts and delegated acts.

Contributing to the overall concept on Single Window services for cross-border
movements of goods.

Contributing to the activities on the eManifest pilot initiative in cooperation with DG
MOVE and the EMSA agency.

Contributing to the policy initiatives in the area of Single Window services for cross-
border movements of goods by reviewing and providing the Customs vision to
initiatives from partner DGs, such as for the revision of the DG MOVE Reporting
Formalities Directive (RFD), Electronic Transport Document (ETD), the DG MARE
Common Information Sharing Environment initiative, etc. The SNE will follow-up the

U These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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activities of the Digital Transport and Logistics Forum (DTLF).
Liaising with relevant Directorates-General of the Commission.

b2

Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil ene of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member couniry must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria
Diploma:
- university degree or
- professional training or professional experience of an equivalent level

in the field(s): Law, Economics, Business and Administration or similar

- professional experience: At least 3 years' experience in the area of Customs, and in particular capable to
master, communicate and present legal customs matters to various internal and external audiences.

- language(s) necessary for the performance of duties: The main working language is English. A fluent
command of English (speaking, writing and reading) is a primary prerequisite. Knowledge of another EU
language would be an asset.

3 ] Submission of applications and selection procedure

Candidates  should send their application according to the Europass CV format
{http://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned,
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4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
hitp:/fec.europa.ew/civil service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by hisfher employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Comunission to SNEs fulfilling the
conditions provided for in Arl, 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

W

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Cominission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps(@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks,
More information is available on hitp:/ec.curopa.ew/des/personnel administration/security en,him.
Information on data protection for candidatess to a JRC post is available on:
http://ec.europa.ew/dgs/jrefindex.cfm?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

TAXUD-C-2

Directorate-General:

TAXATION AND CUSTOMS UNION

Directorate: C - Indirect Taxation and Tax Administration
Unit: C2 — Indirect Taxes Other than VAT

Head of Unit: Mr Vicente HURTADO ROA

Telephone; +32 2 29 85137

Number of available posts: 1

Category: Administrater (AD)

Suggested taking up duty: From September 2018*

Suggested initial duration: 2 year(s)!

Place of secondment: M Brussels OO0 Luxembourg [J Other:

Trsrsannae

Specificities

B With allowances O COST-FREE

This vacancy notice is also open to
[0 the following EFTA countries :
[0 Iceland [ Liechtenstein {1 Norway [ Switzerland
[0 EFFA-EEA In-Kind agreement
{Iceland, Liechtenstein, Norway)
[ the following third countries:
0  the following intergovernmental organisations:

1 | Nature of the tasks:

Advise, assist and produce ideas for programme management, policy analysis and legislative
changes in the indirect tax area, in particular in the area of procedures for the monitoring and
control of excise goods and excise duties in general. Prepare draft working papeis, briefings,
speeches and other material, inter alia for working groups, committees etc. Analyse relevant
policy options in the field of indirect taxation, both developing indirect tax policies and for
determining the indirect tax policy component of more comprehensive policy strategies and
initiatives. Follow up the implementation and application of Community legislation in the field

of indirect taxation. Reply to questions from operators, national administrations and
Commission services on the interpretation of existing Community indirect tax legislation. The
job entails continuous contacts with other Commission services, other EU institutions and
Member States as well as with business groups, academics and other interested parties.

|3

Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

J Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU lanpuage to the extent necessary for the performance of the duties. An SNE from & non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria
Diptoma;
- university degree or
- professional training or professional experience of an equivalent level

in the field(s): , in a relevant subject (engineering, law or economics, or a Customs or Taxation
professional diploma.

- professional experience:
At least 3 years” work experience in an area relevant to the work of the Unit, especially the
holding and movement of excise goods

- langnage(s) necessary for the perforinance of duties:
Thorough knowledge of English, satisfactory knowledge of another languages, particulaily French, would
be very useful.

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http:/feuropass, cedefop.europa.cu/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Represeniation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Comimnission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application,

Candidates are reguired not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

Conditions of the secondment

o

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision}. This decision is available on
http:#/ec.curopa.ewcivil service/job/sne/index_enhtm, '

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
cqually remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.
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5 | Processing of personal data

Tite selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the Buropean Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data., The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.ew/dgs/personnel administration/security_en.htm,
Information on data protection for candidates to a JRC post is available on:
htip:/fec.europa.cu/dgs/jre/index.cfim?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

DG TAXUD/D/4

Directorate-General;
Directorate:

Unit:

Head of Unit:

Email address;
Telephone;

Number of available posts:

Category:
Suggested taking up duty:

Suggested initial duration:

Place of secondment:

Taxation and Customs Union

Direct Taxation, Tax Coordination, Economic Analysis and Evaluation (D)
{D4)Economic analysis, Evaluation & Impact assessment support

Gaétan Nicodeéme

gactan.nicodeme@ec.curopa.eu

+32 229 69751

1

Administrater (AD)

2nd quarter 2018 !

2 year(s)!

M Brussels 0 Luxembourg [ Other: ...

Specificities

M With allowances OO0 COST-FREE

This vacancy notice is also open to
I the following EFTA countries :
i Iceland © Liechtenstein M Norway M Switzerland
0 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
[0 the following third countries:
1 the following intergovernmental arganisations:
- International Monetary Fund
Ms Kalpana KOCHHAR
Head of Human Resources
Room 5-025
700, 19th Street NW
20431 Washington
United States of America
kkochhar@imf.org
dsolorzanoleon@imf.org

- OECD
Mme Michéle PAGE
Chef de la Gestion des Ressources Humaines
2 rue André Pascal
75016 Paris
France
michele.papef@oecd.org

- United Nations
Ms Nataliya MYRONENKO
Chief Human Resources Management Service
UNOG, Palais des Nations

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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1211 GENEVE 20
SUISSE
nmyronenko@unog.ch

- World Bank
Mr Sean Thomas McGrath
Vice President Human Resources
1818 H St. NW,
Washington DC, 20433 — MC8-812
United States of America
smegrath@worldbank.org

1 [ Nature of the tasks:

Would you thrive in a stimulating environment where you are encouraged to participate in policy
discussions, inspired to come up with own ideas, and supported in taking responsibility for your own
files?

Do youn want to be pait of shaping the taxation policy in Europe?

We are the sector "Analysis of Tax Efficiency" in the Economic Analysis, Evaluation and 1A support
unit. We contribute to collective knowledge of European and national policy-makers and provide
sound economic analysis and evidence for good policy-making. We think strategically and creatively
on how taxation can be designed in a smarter way to help job creation, investment, and ensure fairness.
We produce quality analysis and research in collaboration with academia and other research bodies.
We launch discussions and ideas on the big tax policy issues of the day and anticipate tomorrow's
challenges.

You will have a core function in the sector contributing to the key policy priorities of the Commission
on fair and effective corporate taxation.

The successful candidate will:

- provide economic analysis and advice on EU tax policy (e.g. digital economy, CCCTB);

- engage in policy and academic debates to develop best tax solutions;

- prepare research papers and presentations, as well as engage in meetings with colleagues and
stakeholders to communicate our key messages;

- menitor national tax policies, assess the economic impact of these changes in an EU perspective and
provide input on tax issues for the European Semester;

- understand and follow up the development of tax policy in a Member State, advising on whether tax
reforms go in the direction of the Commission tax priorities.

2| Main qualifications:

a} Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an cligible employer (as

described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
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member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties,

b) Selection criteria

We look for a dynamic team player with a strong background in economics or finance. S/he should also
possess good analytical and problem-selving skills and be able to propose pragmatic solutions and new
ideas on his/her own initiative. S/he should demonstrate an aptitude for communicating with stakeholders
inside and outside the Commission. The ideal candidate should also have proven strong drafting skills, be
good with numbers and preferably have knowledge of taxation or a keen interest to work on tax issues.

A PhD in economics or a publication record in public economics would be an asset.

Diploma:

- university degree or

- professional training or professional experience of an equivalent level
in the field(s)

economics, public finance, taxation

Professional experience:
A professional experience of 3 years in taxation or economic analysis is an asset.

Language(s) necessary for the performance of duties:
Fluency and excellent drafting skifls in English required. Knowledge of French and/or German would be
an advantage.

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http:/feuropass.cedefop.europa.cu/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not fo add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). I necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
hitp:ffec.europa.ew/civil_service/job/sne/index_en.htm.
The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.
Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art, 17 of the SNE decision.
During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.
If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
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personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 14 years after the secondment (2 years for not selected or not
seconded expetts).

- Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.curopa.cit.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on htip://ec.evwropa.eu/dgs/personnel _administration/security_en.htm.
Information on data protection for candidates to a JRC post is available on
http:/ec.europa.cu/dgs/ire/index.cfin?id=6270.
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NOTICE OF YACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

= =
(DG-DIR-UNIT) TRADE-B-2
Directorate-General; TRADE
Directorate: B
Unit: 2
Head of Unit: Carlo PETTINATO
Email address: Carlo.Pettinato@ec.europa.eu
Telephone: +32 2 2980445
Number of available posts: 1
Category: SNE/AD

Suggested taking up duty:
Suggested initial duration:
Place of secondment:

2nd quarter 20187
2 year(s)!
®  Brussels [ Luxembourg [0 Other: ..........

Specificities

X With allowances [0 COST-FREE

This vacancy notice is also open to
O ihe following EETA countries :
[ Iceland O Liechtenstein [J Norway O Switzerland
0 EFTA-ELA In-Kind agreement
(Iceland, Liechtenstein, Norway)
[0 the following third countries:
O the following infergovernmental organisations:

1 I Nature of the fasks:

Support the team dealing with the Commission proposal on a framework for screening of foreign direct
investment in the Union, notably accompany the legislative procedure, including the trilogues. Prepare the
implementation of the draft Regulation and support the work of the FDI expert's group.

Support negotiations on investment, with regard to liberalisation and investment protection rules.

Contribution to reflection and development of the EU investment policy. Follow up and deliver on all
relevant unit activities on investment for a number of countries or regions and contribution to investment
questions for a number of Member States (both lists to be specified by common agreement). In a team,
implementation of relevant legal acts. Preparation of legislation when necessary.

The job requires the following duties:

e Contribute to the advancing and steering the relevant legislative procedures in the Council and in
the European Parliament, the European Economic and Social committee and other actors
Contribute to managing the Commission's FDI expert group,

Contribute to negotiation of the EU position on investinent;
Support to participation and representation of the EU in the international bodies dealing with
investment;

¢ Participation in meetings, seminars and other events on investment;

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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e preparation and coordination with other services, Member States and interested stakeholders to
define the EU position on investment, and contribution to the work of the Directorate Generat with
regard to investment;

e monitoring of policy developments in the in third countries of competence;

¢ monitoring of implementation by above-mentioned countries of their commitiments on investment;

e preparation and management, or providing back-up, on the relations with industry and civil society
representatives;

¢ coordination and drafting of briefing notes on investment.

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent fo those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or confract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties. :

b) Selection criteria

Diploma:
- university diploma or
- professional training or professional experience of an equivalent level

Preferably a legal background

Professional experience:
Experience in EU's trade policy and preferably familiarity with the Commission's proposal for a Regulation
on a framework for screening of foreign direct investiment into the EU and international investment rules,
treaty practice and policy. Experience in inter-institutional decision-making and procedures. Ability to
negotiate with third countries. Good analytical competencies and capacity to develop good inter-personal
relations within the Commission, other institutions and third country interlocutors

Language(s) necessary for the performance of duties:
Excellent drafting and communication skills in English. Knowledge of French and German would be
useful.

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
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(http://europass.cedefop.europa.ev/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc), If necessary, these will be requested af a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http:/fec.curopa.eu/civil servicefiob/snefindex _en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

tn

Processing of personal data

The selection, secondment and fermination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the Euwropean Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps{@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on htip:/ec.europa.eu/dgs/personnel administration/security en.him.
Information on data protection for candidates to a JRC post s available on:
hitp://ec.europa.ew/dgs/irc/index.cfin?id=6270.
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