Ref. Ares(2018)2621822 - 22/05/12018

EFUROPEAN COMMISSION
 DIRECTORATE-GENERAL

: Drrectorate HR.DDG.B - Talent-Management & Dwerssty
= Career Management & Moblllty

Brussels, | \2 2 MAI 2018

- HR-B.A4/MHP/ch/hr.b.4.002(2018)

 Your Excellency, _

- The European Commission is Iookmg for national experts (SNE) to. be seconded to. the
- Directorates-General. You will find enclosed the profiles of the experts reqmred I would be
grateful if you could forward the vacancy notices with the attached privacy statement to the .
“various relevant Ministries in order to publlsh and generate possﬂ)le apphcatrons '

Candidates should draft their CV in English French or German according to the Euroeeen cv ©
form (either in Word or in PDF format) ‘which. can be found at the foilowmg dink:
_'http i/europass cedefop europa. eu/en/home .y : . '

. ‘Each candrdate shouid specrfy the reference of the vacancy nottce DG and Unlt (ex TREN-F~4)

'Only apphcatlons sent by the Permanent Representatlon to the marlbox HR RP@ec europa ey,
: 'wﬂl be taken mto conmderatxon - > : :

o The deadimes for sending in apphcatrons are mdrcated m the table hereafter (erther a normal _ :

| _ 'deadlme of 2 months ora shortened deadhne of 1 month)

' .'I would hke to draw your attentton to the strrct respect of the mdrcated deadimes

Marre»Heléne PRADINES . |
: Head of Umt o
- Encl.: Table
Privacy statement
Vacancy notice(s)

Commission européenne, B-105% Bruxelles / Europese Commissie, B-1059 Brusse! - Belgien. Telefon: (32-2) 299 11 1.



SNE vacancies (May 2018)

COMP-C-5 25/06/2018 shorter notice

DEVCO-B-1 25/06/2018 X “*Ishottet notice

-~ |DGT-C-ES-0 25/06/2018 | - |shorter notice

-~ |ECFIN-A-3 . 25/06/2018 shorter notice

ECFIN-C-1 - 25/06/2018 - Ishorter notice

ECFIN-CPE-02 25/06/2018 shorter notice
BCFIN-I.-1 . 25/07/2018 o

ENER-A-1_A - 25/06/2018 shottet notice

|ENER-A-1_B 25/06/2018 shorter notice

|ENER-B-2 25/06/2018 " “{shotter notice

. |JEPSO-05 25/06/2018 shorter notice

R BESTAT-F.5 25/06/2018 - * |shorter notice

 IGROW-D-2 25/06/2018 |shotter notice
- IMOVE-B-4 25/06/2018 " |shorter notice
CURTD-A-3 25/07/2018 L B
. [FAXUD-A5 25/07/2018

[ £ ] Eleéfgbilicalii; signcd o1 22/05/2018 10:58 (UTC+02) in accordance with articte 4.2 {validity of electronic documients) of Contrisston Decision 2004/563 .

EU_EN



Form DG.1 (EN)

NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

{(DG-DIR-UNIT) COMP-C-S
Directorate-General: Competition
Directorate: C (Information, Cammumcatlon and Media)
Unit: C-5 (Mergers)
Head of Unit: Michele PIERGIOVANNI
Email address: "michele.piergiovanni@ec, eur ona eu -
Telephone: +32 2 298 03, 77
Number of available posts: | 1 5

Category:

Suggested taking up duty:
Suggested initial duration:
Place of secondment:

' Admihistrator (AD)

3¢ quarter 2018!
1 - 4 year(s)'
& Brussels E] Luxembourg O Other.

XTI T TRT)

Specificities

B Withallowances  [1 COST-FREE

This vacancy notice is also open to
0. ~the following EFTA countries ;. : '
. [Teeland [ Liechtenstein {1 Nerway i:! Sw1tze1 land
E] EFTA-EEA In-Kind agreement =
(Ice]and, Llechtenstem, Norway)
O the fa]low;ng third countries: s
O the fﬁllowmg mtergovei nmental 01gamsatlons. o

1 [ Natme of the tasks

-The work essennally consrsts in pr epat mg the Commlssmn s posmon on concentrations falimg undel the

Merger Regu]anon Case handlers deal with this task in case teams, The case handler carries out the legal

- and economic analysis of the impact of concentrations on the competitive structure, including market

.investigations and detailed discussions avith the parties to the concentration and their lawyers and with

- suppliers, competltms and customers. Contacts are also maintained with other competltion authorities.

. The case handler is lesponslble for preparing draft’ Commlssxon declszons plepaz ing negotlatlons w1th
: '_compames and ensunng that pxocedures ale couect!y apphed i L

" The umt concemed deais Wiﬂl et ge; contml m the sectOi of mfo; matlon commumcation and medla The
- unit’s staff is also called on to work in merger teams in other sectors and possibly. in antitrust case teams.

! These mentions are given on an indicative basis only (Att.4 of the SNE Decision).
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Forin DG.1 (EN)

2 ] Main qualifications:;

a) Eligibility criteria

_The following eligibility criteria are to be fuifilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automancally
eliminated from the selection plocess '

N Professional expenence at least three years' experience in administrative, legal, scientific, technical,
advisory or supervisory functions Whi()h can be 1egarded as equwaient to those of function gloups
AD; oo

*  Seniority: at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a pelmanent or contract baszs for at least 12 months
before the secondment; - e C - '

. Linguistic. skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of -
another EU language to the extent necessary for the performance of the dutics. An SNE from a non-
member country must produce ev1dence of a. tho;ough knowledge of one EU Ianguage necessary f01
the performance of his dutles S R

b) Selection criteria
Diploma:
- university degree or : : i :
- professmnal tlammg or professwnal expez ience of an equlvalent level
- in the field(s) of law, econ_onncs, _engmeer_mg and/or_ _b_usmes_s. -

_'_.Plofessmnal experience: Very good knowledge of competltten law an_d economics, ..
' _and more paitlculariy of melger contlol at natlonal and EU ievels SRR

Languagc(s) necessar y | f01 the perfommnce of duties A veay good knowledge of Engilsh is -
_ essentiai A good command of other EU languages would be an advantage :

| Submlssmn of applleatmns and seleetlon procedule S

. Candtdates should send thelr ' apphcatton accoxdmg to - the Eui‘opass ~CV - format

~ (hitp: //emopass cedefop europa.ew/en/documents/curriculum- v1tae) in Enghsh French or German only to

_the Permanent Representation / D:plomatlc Mission to the EU of their country, which will forward

- the applications to the competent services of the Commission within the deadline fixed by ; the latter Not -
“respecting this procedure or deadlines will automatlcally invalidate the applleatlon. S o
*Candidates are required not to add other- documents (such as copy of passpott, copy .of degxees or
certificate of professional experience, etc) If niecessary, these will be zequested at a later stage. -

g Candldates wxli be mfox med of the follow—up of ﬂlell‘ apphcatlon by the umt concemed '-"

[ =N

Condxtlons ef the secondment

The secondment will be govemed by the Commlssmn Declsmn C{2008)6866 ef 12/11/2008 laymg down
rules on the secondment to the Commission of national experts and national expetts in professional
training (SNE Decision). This decision - dis. : avallable Sooon
http;//ec.coropa.cw/ecivil service/job/sne/index_en.htm. : R
The SNE will remain employed and remunerated by his/her employer durmg the secondment He/slle wlil
equally remain coveréd by the national social security. :

Version 2018-02



Form DG.1 (EN)

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 ] Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4, The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with -
tegard (o the processing of personal data by the Community institutions and bodxes and on the ﬁee
movement of such data.
Data is kept by the competent services for 10 years after the secondment (2 years f01 not selected of not
seconded experts).
Data subjects may exercise their right of access to data concerning them and the nght to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulatlou on the processing of
personal data. The candidate may send complamts to the Emopean Data Protect:on Superv;sor _
edps@edps.europa.eu.
To the attention of candidates from third countries yom per. sonai data can be used for necessary checks '

" More information is available on http://ec.curopa.cu/dgs/personnel administration/security _en.him.
Information on data protection for candidates -to a JRC .post is available - _on:
http://ec.europa.ew/dgs/jre/index.cfin?id=6270. ' R L

Version 2018-02






Form DG.1 (EN)

-NOTICE, OF VACANCY

SECONDED NATIONAL K EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
{(DG-DIR-UNIT)

DEVCO B-1

Directorate-General:

Directorate General for Intematmnal Cooperatmn and Development

Directorate: B —People and Peace
Unit: | | B1 - Gender Equality, Humau nghts and Demom atic Govel nance
Head of Unit f. f.. Fabienne VAN DEN EEDE : :
Email address: _ abnenue.VAN—DEN~EEDL‘ ec.europa.eu

s 32. 2/2993510 \ : :

Telephone:

Number of available posts: 1 o
-| AD (Administrator)

Category:

Suggested taking up duty ~i| 3. quarter 2018!

‘Suggested initial duration; 2 year(s)l - SEETIREEEREEEE '

Place of secondment: X B: ussels D Luxembom g El Other' ........ o
or oto ) N

Speci 1cl_le§ X COST—FREE R

1 .With _allowanc_es

| This vacancy notice is alsoopento - - . ¢
EI the fo]lowmg EFTA countries: . P SRR
che}and EILlechtenstem CIwaay DSWltzeriand- L
DEFTA-EEA In-Kind agreement = '
“(Iceland, Llechtenstem, Nerway)
E] the following third countries: - - :
- tlie fo]lowmg mtergovemmentai orgamsatlons

1_| Nature of the tasks:

S Wlthm the Dxrectmate Genelal f01 Internattonal Coope;atmn and Development the successﬁll candldate
" “would join the Gender team. “This team is 1espons;ble for Human Rights issues in relation to be EU external
Caid in developmg couniries, She/he will have sectorial Tesponsibility for EU deveiopment cooperation

-programmes in the field of Human Rights focusing on Human Rights Based Approach. ‘The incumbent
would notably be expected to contribute to the further development of sector approaches and strategies in
.. these areas, the elaboration of methodological tools as well as implementation of the rights based approach
~as well as the integration, of a gendel perspective in. Development The assignment would include the
orgamsatlon of wmkshops and tr: ammg events for EU programme manageas She/he will be 1esponslble for
- providing = ‘technical expertlse “for : the - ‘whole . ‘project management cycle . (programming, - design,
‘implementation and momtmmg) of 1elevant EU extemal aid projects in this area. The incumbent may also
‘be requested :to pmfmm support, ‘missions and thexefme “availability to travel is expected. Finaily, the
candidate could be taking part in desngnmg and managing projects falling under the direct responsibility of
wnit Bl, “The duties include close cooperation with the EU Delegations, other Development and Co-
operation Dnectmate—Genelal units and Commission services, the Emopean External Action Service, as
well as with other donors and international organisations active in these areas :

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).

Version 2018-02.
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2 | Main qualifications:

a) Eligibility criteria

. The following eligibility criteria are to be fulﬁlled by the candidate in order to be seconded to the
. Commission. Consequently, the candidate who does not fulfil one of them wrll be automatreally
eliminated from the selection process. ' : S :

* Professronal experience : at least three yeais experience in admlnistratrve legal sc1en€1f ic,
technical, advisory or supel vrsory functlons whleh can be Tegar ded as equwalent to those of functlon‘
gaoups AD : T

. Seniority : at least one yefn by your employe1 that is hnvmg worked fo1 an ellgtble elnployel (as
described in Art. 1 of the SNE deCISlon) on a permanent or contract bas1s f01 at least 12 months
befme the secondment ' : : : : -

+  Linguistic skills: thorough knowledge of one of the EU languages and a sattsfaetory knowledge of
© - another EU language to the extent necessary for the performance of the duties. An SNE from a non- -
“member country must produce ev1dence of a thorough knowledge of one EU language necessary for
the performance of hrs duties. - ST . S o _

b) Selection crrter ia

:The successﬁll candidate should have a relevant academre background preferably a umversny degree in
- -media and commumcatronsljoumallsm ‘political science, law, international relations, = ‘development or -
:'gender issues ‘studies, .as well ‘as .an extensive first-hand national and/or international experience of
" preferably up to 3 yeals m the area of development polrcy and coopelatmn mcludmg in the argas of -
'Human nghts . A . - : :

- umvers:ty degree or : s SEREOER
- profess;onai tlammg or plofessmnal exper fence of an equwalent level

~in the ﬁeld(s) R R L T e :
- The successful candidate shouid have a relevant academle background prefe;ably a umversrty degree in
- -media and. co;mnunlcatlons/_]oulnahsm “political science, Iaw, international relations, development or -
- gender, issues studies,’ as well as an ‘extensive first-hand nat1onal andfm 1nte1nat10nai expeuenee of
- preferably up to 3 years m the area of development pollcy and CGDpCl atlon mcludlng in the areas. of |
_Hmnan Rights ' g S _ .. R

_ Profess1onal expeuence _ VT o S : .
- Prior experience 1 with European Instltutlons in externai relatlons development cooperatlon and/or Hnman_
" Rights, as well as famiilarlty with, the EU instruments and aid modalities, mcludmg the budget support
. “would be.an asset. Practical field experience irt tlurd countries w1ll also be. an asset, Good resea:ch and
L 3analyt:cal capacities as well as good communication and negotiation skills are required. S '
- Language(s) necessary for ‘the performance of duties: a very. good knowledge of Enghsh or F rench ;
(spoken and written) and good working skills in the other language (FR or EN) are a pre-reqmsne '
Knowledge of addmonal languages would be an advantage ¥ ]

Version 2018-02
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3 |-Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http://europass.cedefop.curopa.ewen/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will antomatically invalidate the application,

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.
Candidates will be informed of the follow- -up of their appheatlon by the unit concerned.

4 | Conditions of the secondment
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). ~~ This *decision - is . avallabie : -on
hitp:/ec.europa.en/civil_service/job/snefindex_enhtm. - ' o o
The SNE will remain employed and remunerated by hls/hel employet dm ing the secondment He/she w;ll
equally remain covered by the national social security. :
Unless for cost-free SNEs, allowances may be gtanted by the Commlssmn to SNEs fulﬁllmg ihe
conditions provided for in Art, 17 of the SNE decision, -
During the secondment, SNEs are subject to confidentiality, loyalty and absence of conﬂlct of mterest
obligations, as provided for in Art. 6 and 7 of the SNE Decision, S -
If any document i is mexact mcompiete or missing, the secondment may | be caneeIIed

5 | Processing of personal data .

The selection, secondment and termination -of the -secondment of a national expert requires the
-Commission {the competent services: of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
. the Furopean Partiament and of the Coungil of 18 December 2000 on the protection of individuals with

regard to the processing of - pelsonai data by the Commumty 1nst1tutmns and bodles and on the ﬁee -

‘movement of such data, -~ "
Data is kept by the competent ser v;ces f01 10 yeals aﬁel the secondment (2 yeals f01 not seiected or not

seconded experts) . AR S : L

Data subjects may exercnse their right of access to data concemmg them and the rlght to 1ectlfy such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing . of
-personal data. The. candidate may send complamts to tlle European Data Pmtectton Supemsol
edpsi@edps.europa.cu. '

To the attention of candidates from third countues your persona] data can be used for necessary ehecks
‘More information is available on http://ec.europa.eu/dgs/personnel administration/security_en.htm.

. Information - on data - protection - for - candldates fto'._ ‘a JRCpost - is  available o
httn lfec. .europa. eu/dgs/lrc/mdex cﬁtl?1c1~6270 S e

Version 2018-02
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Form DG.1 (EN})

NOTICE OF YACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

i
(DG-DIR-UNIT) DGT.C.ES.0
Directorate-General: DG Translation
Directorate: C — Translation
Unit: ES.0 - Spanish Language Department

Ifead of Department:
Email address:
Telephone:

Number of available posts:
Category:

Suggested taking up duty:

Suggested initial duration:
Place of secondment:

José Luis VEGA EXPOSITO
Jose-Luis.Vega@ec.ctiropa.eu

+32229-60472 - - T

1
Administrator (AD)
3 quarter 20181

2 year(s)'

X Brussels [1 Luxembourg [I . Other:

Specificities

X  With allowances . [ COST-FREE .

This vacaney notice is also open to -
O the fallowmg EFTA countries :
O Ieeland [ Liechtenstein [ Norway D Swntzerland _
"0 EFTA-EEA In-Kind agreement -~ D
L (fceland, Liechtenstein, Norwa))
3 the foltowing third countries. SRR :
L the fellowmg mtel governmenta] olganlsatwns. i

f Natu: e of tlae tasks.

_-The seconded national expert wiil 1e;nfmce the thematlc competenmes of the Spamsh Language Depamnent
“in very specialised fields covered by. other Commission services such as the Directorates-General for
_. Climate Action, for Communications Netwotks, Content and Technoiogy, fot Eneigy, for Enwronment for
Mobihty and Transpon and f01 Reseaach and Innovatlon ' SRR . .

: _3The main task of the seconded natlonai expert wﬂi be to wo:h undel the supemszon of" the ‘main
terminologist of the Department, on ‘the .consolidation of technical teunmology in Spanish in the fields.
mentioned above, both with a structured approach in given areas, acco:dmg to the needs identified by the.
-Depattment and on an ad hoc basns fo; mcmnmg documents to be ttansIated mto Spamsh SRR -

The seconded national expert wﬂl also be mvolved in quality contloi 011 t1 anslations (mamly from Enghsh)
- into Spanlsh in his or her areas of expertise. ... .

2 | Main qualifications:

a) Eligibility criteria

'These mentions are given on an indicative basis only (Art.4 of the SNE Decision).

Version 2018-02



Form DG.I (EN)

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional expexience at least three years' experience in administrative, legal, scientific, technical,
advisory or supervisory functions which can be regarded as equwalent to those of function groups
AD; :

. Seniority: at least one year by your employer, that is hav.ing worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment; :

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EUJ Ianguage necessary for
the per formance of his duties. : .

b} Selection criteria

Diploma:

- university degree or :

- professional tlammg or professional experience of an equwalent level
in the ﬁeIds of Engmeel mg and Technology or Natu1al Setences

Professmnal expel ience: | -

Previous exp_erience_in term_inoiogy work would be an asset.

- 'Language(s) necessary f01 the pelfonnance of dutles

' Exce}lent command of Spamsh (at mother—tongue level) and very good level of Engltsh Knowiedge of
'.Ftench wouid be eonsndered an dsset. . . :

13 l Sublmssmn of appllcatmns and seleetlon procedure

L Candldates shouid send theu : applteatloﬁ accmdmg “to the - Eutropass CV = format
(http://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
~the Permanent Representation / Diplomatic Mission fo the EU of their country, which will forward -
‘the applications to the competent services of the Cominission within the deadline fixed by the latter. Not

respecting this procedure or deadlines will automatlcaily invalidate the application, ;.2

.Candidates are required not to add other documents {such as copy. of passport, copy of degtees or -

certificate of professional experience, etc). If necessary, these will be 1equested at a later stage o
Candldates wﬂi be 1nf01 med of the fo]iow—up of theﬂ app]:catlon by the umt eoncemed

.' 4 ] Condltlons of the secoudment

The secondment will be govemed by the Commtssnon Dccnslon C(2008)6866 of 1211 1/2908 iaymg down
tules on the secondment to the Commission of national experts and national experts in professional training .
(SNE Decision). This decision is available on http://ec.europa.eu/civil_service/iob/sne/index_enhtm, = -
The SNE wili remain employed and remunerated by lns/hel employet dunng the secondment He/she will | -
equally remain covered by the national social security. ~~* 1 :
Unless for cost-free SNHs, allowances may be granted by the Comtmssnon to SNEs fuiﬁllmg the
conditions provided for in Alt 17 of the SNE decision.,

During the secondment, SNEs are subject to confidentiality, 3oyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision,

Version 2018-02
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If any document is inexact, incomplete or missing, the secondment may be cancelled.

S I Processing of personal dafa

The selection, secondment and termination of the secondment of a national expert requires the
Cominission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of pelsonal data by the Community mstitutions and bodies and on_the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data -
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data, The candidate may send compiamts to the Emopean Data Protection - Supervisor
edps@edps.curopa.eu. :
To the attention of candidates from thud countries: your pérsonal data can be used for necessary checks
More information is available on hitp: //ec europa.cw/dgs/personnel admmastlatmn/secut ity_en.htm.
Information on - data protection - “for candldates to . JRC post iy -available - on:
http:/fec.europa.ew/desfirc/index.cfin?id=6270. - Lo A

Version 2018-02






Form DG.1 (EN)

NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

| Post identification:

(DG DIR-UNIT)
Directorate-General: Economic and Financial Affairs (ECFIN)
‘Directorate: A — Policy, Strategy and Communication
Unit: A3 - Economic Sitnation, Forecasfs, Business and

: Consumer Surveys
Sector: A3.1 — Macro-economic forecasts and - short-term
| economic developments ST

Head of Sector: Evelyne Hespel . -
Head of Unit: Bjérn Dihring

Email addycss: »

Telephone:

Number of available posts‘:

Category:
Suggested takmg up duty:

Suggested initial duration:

Place of secondment:

1 Evelyne. Hesnef@ec.em opa.eu

Bioern.Doehring@ec. eumpa eu
+32 2 2957846 .
+32 2 2998160

1 o

-Administrator (AD)

4™ quarter 2018 !
2 year(s)! S
X Brussels D Luxembourg O -Other: ..oveven

pecificities X With allowances : [ COST-FREE

This vacancy notice is also open to
{1 the foliowmg EFTA countries: - ' '
' [ Yeeland O Liechtenstein [ Nm way | Sw1tze1]and .
E} EFTA—EEA In-Kind agreement ' '
* (Keeland, Liechtenstein, Norway}
i:! ‘the foilowmg third countries: - ;
] the foilowmg mtel govel nmentai or gannsaﬂons. :

1 | Nature of the tasks‘ '

The unit is respon51ble for monitoring and anatysmg macroeconmmc developments in the
. -euro-area and the EU as a whole. It is also 1esp0ns;ble fm comdmatmg the Eulopean .
: Commissxonsmacxoecenomlc fmecasts ' RN : : '

Composed of mound 20 team members, the umt is cha1 acterssed by a g(md balance in terms :
of gender, grade, geographical backglound and age. The unit is organised in two sectors:
one in charge of macro-economic forecasts and short-term economic developments and one -
in charge of busmess and consumer surveys and short- term f01 ecasts '

-The seconded nattonal expert WIH be attached to the secter macro-economic fo: ecasts and
short-term economic developments. Her/his main areas of -responsibility will be to
contribute to the analysis of economic developments in the EU and euro area, the
plepalatton and production of the macroeconomic forecasts, analysis of specific economic
issues and scrutiny of documents and forecasts of other international institutions (mainly the

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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ECB, IMF and OECD). The function also offers scope for research in parlicular topics such
as the determinants of euro-area domestic demand, euro-area business cycles, growth
differences and the maintenance and development of the unit's quantitative forecast tools.

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by ‘the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them w;li be automatlcally
climinated from the sclection process. : -

J Professional experience : at least three years' experience in administrative, Tegal, scientific,
technical, advisory or supew:smy functions whlch can be 1egalded as equivalent to those of function
group AD; . _ .

+  Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. [ of the SNE dec1s1on) on a pennanent or contract bams for at least 12 months
before the secondment; - : : : : : S

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of -
another EU language to the extent necessary for the performance of the duties. An SNE from anon-
member country must produce evidence of a tholough knowledge of one EU language necessary fm
the per fouuance of his, duties

b) Selection criferia

Diploma: .
- university degreeor 1 . ST : :
- pxofesslonai uammg o pI¢ ofessxoraal expeuence of an equwaient level .

Cin the field(s) Eeonolmcs.

: -_Professzonal experlence _- -

: 'Be51des a sound level of competence in econonnc analysos experiénce in the - area of applled
. ‘'macroeconomics ‘and ‘macro-economic policy “analysis ‘as well "as ' knowledge of. appropilate
- methodologies for applied econometric aualys1s is required. Experience in the area of macroeconomic
- forecasting would be -desirable. The -SNE should have good analytical and communication skills
combined with a strong sense of tealn wo1k 1111t1at1ve and responszblhty and be xeady to 30111 in &
muiticultmal envir onment ' : : : : :

_ Language(s) necessat y f01 the pe1 founanee of dutles

. A st;ong abillty to diaft in Engllsh is requned for the tegufal preparatlon of bneﬁngs and anaiyses of
" economic developments 111(:Iud1ag in the forecast pubhcat;on Knowledge of I‘iench would be 1

applecmted

| Submission of apphcatlons and selectlon pl ocedme '

Candidates should send theu appllcatlon aecording to the ‘Europass CV format
(http://europass.cedefop.europa.ev/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their_country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
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respeeting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage,

Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866. of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). " This - decision is available on
hetpi/fec.europa.ewcivil service/job/sne/index_en.htm, '

The SNE.will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNES fulﬁiimg the-
conditions provided for in Art. 17 of the SNE decision. :
During the secondment, SNEs are subject to confidentiality, loyalty and absence of conﬂlct of mterest
obligations, as provided for in Art. 6 and 7 of the SNE Decision. :

If any document is inexact, mcqmplete or missing, the secondment may be cancelled.

[ Procéssing of personal dafa

" The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard fo the processing of peisenal data by the Commumty mstltutlons and bodtes and on the free
moveinent of such data.

Data is kept by the competent services fox 10 years aﬁ‘ei the secondment (2 years fm not selected or not
seconded experts). ' : o : S Co

Data subjects may exercise their right of access to data concemmg them and the rlght to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the pzocessmg of .
personal data. The candidate may send complamts to the Emopean Data P1 otectlon Supe: wsm
edps@edps.guropa.cu.

To the attention of candidates from th:rd countries: your per sonal data can be used for 1 necessar y checks
More information is available on hitp:/ec.europa. eu/dgs/pelsomlel admmlstrauonfsecm ity en.htm. -
Information on data * protection for c_andldates “to a JRC . post - is available om
http:/fec.europa.ew/dgs/irc/index.cfim?id=6270. [ I : :
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

ECFIN.DDG1.C.1

Directorate-General:
Directorate:

Unit:

Head of Unit: .
Email address:
Telephone:

Number of available posts.
Category:

Suggested taking up duty:

Suggested initial duration:

‘| ECFIN - Economic and Financial Affairs -

C - Fiscal policy and policy mix

| CI1 — Fiscal policy aud sur velllauce

Gilles Mourre

Gilles. MOURRE(@ec. eumna eu - .
+32 229 63225 . s

Administrator (AD)
1 September 2018 !
2 years, renewable!

Place of secondment: 1 X Brussels [ Lmembomg D Othel.

whenaay o

Specificities

X With allowances _ EI COST-FREE Ny

Tlus vacancy notzce is also opento
[ ‘the foilawmg EFTA countries :
o - O keeland {3 Liechtenstein [ Nm way El Switzer land
D EF’I‘A—EEA In-Kind agreement - - -
" (Iceland, Llechtenstenl, Norway)
0 the foiluwmg third countries:
RN the foilﬂwmg mtel governmental or gamsatmns

1] Natule of the tasRs '

:.The mission of the umt is to contnbute to aciuewng and mamtammg sound and sustamabie pubhc e
finances in the euro area and the EU as weil as to contribute fo the policy decision making process at the
European level in the field of the Economic and Monetary Union (EMU). To achieve these obiectives,
the unit aims at improving the EU fi scal framework and at reinforcing the co-ordination of budgetary
policies of Member “States. “The ‘unit ‘monitors the ‘implementation of the budgetary surveillance
framework, in particular the Stability and Growth Pact. In this context, it develops other analytical and .
“policy tools to address the overall ‘quality of fiscal policy. This implies work on budgetary developments - -
“and policy strategies, as well as methodological and analytical work on specific public finance key
issues. The unit coordinates the production of the Public Finance.in EMU report, which mcludes
“analyses of the budgetary deveiopments the 1mplementatlon of the EU fiscal framework as well as
thematic studies on public finance issues particulatly relevant in the policy debate and the conduct of
fiscal surveillance. As part of its work, the unit mamtams close contact with Member States autlloutles
the ECB and mtematlonal mgamsat:ons in pamculal the EMF and the OECD : BUNES :

We are Iookmg fm a dynamlc lughiy mottvated and analytlcaily sttong economlst possxbly w1th some
experience of the EU surveillance framework. The economist will provide economic analyses and policy-
advice on the domain of competence of the unit CI. The unit contubutes pumal ily to the following
areas: L

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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. Assessing fiscal policy of the euro area as a whole and its imp]ications for the policy mix at the

aggregate and national level.

. Examining factors affecting the quality of fiscal policy, in particular the determinants of

successful fiscal adjustment.

. Preparing the fiscal policy guidance fm the ECOFIN Council, Eurogroup and OECD, IMF,

(G20 meetings. In exercising its tasks, the unit works closely with other units in the Directorate and

throughout the DG.

. Developing and helping to apply the necessary empirical and themetlcal aspects of analytical
* tools that can be used in the context of the implementation and the development of the Stabtltty and

Growth Pact, ensuring a sound analytical basis.

. Contributing to the development of consistent cross-country ﬁscal-related recommendations in

the context of the Stability and Growth Pact, the Broad Economic Pohcy Gmdeimes aud tho

Macroeconomic Imbatances Procedure

. Patticipating in the information activity of the DG through extensive contacts and par ttc1patton

in events with other EU institutions, the ECB Member States mtematlonal oxgamzatlon and relevant _

stakeholders. SR '

The position requires close collaboration with other members of the unit and with colleagues in the DG.
Therefore, strong interpersonal skills and a cooperative approach to dealing with colleagues are.
essential. The successful candidate should have good or; gamzatlon skills and be able to deal efﬁmently
with multlple requests aud tight deadlmes ' : :

2 | Main qlialiﬁcations: )
a) Eilglbthty cr 1teua

- The followmg eligibility criteria are to be fuif lied by the caudldate in oxder to be seconded to the'
Commission. -Consequently, the candidate who does not fulﬁt one of them WIH be automatlcaily
ellmmated ﬁom the selectlon plocess D -

' . '-'_Pxofesswnai expeuence at ]east, tluee yeals of expeuence in admmlstratlve, legal smenttf’ ic, -
' technical, adwsmy or supe1v1sm y functlons whlch can be 1egalded as equlvaient 1o those of the '
functlon gloup AD EREEAER . : AT

. -'Semouty at least one yeat by youl employe; that is havmg worked fm an ehglble empioye: (as _
. -deseribed in Art. 1 of the SNE dec;s;on) on a permanent or.contract bams f01 at least 12 months .
befme tlle secondment SEIRT P L .

e ngmsttc skllis thorough knowiedge of one of the EU lauguages and a satlsfactory knowledge of

~- - another EU language to the extent necessary for the performance of the duties. An SNE from a
" ‘non-member ‘country ‘must produce evidence of a thorough knowledge of: one EU ]anguage o
. '_necessaiy for the performance of hls dutles B S '

'__b) Seiection cuteua S i

i "Dlploma LT

) "-umversnydeglee 01 T B - : R RO B
- = professional tr ammg or professwnal expeltence of an equlvalent ievel RETIE

n the ﬁeid of economtcs o N e o

: Professtonai e)tperlence Lo AR SR
Excelient economic quantttatlve backgiound and profeSsmnal expertence in the atea of economic -
analysis or economic policymaking. While an ability to learn fast is essential, a backg!ound in fiscal

~ policy and/or solid econometric knowledge, as proven by pubhcations ora PhD in economics, w1th a
quantitative specialization, would be a stlong asset R . '

Language(s) necessary for the performance of duties:
The successful candidate should have excellent written and oral communication skills in English with an
ability to communicate efficiently on complex economic and policy issues in non-techmnical terms.
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3 [ Submission of applications and selection procedure

Candidates should send their application according to the Europass CV format
(http://europass.cedefop.europa.ew/en/documents/curricutum-vitac) in English, French or German only
to_the Permanent Representation / Diplomatic Mission to the EU of their country, which will
forward the applications to the competent services of the Commission within the deadline fixed by the
latter. Not respecting this procedure or deadlines will automatically invalidate the application.
Candidates are required not to add other documenis (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.
Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying

down rules on the secondment to the Commission of national experts and national experts in

professional  {raining =~ (SNE Decision). This decision 18 available ~ ~ on

http:fec.europa.cufcivil service/job/sne/index enhim, E

The SNE will remain employed and remunerated by histher employer durlng the secondment He/she

will equally remain covered by the national social security. :

Unless for cost-free SNEs, allowances may be granted by the Commlssmn to SNEs fulﬁilmg the
~ conditions provided for in Art. 17 of the SNE Decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of confhct of interest

obligations, as provided for in Art. 6 and 7 of the SNE Decision. -

If any document is inexact, incomplete or missing, the secondment may be_c_ancclle_d.

5 [ Pl ocessmg oi‘ pel sonﬂl data

The selecuon secondment and termmanon of the sccondment of a natlonal cxpcxt requues the
Commission (the. compctcnt services of DG HR, DG BUDG, PMO and the DG concerned) to procéss
.personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
_HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001
~ " of the European Parliament and of the Council of 18 December 2000 on the protection of individuals
* with regard to the processing of pcrsonal data by thc Commumty mshtutions and bodzcs and on ﬂle ﬁee R
- movement of such data. o
_-Data is kept by the compctent services f01 10 yeals aﬁe1 the scccndment (2 years for not sclectcd 01 not
- seconded experts). - T T T I R
. Data subjects may exergise their ught of access to data conccmmg them and the rlght to lectlfy such
"“data by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal ‘data. The. candidate may send complamts to the Eulopean Data Protcctlcn Supeiwsm '
- edps@edps.europa.eu, - : '
To the attention of candidates from tlmd countries: your pexscnal data can be used f01 necessary checks
C U More mformatlcn is avallablc on http://fec.éuropa. cu/dgs/pelsonncl administration/secutity, en.htm. .
- " Information - on . data = protection ~ for .~ candidates to JRC pcst s available } on:
. hitp:/fec.europa.ewdgs/irc/index.cfin?id=6270. N TSI R
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NOTICE OF YACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

. H
(DG-DIR-UNIT) ECFIN.CEF.CPE.02
Directorate-General: Economic And Financial Affairs (ECFIN)
Directorate: ECFIN.CEE.CPE
Unit: ECFIN.CEE.CPE.02.
Head of Unit: Elena REITANO
Email address: Elena.Reitano{@ec.curopsa.eu
Telephone: +3222993884 .-
Number of available posts; 1

Category:

Suggested taking up duty: !

Administrator (AD)
Third qua: ter 2018'

2 years!

Suggested initial duration: _
X Brussels [1 Luxembourg O Other: .ueeennnn

Place of secondn1ept:

Specificities -

‘X With allowances O COST-FREE

This vacancy notice is also open fo
[J . the following EFTA countries: .~ - ' :
' [ Iceland [ Liechtenstein {3 Nerway i:l Swntzerland
D EFTA-EEA In-Kind agreement -~ "'
‘(Iceland, Liechtenstein, Nor way)
3 the foliowmg third countries: :
L1 the following intergovernmental organisations: .

11 l Nature of the tasks:

We are looking for a colleague fo join a team of 10 people ina ﬁlendly, chailengmg and -
.dynamic work environment. The Secretariat contributes to the efficient preparation and_
follow-up of the meetings of ‘the Eurogroup. Working Group. (EWG), ‘the - European .
Financial Committee (EFC) as well as. their subcommittees -and working groups (in .-
. particular the Task Force on Cooxdmated Act;on - TFCA and ihe Buro. Coms Sub~. c
-_Commlttee ECSC), and the Eurogtoup SURTREE : Sl -

. _The successfuI candldate w1ll have the opportumty o enjoy a fast-movmg mtemational ;
- environment, and to develop ]1ands -on I\nowledge and sk;lls on EU econonnc pollcy L
-makmg P . Sl

The Jobhoider will contribute to.the formulation and co-ordination.of economic and - .
financial pal:cxes in the euro area and the EU, working on a variety of topics such as euro -
area economic governance (deepemng of EMU, implementation of the 2-pack, ex-ante
policy coordination), euro area crisis management (EFSF, ESM), financial assistance to
euro area Member States and economic and structural issues of euro area relevance. In
addition, she/he will provide briefing support to the Eurogroup President. She/he will also
contribute to the communication of the Committees with other institutions, in particular the

1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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ECB, the EFSF/ESM, the Member States and, if necessary, other countries and institutions.

The successful candidate will ensure liaison with key stakeholders, notably with the Councii
Presidency, the Council Secretariat, the Chairs of the committees and working groups and
the Commission, as well as high-level representatives from Fmaumal Ministries of euro area
Member States.

| Main qualifications:

a) Eligibility criteria

The following eligibility ‘criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatlcally
eliminated from the selection process. : - :

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be 1egatded as equwalent to those of funcnon -
groups AD; '

. Seniority : at least one year by your -employer, that is llaving worked for an eligible employer (as
described in At. 1 of the SNE dec;swn) ona pe1manent or ‘contract basns fm at least 12 months E
before the secondment : - - : :

. Linguistic skllis thorough knowledge of one of the EU languages and a sat;sfactmy knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough l\uowledge of one EU language necessary fo;
the perf(n mance of lllS dut1es : .

b) Selechon eritena '

- diptoma; umve151ty degree or p1 ofessxonal tlammg or pxofessmnal expeuence of an equwalent level
in the ﬁeld of economics, - : : . : .

- professmnal expe1 ience:

Economist with a good backgiound in macro-economics and in the economle pollcy coordlnatlon processes
at BU and, ideally also at global level (notably. IMF ‘and ‘G20). The candidate should have a good
understanding of the Commlssxon and Councﬂ workmg plocedules and p1efe1 ably have expeuence wuh the
woxk of the Ecoﬁn Councﬂ 2 . _ : PRI .

Sthe should be ﬂemble ‘pro- aettve a ver y good team playel and able to ldentlfy pohtlcal puorltles fox the :
work of the Committees. The ability to effectively plan and organise work, to take complex information
and interpret results orally and in writing, to buitd and maintain positive partnership with stakeholders, and
to work independently without close direction are the key competencies to be successful in this role. Strong
connnumcatxon and dlaﬂmg skllls aud the abll;ty to: work on @ bxoad vauety of econom:c 1ssues are
-essenﬂal : : . S _ . o : o

- language(s) necessaty fox the pe1 formance of dut1es

English is the main wonkmg language and the abillty o commumcate and draﬁ effectlvely in Enghsh isa -
must. French and German would be addmonal assels. S :
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3 I Submission of applications and selection procedure

Candidates -~ should - send their application according to the Europass CV  format
(http://europass.cedefop.europa.ev/en/documents/curriculum-vitae) in English, French or German only fo
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). 1f necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

| Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the sccondment to the Commission of national experts and national experts in professional
training (SNE Decision). - -~ - This. : deeision . is available ... on
http://ec.europa.ew/civil ser wcehob/sne/mdex en.iitm. : - o
The SNE wiil reinain employed and remunerated by his/her employer dut mg the secondment He/she w;ll
equally remain covered by the national social security. -~ -
Unless for cost-free SNEs, allowances may be g;anted by tlle CommlsSton to SNEs fulﬁllmg the
conditions provided for in Att. 17 of the SNE decision.

~ During the secondment, SNEs are subject to confidentiality, loyalty and absence of conﬂtct of mtetest
obligations, as ptowded for in Art. 6 and 7 of the SNE Decision,

If any document is inexact, mcomplete or mtssmg, the secondment may be cancelled

5 l Processmg of personal data

The selection, secondment and tetmmatton of the secondment of a national expett requtres the
-Commission (the competent services of DG HR, DG BUDG, PMO and the DG concérned) to process .
petsonal data concetmng the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with -
regard to the processing of, personal data by the Conunumty tnstttuttons and bodies and on the free
movement of such data. "~ : B
~Datais kept by the competent ser v1ces fox 10 yeats after the secondment (2 yeais for not selected or not
-~ seconded experts). . - . RS :
Data sub_]ects may exerc1se their rtght of access to data concetnmg them and the rtght to Aecttfy such data
by applying to the controller, ‘in -accordance with Article 13 of the Regulation on the plocessmg of -
personal data. The candtdate may send complalnts to the Eutopcan ‘Data Ptotection Supe1 visor .
‘edps(@edps.europa.eu. :
To the attention of candtdates ﬁom tlurd countttes your petsonal data can be used fox necessary checks
- More information is available on htip://ec.europa. eu/dgs/oetsonnel admtmstratton/secuttty en.htm.
“Information - “on: data_ : protection . for - candtdates Sto o a JRC post - is - available - on: .
~hitp: Ilec. eutooa eu/dgs/uc/mdex efm‘hdw6270 ' 3' St RSP I
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification;

(DG-DIR-UNIT) FCFINL1
Directorate-General: ECFIN :
Directorate: L - Treasury and Financial Operations
Unit: 1 - Coordination with the EIB Group, EBRD and IFIs .
Head of Umt Anna Krzyzanowska e
. Email address: anna.krzyzanowska@ec,europa, eu
Telephone: +352430133453 '
Number of available posts: | 1
Category: ' "AD
Suggested taking up duty: 4" quarter 2018 !
Suggested initial duration: - | 2 year(s)l--

Place of secondment: -

I Bwssels or l Luxembaulg D Other.

Specificities

| | With allowances =[] COST-FREE -

‘| This vacancy notlce is alse open to

§

£ the followmg EFTA countries :
O iceland O Liechtenstein [] Norway Ei S\ﬂtzelland
El EFTA-EEA In-Kind agreement - N
~(Iceland, Liechtenstein, Norway}

| the fo]lowmg third countries: - -

W the following mteagovernmentai orgamsatmns.. L

EBRD, Council of Europe D_evelopn.-eut Br.rnk_ '

1 | Nature of the tasks: "~

- The candldate wﬂi join the dyuamlc and fr aendly team based in Bmssels focused on IFE
Coor dmatmn in particular in support of () EU extemal policies, (ii) nnplementatlon of cuuent '
"plogtams auci projects with the IFIs, (iii) EU governance of the IFls. '
“The candldate will be involved in coo:dmatmg the p031t10n of the Comm1351011 services on poilcy :
- issues and plogzamme nnplementatlon 1elated to the actmtles of the EIB the EBRD and the E
- World Bank G;oup as well as other IFIS L T T
- _The candldate wﬂl be involved in the ana!ys.ls and comdmataon of issues xelated to optumsmg the -
. BU's financial a:chttectule in palt;culal for the extemak action. The candldate will also contubute
o IFX polxcy comdmatmn and to the effectwe deployment of i innovative ﬁnanc:al instruments to
) 'moblhse FESOULCes in suppoxt of the EU‘s pohcles in Eu1ope and dlﬂ’e:ent 1eg|ons of the wotld

In addition, the candidate may be asked to contribute to regular briefings on IF1 coordination and
cooperation for senior officials and Commissioners, including on G7/G20 matters and on issues

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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arising in the framework of the annual IMF/WOl 1d Bank Group meetings and meetings of the
EIB/EBRD Boards of I)uectms

| Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the -
Commission. Consequently, the candidate who does not fulfil one of them will be automatlcaily
eliminated from the selection pracess. : -

. Professional experience,: at least tluee years' experience in administrative, legal smentlf ic,
technical, advisory or super v1sory functlons which can be regalded as equivalent to those of functlon
groups AD; : o L .

. Seniority : at least one year by your employer, that is having worked for an efigible employer (as
described in Art. 1 of the SNE decrsmn) on a permanent or connact basrs f01 at least }2 ;11onths
before the secondment; : RS : o

’ Linguistic skills; thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for :

the performance of his duties. : . 2

b) Selection crite_na_
Dipioma:
- university degree or . ' .
- pxofessnonal tiammg or p1 ofessmnal experlence of an equwalent leveI
in the fi eld(s) pl efelably economlcs f nance 01 pohtical sciences .
P;ofessmnal expeuence experlence in mtematlonai affa;rs acquued in an 1ntematlonal ﬁnanc;al :

' institution, a Central Bank, a national promotlonal development bank ora Ministry of Fi mance
pro_]ect/ploglam management aud/or cooldlnatlon aatd/o; mternatlonal negotlations L

Language(s) necessaly fm the pei founance of dut[es Enghsh other EU Ianguages a plus -

13 ] Submlssmn of apphcatlons and selectmu plocedu:e e

_ -_Candldates : should send thelr apphcatlon : accmdmg the Emdpass : CY fmmat_ -
* (http://europass.cedefop.europa. eu/en/documents/cun1cuium-v1tae) in Engilsh ‘French or German only to
.the Permanent Representation / Diplomatic Mission to the EU of thieir country, which will forward -
“the applications to the competent services of the Commission within the deadline fixed by the lattei Not _ _'
. c respecting this procedure or deadhnes will automatically invalidate the application, '
. o Candidates are required nof to add other documents (such as copy of passport, copy of degrees 01
' certificate of professional experience, etc). If necessary, these will be requested at a later stage. - '
Candidates will be 111fonned of the foliow—up of thelr apphcatlon by the unit concerned. '

| 4 | Conditions of the secondment ' ' _ ]

Version 2018-02
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The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available -on
http://ec.europa.ew/civil_servicefjob/snelindex_en.hitm.

The SNE will remain employed and remunerated by hisfher employer dmmg the secondlnent He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art, 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

| Processing of personal data

The selection, secondment and termination of the secondment of a national expert requites the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concemmg the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free -
movement of such data. E
Data is kept by the competent services for 10 years aftel the sccondment (2 years for not selected ornot .
- seconded experts). : : : : o

Data sub_]ects may exercise their nght of access to data concerning them aud the rlght to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the progessing of
personal data. The candidate may send complamts o the Euaopean Data Pmtectmn Supelwsm
edps@edps.curopa.eu. _
To the attention of candidates from tlurd countrles youl personal data can be used for necessaly checks.
More information is available on http://ec.europa.eu/dgs/personnel_administration/security_en.htm.

, Information -on data protection ~for - candidates ‘to -a JRC = post -is -available - on:
http://ec.europa.cu/dgs/ire/index.cfim?id=6270. . . B J e SR T R PR :
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‘ ' Form DG.1 (EN)

NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

. 4 -y -

(DG-DIR-UNIT) ENER-A-1_A

Directorate-General: "Energy

Directorate: A — Energy policy

Unit: A.I — Energy policy coordination

Head of Unit: Ms Paula Pinho

Email address:" Paula.Pinho@ec.curopa.eun .

Telephone: +3222920815 - o

Number of avarlable posts. N

Category: Administrator (AD)

Suggested taking up duty: 3rd quarter 208!

Suggested initial duration:
Place of secondment:

4] Brussels 1 Luxembomg C.'] Othel.

1 year(s)!

seeennnny 0

Specificities

=l With alIowances D_ .COST_-FREE o

This vacancy notice is also open to

- 0 the following EFTA countries :

“[1 Iceland [ Liechtenstein I Nm way EI Swntzerland
. [EFTA-EEA In-Kind agreement ' '
" (leeland, Liechtenstein, Norway)
O the following third countries:
a- the followmg mtergavel nmental or ganlsatwns

[

Nature of the tasks

- Within the Unit deaimg w1th the comdmatmn of Enel zy policy, the w01k pxoglamme of -
DG Energy, and the control of application of EU law in the energy field and the Governance
" of the Energy Union, the seconded national expert (SNE) will be desk officer in charge of law
~enforcement and all questions 1elatmg to the application of EU law in the energy field. He/she
- will prepare input to the Commission’s Legal Service in pielmunaly tuling and othel legal
" cases, advise on iegal drafting, work on DG:ENER’s infringements, co-ordinate DG Energy’s
- input to interservice consultations of other services (e.g.. DG Competltlon DG Tlade) and co-
. -mdmate with othex zelevant pohcy ateas s necessar y : : : o

The SNE'S tasks wdl also mciude the occasmnal dlaﬁmg of bueﬁngs speeches and
p:esentatlons f(n hlelalchy, and mvolvement in the foliow up, to the Ener gy Umon '

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 ] Main qualifications:
a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commissien. Consequently, the candidate who does not fulfil one of them will be automaticaily
eliminated from the selection process.

, Professional experience: at least three years' experience in administrative, legal, scientific, technical,
advisory or supervisory functions which can be regalded as equivalent to those of functlon groups
AD;

* Seniority: at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) ona pelmanent or ‘contract basis for at least i2 months
befme the secondment; : : :

. Linguistic skiils: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU Ianguage necessary fo;
the perfonnance of his duties. : o : :

b) Selection criteria

Diploma:. o
- university degree or :
- professmnal training or p1 ofess;onal experi ience of an eqmvaient level

in the ﬁeld(s) Law
-.'_Professmnal e}.peuence At Ieast 5 yems would be desnable :

Knowiedge of the ener; gy sectm EU ener gy pohcy and EU decision-making plocedutes knowledge of the- -
development, administration and implementation of policies and measures in the field of energy; excellent
analytical, drafting, oral and written communication; ability to work with various teams and to coordinate
. efficiently both inside DG ENER and w1th other Comm:sswn selwces ab:llty to take 1nlttat1ves and wmk_
_'m a ploactlve and autonomous way R : R . . S :

Language(s) necessary f01 the. pe;formance of dutles ehceilent command (oml and wutten) of Engllsh is ;
desnabIe knowledge of other EU languages would be an asset : - - -

3 I Submlssmn of appllcatlons and selection pxocedmc

i Candldates ' shou!d send then : appltcanon accmdmg the Eulopass CV fol mat. o
* (http:/europass.cedefop.curopa. eu/en/domlments/cml1cuium-v1tae) in English French or German only to
. the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
‘the applications to the competent services of the Commission within the deadline fixed by the latter. Not -
respecting this pr ocedure or deadlines will autmnatlcally mvahdate the apphcatlon o ' L
Candidates are required not to add other documents (such as copy of passport, copy of degiees or :
* certificate of professional experience, etc). If necessary, these will be requested at a later stage. - o
‘Candidates will be informed of the follow-up of their application by the unit concerned.
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| Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.eufcivil service/job/snefindex_en htm,
The SNE will remain employed and remunerated by histher employer during the secondment. He/she w;ii
equally remain covered by the national social security.
Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfi ilmg the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.
If any document is inexact, incomplete or missing, the secondment may be cancelled.

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires.the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The ddta processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parlianient and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Commumty 1nst1tut10ns and bodzes and - on the flee
movement of such data. .
Data is kept by the competent services for 10 years aﬁer the secondment (2 years f01 not selected or not
seconded experts). S : R
Data subjects may exercise their right of access to data concer nmg them and the right to 1ect1fy such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complamts o the Emopean Data Protection Superwsor
edpsi@edps.curopa.eu.

To the attention of candidates from tiurd countries: your personal data can be used for neccssary checks
More infor lnatmn is available on hitp://ec.curopa. eu/cigs/pelsonne! administration/security_en.htm. _
Information - on . data protection for candidates . to -'a - JRC -~ post "is. avaﬂable on:
http://ec.curopa.cwdgs/jrc/index.cfm?id=6270. .. - L e ' :







Form DG.1 (EN)

NGTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

ENER-A-1_B

Directorate-General:
Directorate:

Unit:

Head of Unit:

Email address:
Felephone:

Number of available posts:

Category:
Suggested taking up duty:

Suggested initial duration:

Place of secondment:

Energy

-A = Energy policy

A.1 - Energy policy coordination
Ms Paula Pinho
Paula.Pinho@ec.europa.eu
+32 2 2920815 :

1 .
Administrator (AD)

3rd quarter 2018' .

1 year(s)' -
B Brussels 01 Luxembourg [I Other: ...ooen

Specificities

X With ai_lm_vance& E_:I"-'COST-FRE.E

This vacancy notice is also open to
0 the followmg EFTA countries : ' ' _
[ Xeeland [ Liechtenstein [ Norway D Swntzelland
- O EFTA-EEA In-Kind agreement
_ (Icelan(i Liechtenstein, Nm way)
O the folowing third countries: .

: i:l ‘the foliowmg mtelgovemmentalorgamsatlons .

I Natm e of the tasks.

Wlthm the Unit dealmg w1th the def nition and nnp!ementatlon of the Energy Umon Str ategy

- and the work programme of DG ENER, control of application of EU law in the energy field
~and internal procedures, as well as ‘Governance of the Energy Union, the seconded national

- expert (SNE) will be desk officer in char ge. of developing and implementing policy. initiatives
- in the framework of the Energy Union, in particular with regard to the Governance of the

- Energy Union and the integrated national energy and climate Plans, analysmg ene;gy pohcxes
'_-'and ener gy matket tlends and co- ondmanon w:th othen 1elevant pO]IC}’ ateas. : :

The SNE's tasks w:li also mclude the occasmna] dtaﬂmg of bueﬁngs, speeches and-
presentations f01 hxelalchy, and mvolvement in the foilow up to the Enel gy Umon : o

I These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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| Main qualifications:

a) Eligibility criteria

The following eligibility criteria. are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulﬁl one of them will be automat:cally_
ellmmated ﬁom the selectwn ptocess : :

. Plofesswnal expeuence : at least thtee years' expeuence in admlmstratlve legal, scientific ic,
technical, advisory or supemsony functions which can be regatded as equlvalent to those of function
groups AD; : :

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE dec1smn) on a pennanent or contract baSlS for-at least 12 months
before the secondment; S : - :

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce ev:dence ofa thowugh knowledge of one EU language necessary for

: the performance of his dut1es ' : - :

b) Select_ion criteria

Diploma: Sl
- university degree or - -
-pr ofessmnal ttammg or professmna! expex 1ence of an equivalent level

m the ﬁeld(s) Pohttcal Smences Eeononucs, Law or Engmeel mg

' _P;ofessmnal expeuence At least 5 yeats would be desnable Knowledge of the ener, gy sectox EU enetgy
policy and EU demsxon—makmg procedures is necessary. Knowledge of the development, ‘administration
and implementation of policies and measures in the field of energy. Excellent analytical, drafting, oral and
written communication skills. Ability to work with various teams and to coordinate efficiently both m31de

_ .DG ENER and with other Commtsswn set v;ces Ablhty to work ina pi eaetlve and autonomous way.

L Language(s) necessaly for the pe1f0m1ance of dnttes excellent command (or al and wutten) of Engilsh 1s_
_' desuable, knowiedge of othe; EU languages would be an asset ' o : S :

3 | Submission of applications and selec_tion'_prdcedure.

" ‘Candidates . should - "send  their - apphcat:on accoxdmg “to - ‘the . Europass CV. format ..
o (Chittp: /Ieunopass cedefop. europa ew’en/documents/cu;uculum—wtae) in Engltsh French or German only to
“the Permanent Representation / Diplomatic Mission to the EU of their country, wluell will forward". .
“the applications to the competent services of the Commission within the deadline fixed’ by the latter Not -
L respectmg tlns pl ecedme or deadlines will autmnatlcaily mvalldate the appllcation. =

:'cemﬁcate of professwnal expet ience, etc) If necessar ¥, these will be 1equested at a Iatei stage
_ Candldates will be 1nf01med of the follow-up of then appllcatlon by the umt concemed

4 | Conditions of the secondment

The secondment will be govemed by the Commission Decision C(2008)6866 of 12/11/2008 laymg down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http:/fec.europa.eu/civil_service/job/sne/index_en.htm,
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The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.
Unless for cosl-free SNEs, allowances may be granted by the Commission fo SNEs fulﬁ!lmg the
conditions provided for in Art. 17 of the SNE decision.

During the secondmem SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.
If any document is inexact, incomplete or missing, the secondment miay be cancelled

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the cpmpetent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of

- the European Parliament and of the Council of 18 December 2000 on the protcction of individuals with
tegard to the processing of pewonal data by the Community institutions and bodxes and on the free
movement of such data. =
Data is kept by the competent ser wces for 10 yeals aftel the secondment (2 yeals for not selected or not :
seconded experts). : S : o
Data subjects may exercise their right of access to data concerning them and the ught fo 1ect1fy such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send compiamts to the Eu:opean Data Plotecuon Supervxsoa

edps@edps.europa.eu. :

To the attention of candidates from thnd countries: youl personal data can be used for necessary checks
More information is available on htip://ec.curopa. eu/dgs/persomiel admlmst: ation/security en.htm.

. Information -on -data = protection . for candidates - to- a JRC post s avallable on:

3 http //ec europa. eu/dgs!uc/mdex cfm?ld 6270 L T :







Form DG,1 (EN)

NOTICE OF YACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

-Post identification:
(DG-DIR-UNIT)

ENER-B-2

Directorate-General:

Directorate:

Uhit:
Head of Unit:

. Email address:

'Telephone:

Number of available posts:

Category:
Suggested taking up duty

Suggested initial duration:

Place of secondment:

ENERGY

B — Infernal energy market

B.2 — Wholesale markets; electrlmty & gas
Florian Ermacora . _
florian.ermacora@ec.europa.eu S
+32 2 29 85126 '

| . ‘ '

Administrator (AD)

1" Quarter 2019 !
year(s)!

El Brussels EI Luxembou;g D Othel._

LR

Specificities

With allowances _EI _COST—FREE

This vacancy notice is also open to
0. the felIowmg EFTA countries ¢ . ' :
O Iceland O Liechtenstein [ Nor way El Swntzel land "
. D EFTA-EEA In-Kind agreement - - =
R ‘(Iceland, Liechtenstein, Nor way) .
4O the followmg third countries: s E
O the followmg mtergoven nmental orgamsatzons.

i

=~

-Natme of the tasks' S

=

o The main responsxblilty of our Umt is the ﬂll ther development of the Internal Enei oy Mar ket w;th a focus
on wholesale markets for power and gas. The candidate wxll wmk in the ﬁe]d of Emopean gas malket
_1egulat10n and inter aliabe in ¢charge of - - : : :

" e drafting legislation for Eu;opean—mde malket rules fOI gas to 1emove emstmg trade hamezs and_

- enhance competition; S :

. plowdmg policy 1ecommendattons f01 a bettel functlomng Internal Enex gy Market
¢ .- assessing comphance of natlonal energy. leglslanon with EU Taw and . AT
* . co-Or dmatmg ener, gy pohc;es in 1ntematlona1 workmg groups and comitology meetmgs

The candldate may also be nwolved in tasks 1e1ated to the extemai dunensmn of the mtemal market (e.g. ~
energy-related negotiations with Russ;a or ka ame and comchnatlon and development of the actmtles of
the Energy Commumty} : : : -

We can offer a challengmg job in one of the most active fields of EU policies, with an actual 1mpact on
European citizens. The successful candidate will have the opportunity to work in teams with highly
motivated colleagues; at the same time, she/he will enjoy a relatively high level of autonomy in his work,
The Unit has a leputation for its good working atmosphere.

! ‘Thes'e mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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| Main qualifications:

a) Eligibility criteria:

The following cligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatleally
eliminated from the selectmn plGCeSS

. Professional expeuence at least three years' experience in administiative' legal, scientific,
technical, advisory or supervisory functions which can be regarded as equ:vaient to those of
function groups AD; .

. Seniority: at least one year by your employer, that is having worked for an eligible employer (as
described in Art. I of the SNE decision) on a peunanent or confract basis for at least {2 months
before the secondment; : : :

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
~another EU language to the extent necessary for the performance of the duties. An SNE from a
non-member country must_produce evidence of a thelough knowledge of one EU language
necessary for the performance of his dut1es : s ’

b) Selection criteria :

- Diploma:
University degree or '
Professional tlammg or professmnal expe1 ience of an equwalent level

in the field(s): Ia\_v, eeonm_mes or engineering

_ -~ Professional expeuence . R
- Experience in the field of energy 1egulat|0n in a natxonal administration (e g, ministry, ene;gy
regulator or competition authority), Ideally in the ﬁeld of gas otlxer Ielevant experaence in the
_ pubhc! pr:vate secter or umve131ty : : o

- _Language(s) necessaty f01 the pei fmmance of duties . ' SR
~Excelient knowledge of Enghsh is requued Knowledge of French and/m Gelman isa plus

3] Sublmssmn of appheatlons and seiectmn ])l ocedul e

' Candldates -should . -send . t_he_lr apphcatlon accerding ~+to the Europass - CV = format
(http://europass.cedefop.curopa.cu/en/documents/curriculum-vitae) in English, French or German only to
- the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
+ the applications to the competent services of the Commission within the deadline fixed by’ the latter Not =
‘respecting this procedure or deadlines will automatlcally mvahdate the appllcation.
Candidates are required not o add other documents (such as copy of passport, copy of degrees or
: cert1f' cate of pmfessmnai ekpeuence, etc) If necessary, these w1ll be requested ata later stage S )
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| Conditions of the secondment:

~ The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
< rules on the secondment to the Commission of national experts and national expeﬁs in’ professional
" training (SNE Decision). This decision is available on

http:/fec.europa.eu/civil service/job/sne/index en.btm,

The SNE will remain employed and remunerated by his/her employel during the secondment. He/she will

équally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Comumission to SNEs fulfilling the
" conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conﬂlct of interest

obligations, as provided for in Art. 6 and 7 of the SNE Decision. -

If any document is inexact, incomplete or missing, the secondment may be cancelled.

T

5 | Pr ocessmg of personal data:

Y

The seleetion secondment and termination of the secondment of a mational expert 1equ11cs the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of |
HR.B4.'The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the Furopean Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of pexsonal data by the- Commumty mstltutmns and bodles and on the frce
movement of such data.
Data is kept by the competent services for 10 years aﬁel the secondment (2 years fox not seiected or not
'seconded experts). o : ; s :
Data subjects may ¢xercise their ught of access to-data concerning them and the nght to 1ect|fy such data
* by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send compiamts to the Euiopean Data Plotection Supemso:
‘edps@edps.europa.cu, -
“Fo the attention of candidates from third countries: your. petsonal data can be used f01 necessaty checks
“More information is available on hitp:/ec.europa.cu/dgs/personnel adlmmstratmn."secm1ty enhtm, .-
~Information . on - data  protection - for candldates to a. }RC post s available on:
- hup: //ec europa. eu/dgs/;:c/mdex cfm?;d 6270 S S







Form DG.1 (EN)

NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

. { -

(DG-DIR-UNIT) EPSO-05
Directorate-General: EPSO
Directorate: EPSO _
Unit: EPSO 05 .-
Head of Unit: Ms Claudine CAMILLERI o

- Ematl address: CEaudme.CAMILLERII@ec eur opa em

Telephone: +322 29 98790 ' L
Number of available posts. 1

Categor)r

Suggested taking up duty
. Suggested initial duration;
Place of secondment: -

Ad_n_ﬁ_nistr_a tor (AD)

3rd quarter 218"

| 2 year(s)!

X B:ussels El Luxemboulg D Othel'

I::l COST FREE o

Specificities - - ; o
P s | x Witla alloWances

Tlus vacancy notice is also opento o
l] ‘the fallowmg EFTA countries: - -’ '
- [OIceland L1 Liechtenstein O Nm way EI Sw:tzerland .
E! EFTA EEA In-Kind agreement - E
SR "(Iceland, Liechtenstein, Nox way)
O the fo]lowmg third countries: =
[E the followmg mtel governmentak orgamsatmns

Natu re of the tasRs

1

The European Pelsmmel Selectlon Ofﬁce s mlssmn is- to 01gamze open competrtlons and other
selection procedures to sclect hlglliy qualll‘icd staff for recr ultmelat in all the Instltutmns of the
European Umon._- o o : S R :

'Umt EPSO 05 "Cemmumcatiou and Attlactweness" is - responslble f01 the devefopment and
: nnplemeutatmn of EPSO's internal and .external commumcatlﬁu actmtles, as well as the Legal
~ Sector. It plays a vital role in ensuring that EPSO attracts high-caliber candidates fr om across the L
~EU - (including from deficit -countries) -and, through engagmg with prospectwe appllcants and S
candldates, further nnplowng ﬂlell expenence. ' : R : . RN R

The wor k of the ulut mvolves, amongst otth' ORI L

. development and lmplementatmn of a commumcatmn stl ategy to attlact ﬂle ught candldates
for all the different sclection procedures; : '

o further development and professionalization of EPSO’S branding str ategy,

¢ managing and enhancing the EU Careers website (in Dr upal), incl, compliance with WCAG
2.0 standards; .

1 These inentions are given on an indicative basis only (Art.4 of the SNE Decision).

Version 2018-02
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managing the Candidate Contact Service (CCS),

improving candidafe experience; -

designing, dispatching and evaluating different satisfaction surveys;

use of social media to support communication and branding activities;

dealing with legal cases and compiamts, incl. Eul opean Ombudsman, European Data
Protection Superv;sor.

Communication targetmg prospectwe apphcants and candldates is done in alI 24 EU ofﬁcial
languages (Website, CCS, efc.}. - i : :

The Unit currently consists of 25 colleagues.

We are looking for a seconded national expert with excellent communication skills and proven
expertise in the field to farther develop and implement EPS(O's comntunication and employer-
branding strategies. He/she will be closely involved in the preparation, implementation and |
evaluation of EPSO’.S carefully targeted communication campaigns and will play a key and high
profile role in maintaining collaborative relationships -with ‘national ~administrations, EU
Representations and other professional and academic bodles actwe m ﬂus ﬁeld Expeuence is. the
area of (hve:sny and inclusion would be an asset :

In this context, the Natlonal Expelt wouid

. -'Adwse and assist the Head of Umt and the Dlrectm in carr ymg out EPSO's mlssmn, _
+  Fine-tune and iniplement EPSO's commumcatlon aml employer—bzan(hng stl ategles (EU
. Careers brand), incl, diversity and inclusion; - .. .
Evaluate and follow up of diverse communication actwitles, - : :
Develop and maintain relations within the EU Institutions to devefop career drwen eontent
. ‘and activities of inferest for a graduate/professnonal audience; - .
.. 'Sustam partnerships with Member States and other stakeholders and paltners to contrlhute
o activities and - ploducts to ralse awareness of career oppoltumhes wnthm the LU
S Instltutlons, o o :
e Maintain 1elatlons wnth EU Replesentatlons, in paltlcula; to secure thelr actwe suppmt aml
_-assistance -for - campalgns whela targetmg specnﬁc audlences (stakeholdels and potenttal
candndates) ' RTIETR o . o :

2 ] Mam quallﬁcatlons' _
a) Ehgzbllity critex ia

The followmg ehgiblllty criteria are to be fulf lled by the candldate in ordel fo be seconded to the. L
:Commission. Consequently, ‘the -candidate who does not . fulﬁl one. of them szl be automatically '
ellmmated ﬁomthe selectlon plocess SRR S : R

o -'j' L -P10fess1onal expeuence -at least ﬂnee years experience in- admlmstlatlve, legal smentlﬁc g
technical, advisory or supel v;sory functlons which can be regalded as eqmvalent to, those of funetion L
" :gloups AD ' : - : = '

L Semouty at least one year by your employel that is havmg wozl\ed f01 an ehglble employe; (as .
-described in Art. 1.of the SNE decxsmn) on &, peunanent or connact ba51s for at least 12 months_ :
: before the secondment ' : : i : : o

. nguxsﬂc skllls thorough knowledge of one of the EU languages and a satlsfactmy }\nowiedge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
niember country must produce evidence of a thorough knowledge of one EU language necessaly for
the performance of his duties.
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b) Selection criteria

Diploma:

- university degree or

- professional training or pmfessmna] experience of an equlvalent ievel
in the field(s): :
Communication (corporate/ international/ communication & media/ apphed communications/
journalism) or in Public Administration/ Soclal sc;ences or Political Sciences with experience in
the area of communication, :

Professional experience:

e in the field of communication, esp. in developing, implementing and evaluating
communication strategies for different target pupulatlons, mcl campaigns to .
- promote diversity and inclusion; . : . :
» experience in drafting, editing and copywr 1tmg, L
e experience in. publlc—speakmg ;and . high-level plesentatlonal skllls, mc]
. preparation of clear and concise presentation materials; - -
o cxperience in Human Resources and, in partlcuial the promotlon of careers and JOb vacancws
‘would be a distinct advantage; : :
_» knowledge of project-management principles; . :
e kuowIedge of praductmn of wsual conteut (v1deos, mfagl aphlcs, cfe, )

Language(s) necessary fcn the pez formance of dutles

. Flucnt Euglxsh, w1th a good knowledge of French bemg an asset

.

3 | Submlssmn of apphcatmns aud selectmn pl ocedure

g -’Candlclates should send theu apphcatlon accordmg “to - the -~ Europass - CV - format
(http://europass. cedefop europa. ew’en/documents/cun1culum—v1tae) in English, French or German only to
. the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
. the applications to. the competent services of the Commission within the deadline fixed by the lattel Not .
. respecting this procedure or deadlines will automatically invalidate the appllcatlon L
Candidates are required not to add other documents (such as copy of passport, copy of degrees or
. certificate of professional experience, etc). If necessary, these will be requested at a later stage.
ﬁ Candxdates wx[l be 1nfouned of the follow-up of theu apphcatlon by the unlt concerned :

14 | Condltmns of the secondment L

T he secondment w1ll be govemed by the Comuussmn Decrslon C(2008)6866 of 12/11/2(308 ]aymg down_
rules on ihe secondment to the Commission, of national experts and nat;onal expeﬁs in professional
training .- * - (SNE “ * :Decision). -~ ' "This decision - T is avaliable oooon -
hitp: //ec eutona eufcivil semce/;ob/sne/mdex enhtm, - R - o o
The SNE will remain employed and remunerated by his/her. employel durmg the secondment He/she wﬁl
equally remain covered by the national social security. .

" Unless for cost-free SNEs, allowances may -be granted by the Comnnssnon to -SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision. '

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest”
obligations, as provided for in Art, 6 and 7 of the SNE Decision,
If any document is inexact, incomplete or missing, the secondment may be cancelled.
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5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concemned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodles and on the free

~ movement of such data.

"' Data is kept by the competent services for 10 years after the secondment (2 years for not se]ected or not
seconded experts). :

" Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complamts to the Eulopean Data P:otectlon Supemsm .
edps@edps.europa.eu. .

To the attention of candidates from third countries: your personai data can be used for necessaty checks.
‘More information is available on http:/ec.europa, etddgs/vers_ennel admlmstiatmn/semmty en.htm.
Information on  data " protection for . candidates - to." a 'JRC - post "is @ available
L httD://ec.eurova.eufdﬂs/irc/index.cﬁn?id=6270. e S L
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NOTICE OF VACANCY

'SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

ESTAT-F-5

Directorate-General;
Directorate:

Unit:

Head of Unif:

‘Email address:
"Telephone:

Number of avallable posts:

- Category:
Suggested taking up duty:

Suggested initial duration:

Place of secondment:

Eur estat
F - Social Statistics
F.5 - Education, Health and Social protection

‘Christine COIN

Christine.coin@ec.eurgpa.cu = - -

+ 3524301 33722

Administrator (AD) °
Third quarter 2018‘ '
Two year(s)! L ' ' ST
CI__B_luss_e]s % Luxemboulg El Othen.

 Ppeett l-.l R 1 X With _al_lowances _El_ COST-F_REE o

'This vacancy notice is also open to
{1 the followmg EFTA countries : - T
[ Iceland [ Liechtenstein [ Norway I Swntzerland :
[J EFTA—EEA In-Kind agreement - . .
- “(Iceland, Liechtenstein, Nm way)
40O ‘the followmg third countries: . L
: D the followmg mte: govei nmental orgmusatlons. o

1 | Nature of the tasks: 5 . _ i
_ Socla] pr otectlon is an mlportant ﬁeld of stanstlcs comdmated by Eurostat

- .Socnal proteenon statistics are collected undei ESSPROS (Eulopeau System of mteg1 ated Soclal PROtectmn
- Statistics). ESSPROS collections encompass both data (somal protection expendltme and iecelpts as weIl as

L _' module on number of penswn beneﬁcxarles) and metadata (qualltatwe information on soclai pmtectlon
L schemes and quallty 1ep011:s on the “cme system penswn beneﬁciartes and net expendlture“) g '

_ ESSPROS eoliecuon does not cover the numbel of recmlents of non- penswn beneﬁts

- 'The development of modules on. nen-pe_nsmn beneﬁmaues has recently emerged as a puouty
_ .Unemp]oyment and mmlmum 1nceme for wonkmg age peopie beneﬁts are majm areas to be addlessed in
.thls context e : : - P R S

: '. Undel the respon31b111ty of the Pm_]ect Manager Remfmced role of soc;al mdieatcns the expeﬂ wxll bein
chaige of the development of ESSPROS addltlonai modules on non- pensnon beueﬁmaues w1thm umt FS
% educatten health and soc:al plotection stat;stlcs S : S : :

The main tasks comprise the development of a European methodology for data collection; writing and
presenting reports to meetings with experts from the Member States and from international organisations;

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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launching and follow up pilot data collections by Member States. The work involves also the development
of policy indicators, in close collaboxation with DG EMPL (Comnission's DG in charge of employment)
and the OECD

2 | Main qualifications:
a) Eligibility criteria

The foliowtng eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does. not fulﬁ! one of them will be automatically
eliminated from the selectmn process. | : : :

«  Professional experience : at least three years' experience in administrative, legal, scientific,
-technical, advisory or supervzsozy functtons which can be 1egarded as eqtuvaient to those of ftmctton
gtonps AD; : . :

. Semortty at least one yeat by youl employer, that is having woxked for an ehgtbie empioycr (as
“described in Art. 1 of the SNE. demsmn) on a pennanent or contract bas;s fm at least 12 months :
befoxe the secondment ' : : : : - :

+ .nguistic skllis thmough knowtedge of one of the EU languages and a satlsfactmy knowledge of
" “another EU Ianguage to the extent necessary for the performance of the duties. An SNE from a non- -
- member country must produce. evidence of a thor ough knowledge of one EU Ianguage necessary for

- . the perfmmance of hls duttes : o

- b) Selectlen crxteua

g iDlpioma :
- university degree or. P :
- pxofessxonel trammg or pmfesswnai expel 1ence of an eqmvalent level

~in the ﬁeld(s) econonucs soelal sctences and/or StattS{ICS

Professmnal experlence

S The expeﬂ must have knowledge in the ﬁeld of social plotectlen stattsncs and prefelabiy p1 ofessnonal
o ‘experience in the field of social statistics. Expeuence m socmi plotectlon statistics wouId be an asset
Interest in methodological issues is desirable. " 5
"% The expert must have commumcatlon skllls and the abillty to chaft clear and concase teehmcal B
-ﬁdocuments in Engltsh B : e EEROER BT

- "Language(s) necessary for the pe1 fonnance of dunes S ' '
.= A proficient ]eveI of spoken and wutten Enghsh is: mandatory Knowiedge of French wﬂl be an
_-advantage : : R S _ R EE S EER

3 I Submtssnon of applrcatlons and selectmn procedme

"Candldates - should send then . apphcatlon accoldmg “to.: the .~ Europass ~ CV. . format -
(http: //europass cedefop.europa. eufen/documents/curi iculum-vitae) in English, French or German only to
- the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
-, ‘the applications to the competent services of the Commission within the deadline fixed by the lattel Not L
*. respecting this procedure or deadlines will automatically nwaiu]ate the application, - '
" Candidates are required not to add other documents (such as copy of. passport, copy of deglees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.
Candidates will be informed of the follow-up of their application by the unit concerned.
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4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is avaitable on
hitp://ec.europa.eu/civil servicefjob/snefindex en.hitm.

The SNE will remain employed and remunerated by hisfher employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fuIﬁlImg the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of confl:ct of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision. -

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | P;ocessmg of personal data

The selectlon secondment and termination of the secondment of a national : expe;t requires the
Commission (the competent services of DG HR, DG BUDG, "PMO and the DG concerned) to process
~ personal data concerning the person to be scconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of pelsonal data by the Commumty mstltutwns and bodies and on the free
movement of such data.
Data is kept by the competent services for 10 years aﬁel the secondment (2 yeats fer not seiected or not
seconded experts). : : : -
' "Data subjects may exercise their right of access to data concerning them and the right to rectify such data
“by applying to the controller, in.accordance with Article 13 of the. Regulation -on the plocessmg of
‘personal data. The candidate may send complamts to the Eu:opean Data Pmtectlon Supel visor
-edps(@edps.europa.cu.
" To the attention of candidates from thard countries: your personai data can be used for necessary checks.
“More infor matlon is available on http:/ec.ouropa.cu/dgs/personnel_administration/security_en.htm.
Information data - protection for candidates . to - a .}RC “post s availabie .on;
- hup:/fec.curopa. eu/dﬁs/;rc/mdex cﬁu?ld 6270.. S Lo S
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COM.MISS_ION

Post identification:
(DG-DIR-UNIT)

GROW-D-2

Directorate-General:

Directorate:
Unit:

Head of Unit:
Email address:
Telephone:

Number of available posts:
Category:

Suggested taking up duty:

Suggested initial duration:

Internal Market, Industry, Entrepreneurship and

SMEs

Consumer, Environmental and Healtli Technologies

Chemicals

Johanna BERNSEL DHoU HoVU a.i.

Johanna, Bernsel@ec.europa.eu o T
+32229 86699 ' . ; '
1 : . '
Administrator (AD)

Q320181

2 year(s)!

Place of secondment: X Brussels D Luxembourg l:l 0tl1e1

Specificities

X With allowances ';D : .C_OST-_FREE :

-] This vacancy notice is also open fo
| O the following EFTA countrics : '
I celand [ Liechtenstein 11 Nor way D Swutzexland
EI EFTA-EEA In-Kind agreement
* (Iceland, Liechtenstein, Norway)
0 the followmg third countries: - oy
o the followmg mtergcvemmentai or gamsatmns

L

1| Nature of the tasks

E The successful candidate wrll wonk on a range. of issues relatmg to the competatlveness of the chemlcal

- :mdustty S/he will follow the chemicals-related aspects of the EU industrial policy, as well as of other EU
. ‘policies (environment, energy, digital, etc.) and s/he w;ll be mvolved in the management of Membet States :
3 ;Commlttees work and Expett Gr oups o : : :

""Mme generally, s/he could be asked to estabilsh analyses related to. competltweness of chemtcal mdustl Y,
~including socio economic impact -of other EU policies, contubute to tlze general pohcy documents and .
: prepare bueﬁngs and othel comta]untcahon suppo:ts o : : . :

2 1Mam quallficat:ons. '

- a) Eltg;btllty criteria.

.The followmg el1g1b1hty cuteria are to be fulﬁlled by the candidate in order to be seconded to the
‘Commission, 'Consequently, the candidate who dees not fuiﬁl one_ of tl1em will be automatlcally_
ehmmated from the selectlon plocess -

. Professional expeuence at least three years experience in administrative, legal, scientific, technical,
advisory or supervisory functions which can be wgatded as equivalent to those of function groups
AD; .

! These mentions are given on an indicative basis only (Art4 of the SNE Decision).
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. Seniority: at least one year with your employer, namely having worked for dn eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
-before the secondment;

e Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-

member country must produce evidence of a thorough knowledge of one EU language necessary fon
the performance of his duties. .. '

b) Selection criteria
- Diploma:
- university degree or ‘
- professional training or professional experience of an equivalent level
in the field(s)
economics, political science or a related subject.
- professional expeuence
_ 'Relevant professmnal expeuence in economics, pohtical smence ora Ielated subject
Capablllty to work ina multldlsmplmaly team (e 2. wzth scaentlsts and engmeers) and a \V]llmgness to
understand technical issues are -essential. --Knowledge of cost-benefit analysis, regulatory impact
assessment, EU policy making and EU legislative process would be a strong asset. Knowledge of relevant
European chemicals legislation would also be an asset. The work entails frequent contacts with mdustiy,. :
authoritles and civil soc1ety The1efore, good commumcatxon and negottatmg skills are 1equued

L language(s) necessat y for the perfouuance of duties

Good knowledge of Engllsh is necessa1 y f01 this jOb Knowledge of olhez EU languages notably Flench
' would be an asset ' :

' 3 I Subnnssmn of apphcatmns and selectlen pr ocedure

- ”Candldates shouid send then apphcatlon acoozdmg to the Emopass CV fm mat
(http://europass.cedefop. europa, eu/en/documents/curt :cuium-wtae) in Eughsh French or German only to
- the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward - |
. -the applications to the compelent services of the Commission within the deadline fixed by the lattel Not_
" - respecting this procedure or deadlines will automatlcally mvalldate the applieation, . .
- Candidates are required not to add other documents (such as copy of passport, copy of deglees 01 .
certificate of professional experience, etc). If necessary, these will be requested at a later stage,
-Candldates w111 be mf'{n med of the foilow—up of theu applxcat:on by the unit concemed

i Condmons of the secondment

_ Tlle secondment wnIE be governed by the Commlssmu Dec:sxon C(2008)6866 of 12/11/2008 1aymg down :
“rules on the secondment to the Commission of . national experts and natlonai experts in professional
training  ~  (SNE ~"Decision). ' “This ..~ dec;smu L ':_1s S available o "':on
http:/fec.europa.cu/eivil_service/job/sne/index_en.him. R -
The SNE will remain employed and remunerated by his/her employe: dutmg the secondment He/she will
equally remain covered by the national social security. ©
Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Att. 17 of the SNE decision. ,
During the secondment, SNEs are subject to confidentiality, ona]ty and absence of conflict of inferest
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obligations, as provided for in Art. 6 and 7 of the SNE Decision. 7
If any document is incxact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to\the processing of personal data by the Community institutions and bodies and on the free
movement of such data. : _

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts). ’ o s S

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by ‘applying to the confroller, in accordance with Article 13 of the Regulation on the processing of
~personal data. The candidate may send complaints to the European Data Protection Supervisor -
edps@edps.curopa.cu. o S ' R R

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http:/ec.europa.ewdgs/personnel administration/security_en.htm. .
Information - ‘on data protection for - candidates . to. a.- JRC ' post :is ~ available ' ‘on: -
hitp://ec.europa.ew/dgs/jre/index.cfin?id=6270. . T e AR
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

MOVE-B-4

Directorate-General:

‘Category:

Suggested taking up duty:
Suggested initial duration:

- Place of secondment: -~

Mobility and Transport

Directorate: B - Investment, Innovative and Sustainable transpo:t
Unit: B.4 - Sustainable and Intelllgeut Traasport .. .- :
Head of Unit: Clair e DEPRE

Email address: Cian'e.depre@ec.curona.eu '

Telephone: +32.2.299.84.63 '

Number of ava:labie posts: IR O

Administrator (AD)
3 quarter 20181 Lo
Iyeeu'(s)i B
Blussels E] Luxemhomg [Zl Other. rereany

- S
pecificities X with allowances n| COST-FREE

‘| This vacancy notice is also open to S
0O “the fo!lowmg EFTA countries: -
-1 Iceland I Liechtenstein 1 Norway El S\Vltzelland
. L1 EFTA-EEA In-Kind agreement = oo
- (Iceland, Llechtenstem, Norway)
{1 the following third countries: ' ..
0o the followmg mtergovemmentai orgamsatlons '

Sl Naturc ofthe tasks: =

.Welookfm R s ' Hee

A motivated and dynannc Seconded Natlonal Expert to develop a number of key actlons in the f' eld of

-cooperative, connected and automated mobility in road transport, He/she will actively collaborate in the
_tasks of the unit which are to conceive, develop, implement and monitor European policies and related
“activities in the arca of :Intelligent Transport Systems and in particular cooperative, connected and
automated mobility. He/she will assist.in (1) the implementation of the European strategy on Cooper ative
““Intelligent Transport Systems, :(2) actions aimed at the convergence of ongomg trends in the fields of :
' .cooperatlve connected and automated moblhty (CCAM) : o : _ :

a5 Demonsnated tiack 1ecmd 1:1 pro_|ect management and pohcy analysns development comdmatlon and _
unplementatlon is requ;red : : . L

A peneral knowledge of the Eulopean tlanspmt pohcy coupled with a good undelstandmg of the
challenges, from a technological and policy perspective, as well as expertise and experience in the in the
field of cooperative, connected and automated mob1ht}.r in road transpolt would bc consnde:ed an asset for
the post. . . ;

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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The person selected should be an excellent communicator and team-player and be sensitive to complex
environments at the cross-roads of policy, technology and business economics, Excellent inter-personal
skills, good networking capabilities and an ability to understand and dtaft legal texts, synthetic notes and
briefings are necessary. The successful candidate should demonstrate in particular his/her ability to
translate technical issues into policy conception and development and 10 effectlvely communicate to
various stakeholders and the public, orally anct in writing,

He/she should be a self-starter, well organised and with a strong sense of ‘responsibility and mlttatlve and _
have strong problem-solving, analytical and coordination skills. : : -

Main qualifications: .

a) Eligibility critetia -

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulﬁl one of them will be automancally .
ellmmated from the selectlon ptocess - : o S

s Professnonal expeuence Dat least tlnee years expenence in admmlstnattve legal sclenttﬁc

‘technical, advisor y or supe: v1soxy fnncttons wlnch can be 1ega: ded as eqmvalent to those of function - '
gloupsAD S s BRI PPN : .

. ) Senlorlty at least one -year by your employet that is. havmg wo:ked for an ehgtble employet (as- _'
described in Art. 1 of the SNE decmon) on a pennanent or contract basm for at least 12 months -
before the secondment ' : D RN

AT ngutstlc skllls thorough knowledge of one : of the EU languages and a satlsfactory knowledge of
-~ another EU language to the extent necessary for the performance of the dutics. An SNE from a non-.
.-+ :member country must produce evidence of a tho:ough knowledge of one EU ianguage necessaiy for

: :the pelformance ofh:s dutles Sy L s . B

b} . Selectlon crtteria '

Dlploma L

o '_ _o ‘university degiee or:

ptofessmnal tiammg or plofessmnal expeuence of an eqmvalent level

_ m the ﬁeld(s) engmeeung o

Professwnal expeuence - .. ERR R E ' - : :
" s Relevant experience. in the tmnsport / mtelhgent transport systems domam as well as w1th issues -
- related to ICT and/or t1ansp011 innovation and their related technologies; ' e

B o "'_-Good gene1a1 knowledge of the challenges of the European taanspoat polxcy wonld 1epresent a

" 'valuable asset; - s :
s Previous experience, wnth complex mdustrml PrOJeets woulci be an asset ' '. e
o ‘Preference will be given to a dynamic, well-organised and highly ;notzvated candidate wath strong
; problem-solvmg, analytleal as well as excelient chaﬁmg and connmnncatlon skllls and good -
"Judgexnent EREREIE : : - TSR

Language(s) necessaty. fm the pe1 fonnance of clutles P e
e A very good command of English (including draﬁmg) is essential o
e Other EU languages, in particular French, are an asset. '
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| Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format

(http /feuropass.cedefop.europa.ewen/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Dlpiomaﬂc Mission to the EU of their country, which will forward

the applications to the competent services of the Commission within the deadline fixed by the latter. Not

" respecting this procedure or deadlines will automatically invalidate the application:

Candidates are required not to add other documents (such as copy of passport, copy of degrees or

certificate of professional experience, etc), If necessary, these will be requested at a later stage. '

Candidates will be informed of the follow-up of their application by the unit concerned.

| Cendltlons of the secondment

The secondment wiil be govemed by the Ccmnussmn Decision C(20E)8)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in plofessmnal
training “(SNE .. Decision). -~ This _ declsmn is S avallable Jon
http://ec.europa.eu/civil semce/lob/sne/mdex enhtm. L L
The SNE will remain employed and remunerated by lus/her employel dutmg tlte secondment He/she wﬂl_ :
equally remain covered by the national social security. . '
Unless for cost-free SNEs, altowances may be granted by t11e Comm;ssmn te SNES fulfi lhng the
conditions provided for in.Art. 17.of the SNE decision.
During the secondment, SNEs are subject to confidentiality, loyalty and absence ef conﬂ;et of mterest
“obligations, as plowded for in Art, 6 and 7 of the SNE Decision, T
Ifany document is mexact mcomptete or mlssmg, the secondment may bc cancelled

5 1Processmg ol' personaldata :

The selection secondment and termmatlon of the secondment of a nattonal espelt requnes the
‘Commission (the competent services of DG HR, DG .BUDG, PMOQ and the DG concemed) to process
~personal data concemmg the person to be seconded, under the responsibility of the Head of Unit of DG
. 'HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
- the European Parliament and of the Council of 18 December 2000 on the protection of individuvals with -
- regard to the p1ocessmg of personal data by the Commumty 1nstttut1ons and bodies and on the ﬁ'ee_ :
: -_'movement of such data, : i
. Data is kept by the competent ser vxces f()l 10 yeats after the secondment (2 yeats fm not selected or not _'
- 'seconded experts). - R - : R R o
" Data subjects may exercise their ught of access to data concernmg them and the rtght to rect1fy such data
. by applying to the controller, in accordance with Article .13 of the Regulatmn on the processing of
- personal data. ‘The candldate may . send complamts to the Eutopean Data Protectlon Supew:so:
- edps@edps. europa.eu. -
To the attention of candidates ﬁom timd countl ies; youl pe1sonal data can be used f(n necessary cheeks o
. “More information i is available on hitp://ec.europa. ew/dgs/personnel admmtstlanon/secul ity en.htm, :
Informatlon “on ':data . protection - for - candidates Cto g JRC post E is avallable Con: -
'http //ec europa. eufdgs/uc/mdex cﬁn?1d~6270 R T o
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NOTICE OI‘ VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

RTD-A-3

Directorafe-General: .

Research and Innovation

Place of secondment:

Directorafe: A - Policy Development and Coordination
Unit: A.3 - Horizon 2020 Policy and Foresight
.Head of Unit: Renzo TOMELLINI © |
Email address: Renzo.Tomellini@ec.europa.eu
: Telephmie: : 3222960136 00
. ‘Number of available pcsts. 2. :
" .Category: _ Administrator (AD)
"Suggested taking up duty: 4 quar ter 2018
. Suggested initial duration: 2 years! : s C SRR
& Brusseis O Luxembourg - 1 Other: ... .

peq 1.01 1es - i With_al]owances [ COST-FREE

't This vacancy Iiut:ce is also open to E R
(W the followmg EFTA countries: - ° = o
' ‘[0 Ieeland . O Licchtenstein {1 Norway EI Swntzelland =
D EFI‘A-EEA In-Kind agreement. -
(Iceland, Liechtenstem, Nor way)
- El the fo]Iowmg third countries: . . S
EI the folfowmg mtel govel nmentai 01 ganlsatlons. .,

11 ] Nature of'_the tasks: -

- _'To contl lbute to the co mdmatmn of tlle efﬁcieut lmplementatmn of the EU Framework Ploglamme
-" for Research & Innovation - Horizon 2020 (2014-2020). o
. “To contribute to the conception, preparatlon and negotmtlon of tlle EU Framewon k Pl aglammc fm
Research & Innovation post-2020 o
.To_search, verify and elaborate data, cauy ‘out analyses, ;n epa:e buei“ ngs and speeclles, talk in
. -:'.'-'publ:c, report fr mn meotmgs and other actwltles mstl umental fm pohcy slmpmg and def mng
" ‘options.at EU level. - L
- The SNE will work undel the supel vision of an admmlstratm Wlthout prejudlce to the punclple of -
- iloyal cooper. ation between the natmnallreglonal and European adnmnstiatmus, the SNE will not .
- work on individual cases with 1mphcatlons with files he/she would. ]mve had to deal with in his/her
national admmlstratmn m the two yeals p: ecedmg 1ts eutly mto the Commlssmn, or dlrectly
~adjacent cases, © .
In no_case he/she shall repzcsent the Commissmn in mdm to make commltments, f' nanclal or
othermse, or to negotiate on behalf of the Conmussmn S : - .

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications:

a) Eliglbility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them wxll be automatwally
_ eilmmatecl ﬁom the selectton ploeess : ‘

. Professmnai expeuence : at least three years expeuenee in admmlstratlve legal scxennﬁc
technical, advisory or- supemsory functlons which can be 1ega1ded as equivalent to those of functlon
groups AD; : . : :

. Senioﬁty at least one year by your employer, that is having worked for an eligible employer (as
-described in Art. 1 of the SNE deolswn) on a pelmanent or connact basus for at Ieast 12 months
before the secondment - . : - - - '

. Linguistic skills: _thor_ough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary fo;
.tlxe pelformanee of his dutles : : R -

b) Seiection ente[la :

o D1ploma -
- university degree or :
- ptofessmnal trammg or profess;onal ehpel Ienee of an eqmvalent Ievel

. in the ﬁeld(s) Degzee or equ:valent plefel ably ina ﬁeld 1elated to the post

o P;ofessmnal expeuence . sl S i
) Professional experience meludes a sound knowledge of lesealeh an(i mnovauon by at least one of the ‘
EU Member States; good undetstandmg of EU .institutions and their interaction; good capacity to -
cooperate. effect:vely with stakcholders at European Ievel G_ood oral and written communication in_
'teuns of poliey analyszs and presentation e e

. Language(s) neeessary fo: the perfounance of dutles . SR
s -;-Enghsh (EN) and one or more othei EU languages would be an addltwnal asset R

3 | Submission of applications and seleet_ion proeedm’e B

-+ Candidates - "should - send - their - app]ieatlon aeeoudmg the “Europass ~'CV " format |
S (https f/eulopass eedefop europa ew/en/documents/curriculum- v:tae) in Enghsh French or ‘German only to -
' -the Permanent Representation / Diplomatic Mission to the EU of their eountlx ‘which will forward .-
* the applications to the competent services of the Commission within the deadline fi xed by the iatter Not :
- respecting this procedure or deadlines will automatically invalidate the’ appheation
- Candidates are required not to add other documents (such as copy: of passport, copy of deg1ees or
“certificate of professional experience, etc). If necessary, these will be requested at a later stage o
Candldates wﬂl be mfonned of the follow-up of their apphcahon by the umt eoncerned
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4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 faying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
htip:/fec.europa.ewcivil_service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security. ' '
Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Arl, 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision. -

Ifany document is inexact, incomplete or missing, the secondment may be cancelled.

5

Processing of personal data

The selection, secondment and termination -of the secondment of a national éxpert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concemmg the person to be seconded, under the responsibility of the Head of Unit of DG
" HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of pelsonal data by the Commumty mstltunons aud bodles and on the fice
“movement of such data.
" Data is kept by the competent sew:ces f01 10 years af’tex the Secondment (2 yeals f01 not seiected or not
“seconded experts). : : :
Data subjects may exercise their nght of access to data concerning them and the nght to lectlfy such data
. by applying to the controller, in accordance with Article 13 of the Regulation on the processing of |
personal - data. The candidate may send complamts to the Eumpean Data Protectmn Supewlsor :
- edps@edps.europa.cu. . : B
- ‘To the attention of candidates ﬁom terd counmes your petsonal data can be used for necessary checks
More information is available on hitp:/ec.europa.eu/dgs/personnel adm;mshatton/’secui;ty en.htm,
" Information “on - data . protection -for candidates to . a IRC post - available - on:
- http://ec.europa.ew/dgs/irc/index.cfin?id=6270. S e T :

i
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION
Post identification: - ‘e
TAXUD-A-5
(DG-DIR-UNIT) B
[ Directorate-General: - | Taxation and Customs Union
Directorate; Customs
Unit: ' Protection of the citizens & enforcement of IPR
Acting Head of Unit: Nathalie NICOLLE
Telephone: ' ©{ +322 2953038
Numhez of avarlable posts: 1 ' : s
Category: Administrator (AD)

Suggested taking up duty: 3rd quarter 2018"
Suggested initial duration; | 2 year(s)' . : : - o
Place of secondment: | F1 Brussels = U -Luxe_n_lbourg G 'Ot_he_l_':

pecificities - M - With allowances - O COST-FREE

This vacancy notlce is also open to
D the fo]low;ng EFTA counfries :
[l Iceland O Liechtenstein [ Norway | Swﬁzelland :
- '[1EFTA-EEA In-Kind agreement = :
o (Iceland, Llechtenstem, Noa way}
: D the following third countries:

O the fo]lowmg 1ntergovernmentai orgamsatnons. S

1 1 Natme of the tasks

' -_The Umt “Proteetlon of cmzens and enforcement of IPR" develops the polzcy of specxﬁc customs
‘controls serving a wide range of EU common policies, such as the protection of health and safety,
mteliectual p10pe1 tyughts cultural herxtage the environment, antl money lauudel ing poltmes o

_ In par tlculal the Umt is. deveiopmg the necessa:y mstiuments to support natlonai customs o
_administrations in carrying out customs contiois to fuzthex ha;momse control pzactlces and develop
' coopeiatlon with other public authorities. -
We manage. different regulations and sevetai conmuttees and worklng gloups
We organise operational activities, including at international level. L : ' :
The Unit also ¢coordinates DG TAXUD input on policies for the plotectlon of cmzens developed by -
othe1 Conumssmn ser vxces whlch foresee a contlol task f01 customs . :

: '_% The seconded natlonal expert wﬂl p: owde suppmt to the Umt on the above-mentloned "
- actlwtles, in pai tlcuIa: in the area of customs eoutrol on pl’OhlblttOllS and ;estl lctlons. L L

1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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| Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil cne of them will be autematically -
eliminated from the select1on process. : : :

. Professional experience : at least three years' experience in administrative, legal, -scientific,
technical, advisory or super wsmy funcnons which can be regarded as equivalent to those of functlcn
groups ADD; :

. Seniority : at least one year by your employer, that is having \sfo:hed for an eligible employer (as
described in Art. 1 of the SNE declslon) on g petmanent or contract basis for at least 12 months
befme thc secondment; ' :

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
‘member couniry must produce ev1dence of a thmough knowledge of ane EUJ language necessaiy for
the pe:fmmance of hlS dut1es ' : . :

b) S_ele_ct_lou _crlteria

Diploma: =
~ university degree or . i _
- professmnal uammg or plofessmnal expeuence cf an equlvalent levei

in the ﬁeld(s) a deglee ﬁ'om a Customs school would be an asset

'.-plofesswnal expeuence SR ' C - :

< The candidate should have - a gocd knowledge of the EU customs leglslahon and pxocedmes
- Expertise 'in controls of plolnbmons and ‘restrictions would be a plus. “Experience incustoms .

: _'ccnttols ina customs adminisfration or any. other competent admmlstzatlon 1espons:b!e for esternal

; bordex controls fon these pohcms would be lnghly appreciated : . S

L _The candldate should have a gcod analytlcal capa01ty, be creatwe and solutlon onented Bemg :
. capable of workmg ina multlcultmai envn‘omnent as well as good commumcatlcn sk:Hs and team
- spmt are essentlal . PR RN . . S i

- - ]anguage(s) necessal y for the pel fm mance of dutles. : 3 : R B
. The candidate should .be able to wmk in Engllsh Knowledge of Fiench or of othel
j -'_ylanguages would be i asset TR _ RETERE

13 ] Submlssmn ol' appllcatlons and selectlon [)l ocedule

: Candtdates : shouid send thelr - '-app]:_c_ahon R acco_rding ' to “the . Europass. CV -format
- “(http://europass. ce(iefcp europa.ew/en/documents/curriculum-vitae) in English, French or German only to

“the Permanent Representation / kalomatlc Mission to the EU of their country, which will forward
the apphcat;ons to the competent services of the. Commission within the deadline fixed by the laltet Not :

- respecting this procedure or deadlines will automatically invalidate the apphcahon. '
Candidates are required not to add other documents (such as copy of passport, copy of degrees or:
certificate of profegsional experiencé, etc.). If necessary, these will be requested at a later stage. '
Candidates will be informed of the follow-up of their application by the unit concerned.




Form DG.1 (EN)’

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of nat10na1 experts and national experts in professional -
training (SNE Decision). This deas;on is avaxlable ©ooon’
http://ec.europa.eu/civil service/job/sne/index_en.htm. - ' ' A
Fhe SNE will remain employed and remunerated by his/her employer duung the seccndment Hefshe will
equally remain covered by the national social security.
Unless for cost-free SNEs, allowances may be granted by the Ccnmussmn to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision. ,
During the secondment, SNEs are subject to confidentiality, loyalty and absence of conﬂlct of mtelest

- obligations, as provided for in Art. 6 and 7 of the SNE Decision, :
Ifany document is mexact mcomplete or missing, the secondment may be canceiied

5 1 Pr ocessmg ef per sonal data

"The selection, secondment and telmmatlon of tlle secondment of a natlonal expert requues the .-
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
‘the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
-regard to the processing of personal data by the Commumty mstltut;ons and bodles and on the free
. movement of such data.
Data is kept by the competent serwces for 10 yea:s after the secondment (2 years fo: not selected or not
seconded experts). - : - C e - '

. Data subjects may exerc1se their nght of access to data concemmg them and the 11ght to rectlfy such data
by applying to the controller, in accordance with Article 13 of the Regulation on the plocessmg of
~personal data. Fhe candxdate -may send ccmplamts to the Emopean Data Protectlon Supe1 visor

" edps@edps.europa.eu.

. To the attention of candidates from thud countl ies: yow peisonal data can be used f01 necessary checks

'Mmemfounatlon is available on hitp://ec.europa.ew/dgs/ ersonnel_administration/security_en.htm,
"Information - on . data - protection - for- candldates “to . JRC post s avatlabie Con: -
- httn lec. euuma eu/dgs/uc/mdex cfm?xd—6270 D L




