B2 Ref Ares(2017)4594473 - 2009/2017

EUROPEAN COMMISSION
DIRECTORATE-GENERAL

© HUMAN RESOURCES AND SECURITY
Directorate HR.DDG.B - Talent Management & Diversity -
Carger Management & Mobliity

Brussels, 2 0 SEP. 2017

HR-B.4/CH/hr.b.4.002(2017)

Your Excellency,

The Buropean Comunission is looking for national experts (SNE) to be seconded to the
Directorates-Genetal. You will find enclosed the profiles of the experts required. I would
be grateful if you could forward the vacancy notices with the attached privacy statement to
the various relevant Ministries in order to publish and generate possible applications.

Candidates should draft their CV in English, French or German according to the European
CV form (either in Word or in PDF format) which can be found at the following link:
http:/ /europass.cedefop.europa.en/en/home.

Each candidate should specify the reference of the vacancy notice: DG and Unit (ex.
TREN-F-4),

Only applications sent by the Permanent Representation to the mailbox HR-
RP@ec.curopa.ey, will be taken into consideration. -

The deadlines for sending in applications are indicated in the table hereafter (either a
notmal deadline of 2 months ot a shortened deadline of 1 month).

I would like to draw your attention to the strict tespect of the itdicated deadlines.

Yours faithfuily,
Marie-Héléne PRADINES
Head of Unit
Encl.: Table

Privacy statement
Vacancy notice(s)

Commission européenne, B-1049 Bruxelles - Be!glque
E-mail: HR-RP@ec.europa.eu




SNE vacancies (September 2017)

1 ea

AGRI-G-4 25/10/2017 shotter notice
CLIMA-C-2 25/10/2017 shotter notice
CNECT-G-1 25/10/2017 shorter notice
COMP-B-1 25/10/2017 shorter notice
COMP-D-3 27/11/2017

COMP-E-2 27/11/2017

COMBP-F-2 25/10/2017 shottet notice
COMP-G-5 27/11/2017

DEVCO-AA1 27/11/2017

DEVCO-A-3 27/11/2017

DEVCGO-D-4 25/10/2017 shorter notice
EAC-AA1 25/10/2017 “{shorter notice
ECFIN-A-1 25/10/2017 shorter notice
ECFIN-CEF-CPE-01 25/10/2017 shorter notice
BECEFIN-D-2 25/106/2017 shorter notice
ECFIN-D-3 25/10/2017 shorter notice
ECFIN-F-2 25/10/2017 shorter notice
ECHO-A-1 27/11/2017

ECHO-B-4 27/11/2017

EMPI-D-3 25/10/2017 shorter notice
HESTAT-E-2 27/11/2017

ESTAT-F-4 25/10/2017 shorter notice
ESTAT-TF-BD 27/11/2017

FISMA-B-2 25/10/2017 shotter notice
HOME-B-2 27/11/2017

HOME-D-2 25/10/2017 shorter notice
JRC-B5 2771172017

SANTE-C-2 27/11/2017

E&R slectronically signed on 19/09/2017 18:16 (UTC+02) in accordance with arttcle 4.2 (Validity of electronic documents) of Commisslon Decision 2004/563
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Form DG.1 (EN)

NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT) AGRI.DDG3.G.4
Number of available posts: 1
Category: Administrator (AD)
Suggested takmg up duty: 1 quarter 2018!
Suggested inifial duration: 1+ 2 year(s)
Place of secondment: X Brussels {1 Luxembourg [ Other: ..........

X With allowances O COST-FREE

This vacancy notice is also open to
1 the following EFTA countries :
[ Teeland I Liechtenstein [ Norway I S\Vltzerland
O EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
[0 the following third countries:
Bl the following intergovernmental organisations:

| Nature of the tasks:

‘The position of Seconded National Expert is located in the Unit responsible for the economic development
of agricultural markets for arable crops and olive oil within DG Agriculture and Rurat Development.

The Seconded National Expert will, under the supervision of an administrator, contribute to appropriate |
short-term management of the markets for sugar, cereals and oilseeds under the umbrella of the Common
Market Organisation, which entails responsibility for

*  Conducting sound economic analysis of the markets in question and providing advice to hierarchy '

on appropriate measures,
e Analysing and/or preparing proposals for new relevant market regulations or amendment of

existing ones, '
¢ Contributing o the development of new market monitoring tools and helping disseminate their
results through state of the art communication tools, including the contribution to the two recently

created market observatories for sugar and crops.

Besides this function the seconded national expert is expected to be involved in ad-hoc tasks or temporary
projects covering other responsibilities of the unit, like the EU plant protein supply or the EU ofive oil

market.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
Version 2017-04
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2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

J Professional experience: at least three years' experience in administrative, legal, scientific, technical,
advisory or supervisory functions which can be regarded as equivalent to those of function groups
AD: . ;

. Seniority: at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision} on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language o the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria
- diploma: a university degree or equivalent studies, ideally in (agricultural) economics
- professional experience:

. Extensive knowledge of agricuttural market for sugar, cereals and oilseeds and strong capacities in
economic analysis (including quantitative analysis)-

. At least three years of experience in analysing and managing agricultural markets and in-depth
understanding of the legislative framework of the markets for sugar and cereals {CMO Regulation
No 1308/2013) . ‘

. Excellent communication skills, in particular in giving presentations to an international andience and
in drafting clear and concise notes, briefings and communication material

- language(s) necessary for the performance of duties: for the execution of these duties, advanced
knowledge of English is essential. Knowledge of French would be an advantage.

l Submiission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(hitp://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application,

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

Version 2017-04
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4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision), This decision is available on
http:/fec.europa.cu/eivil servicefjob/she/index en.htm,

The SNE will remain employed and remunerated by histher employer during the secondment. He/she will
equally remain covered by the national social security,

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, mcomplete or missing, the secondment may be cancelled

7,1

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regutation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuais with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning ther and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.curopa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on htip;//ec.europa.cu/dgs/personnel administration/security en.hfim,
Information on data protection for candidates to a JRC post is available on:
http://ec.europa.eu/dgs/irc/index.cfm?id=6270.

Version 201 7-04
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

(DG-DIR-UNIT) CLIMA C.2
Number of available posts: i
Category: Administrator (AD)
Suggested taking up duty: 1 quarter 2018 !
Suggested initial duration: 2 year(s)'
Place of secondment: ¥ Brussels [1 Luxembourg [ Other: ........

X With allowances O COST-FREE

This vacancy notice is also open to
{1 the following EFTA countries :

{1 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
[1 the following third countries:
[} the following intergovernmental organisations:

{1 Tceland [ Liechtenstein {1 Norway [I Switzerland

1 | Nature of the tasks:

DG CLIMA's Unit "Governance & Effort Sharing" is responsible for two key legislative
files, as mentioned in the unit's name, and is also in charge of ensuring correct monitoring
of all greenhouse gas emissions in the EU, including for the EU Emissions trading system
(ETS).

We propose an interesting job as a policy officer specialised in climate action policy. The
candidate will participate in the implementation and policy developments in the field of
Meonitoring and Reporting of greenhouse gas emissions as well as Accreditation and
Verification rules, relevant to the EU ETS Directive and its related implementing
Regulations.

Further to this, the candidate will also participate in the preparation of the implementation
of ETS Phase 4 (2021-2030) in general, and more specifically be in charge of the recently
started work to improve effectiveness and efficiency in the application of monitoring,
reporting, verification and accreditation requirements.

- 1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision).

Version 201‘7-0-4




Form DG.E(EN)

The work involved will require considerable consultation with other Commission services
as well as with Member State representatives and other stakeholders.

More specifically, the objective is to

1) contribute to the effective and harmonised implementation of Regulation (EU) 600/2012 (AVR) on
verification of greenhouse gas emission reports and tonne-kilometre reports and the accreditation of
verifiers pursuant to ETS Directive, and Regulation (EU) 601/2012 (MRR) on the monitoring and
reporting of greenhouse gas emissions pursuant to ETS Directive.

2) Facilitate information sharing and promote best practices among MS in relation to the implementation

of MRR and AVR and refated topics.

a. Provide support to the running of EU ETF Compliance Forum and to the work of the Task Forces,

participate in the Compliance Forum Steering Committee, organise Compliance Forum events and

conferences.

b. Set up, promote and organise informal technicat working groups to discuss technical issues related t
- MRR and AVR implementation with MS representatives, and to receive input and feedback about the

amendment of EU ETS Art. 21 and the development of electronic reporting

3) Further develop the EU ETS electronic reporting, to enhance efficiency, effectiveness, transparency
accuracy, reliability, consistency of EU ETS compliance.

2 ] Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process. ‘

+

Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

Seniority : at least one year by your employer, that is having worked for an eligible employer {(as
described in Art. | of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment; ‘ :

Linguistic skills; thorough knowledge of one of the EU languages‘ and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties.

b) Selection criteria

diploma: University degree in economy or engineering or similar

Version 2017-04
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e professional experience: Experience with EU emissions trading system, and notably its rules on
monitoring, reporting, verification and accreditation is necessary. Familiarity with the United
Nations climate change process and European Union action on climate change would be an
advantage. She/he will be highly motivated, able to take initiative and work independently, be able
to produce high quality output often within short deadlines. Team spirit, strong organisational skills,
advanced computer literacy, good drafting and presentation skills, as well as inter-cultural
communication skills are required.

¢ language(s) necessary for the performance of duties: Excellent oral and written comimand of English
is essential. Knowledge of one other or more official languages of the European Union would be an
asset.

3 ] Submission of applications and selection procedure

Candidates  should send their application according to the FEuropass CV  format
(http:/feuropass.cedefop.curopa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application,

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage,

Candidates will be informed of the follow-up of their application by the unit concerned.

4 ! Conditions of the secondment
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training {SNE Decision). ~ This decision is available on
htip://ec.europa.ew/civil service/job/snefindex en.htm. ‘ '
The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.
Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.
During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.
If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 ] Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community . institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years afier the secondment {2 years for not selected o not
seconded experts). '

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps(@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on htip://ec.europa.ew/dgs/personnel_administration/security en.htm.
Information on data protection for candidates to a JRC post is available om:
hitp:/fec.curopa.en/dgs/ircfindex.cfm?id=6270.
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'NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification: Policy Officer

(DG-DIR-UNIT) CNECT.DDG2.G.1
Number of available posts: 1
Category: Administrator (AD)
Suggested taking up duty: 1% quarter 2018 !
Suggested initial duration: 2 year(s)}!
Place of secondment: O Biussels X Luxembourg [ Other: ..oiveeern

X With allowances O COST-FREE -

This vacancy notice is also open to
X the following EFTA countries ;
O Icetand O Liechtenstein X Norway [ Switzerland
[} EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the fellowing third countries:
O the follewing intergovernmental organisations:

Nature of the tasks:

—

The SNE will assist the policy team in the development and implementation of the

Unit's strategy on the data-driven economy, This includes notably the follow up to the

January 2017 Communication "'Building a European data economy'* and of the May 2017 Digital
Single Market Strategy Midterm Review,

* Activities will be in the following areas:

- confributing to work in the area of access to and re-use of public and publicly funded data, including
public sector data and research data. :

- contributing to the review of the Directive on Public Sector Information

- preparing policy initiatives facilitating access to and re-use of industry data, e.g. in the area of
business-to-business data-sharing '

- contributing to the work on the data value PPP, notably for commumty building and
stakeholder outreach activities

- contributing to outreach activities, including stakeholder and Member State relations

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfifled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD; '

R Seniority : at least one year by your employer, that is having worked for an eligible empioyer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months

before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria
- University diploma; Economics, law, political science or similar
- Professional experience:

Prior experience in activities related to the Digital Single Market and to the data-driven economy will
be considered an asset,

- language(s) necessary for the performance of duties: Excellent oral and written English, good level of
French, other languages an advantage.

Submission of applications and selection procedure

3 |
Candidates should send their application according to the FKuropass CV  format
(http://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competemnt services of the Commission within the deadline fixed by the Iatter. Not
respecting this procedure or deadlines will automatically invalidate the application.
Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.
Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training {SNE Decision). This decision is available on
http://ec.europa.ew/eivil service/job/sne/index_en.htm. ' '
The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Comunission to SNEs fulfilling the

conditions provided for in Art, 17 of the SNE decision.
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During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.
If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Dita is kept by the competent services far 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu.

To the altention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp://ec.europa.ev/dgs/personnel_administration/security_en.htm.
Information on data protection for candidates to a JRC post is available on
htip://ec.europa.ew/dgs/jre/index.cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT) COMP-B-1

Competition

B — Markets and cases I: Energy and Environment
1 - Antitrust: Energy and Environment

Johannes LUBKING
johannes.luebking@ec.europa.eu

+32 2 29 59851

Number of available posts: 1

Category: ' Administrator (AD)

Suggested taking up duty: 1 quarter 2018!

Suggested initial duration: 2 years!

Place of secondment: X Brussels O Luxembourg [ Other: .......

X With allowances 0 COST-FREE

This vacancy. notice is also open to
O the following EFTA countries :
DO Ieetand O3 Liechtenstein U1 Norway (1 Switzerland
£l EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the following third countries;
H  the foHowing intergovernmental organisations:

| Nature of the tasks:

Case handler in Unit COMP/B.1, dealing with enforcement of antitrust rules in the energy
and environment sectors.

The person will deal with cases of application of Articles 101, 102 and 106 of the Treaty on
the Functioning of the European Union in the energy and environment sectors, He will be
part of case-teams responsible for the investigation from the fact-finding uniil the final
decision.

The candidate should have a good legal, economic or scientific background. Experience in
or knowledge of one or several of the following fields would be an asset: competition policy
(in particular through previous case work), economics and/or regulation of the energy or
environments sectors, and economics and/or regulation of network-related industries.
Ability to work both independently and as a member of a case team is essential. A
developed sense of initiative, very good analytical, drafting and communication skills are
required. -

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).




Form DG.1 (EN)

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

+  Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivaient to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
deseribed in Art. I of the SNE decision) on a permanent or coniract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU Ianguages and a satisfactory knowledge of
another EUJ language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

- general:

The ideal candidate is a curious, dynamic individual with lots of common sense and
enjoying a high-speed working envirenment. We look for someone with strong analytical
and drafiing skills, a sense of initiative, as well as the ability to deliver output within tight
deadlines, The candidate must be open-minded and work well in teams.

- diploma:

While background in Jaw, economics and/or business administration are most common we
encourage diversity and are keen fo receive applications from applicants trained in other
fields, for instance engineering or natural sciences,

- professional experience:
Experience in competition law enforcement is a plus but not a pre-requisite.

- language(s) necessary for the performance of duties:
Knowledge of at feast 2 Union languages, including a very good command of written and oral English.

3 ] Submission of applications and selection procedure
Candidates should send their application according to the FEuropass CV  format
(http://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.
Candidates are required not to add other decuments (such as copy of passport, copy of degrees or
ceriificate of professional experience, etc). If necessary, these will be requested at a later stage.
Candidates will be informed of the follow-up of their application by the unit conceried.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
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training (SNE Decision). This decision is available on
http:/fec.europa.eu/civil_servicefjob/snefindex en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment, He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Conumssmn to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

| Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission {the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data. _

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps(@edps.europa.cu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http:/fec.europa.ew/des/personnel administration/security, en.htm.
Information on data protection for candidatess to a JRC post is available om

hitp://ec.europa.ew/dgs/ire/index.cfin?id=6270,







Form DG.1 (EN} .

NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT) COMP-D-D3

Number of available posts: 1
. Category: Administrator (AD)
Suggested taking up duty: 1 quarter 2018 °
Suggested initial duration: 1 year!
Place of secondment: ' Brussels 1 Luxembourg [ Other: .....v00n

With allowances {1 COST-FREEL

This vacancy notice is also open to
[l the following EFTA countries :
O Iceland {1 Liechtenstein [J Norway [ Switzerland
[l EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
£l the following third countries:
O the following intergovernmental organisations:

1 ] Nature of the tasks:

The Task Force is responsible for assessing any state measure to be granted to the financial sector or to be
granted to final beneficiaries through the financial sector.

In the context of the pocket of vulnerabilities still existing in the banking sectors of certain Member States,
it is essential for DG COMP to be able to respond rapidly and decisively to Member States' need for
intervention to support banks and other financial institutions in compliance with internal market,
competition and State aid rules. '

To complete the team of professionals working on State aid cases in the financial sector, DG COMP is
looking for an economist or lawyer with a specialisation or relevant professional experience in finance
andfor regutation/supervision of financial markets.

The main task is the analysis of public support measures to the financial services sector (in particular
banks). In the assessment and the preparation of the relevant State aid decisions, account needs to be taken
of the special rules governing State aid control for financial institutions. The work involves both the
assessment of measures for individual banks, in patticular the restructuring plans of banks, as well as the
assessment of bank support schemes, It also includes the assessment of support measures not related to the
banking crisis, like for instance State guarantee schemes for new loans, development banks and state
supported export credits,

The work also involves compiling data and lessons from the past cases DG Competition had to deal with, in
order to feed the policy discussions on Banking Union,

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as’
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b} Selection criteria

- diploma:
Economics, banking, business administration, finance, accounting or law

- professional experience:

Background and relevant professional experience in economics, banking, business
adminisfration, finance, accounting or law with focus on financial markets' operations,

regutation or supervision. Profound knowledge of the banking sector and/or strong

background in mathematics required.

Good analytical and drafting skills, ability to communicate effectively, ability to work independently as
well as in a team, ability to work under time constraints and pressure,

- language(s) necessary for the performance of duties:

English is the main working language, so very good writing and oral skills in English are required; good
knowledge of other Community langirages is an advantage.

[#%)

Submission of applications and selection procedure

Candidates should send their application according to the FEuropass CV  format
(hitp:/feuropass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other decuments (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates witl be informed of the follow-up of their application by the unit concerned,
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4 _| Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training {SNE Decision). This decision is available on
http://ec.europa.ew/civil _service/job/snefindex_en htm. :

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Uniess for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

if any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national experf requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not

seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying {o the controller, in accordance with Article 13 of the Regulation on the processing of
personal data, The candidate may send complaints to the Euwropean Data Protection Supervisor
edpsi@edps.europa.cu.

To the attention of candidates from third countries; your personal data can be used for necessary checks.
More information is available on hitp://ec.curopa.cu/des/personnel administration/security _en.htm.
Information on data protection for candidates to a JRC post is available on:
http://ec.emropa.eu/dgs/irc/index.cfm?id=6270,
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NOTICE OF YACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification: :
-E-2
(DG-DIR-UNIT) COMP-E
Number of available posts: 1
Category: Administrator (AD)

Suggested taking up duty: 15 quarter 2018 !
Suggested initial duration: 1-4 year(s)!
Place of secondment: X Brussels O Luxembourg [ Other: ..........

X With allowances O COST-FREE

This vacancy notice is also open to
£} the following EFTA countries :
O Tceland {J Liechtenstein [] Norway [l Switzerland
O EFTA-EFA In-Kind agreement
(Tceland, Liechtenstein, Norway)
{1 the following third countries:
0] the following intergovernmental organisations:

1 | Nature of the tasks:

The unit E-2 of DG Competition in charge of applying EC antitrust rules in all sectors of Consumer
goods, Basic Industries, Agriculture and Manufacturing, is looking for a highly motivated and dynamic
case-handler.

The job involves the analysis of competition issues in the sector concerned as to their legal and economic
merits. The tasks include in particular;

* contributing to the implementation of all procedural steps of case-specific investigations relating to
Articles 101, 102 and 106 of the Treaty in the sectors within the Unit's competence. This involves
individual work as well as a member of case teams, and regular contacts with companies and their legal
representatives, contacts with other DG Competition Directorates and with other Commission services.

* contributing to the development of competition policy, for instance by participating in working groups
and preparing reports. ‘

* preparing briefings and speeches for the Commissioner and the Director-General responsible for
competition policy;

* market monitoring in the sectors falling within the Unit's remit, with a view to detecting anticompetitive
conducts and proposing possible ex-officio investigations. .
* analysing and clarifying competition issues in the context of informal contacts with companies and their
legal representatives, e.g. in the context of informal complaints

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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* preparing replies to parliamentary questions and questions from undertakings and citizens relating to
competition policy.

The case-handler will be primarily responsible for anti-trust cases, in particular cartels and cases of abuse
of a dominant position. The work may also involve merger case-handling in the same sectors (falling
within the responsibilities of unit E4).

| Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process..

, Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at feast one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decisior) on a permanent or contract basis for at teast 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his dutics,

b) Selection criteria

- diptoma:
Legal and/or economic background in the area of competition pohcy, gained either through university
studies or through professional experience.

- professional experience:
Relevant experience in the Consumer goods, Basic Industries, Agriculture and Manufacturing would be
welcome.

- {anguage(s) nécessary for the performance of duties:
The interested candidate should be able to work {orally and in writing) in English. Knowledge of other
EU-languages is an asset. !

3 ] Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http://enropass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only fo
the Permanent Representation / Diplomatic Mission fo the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automaticalily invalidate the application.

Candidates are required not to add other documents {such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.
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Candidates will be informed of the follow-up of their application by the unit concerned.

4

Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
hitp:/fec.europa.eu/civil_service/job/sne/index en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security. ‘

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 ] Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard fo the processing of personal data by the ‘Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not

seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor

edps(@edps.europa.eu.
To the attention of candidates from third countries; your personal data can be used for necessary checks

More information is available on http:/ec.curopa.cu/dgs/personnel_administration/security_en.htm,

Information on data protection for candidates to a JRC post is available on:
http://ec.europa.cw/dgs/ire/index.cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT) COMP-F-z

Number of available posts: 1

Category: Administrator (AD)

Suggested taking up duty: 1 quarter 2018¢

Suggested initial duration: 2 years!

Place of secondment: x Brussels [0 Luxembourg 0O Other: ........

x  With allowances O COST-FREE

This vacancy notice is also open to
[0 the following EFTA countries :
T Iceland {J Liechtenstein {1 Norway [ Switzerland
[ EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
3 the following third countries:
3 the following intergovernmental organisations:

.

Nature of the tasks:

Unit COMP.F.2 deals with state aid in the field of transport in DG COMP's Directorate F whichis in charge
of competition policy in the field of transport, post and other services. We cover the aviation, rail and
maritime sectors. Werking with us gives an opportunity 1o learn more about state aid policy, to work with
many interesting state aid cases in these sectors and to understand how our work links in to the wider effort
to make transport markets work better. The unit is also part of the wider State Aid Network within DG
COMP, whose mission it is to develop and enforce state aid policy and rules in all sectors in the EU.

We propose a position as case-handler. The work consists essentially in preparing the Commission’s
position on state aid cases and state aid policy issues in the transport sectors. Cases very often raise
interesting and challenging economic, legal, regulatory and policy-related issues.. The work is carried out
either individuatly or in a small team, depending on the size and importance of the.case. The task is to
investigate and analyse state aid measures in order to prepare Commission decisions under the state aid
rules. The work includes detailed discussions with the Member State authorities concerned, contacts with
interested parties, competitors and complainants, There is real scope for professional and personal
development given the economic and strategic importance of the sectors we cover. Case-handlers are able to
quickly gain significant experience as regards the typical legal and economic issues arising in state aid cases

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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and valuable insight into the particular features of many different industries within the sectors concerned.

The unit has a very good working atmosphere and a well-structured organisation (working
tools and procedures) to execute tasks in the most efficient way possible.

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisoty or supervisory functions which can be regarded as equivalent to those of function
groups AD; ’

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. | of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU langnages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties. :

b) Selection criteria
- diploma: Degree in faw, economics, engineering or finance.

- professional experience:

We are looking for a candidate that has a background in competition law. An experience in applying
competition principles or market regulation principles in the rail sector or an experience in tax law would be
a significant advantage. He/She has strong analytical and drafting skills, a sense of initiative, as well as the
ability to deliver within tight deadlines and to work in a team. Good IT skills are required.

- language(s) necessary for the performance of duties: A very good command of English is
necessary. The ability to work in French, German or Italian would be an advantage.

3 l Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(hitp://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents {such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.
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4 ] Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experls and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.ewcivil _service/job/snefindex_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfi ihng the
conditions provided for in Art, 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission {the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personzl data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts). :

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidatc may send complaints to the European Data Protection Supervisor
edps(@edps.curopa.cu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.evropa.euw/dos/personnel administration/security_en.htm,

Information on data protection for candidates to a JRC post is available on

httpi//ec.europa.eu/des/jre/index.cfin?id=6270.
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NOTICE OF YACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COlMMISS_ION

Post identification:
’ COMP-G-
(DG-DIR-UNIT) , GS
Number of available posts: 1
Category: Administrator (AD)

Suggested taking up duty: 4th quarter 2017!
Suggested initial duration: 2 year(s)!
Place of secondment: Brussels OO Luxembourg [ Other: .........

B4 With allowances O COST-FREE

This vacancy notice is also open to
0  the following EFTA countries :
O Teeland O Liechtenstein 0 Norway [I Switzerland
O EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
3 the following third countries:
1 the following intergovernmental organisations:

Nature of the tasks:

—

The successful candidate will be carrying out cartel and antitrust investigations, pursuant to the powers of
investigation granted to the Commission by Council Reguiation 1/2003 of 16 December 2002, The work
_involves collecting, processing, assessing and exchanging information, intelligence and evidence for the
case files, participation in inspections at the premises of companies suspected of violations of EU
competition law and drafting documents relevant to the investigations, for example, investigation reports.
The work involves a high degree of individual responsibility in determining facts, assessing them and
presenting them. It also involves extensive contacts with companies and their legal advisors, National
Authorities and other Commission services, requiring good cominunication skills. In addition to
individual case work, the investigator will have the opportunity to participate in policy and practice
development projects in the area of anti-cartel enforcement and to contribute to horizontal matters related
to the investigations.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision),
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2 | Main qualifications:

a) Eligibility criteria

The following ecligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years" experience in carrying out investigative functions
related to economic, financial, tax, corruption or customs infringements, which can be regarded as
equivalent to those of function groups AD;

*  Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU langnages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

- diploma:

The candidate should ideally have a background in law/economics/audit with knowledge of
the core principles in the field of competition policy.

- professional experience:

The successtul candidate must have a solid background and practical experience in carrying
out administrative or judicial investigations in police forces or equivalent (law enforcement
Agencies, Administrations or Bodies) at national or EU level in the field of economic,
financial, tax, corruption or customs infringements. Proven experience in competition law
will be an advantage. Knowledge and experience or qualification in researching and
analysing of open source mfomlatlon or in mvestlgatlon support software will also be an
advantage,

- language(s) necessary for the performance of duties:
Very good knowledge of English is required. Any other languages would be a plus.

v

3 ] Subntission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http://feuropass.cedefop.europa.ew/en/doctments/curricuium-vitae) in English, French or German gnly to
the Permanent Representation / Diplomatic Mission to the EU of thelr country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application,

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 I ‘Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
hitp:/fec.europa.ew/civil service/job/sne/index_en.htm,
The SNE wili remain employed and remunerated by his’her employer durmg the secondment He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, atlowances may be pranted by the Commission to SNEs fulfilling the
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conditions provided for in Art, 17 of the SNE decision. :

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision. . ‘

If any document is inexact, incomplete or missing, the secondment may be cancelled,

(2]

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of

the European Parliament and of the Council of 18 December 2000 on the protection of individuals with

regard to the processing of personal data by the Community institutions and bodies and on the fiee
movement of such data. : ‘ '

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps{@edps.europa.cu,

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.eu/dgs/personnel_administration/security en.htm.
Information on data protection for candidates to a JRC post is available om
hitp://ec.europa.cu/dgs/ire/index.cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT) DG DEVCO-A-1

Number of available posts: 1

Category: Administrater (AD)

Suggested taking up duty: 1 quarter 2018 ¢

Suggested initial duration: 1 year + possibility of extension up to 4 years!

Place of secondment: XO Brussels [1 Luxembourg [l Other: ...

XO With allowances {1 COST-FREE

This vacancy notice is also open to
{1 the following EFTA countries :
{1 Iceland [ Liechtenstein I Norway [I Switzerland
[0 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O3 the following third countries:
i the following intergovernmental organisations:

1 | Nature of the fasks:

The Unit DEVCO A1 “SDGs, Policy and Coherence” is the unit in charge of formulating
strategic orientations for the EU development policy. The current priorities of the Unit
include the follow-up of the 2030 Agenda on Sustainable Development in all its various
strands, as well as the implementation of the new EU development policy developed in the
tight of the 2030 Agenda (new European Consensus on Development). The unit is also in
charge of promoting and coordinating policy coherence for development, which requires
taking account of the objectives of development cooperation in EU policies which are likely
to affect developing countries, in the framewerk of this new policy. This also involves
taking into consideration the internal dimension of the implementation of the 2030 Agenda
at EU level. ‘

The selected person will contribute to the definition of strategic orientations, to the
implementation and monitoring of EU's commitment towards policy coherence for
development in the context of the 2030-Agenda and the SDGs.

The post will include:
- the follow-up of the implementation of the new development framework, and namely the
follow-up of policy coherence for development as a contribution to the wider concept of

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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policy coherence for sustainable development.

- the preparation of proposals for the promotion and implementation of policy coherence for
development, namely in the context of the 2030 Agenda and of the new Euwropean
Consensus on development.

- the follow-up of specific EU policies and their potential impact on EU development
objectives, namely for security and migration policies.

- the coordination of actions to promote policy coherence for development at the level of the
Directorate General, of the other Directorates General and of Member States.

- the contribution to the reporting on the progress of policy coherence for development.

- the identification of emerging issues relevant for the formulation and the implementation -
of policy coherence for development.

The position will also include:

- the follow-up of the strategic evaluation on policy coherence for development

- the contribution to the work on monitoring and reporting;

- the preparation of briefings and speeches for the Commissioner, or for members of Management in the
Directorate General.

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Semniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE ftoin a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria
- diploma:
University degree preferably in the fields of economics, political science or development,

+

- professional experience:

Work experience in the field of development policy and international relations is required
for this job, Background in Economics is considered an asset.

Some knowledge of EU policy will be an advantage.

- language(s) necessary for the perforinance of duties: ,
Proficiency in English. Knowledge of French would be an asset.

| 3 [ Submission of applications and selection procedure |
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Candidates should send their application according to the Europass CV format
(http://europass.cedefop.europa.ev/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.en/civil service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision,

If any document is inexact, incomplete or missing, the secondment may be cancelled.

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps(@edps.europa.eu.

To the attention of candidates from third countries: your persenal data can be used for necessary checks.
More information is available on http://ec.europa.ewdgs/personnel_administration/security en.htm.

" Information on data protection for candidates to a JRC post is available on:

http://ec.europa.ew/dgs/ire/index.cfim?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

(DG-DIR-UNIT) DEVCO-A-3
Number of available posts: 1
Category: Administrator (AD)

Suggested taking up duty: 3" quarter 2017 !
Suggested initial duration: 2 year(s)!
Place of secondment; ¥ Brussels [0 Luxembourg 0O . Other: ..........

X With allowances OO0 COST-FREE

This vacancy notice is also open to
¥ the following EFTA countries :
¥ Iceland X Liechtenstein X Norway X Switzerland
H EFTA-EEA In-Kind agreement
‘(Iceland, Liechtenstein, Norway)
[0  the folowing third countries:
O the foHowing intergovernmental organisations:

1 | Nature of the tasks:

The Unit's mission is to coordinate Commission and EU positions on development related issues in the
framework of the UN, OECD, WB/IMF/International Financial Institutions {IFls), G7 and G28, to promote
development dialogue and cooperation as established with non EU DAC members such as Japan, South
Koren, Canada, and Australia, Arab donors, their Arab Coordination Group (ACG) and their financial
Institutions (e.g. [slamic Development bank).

The secondee will comtribute to policy and strategy formmiation in comnection with the areas of
conjunction between the various strands of the Unit's work around IFIs, bilateral dialogues with non-EU
DAC Members and in particular relations with Arab donors, their Coordination Group (ACG) and
financial Tnstitutions (e.g. Islamic Development bank). Our progressive engagement with Arab donors
and Arab Financial Institutions will form an essential part of the process which will lead to successful
delivery on Agenda 2030. S/he will contribute to the relations and engagement with those multilateral
and bilateral actors, including drafting policy papers and organising missions and meetings, both at
expert level and at high level.

The work of A3 is cyclical with clear peaks of work around important events including UNGA, G7 and
G20 Summits, Spring and Annual WB/IMF meetings; this requires flexibility in the assignment of our
work lfoad. Accordingly, s/he will also be required to contribute on these broader aspects of the unit's
work,

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fuifilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfit one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Sendority : at least onc year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or coniract basis for at feast 12 months
before the secondment; : '

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

- diploma:
Economics/EU and politics {general).

- professional experience:

Very good knowledge of development policy and in particular of EU policies as well as relevant
experience in development co-operation required. Experience of confributing to policy and strategy
formulation is essential. A very good grasp of international relations would be a definite asset, as well as
previous knowledge and experience of relations with the Arab world and/or financial developmental
institutions. S/he should be able to integrate welt into a team handling a number of important initiatives at
the multilateral and EU levél, working closely with senior management, other Commission DGs and the
EEAS and should tackle histher work with enthusiasm. Sthe will be prepared to take the initiative as
required and be able to work well under pressure.

- language(s) necessary for the performance of duties:
Excellent command of English {(both written and spoken); knowledge of French or other official EU
languages would be considered an asset,

L)

Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http:/feuropass.cedefop europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc), If necessary, these will be requested at a later stage.

Candidates wilt be informed of the follow-up of their application by the unit concerned.

4 [ Condiﬁons of the secondment
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The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professionat
training (SNE Decision). This decision is available on
hitp:/fec.europa.ew/civil_service/job/sne/index_en.htm,

The SNE will remain employed and remunerated by his/her employer during the secondment, He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs ﬁzlﬁlhng the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs arc subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the compstent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps{@edps.europa.eu. '

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.ew/dgs/personnel_administration/security_en.htm,
Information on data protection for candidates to a JRC post is available on
http://ec.europa.cu/dgs/ire/index.cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification: ] _ _
(DG-DIR-UNIT) DEVCO D4 Regional Sector Policy Analysis

Number of available posts: 1

Category: Administrator (AD)

Suggested taking up duty: 1st quarter 20181

Suggested initial duration: 1 year(s)!

Place of secondment: B Brussels 1 Luxembourg 1 Other: ...........

B With allowances O COST-FREE

This vacancy notice is also open to
1  the following EFTA countries :
O Iceland [ Liechtenstein LTI Norway [ Switzerland
[0 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the following third countries:
B the following intergovernmental organisations: FAO

1_| Nature of the tasks:

The newly established Regional Sector Policy Analysis Unit (ReSPA) for Africa contributes to
strengthening the quality and result orientation of EU aid through improved knowledge management and
sharing between DG DEVCO's geographic and thematic services. ReSPA Units shall support and promote
geographic relevance in thematic and sector policy design, as well as thematic sectorial relevance in
geographic programmes, through concrete contributions to design of policies and instruments.

The selected candidate will be part of the ReSPA Unit covering Africa and will have the role of policy
analyst for food security and resilience.

The position will include, among other fiunctions and tasks:

Policy analysis and preparatory assessiments
—~  Follow up the political, economic and / or social situation, aspects, trends and / or
developments in the relevant policy areas, including existing EU policies and / or legisiation,
-~ Analyse and / or assess relevant data and information in order to develop, support,
implement and / or monitor policy-making, European strategics, negotiations and / or
management and planning decisions. ‘

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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Policy developments
—  Follow up policy developments at regional level in Africa.
—  Participate in thematic policy and instrument design.

Policy coordination
— Organise and facilitate policy work and operational interaction between Thematic and
Geographic teams.
—  Ensure the participation of the Africa Directorates in relevant committees and working group
meetings.

Programme analysis support
—  Analyse the relevant thematic sectors for each region, sub-region and/or partner country, as
relevant, in order to nurture the different thematic and geographic documents.
-~ Participate in the design of multi-annual/ annual programming and activities
financed from thematic and geographic budget lines.

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to"be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
. eliminated from the selection process. :

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. I of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment; '

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from & non-
member country must produce evidence of thorough knowledge of one EU language necessary for
the performance of his duties. '

b) Selection critetia

- diploma: a graduate degree is required, preferably in the field of International & Development
Economics.

- professional experience: a mix combining sector policy analysis and programme management and

development in food security/rural development/resilience is required. Field experience, including in

fragile countries and in Sub-Saharan Africa, is also a requirement, as well as strong knowledge of EU and
. other relevant donors' practices and interventions.

- competences: excellent analytical skills with ability to identify key issues and propose viable scenarios;
very good communication and drafting skills; ability to work independently while liaising constantly with
hierarchy and the rest of the team for quality and consistency; ability to deliver resulis to tight deadlines
without compromising on quality. Very good interpersonal skills and team spirit are also a must.

- language(s) necessary for the performance of duties: excellent writing and speaking skills in English and
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French.

3 | Submission of applications and selection procedure

Candidates should send their application according to the FEuropass CV  format
(http://europass.cedefop.europa.cw/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which wiil forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc), If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned,

4 I Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training - (SNE Decision). This decision is available on
http:/fec.europa.ew/civil service/job/sne/index en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

h

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) fo process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4, The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.cu,

To the attention of candidates from third countries: your personal data can be used for necessary checks,
More information is available on http://ec.europa.ew/dgs/personnel _administration/security_en.htm.
Information on data protection for candidates to a JRC post is available on:
hitp://ec.europa.cu/des/jre/index.cfm?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT) EAC-A-1

Number of available posts: 1

Category: AD

Suggested taking up duty: Ist quarter 2018 '

Suggested initial duration: 2 year(s)'

Place of secondment; 1 Brussels [0 Luxembourg OO Other: .....oooin

¥ With allowances 1 COST-FREE

This vacancy notice is also open to
1  the following EFTA countries :
O Ieeland O Liechtenstein U Norway L[l Switzerland
0 EFTA-EEA In-Kind agreement
{Iceland, Liechtenstein, Norway)
£ the following third countries:
1 the following intergovernmental organisations:

1 | Nature of the tasks:

We are offering an interesting position for a Seconded National Expert in Unit EAC.A1 responsible
for strategy and investments.

Amongst other things, (s)he will, under the supervision of an AD official:

- participate in the development of education and raining cooperation at EU level and promote the role of
education and training within the overall EU policy agenda. The EU strategy for jobs, growth and
investment, the EU agenda for security and the EU agenda for migration are currently among the most .
refevant policy areas in this context;

-, - provide expertise and perform coordination tasks under the Framework for European cooperation in
education and training (ET 2020). This includes coordinating, monitoring, steering and supporting the ET
2020 Working Groups and promoting the dissemination of their results among Member States and
stakeholders; '

- contribute to the ex-post evaluation of the ET 2020 framework and to the preparation of the new EU
cooperation framework in education and training after 2020, including its strategic aspects. This will

! These mentions are given on an indicative basis only {Art.4 of the SNE Decision).
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include i.a. knowledge gathering, contributing to evaluation plans, drafling and analysing evaluation
papers and reports and exploring/developing forward-looking concepts;

- be involved in contacts with representatives from Member States and international organisations
stakeholders and experts, This may involve participation in external meetings and events to collect and
provide information and promote relevant initiatives and results.

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process,

. Professional experience : at least three years' experience in carrying out administrative, legal,
scientific, technical work in advisory or supervisory function, which can be regarded as equivalent
to those of function groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art.  of the SNE decision) on a permanent or contract basis for af least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the ELf languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his/her duties.

b) Selection criteria
- Diploma:

University degree corresponding to the completion of a study period of three years. Familiarity with
Economics/Education econcinics/Labour economics and/or Public Policy would be an asset.

- Professional experience:

Applicants should have good knowledge and experience of national education and training policy, a good
knowledge of EU working methods, of the Framework for European cooperation in education and training
(ET 2020), and be up to date on recent policy developments in education and training at EU level.

- Language(s) necessary for the performance of duties:

the working language in the team is English. Fluency in English, both written and oral, is required; fluency
in French and/or German would be an asset.

Personal skills:

The SNE should have strong coordination and organisation skills, sense of initiative and of responsibility.
He/she should be able to work in an autonomous way and of performing muliiple parallel tasks. The SNE
should have good analytical and interpersonal skills and be able to communicate effectively orally and in
writing, He/she should have the necessary flexibility to work in a multinational team and the ability to
understand and handle different perspectives in a constructive way.
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3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which witl forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment wilt be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of mational experts and national experts in professional
training {SNE Decision). This decision is available on
http:/fec.europa.ew/civil service/job/snefindex_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision. ‘

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision,

IT any document is inexact, incomplete or missing, the secondment may be cancelled.

5 I Processing of personal data

The selection, secondment and termination of the sccondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concemed) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) N6 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movernent of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the procegsing of
personal data. The candidate may send complaints to the European Data Protection Supervisor

edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks,

More information is available on hitp://ec.curopa.cw/dgs/personnel _administration/security en.htr,

Information on data protection for candidates to a JRC post is available on:
http://ec.europa.ew/dgs/jre/index.cfim?id=6270. :
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT) ECFIN.CEF.CPE.01

Number of available posts: 1

Category: Administrator (AD)

Suggested taking up duty: . 1%t January 2018 7

Suggested initial duration; 2 years!

Place of secondment: ¥ Brussels [0 Luxembourg B Other: ...

X With allowances 0 COST-FREE

This vacancy rotice is also open to
£l the following EFTA countries :
O Iceland [J Liechtenstein T Norway [ Switzerland
L] EFTA-EEA In-Kind agreement ‘
(Iceland, Liechtenstein, Norway)
£l the following third countries:
E]  the following intergovernmental organisations:

| Nature of the tasks:

In a friendly, challenging and dynamic work environment, the Secretariat contributes to the efficient
preparation and follow-up of the meetings of the Economic Policy Committee (EPC), the Economic and |.
Financial Committee (EFC), its working groups and sub-committees, the Eurogroup Workmg Group (EWGQ)
and of Eurogroup and Ecofin meetings.

The job holder will prepare and follow files related to several key policy items of the EFC- and EWG-
Secretariat, in particular:

e Preparation of briefing and speaking notes for the Chairmen for Committee and Council meetings, draft
conclusions and Committee reports in the area of economic and fiscal surveillance, structural policies,
and other policy issues prepared by the EFC especially as regards international economic matters.

¢ Development and implementation of the work programme of some of the sub-committees and working
groups of the EFC and EPC. In particular, preparation and follow-up on infernational economic matters
in relation with the EFC Sub-Committee on IMF matters (SCIMF}; on relations with the IMF, other
international organisations and bodies, such as the G20 or MDBs, and on economic issues related to

third countries.

! These mentions are given on an indicative basis only {Art.4 of the SNE Decision).
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e  Liaison with stakeholders notably with the Council Presidency, the Council Secretariat, the Chairmen of
the committees and working groups and the Cominission.

This exciting work will give the successful candidate the opportimity to enjoy a fast-moving international
environment, and to develop hands-on knowledge and skills on EU economic policy making.

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Conseguently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

’ Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b} Selection criteria
- diploma: University degree in economics.
- professional experience:

Economist with a good background in macro-economics and in the economic policy coordination processes
at EU and, ideally also at global level {notably IMF and (G20). The candidate shouid have a good
understanding of the Commission and Council working procedures and preferably have experience with the
work of the Ecofin Council.

S/he should be flexible, pro-active, a very good team player and able to identify political priorities for the
work of the Commitiees. The ability to effectively plan and organise work, to take complex information
and interpret results orally and in writing, to build and maintain positive partnership with stakeholders, and .
to work independently without close direction are the key competencies to be successful in this role. Strong
communication and drafting skills and the ability to work on a broad varicty of economic issues are
essential.

- language(s) necessary for the performance of duties:

English is the main working language and the ability to communicate and draft effectively in English is a
must. French and German would be additional assets.
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3 [ Submission of applications and selection procedure

Candidates should send their application according to the Europass CV format
(http://europass.cedefop.europa.cu/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatieally invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or’
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

Conditions of the secondment

4]
The secondment will be governed by the Commission Decision C(2068)6866 of 12/11/2008 laying down
roles on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http:/fec.europa.cu/eivil_service/job/sne/index_en.htm.
The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.
Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision, '
During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.
If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Comumission (the competent services of DG 1R, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the fiee
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not

seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supeivisor )

edps@edps.curopa.eu, .

To the attention of candidates from third countries: your personal data can be used for necessary checks,

More information is available on hitp://ec.europa.ew/dgs/personnel_administration/security_en.htm,

Information on data protection for candidates to a JRC post is available on:
http:/fec.europa.en/dgs/irc/index.cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification: o
(DG-DIR-UNIT) ECI‘IN.B.Z
Number of available posts: 1
Category: Administrator (AD)
Suggested taking up duty: 15 quarter 2018!
Suggested initial duration: = | 2 years ‘
Place of secondment: xxx Brussels £1 Luxembourg B Other: ..........
xxx With allowances [} COST-FREE
This vacancy notice is also open to
3 the following EFTA countries :
{1 Iceland [ Liechtenstein [1 Norway [I Switzerland
O EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
[} the following third countries:
I the foHowing intergovernmental organisations:

i1 I Nature of the tasks:

Contributing to DG ECFIN's work on the economic developments and policies in the countries covered by
the EU's neighbourhood policy, with a focus on Algeria and Morocco, as well as horizontal issues refated
to the Southern Mediterranean neighbours,

Particular tasks would include:

s monitoring, analysing and forecasting macroeconomic developments and policies in selected
Neighbourhood countries, notably Algeria and Morocco, in close co-operation with other units in
the DG and other Commission services responsible for external relations, the European External
Action Service, as well as the International Financial Institutions;

s organising regular macroeconomic dialogue meetings with Algeria and Morocco.

s managing possible macro-financial assistance to countries in the region;

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).

Version 2017-04




" Form DG.1 (EN}

~

¢ contributing to the Unit's work on the ecconomic and financial aspects of the European
Neighbourhood Policy (ENP), the Euro-Mediterranean parinership and the G-8's Deauville
Partnership initiative, including the preparation of Ministerial, Senior officials and thematic
experts meetings;

e coniributing to the Unit's analytical publications;

o  preparing briefings and thematic notes on economic issues in the EU Southern neighbourhood
region.

2 | Main qualifications;

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function

groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. T of the SNE decision) on a permanent or contract basis for at least 12 months

before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria
- diploma: a university degree in cconontics is essential, with preference for international economics

- professional experience: professional experience in the area of applied macroeconomics and
international/transition/development economics is desirable

- langnage(s) necessary for the performance of duties: proficiency in English and good working
knowledge of French are required. Knowledge of a language of one or several countries in the remit of the
Unit (e.g. Arabic, Russian...) would be an asset.

- additionat criteria; the chosen candidate will have to deliver high quality work, often within short deadlines,
He/she will show remarkable communication skills, especially in writing, as well as initiative and intellectual
curiosity. He/she will adapt swiftly and with flexibility to new requests and will work with team spirit.

-3 I Submission of applications and selection procedure

Candidates should send their application according to the Europass CV format
(http://europass.cedefop.europa.ewen/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
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the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
.rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
htip:/fec.europa.cew/civil servicefiob/sne/index en.htm.

The SNE will remain employed and remunerated by histher employer during the secondment. He/she will
~equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art, 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Cominission {the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with -
regard to the processing of personal data by the Community institutions and bodies and on the free
- movement of such data.
Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).
Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personial data. The candidate may send complaints to the Furopean Data Protection Supervisor
edpsi@edps.europa.eu.
To the attention of candidates from third countries: your personal data can be used for necessary checks,
More information is available on hitp://ec.europa.eu/dgs/personnel administration/security _en.htm.
Information on data protection for candidates to a JRC post is available om
http://ec.europa.eu/dgs/irc/index.cfim?id=6270.
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NOTICE OF VACANCY
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SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification: -
(DG-DIR-UNIT) ECFIN-D-3
Number of available posts: 1
Category: Administrator (AD)
Suggested taking up duty: 1st quarter 2018*
Suggested initial duration: 2 year(s)'
Place of secondment: & Brussels [0 Luxembourg 3. Other: .........

HFWith allowances [1 COST-FREE

This vacancy notice is also open to
O the following EFTA countries :

[} EFTA-EEA In-Kind agreement
{iceland, Liechtenstein, Norway)
[0 the following third countries:
0 the following intergovernmental organisations:

O Iceland O Liechtenstein [1 Norway [ Switzerland

| Nature of the tasks:

We are looking for a dynamic, highly motivated and analytically strong economist
to Jom our team as desk officer on G7, G20 and IMF issues with a view to:

i,

ii.

fii.

Supporting the participation of the EU in G7, G20, IMF and relevant
international meetings and summits. This would involve the drafting of
notes for the President of the European Commission, the Commissioner
responsible for Economic and Financial Affairs, and the Director-General;
the coordination of the EU positions with the EU Member States, and
liaison with international financial institutions;

Preparing analytical contributions on  matters related to international
economic and financial developments, in particular the area of the
international financial architecture, and assessing the implications for the
euro area/EU and the world economy;

Drafting and /or coordinating the preparation of bueﬁngs and speakmg
points, in collaboration with other Commission services. Participation in
international meetings where appropriate.

The successful applicant should be able to produce high quality output, often within
short deadlines

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automaticaily
eliminated from the selection process. '

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills; thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

»  Diploma: a university degree in economics, international relations or equivalent

+  Knowledge: international economics, international financial architecture, international
economic institutions and global economic governance

« Professional experience: at least 3 years of professional experience relevant for the tasks of the
unit ' '

+  Competences: Excellent analytical, drafting and communication skills; strong sense of
initiative, good organisational skills, ability to adapt quickly to new demands, and be a dedicated
team player.

+  Language(s) necessary for the performance of duties : Very good command of written and oral
English

3 ] Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the FU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, ete). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

o

Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down

rules on the secondment to the Commission of national experts and national experts in professional
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training (SNE Decision). This decision is available on
hitp://ec.curopa.eu/civil_service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art, 17 of the SNE decision,

During the secondment, SNEs ate subject to confidentiality, loyaity and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

if any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) fo process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not

seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controfler, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the FEuropean Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.cu/dgs/personnel _administration/security_en.htm.
Information on data protection for candidatess to a JRC post is available o
http://ec.curopa.ew/dgs/irc/index.cfin?id=6270,
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
) ECFIN.DDG1.F.2 — Economies of the Member
(DG-DIR-UNIT) States : Greece

Number of available posts: 1

Category: Administrator (AD)

Suggested taking up duty: January 2018 *

Suggested initial duration: 2 year(s)!

Place of secondment: x Brussels [J Luxembourg [ Other: ......ovew

X With allowances 1 COST-FREE

This vacancy notice is also open to
(] the following EFTA countries ;
O Iceland O Liechtenstein OO Norway [ Switzerland
O EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
[0 the following third countries:
X the following intergovernmental organisations: IMF, OECD

1 l Nature of the tasks:

Unit ECFIN F2 ensures the economic and budgetary surveillance of Greece, in particular in the context of
the ESM stability support programme, DG ECFIN represents the Commission and the Euro Area Member
States in the interaction with the Greek authorities, working in liaison with the ECB, ESM and the IMF. For
this purpose, the unit prepares macroeconomic forecasts, designs the policy actions and reforms spelling this
out in documents related to the assistance, and ensures its monitoring and assessment. Extensive and high
level contacts with key international institutions (IMF, ECB, OECD), Member States and market operators
who closely follow Greek markets are a key aspect of our work.

We are offering the position of detached national expert in a friendly and demanding work environment in a
dynamic team of 21 people (14 in Brussels and 7 in Athens). The job holder will work in Brussels, with
regular missions to Athens and constant interaction with many other units and DGs, the IMF, the ECB, the
ESM and the Greek authorities. S/he will closely work with colleagues and the head of unit in monitoring
the implementation of the economic reforms (and assist the mission chief/director). Representation at high-
level meetings is likely to be required. He/she will work primarily on fiscal and macroeconomic issues. In
this context, he/she will develop relevant anafysis and policy, including macroeconomic and fiscal forecasts
and the design of fiscal measures, and monitor and help design the pertinent aspects of the financial
assistance programme.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).

Version 2017-04




Form DG.1 (EN)

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

J Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

We are looking for a candidate with a solid background in economics and relevant experience,
ideally in a central bank, finance/economy ministry or international organisation. Expertise and
interest in fiscal policy and macroeconomic issues will be highly appreciated.

We look for a dynamic and well-organised person with sound economic judgment, with ability to
provide timely and high-quality contributions to economic forecasts, policy making and policy
monitoring. She should be motivated, able to organise her/his work and show a strong sense of
initiative and responsibility’ and show flexibility and availability given often changing working
needs. Good planning, attention to details, and the ability' to perform multiple tasks and adjust to
changing priorities are essential, A positive attitude, good communication stills, excellent human
relations and aptitude to teamwork are essential.

An excellent command of English (written and spoken) is a must. Knowledge of Greek would be an
asset but is not a requirement,

| Submission of applications and selection procedure

Candidates should send their application according to: the Europass CV  format -
(http:/:’europass.cedefop.europa.eu/enfdocuments/curriculum—vitae) in English, French or German pnly to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
cerlificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

[ Conditions of the secondment

The secondment wili be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
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rules on the secondment to the Commission of national experis and national experts in professional
training (SNE Decision). This decision is available on
hitp:/fec.europa.ewcivil service/job/sne/index_en.him,
The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

" Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the

conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art, 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. ‘The candidate may send complaints to the Furopean Data Protection Supervisor
edps(@edps.europa,eu. '

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.ew/dos/personnel_administration/security_en.htm.
Information on data protection for candidates to a JRC post is available on:
http:/fec.europa.ew/dgs/jre/index.cfim?id=6270. '
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- NOTICE OF YACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT) ECHOAL

Number of available posts: 1

Category: Administrator (AD)

Suggested taking up duty: First quarter 2018 '

Suggested initial duration: 2 year(s)'

Place of secondment: X Brussels [0 Luxembourg [0 Other: ...........

X With allowances O COST-FREE

This vacancy notice is also open to
O the following EFTA countries :
O Teeland [3 Liechtenstein O Norway [ Switzerland
{1 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
(3 the following third countries; '
O  the following intergovernmental organisations:

1 | Nature of the tasks:

The European Commission's Civil Protection and Humanitarian Operations Directorate
General (ECHO) responds to major crises around the world both through mobilising EU
civil protection channels and the provision of humanitarian aid, The job holder will be
assigned to the unit managing the Emergency Response Coordination Centre,

S/he will support the 24/7 duty officers of the Emergency Response Coordination Centre in
tasks related to, inter alia, monitoring and alerting, information management, coordination
with participating countries, liaison with affected countrics and cooperation with
international partners. More broadly, s/he will contribute to ensuring efficient, coherent and
well-coordinated EU crisis management response. This may include:

s  Contributing to the coordination of ECHO’s rapid response in sudden-onset
disasters. '
Inter-institutional relations on issues related to the work of the unit.
Coordination with civil protection authorities, international organisations and humanitarian

partaers.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

J Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment,

U Linguistic skills: thorough knowledge of one of the EU languages and a
satisfactory knowledge of another EU language to the extent necessary for the performance
of the duties. An SNE from a non-member country must produce evidence of a thorough
knowledge of one EU language necessary for the performance of his duties.

b) Selection criteria
- diploma: University degree or equivalent studies

- professional experience: DG ECHO's ERCC Unit is looking for a mature, flexible and service minded
colleague with proven experience in emergency management and in particular in transport and logistics
operations. This could include previous experience in humanitarian aid, civil protection, marine pollution,
military assistance or related fields. The candidate should be familiar with the Union Civil Protection
Mechanism and has preferably attended EU civil protection training courses and civil protection exercises.
International field experience will be an asset.

The candidate should be able to get to grips quickly with new subjects and manage a number of files
simuftaneously.

He/she should have good organisational skills, should be computer literate and have good writing skills.
Tearm spirit is éssential. '

- language(s) necessary for the performance of duties: A high level of fluency in English is required. Other
Union languages, notably French, would be an asset.

Submission of applications and selection procedure

i

Candidates should send their application according to the FEuropass CV  format
(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will antomatically invalidate the application.

Candidates are reguired not fo add other documents (such as copy of passport, copy of

degrees or certificate of professional experience, etc). If necessary, these will be requested

at a later stage. ‘

Candidates will be informed of the follow-up of their application by the unit concerned.
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4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.cw/civil_service/job/snefindex_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision. '

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

o

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.
Data is kept by the competent services for 10 years after the secondment (2 years for not sclected or not
seconded experts). ‘
Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.curopa.eu. .
To the attention of candidates from third countries: vour personal data can be used for necessary
checks. More information is available on
http:/ec.europa.ew/dgs/personnel _administration/security_en.htm.,
Information on data protection for candidates to a JRC post is available on:
http;//ec.europa.eu/dgs/jrc/index.cfm?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
: ECHO.B.4
(DG-DIR-UNIT)
Number of available peosts: 2
Category: Administrator (AD)
Suggested taking up duty: I* quarter 2018
Suggested initial duration: 2 years'

Place of secondment: M Brussels [1 Luxembourg [ Other: ...

M With allowances O COST-FREE

This vacancy notice is also open to
¥ the following EFTA countries :
{JIceland O Liechtenstein & Norway [ Switzerland
I EFTA-EEA In-Kind agreement
(Icetand, Liechtenstein, Norway)
[1 the following third countries:
[0 the following intergovernmental organisations:

Nature of the tasks:

[u—

The selected candidate will contribute to the activities of the geographic Unit of DG ECHO, in charge of
financing EU humanitarian aid in the Middle East region. ‘

Among her/his tasks will be the assessment and follow up of crises and humanitarian needs, drafting of aid
strategy and preparation of programming, project selection and management in close collaboration with DG
ECHO's field offices, drafling of briefings, reports and strategic documents. The position involves one or
two field missions per year.

The candidate will also ensure close communication with ECHO's partners (UN agencies, NGOs,
International Organisations and the Red Cross family), the EU Member States, the European Institutions and
other services of the Commission and the EEAS.

2 | Main qualifications:

! The suggested dates for the taking up of duty and the initial duration are only indicative (Art. 4 of the SNE Decision)
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a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, sclentific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

J Linguistic skills: thorough knowledge of one of the EU languages dand a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

- diploma: University or equivalent.

- professional experience:

The candidate has proven professional experience, preferably in the field of external relations,
humanitarian aid or in crisis management and development aid; :

Previous experience in collaboration with humanitarian aid organisations and a good knowledge of
international organisations and NGOs will be considered as a major asset;

Professional experience in previous postings abroad will be considered as advantageous;

Good communication skills;

Good knowledge of the structure and functions of the European Institutions is considered an asset;

- language(s) necessary for the performance of duties:

The candidate must master two of the official EU languages.
English is required to perform the tasks of this post.
French language is recommended.

Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http://europass.cedefop.europa.evw/en/documents/curricutum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their_country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application,

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the foltow-up of their application by the unit concerned.
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|

4 I Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.euwropa.ew/civil servicefjob/snefindex_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any docwment is inexact, incomplete or missing, the secondment may be cancelled.

n

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the

Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process

personal data concering the person to be seconded, under the responsibility of the Head of Unit of DG

HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of

the European Parliament and of the Council of 18 December 2000 on the protection of individuals with

regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data. -

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not

seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controiler, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the Euwropean Data Protection Supervisor
edps@edps.europa.cu,

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp:/fec.enropa.ew/dgs/personnel administration/security_en.him.
Information on data protection for candidates to a JRC post is available on:
hitp://ec.europa.eu/des/irc/index.cfin?id=6270. ‘
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification: EMPL-D-3

(DG-DIR-UNIT)

Number of available posts: 1

Category: Administrator (AD)

Suggested taking up duty: 1%t quarter 2018!

Suggested initial duration: 2 years!

Place of secondment: B Brussels O Luxembourg [ Other: ..o

H With allowances O COST-FREE

This vacancy notice is also open to
O the following EFTA countries : '
O Tcetand O3 Liechtenstein [ Norway U Switzerland
[0 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
[0 the following third countries:
O the following intergovernmental organisations:

1 ] Nature of the tasks:

Unit EMPL,D.3 is looking for a SNE to contribute to the implementation of the Unit's
key ohbjectives, especially in the area of international labour standards and trade
policy, as well as in the cooperation with international organisations, in particular the
International Labour Organization (ILO),

The Unit is responsible for promoting EU employment and social policies beyond the
EU. This comprises the social dimension of globalisation and decent work promotion,
in the context of the external dimension of the EU 2020 strategy. The Unit confributes
to developing the social dimension in other EU policy areas, and in partienlar EU
trade policy. '

+ Contribute to the development and coordination of DG EMPL aectivities related to EU trade
and investment policy and on responsible supply chains, in close relation with DG TRADE,
the EEAS and other services;

¢ Contribute to the monitoring of labour related conditions of EBA, GSP and GSP+ trade
incentives and implementation of the Trade and Sustainable Development (TSD) chapters of

“free trade and investment agreements; :

¢ Contributing to the negotiations of the trade and investment agreements, especially of the

'Trade and Sustainable Development' chapters;

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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o Develop policy approaches to trade and labour issues within the framework of the EU trade
and investment policy and the Commission Reflection Paper o Harnessing Globalisation;

e Develop policies to monitor employment impacis of trade instruments and contribute to trade
sustainable impact assessments;

e  Manage studies and contracts related fo 'trade and labour' issues;

¢  Contribute to the Commission's cooperation with the ILO and to DG EMPL's promotion of
decent work and the social dimension of globalisation;

o Contribute to inter-service coordination on issues related to the cooperation with the ILO,
nofably on decent work and international labour standards.

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfit one of them will be automatically
eliminated from the selection process.

' Professional experience : at least three years' eﬁperience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. | of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills; thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. A SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

- diploma:
University degree, preferably in Economy, Law , social sciences and/or political science, or equivalent

- professional experience;
¢ In depth experience in employment and social policies and/or trade pohcy, espec:ally in relation
to decent work and international agreements;
¢  Experience in international negotiations; .
*  Experience of working in a multi-disciplinary and multinational environment;
»  Experience with the working methods of international organisations, in particular the ILO

- language(s) necessary for the performance of duties:
Excellent knowledge of English (written and orat) and very good knowledge of French. Command of other
languages, such as German or Spanish would be useful,-and any other language an advantage

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
¢(http:/feuropass.cedefop.europa.ewen/documents/curriculum-vitae) in English, French or German , only
to the Permanent Representation / Diplomatic Mission to the E1J of their country, which will forward
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the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the foliow-up of their application by the Unit concerned.

Conditions of the secondment

The secondment wilt be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training {SNE Decision). This decision is - available on
hitp:/fec.europa.ew/civil service/job/sne/index en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Comnnssmn to SNEs fulfitling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

| Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of {8 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data,

Data is kept by the competent services for 10 years after the secondment {2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personat data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks,
More information is available on htip://ec.europa.en/dgs/personne]l administration/security_en.htm.
Information on data protection for candidates to a JRC post is available om:
htip://ec. europa,ew/dgs/jre/index.cfm?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
ESTAT-E-2
(DG-DIR-UNIT)

Number of available posts: 1 .

Category: Administrator (AD)

Suggested taking up duty: 3rd quarter 2018¢

Suggested initial duration: 2 year(s)!

Place of secondment: 0 Brussels Luxembourg L] Other:

With allowances O COST-FREE

This vacancy notice is also open to
Ll the following EFTA countries : ‘
I Tceland I Liechtenstein & Norway [ Switzerland
1 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the following third countries:
{0 the following intergovernmental organisations:

1 | Nature of the tasks:

Eurostat unit E-2 Environmental statistics and accounts, sustainable development is responsible for a
number of data collections and methodology in the field of environmental statistics and environmental
econoinic accounting, as well as for key indicator sets used for monitoring progress towards implementation
of the Europe 2020 strategy and on the sustainable development goals at the EU level.

We propose a chatlenging position for a highly motivated and well organised environmental accountant with
excellent analytical skills. The successful candidate will be involved in the following main tasks in the area

of monetary environmental accounts:

¢ Organise and supervise Eurostat's data collection on envirorimental protection expendifure accounts
('EPEAY;
Validate reporied country data, manage relevant data flows in Eurostat's internal data base;
Provide methodological support to national compilers of EPEA data and work closely with the
national compilers on quality improvements of their EPEA estimates and further development of
relevant data sources and compilation methods;
¢ Produce the EU aggregates for National Expenditure on Environmental Protection (NEEP);

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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Disseminate EPEA data in.Eurostat's public database and produce briefs for users on key resuits;
Reply to data user requests and support the policy makers in analysis of EPEA data;

Prepare documents and presentations for working groups and other meetings;

Contribute to methodological development of monetary envirenmental accounts,

This work requires close contacts with national statistical offices as weli as users in the European
Commission, the European Environment Agency, etc.

o & & o

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be tulfilled by the candidate in order to be seconded to the
Commission, Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

* Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD; ‘

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision)} on a permanent or contract basis for at least 12 months
before the secondment; '

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties. :

b) Selection criteria

- diploma:

University degree in statistics, economics, or environmental science.

- professional experience;

We are looking for a highly motivated candidate with excellent analytical skills, solid background in
statistics, economics, or environmental science, The candidate should demonstrate a good knowledge of
.environmental issues, and environmental accounts or national accounts,

Specific knowledge of environmental protection expenditure accounts (EPEA) methodology and data
compilation methods, as well as other monetary environmental accounts modules, would be a very
important asset. |

Maintenance of data bases requires a good level of competence with IT tools. Skills in macros for Excel
would be an asset. The candidate should be able to draft and present concise reports and methodological
documents on environmental accounts for working groups and other meetings. Confributing to Eurostat
statistical publications will also be required.

- language(s) necessary for the performance of duties:
The working language of the unit is English and therefore a good knowledge of this language is required;
in addition good knowledge of French or German is a plus, -

3 | Submission of applications and selection procedure

Candidates should send their application according to the FEuropass CV  format
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(http://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the lafter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE ~  Decision). This decision is available on
hitp:/fec.curopa.eu/civil_service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by histher employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art, 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be canceliled.

5 I Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person (o be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regutation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data,

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts}. : '

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Atticle 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.curopa.eil.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http;//ec.europa.cu/dgs/personnel administration/security en him.
Information on data protection for candidates to a JRC post is available on:
http:/fec.europa.cu/dgs/jre/index.cfin?id=6270. :
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post idenﬁfication: — -
(DG-DIR-UNIT) ESTAT-F-4

Number of available posts: 1
Category: Administrator (AD)
Suggested taking up duty: 1st quarter 2018
+ Suggested initial duration: 2 year(s)!
Place of secondment: Luxembourg

X . With allowances 1 COST-FREE

This vacaney notice is also open to
O the following EFTA countries :
[J Yeeland O Liechtenstein O Norway CSwitzerland
[J EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
I the following third countries: 7
O the following intergovernmental organisations:

Nature of the tasks:

.

Eurostat's Unit E4 is responsible for the coordination of regional statistics, geographic information systems as
well as the regular European-wide survey on land use and land cover statistics.

For a number of policy subjects such as rural development and maritime policy, as well as initiatives related to
urban areas, Eurostat collects statistical data on small geographical regions and cities in cooperation with
National Statistical Institutes and related national organisations. The data is carefully analysed and validated.
Statistical analyses are used to derive policy relevant information which is communicated to the public, to
policy DGs of the European Commission and used in specific publications.

The jobholder will be part of the regional team which organises and manages the data collection, production,
validation and publication. The tcam also acts as focal point for the coordination of regional and urban
statistics in Eurostat as well as the link to policy DGs. Furthermore, the team is responsible for safeguarding
and further developing territorial classifications and methodologies related to sub-national statistics.

The detached national expert will participate in all work areas of the team: all phases of the statistical
production process, cooperation with stakeholders, methodological work and work related to territorial
classifications. The jobholder will contribute to these through profound statistical expertise and participation
in joint analysis and projects within the unit and with other units. He/she will thus be given responsibility for
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important aspects within a broad range of tasks to be cariied out.

=1

Main qualifications;

The ideal candidate will have a solid background in analytical and descriptive statistics through education and
practical experience. An interest in regional and urban statistics and policy questions would be appreciated.
He/she should have experience and an interest in participating in complex projects, ideally with project
management involvement, Explicit emphasis will be placed on the capacity for teamwork.

The following ecligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically eliminated
from the selection process.

. Professional experience ; at least three years' experience in adminisirative, legal, scientific, techaical,
advisory or supervisory functions which can be regarded as equivalent to those of function groups
AD; ' ‘

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. I of the SNE decision) on a permanent or contract basis for at least 12 months before
the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

- diploma: University diploma relevant fo statistics, such as economics and mathematics, but also other-
subjects with an emphasis on statistics,

- professional experience: Practical work in applied statistics. Particularly relevant would be experience in-
regional and’or small geographic scale projects. Practical experience in projects of relevance to national or
European policy making is appreciated.

- language(s) necessary for the performance of duties: English on a professional level for oral
communication and particularly high level drafting skills of technical and administrative reports is essential,
Other languages, such as German or French, are also appreciated,

3( Submission of applications and selection procedure

Candidates should send their application according to the FEuropass CV  format
(http:/feuropass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward the
applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will antomatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc), If necessary, these will be requested at a later stage,

Candidates will be informed of the follow-up of their application by the unit concerned.
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4| Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional training
(SNE Decision). This decision is available on hitp://ec.europa.cu/civil_service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, atlowances may be granted by the Commission to SNEs fulfilling the conditions
provided for in Art, 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the Commission
(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data
concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.B4. The data
processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of the European
Parliament and of the Council of 18 December 2000 on the protection of individuals with regard to the
processing of personal data by the Community institutions and bodies and on the free movement of such
data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts). ‘

Data subjects may exercise their right of access to data concerning them and the right to rectify such data by
applying to the controller, in accordance with Article 13 of the Regulation on the processing of personal
data. The candidate may send complaints to the European Data Protection Supervisor edps@edps.europa.eu.
To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http:/ec.europa,eu/dgs/personnel_administration/security _en.htm.
Information on data protection for candidates to a JRC post is available om
http://ec.europa.cu/dgs/jre/index.cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT) ESTAT-DDG-TF.BD

Number of available posts: 1

Category: Administrator (AD)
Suggested taking up duty: .| Ist quarter 2018*
Suggested initial duration; 2 year(s)'

Place of secondment: Luxembourg

X With allowances 3 COST-FREE

This vacancy notice is also open to
£l the following EFTA countries :
{1 Ieeland 3 Liechtenstein £} Norway [ Switzerland
1 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
{1 the following third countries:
{1 the following intergovernmental organisations:

1_| Nature of the tasks:

‘Who we are:

The Task Force on Big Data (TF-BD) is a small team of highly motivated colleagues, established on 1st
January 2014 under the responsibility of the Deputy Director General of Eurostat. The mission of the Task
Force is to lead and co-ordinate developments within the ESS (European Statistical System) and the
Commission with regard to maximising the poiential of Big Data for Official Statistics and evidence-based
policy making. This mission is currently being realised through a number of concrete operational
objectives, activities and projects in partnership with NSIs, other Commission DGs, international bodies
and research institutions. In particular, following the orientations of the Scheveningen Memorandum
which was adopted by the ESSC (European Statistical System Committee) on 27 September 2013, we are
implementing an ambitious ESS Big Data Action Plan and Roadmap in collaboration with our partner
NSIs.

Main areas of responsibility:

The Task Force on BigData is looking for a National Expert on Secondment who can contribute to the
fulfilment of the overall objectives and the implementation of the TF’s work programune, in particular:

-  Contribute to the definition of ESS policies and programmes with tegard to the use of Big Data for

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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official statistics.

- Participate in programming, formulating and implementing training courses f01 European statisticians
on the new skills needed to deal with Big Data sources.

- Contribute to the introduction of new measures of quahty and accuracy to assess in the ESS statistical
figures obtained from Big Data sources.

- Interface with other DGs, Member States, international organisations and other stakeholders on issues
related to Big Data uses, :

- Participate in research projects aiming at assessing the possibility of producing official statistics in
specific fields from particular Big Data sources.

Main qualifications:

a) Eligibility criteria

The following éligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission, Consequently, the candidate who does not fulfil one of them will be automatically
climinated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority ; at least ong year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties,

b) Selection criteria

- Diploma:

The successful candidate should have a University degree in a quantitative discipline, preferably in
statistics, mathematics, or data mining, and/or information technologies. A master’s or doctoral degree in
any of these or related areas would be an asset.

- Professional experience:

+  The candidate should have proven experience in methodological issues related to the production of
official statistics.

+  He/she should also have worked in any of the areas related to data science: data mining, data
visualization, pattern recognition, machine learning, predictive analytics...

»  The candidate should have experience in working with distributed IT environments appropriate for
targe-scale data {HMadoop, Spark ...) and statistical/data science sofiware (R, RStudio, Python ...). .
Knowledge of cloud infrastructures (AWS, Azure or IBM Cloud) and loT technologies would be an
asset,

¢ He/she should be able to work independently as well as to collaborate in a teamn, with a high level of
responsibility and motivation,

- Language(s) necessary for the performance of duties:

Very good knowledge of English is necessary and knowledge of further community languages would be
an asset,
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3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only te
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application,

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

Conditions of the secondment

L

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.euw/civil_service/job/sne/index _en.htm.

The SNE will remain employed and remunerated by histher employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incompleie or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMQO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of [8 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data. ,
Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not

seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu. '

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp://ec.europa.ew/dgs/personnel_administration/security en.htm,
Information on data protection -for candidates to a JRC post is available on:
hitp:/fec.europa.ew/dgs/jre/index.cfim?id=6270. '
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification: -
(DG-DIR-UNIT) FISMA-B-2

Number of available posts: 1
Category: Administrator. (AD)
- Suggested taking up duty: 1" quarter 2018 !
Suggested initial duration: 2 years!
Place of secondment: Brussels [0 Luxembourg [J Other: ...

® With allowances 1 COST-FREE

This vacancy notice is also open to
3 the following EFTA countries :
[ fceland I Liechtenstein {1 Norway [ Switzerland
[0 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
{3 the following third countries:
{3 the following intergovernmental organisations:

1 | Nature of the tasks:

We are a team of economists specialised in financial sector analysis at the core of DG FISMA's work. The
team provides economic analysis to shape the development of policies affecting the EU financial system.
Our goal is to ensure that DG FISMA's policies are coherent, consistent, evidence-based and underpinned by
solid economic arguments. We are involved in a broad spectrum of matters related to the regulation of
financial markets and the design and evaluation of financial services policies. Among other tasks, the unit is
leading the economic and sectoral analyses in the area of financial services to support the Commission’s
Taskforce on Article 50 negotiations with the United Kingdom. Being involved in all key policy areas, our
team is in a unique position to see the big picture.

The successful candidate will be expected to provide input in particular to:
¢ the unit's economic analysis work in the area of financial services to support the Comumission's

Taskforce on Article 50 negotiations with the United Kingdom;

» the economic work underpinning the development and evaluation of related priority policy initiatives by
DG FISMA across key financial sectors, with a particular emphasis on deepening the Capital Markets
Union, completing the Banking Union and the positive agenda in the area of financial services for EU27

! These mentions are given on an indicative basis only (Ait.4 of the SNE Decision).
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after Brexit; and

e monitoring and analysing developments in the financial markets, in particular the adjustment process by
the financial sector as a consequeice of Brexit.

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process,

J Professional experience : at least three vyears’ experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of fonction
groups AD;

. Senfority ; at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondiment;

J Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b} Selection criteria

- diploma: economics, finance.

- professional experience: economic analysis, financial institutions, financial markets, regulatory
framework in financial services,

- language(s) necessary for the performance of duties: English.

3 I Submission of applications and selection procedure

Candidates should send their application according to the FEuropass CV  format
{(http://europass.cedefop.ewropa.eu/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.
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4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C{2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
hitp://ec.europa.ew/civil_service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Untess for cost-free SNEs, allowances may be granted by the Commission to SNEs fuiﬁilmg the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled,

| Pracessing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 452001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
.movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.cw/dgs/personne] administration/security_en.him.
Information on data protection for candidates to a JRC post is available on:
http:/fec.curopa.ew/dgs/ire/index.cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT) HOME-B-2
Number of available posts: 1
Category: Administrator (AD)
Suggested taking up duty: 2™ quarter 2018 !
Suggested initial duration: 2 year(s)! -
Place of secondment: B Brussels [0 Luxembourg [0 Other: ......... .

E With allowances 0O COST-FREE

This vacancy notice is also open to
Bl the following EFTA countries :
Iceland B Liechtenstein B Norway [ Switzerland
O EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
[0 the following third countries:
[0 the following intergovernmental organisations:

1 | Nature of the tasks:

DG HOME/B2 (Visa Policy and Document security Unit) is searching for a dynamic
and motivated colleague with experience on the implementation of the EU common
visa policy. The position involves frequent contacts with third countries, Member
States and Schengen associated countries' representatives, as well as coordination with
other units in the DG and close cooperation with other Directorates-General in the
Commission and the European External Aetion Service (EEAS).

Good diplomatic and communicating skills are required as well as an ability to
" develop ideas and take files forward. A team player with sound judgement and a
result-oriented approach, as well as the ability to work with tight deadlines,

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
- described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment; ’

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
’ another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for

the performance of his duties.

b} Selection criteria

- diploma:
University degree

- professional experience:
Experience regarding the implementation of the EU common visa policy. Experience in
the area of border management and/or external relations would also be useful.

- language(s) necessary for the performance of duties:
Excellent working knowledge of English (written and spoken) and basic understanding

of French are needed.

3 ] Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http://europass.cedefop.curopa.ew'en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc.). If necessary, these will be requested at a Iater stage.
Candidates will be informed of the follow-up of their application by the unit concerned.

o

Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.ew/civil servicefjob/snefindex en.him.
The SNE will remain employed and remunerated by his/her employer during the secondment. Hefshe will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
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conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of ‘the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data,

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not

seconded experts).

Data subjects may exercise their right of access to data concerriing them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countrics: your personal data can be used for necessary checks.
More information is available on htp://ec.europa,ew/dgs/personnel administration/security_en.htm.
Information on data protection for candidates fto a JRC post is available on:
http://ec.europa.euw/dgs/ire/index.cfm?id=627C.
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NOTICE OF YACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification: _ )
(DG-DIR-UNIT) HOME-D-2

Number of available posts: 1

Category: Administrator (AD)

Suggested taking up duty: 4t quarter 2017

Suggested initial duration: 2 year(s)!

Place of secondment: Brussels [0 Luxembourg OO Other: .........

X With allowances O COST-FREE

This vacancy notice is also open to
£l the following EFTA countries !
O Iceland O Liechtenstein £ Norway {1 Switzerland
O EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the following third countries:
0 the following intergovernmental organisations:

1 I Nzture of the tasks:

Contribute to the development of EU policy on countering terrorist financing,

Take forward work into possible new measures to track terrorist financing in the LU, This could
involve a new legislative proposal and/or the development of additional soft measures to support
Member States' cooperation and improve the use of financial information in counter-terrorism

investigations.

Support Financial Intelligence Unit (FIU) cooperation through the FIU Platform and FIU.net;
prepare and participate in meetings of the FIU Platform and follow the development of FIU.net; work
closely with other Commission services on measures to improve FIU cooperation.

Follow the negotiations of the propdsal for a Directive to counter money laundering through criminal
law,

Monitor, analyse and report on relevant developments in the above areas with the aim of improving
the effectiveness of EU policy.

Monitor projects funded by the Commission in the area of countering terrorism financing.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision),
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Interact with stakeholders from the public and private sectors, e.g. national ministries, Europol,
Member State FIUs and law enforcement agencies,

Draft replies to questions from Members of the European Parliament.

Prepare and participate in meetings and conferences.

2 l Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

' Linguistic skills: thorough knowledge of one of the EXJ languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

- diploma:
University level education,

- professional experience:
At least 3 years' experience in countering terrorist financing at national and/or international level,
preferably from working in a ministry, law enforcement agency or Financial Intelligence Unit.

- language(s) necessary for the performance of duties:

The successfial candidate would work mainly in English, Excellent written and spoken English (level C1)
is required, with an ability to draft and deliver presentations. In addition, a good level of French would be
an advantage.

3 | Submission of applications and selection procedure

Candidates should send their application according to the FEuropass CV  format
{(http://europass.cedefop.europa.cw/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation 7 Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will autematieally invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc.). If necessary, these will be requested at a later stage.
Candidates will be informed of the follow-up of their application by the unit concerned.
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4 f Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training {SNE Drecision), This decision is available on
hitp://ec.europa.ew/civil service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security,

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be canc¢lled.

3 [ Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the Furopean Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not

seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data 'Protection  Supervisor

edps@edps.europa.cu

To the attention of candidates from third countries: your personal data can be used for necessary checks.

More¢ information is available on hitp://ec.curopa.ew/dgs/personnel administration/security en.htm.

Information on data protection for candidates .to a JRC post is available on:
http://ec.europa.ew/dgs/jre/index.cfim?id=6270. '
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SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification: JRC-B-5

1 (DG-DIR-UNIT)

Number of available posts: 2

Category: Admiristrator (AD)

Suggested taking up duty: 2M quarter of 2018

Suggested initial duration: 2 years

Place of secondment: O Brussels [ Luxembourg ¥ Other: Seville, Spain

X With allowances O COST-FREE

This vacaney notice is also open to
X the following EFTA countries :

1 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
¥ the following third couniries: Turkey
O the following intergovernmental organisations: n/a

Fliceland OO Liechtenstein X Norway £ Switzerland

et

Nature of the tasks:

The Furopean Comimission is organising a selection procedure to fill several BREF
Author vacancies within the European Integrated Pollution Prevention and Control
(IPPC) Bureau, EIPPCB.

These BREY Authors are needed to contribute to the work on the drawing up and
review of a number of Best Available Techniques (BAT) reference documents (BREFs)
in the framework of the implementation of the Industrial Emissions Directive (IED,
2010/75/EVU) including (but not limited to) the following areas:

- Slaughterhouses and Animal By-products (SA);
- Smitheries and Foundries (SF);

BRE¥ Authors assist in coordinating the work of a technical working group (TWG)
composed of 80 to 200 experts to draw up or review one of the BREFs. More
information is available at: hitp:/feippeb.jre.ec.enropa.en/.

The principal duties of a BREF Author under the superwsmn of an official or
temporary agent are to:

- foster technical discussions/exchanges within the TWG on issues of interest to
the BREF development process to find compromise solutions between stakeholders on
difficult technical issues;
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- cross-check BREF related information especially by researching information
relevant to the BREF and analysing and validating/peer reviewing information
provided by TWG members; ‘

- draft the BREF document (including the BAT conchisions that will become
Commission Implementing Decisions) based on the information provided and catalyse
the techinieal discussions in TWG plenary or sub-group meefings.

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commnission. Consequently, the candidate who does not fulfit one of them will be automatically
eliminated from the selection process.

, Professional experience : at least three vears' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

J Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties,

b} Selection criteria

- Diploma: a level of education which corresponds to completed university studies of at least three
years attested by a diploma, preferably in chemistry, physics or engineering;

- Professional experience: At least five years' experience and a good knowledge of industrial processes

and related environmental issues in one or more of the areas relevant to the work programme of the
European IPPC Bureau (see above). Candidates should clearly indicate in which of these areas they
are quatified. Candidates should be able to cope with high workloads on complex techno-economic
issues, meet strict deadlines and be strong team players; Experience in the writing and the
enforcement of permits for IPPC installations is an advantage.
Candidates should have at least a working knowledge of Community environmental policies (in
particular the IPPC and IED Directives and the concepts within) and of environmental regulation
practices in the Member States. The JRC applies an equal opportunities policy — In case of equal
merit, preference will be given to the gender in minority,

Language(s) necessary for the performance of duties: English is the predominant working language; a good
command of English is therefore essential both at a spoken and written level,

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass  CV  format
{(http:/feuropass.cedefop.europa.ev/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their counfry, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). I necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.
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4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http:/ec.curopa.cu/civit_service/job/snefindex en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art, 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled,

N

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG IR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regutation (EC) No 45/2001 of
the Curopean Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodles and on the free
movement of such data.

Data is kept by the competent services for 10 years aﬁer the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.curopa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.eu/dgs/personnel administration/security en.him.
Information on data protection for candidates to a JRC post is available on:
hitp://ec.europa.ew/desfire/index.cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EGROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT) SANTE C2
Number of available posts: | 1
Category: Administrator (AD)
Suggested taking up duty: 1 quarter 2018 1
Suggested initial duration: 2 year(s)'
Place of secondment; O Brussels E Luxembourg [0 Other: ..........

X With allowances [1 COST-FREE

This vacancy notice is also open to
the following EFTA countries :
Xl Iceland [X Liechtenstein X Norway [ Swntzeiiand
EI EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
B the following third countries:
{1 the following intergovernmental organisations:

1 | Nature of the tasks:

We are offering an interesting position for a policy officer in Unit SANTE/C2 responsible for policy
concerning Health Information and Scientific Committees.

Amongst other things, (s)he will, under the supervision of an AD official:

+ work on the development of health country knowledge of the Unit "Country Knowledge and
Scientific Committees™ and focus on the data collection, analysing and dissemination of data
and information at the EU level; ' _

s coniribute to the follow up of the implementation of the work programme of the European
Group on Health Information (EGHI);

¢ contribute to the support to the Member States' Joint Action on health information;

¢ organise and participate in meetings with stakeholders, including European Institutions, and
frequent contacts with Member States, other. SANTE units and other services of the
Commission, WHO, OECD and the European Observatory on Health Systems and Policies;

[ 2 | Main qualifications:

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

J Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD; ‘

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. | of the SNE decision} on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member couniry must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

- diploma: University level education of at least 4 years in public health, health statistics, medicine, social
science or natural science .

- professional experience: at least one year of experienée in public health and health policy, and in
particular health statistics, as well as knowledge of European policies, institutions and procedure. A
general administrative experience would be desirable.

- language(s) necessary for the performance of duties: excellent written and spoken English. Additional
language skills such as a basic understanding of French would be an advantage.

3 [ Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http://europass.cedefop.curopa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this precedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

o

Conditions of the secondment

The secondment will be"governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http:/ec.europa.ew/eivil service/job/sne/index en.hitm.

The SNE will remain employed and remunerated by his/her employer during the secondment, He/she will
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equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled,

7]

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free

movement of such data.

Data is kept by the competent services for 10 years afier the secondment (2 years for not selected or not

seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controfler, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.curopa.eu. '

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp:/fec.europa.ew/dgs/personnel administration/security en.htm,
Information on data protection for «candidates to a JRC post is available on:
http://ec.curopa.ew/dgs/jre/index.cfmtid=6270.
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