fii] Ref. Ares(2017)325532 - 15/02/2017

EUROPEAN COMMISSION
DIRECTORATE-GENERAL

HUMAN RESOURCES AND SECURITY

Directorate HR.DDG.B - Talent Management & Diversity -
Career Managsment & Mobliity

15002 0

“Brugsels,
HR-B.4/CH/he.b.4.002(2017)

Your Excellency,

The Buropean Commission is looking for national experts (SNE) to be seconded to the
Directorates-Genetal. You will find enclosed the profiles of the experts required. I would
be grateful if you could forward the vacancy notices with the attached privacy statement to
the vatious relevant Ministties in order to publish and genetate possible applications.

Candidates should deaft their CV.in English, French or German accoiding to the European
CV form (either in Wotd or in PDF format) which can be found at the following link:

http:/ /europass.cedefop.europa.eu/en /home.

Each candidate should specify the reference of the vacancy notice: DG and Unit (ex.
TREN-F-4),

Only applications sent by the Permanent Reptesentatidn to the mailbox HR-
RI@ec.eutopa.eu, will be taken into considetation.

The deadlines for sending in applications are indicated in the table hereafter (cither a
notinal deadiine of 2 months ot a shortened deadline of 1 month).

I would like to draw your attention to the strict respect of the indicated deadlines.

Yours faithfully,

Marie-Héléne PRADINES
Head of Unit

Encl: Table
Privacy statement
Vacancy notice(s)

Commlsslon européenne, B-1049 Bruxslles - Belgique.
E-mail: HR-RP @gg.europa.sy




SNE vacancies (February 2017)

Re i

CNECT-H-1

COMP-G-3 25/04/2017

COMP-G-5 25/04/2017 X

ECFIN-CEF-CPE-02 27/03/2017 shorter notice
ECFIN-D-3 25/04/2017

ENV-D-3 25/04/2017 X

ENV-E-2 25/04/2017 X

ESTAT-C-1 27/03/2017 shorter notice
ESTAT-DG-02 25/04/20M7

GROW-C-2 27/03/2017 shorter notice
GROW-I-1 27/03/2017 shotter notice
GROW-1-1-2 27/03/2017 shorter notice
GROW-1-4 27/03/2017 shorter notice
GROW-J-3 27/03/2017 shorter notice
HOME-B-1 25/04/2017

HR-DS-1-CI 25/04/2017

HR-DS-1-CT 25/04/2017

HR-DS1-OSINT 25/04/2017

JUST-B-4 27/03/2017 shorter notice
NEAR-AA1 25/04/2017

NEAR-B-2 25/04/2017 X

NEAR-B-3 25/04/2017 X

NEAR-C-1 25/04/2017 X

RTD-A-6 27/03/2017 shottet notice
RTD-D-3 25/04/2017

SANTE-D-3 25/04/2017

SJ-B-AGRI 27/03/2017 shotter notice

EU_EMN
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

CNECT-DDGI-H-1

Directorate-General:

Directorate General for Communications Networks,
Content and Technology

Directorate: Digital Society, Trust & Cybersecurity

Unit: Cybersecurity & Digital Privacy

Head of Unit: Jakub Boratynski

Telephone: +32 2 296 9452

Number of available posts: 1

Category: Administrator (AD)

Suggested taking up duty: 2nd quarter 2017}

Suggested initial duration: 2 year(s)!

Place of secondment: X Brussels [0 Luxembourg B Other: ...

Specificities:
pecilicities X Withallowances 1 COST-FREE

This vacancy notice is also open fo
1 the following EFTA countries :
O Iceland [ Liechtensiein [I Norway {1 Switzerland
[0 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the following third countries:
[0 the following intergovernmental organisations:

1 | Nature of the tasks:

The Cybersecurity and Digital Privacy Unit (H.1) elaborates policies and conducts a number of actions to
improve network and information security and the protection of individuals' privacy on the Internet,

The Unit is among others responsible for the implementation of the EU Cybersecurity Strategy, the
Directive on Network and Information Security and the contractual Public-Private Partnership on
cybersecurity.

We are a multidisciplinary team at the intersection of legislation, policy and research/innovation working
towards ensuring trust and security in the on-ling and broader ICT environment. The Unit is dynamic,
commmitted, team oriented and has a friendly atmosphere,

We propose an interesting and challenging job as Policy Officer in a fascinating, emerging area, cutting
across multiple policy domains. The successful candidate will work as part of the cybersecurity policy team,
but will also collaborate with members of the Unit involved in privacy and research.

The tasks attributed to the successful candidate would be drawn from the following indicative list: -
developing new policies and strategies related to cybersecurity;

- following up on the implementation of the EU Cybersecurity Strategy for the aspects pertaining to critical
infrastructure protection, in cooperation with other Commission departments (notably DG HOME, DG
ENER, DG MOVE);

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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- developing and implementing policies related to the support of the cybersecurity industry, in particular on
ICT security certification

- engaging with industrial stakeholders notably through ¢PPP on cybersecurity and European Cybersecurity
Organisation Platform which is a policy instrument for engagement between the Commission and
stakeholders in the area of cybersecurity;

- contributing to revision of the ENISA mandate

- facilitating implementation of the NIS directive in particular refated to the cooperation between Member
States;

The final allocation of tasks would depend on the specific expertise and profile of the selected candidate.

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

J Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of fanction
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer {(as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EUJ languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

- diploma:

University level studies in political science, business and/or economics with a profound understanding of
ICT technologies andfor privacy issues or alternatively background in computer sciences/digital
technologies with a profound understanding of policy issues would be considered an advantage. A legal
background would be considered an additional asset.

- professional experience:

We look for a dynamic person with an extensive policy expertise including on issues related to ICT,
cybersecurity or other matters where understanding of complex technical issues is required.

The candidate should have a strong interest in working on cutling edge of policy issues related to new
technologies. The candidate should demonstrate a proactive approach and be able to work antonomously.

- language(s) necessary for the performance of duties;
The job requires excellent knowledge of English both drafting skills and verbal communication.
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| Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http:/feuropass.cedefop.europa.cu/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents {such as copy of passport, copy of degrees or
certificate of professional experience, ete). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 I Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
fraining (SNE Decision). This decision is available on
http://ec.europa.cuw/civil_service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyakty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

| Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the fice
movement of such data. '

Data is kept by the competent services for 10 years afier the secondment (2 years for not selected or not

seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.curopa.cu.

To the attention of candidates from third couniries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.ew/dos/personnet administration/security en.htm,
Information on data protection ~ for candidates to a JRC post is available om
http://ec.curopa.ew/dgs/irce/index.cfin?id=6270.
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NOTICE OF YACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

(DG-DIR-UNIT) COMP-G-3
Directorate-General: COMPETITION
Directorate: G
Unit: G3
Head of Unit: Zsuzsanna JAMBOR
Telephone: +32 2 2987436
Number of available posts: 1
Category: Administrator (AD)
Suggested taking up duty: 4rd quarter 2017
Suggested initial duration: 2 years!

Place of secondment:

& Brussels [0 Luxembourg O Other:

Specificities
P & With allowances [} COST-FREE

This vacancy notice is also open to

LI the following EFTA countries :
{1 Iceland O Liechtenstein 0 Norway [ Switzerland
3 EFTA-EEA In-Kind agreement

(Iceland, Liechtenstein, Norway)
[J the folowing third countries:
[ the folowing intergovernmental organisations:
1 | Nature of the tasks:

The case officer will be primarily responsible for anti-cartel casework, but will also
participate in the development of horizontal policy issues. In applying the competition rules
of the Community, he/she deals with every stage of the procedure from the beginning of the
investigation to final decision. The {reatment of immunity/leniency applications is an
important task within the cartel procedure. If decisions should go to Court, he/she will assist
the Legal Service in defending them. The work involves a high individual responsibility in
determining the facts and the assessment thereof. Tt is carried out in teams and involves
extensive contacts with companies, their legal advisors, Member States and competition
authorities of third countries. He/she should accomplish his/her tasks within appropriate
time limits in close co-operation with other case team members under the supervision of the

Case Manager.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory fonctions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at feast 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of cne EU language necessary for
the performance of his duties.

b) Selection criteria

- diploma:

The candidate should ideally have a background in law/economics with knowledge of the
core principles in the field of competition policy.

- professional experience:
The candidate should have good analytical and drafting skills, a sense of initiative and the
ability to work both autonomously and in team.

- langnage(s) necessary for the performance of duties:
Very good knowledge of English is required. Any other languages would be a plus.

3 | Submission of applications and selection procedure

Candidates should send their application according to the Eurepass CV format
(http:/feuropass.cedefop.europa.cu/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will antomatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, eftc). If necessary, these will be requested at a later stage,

Candidates will be informed of the follow-up of their application by the unit concerned.

Conditions of the secondment

o

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision), This decision is available on
hitp:/fec.eurepa.en/civil service/job/snefindex_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of inferest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

if any document is inexact, incomplete or missing, the secondment may be cancelled.
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[ ' _ |

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor .
edps(@edps.europa.cy.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp://ec.europa.ew/dgs/personnel _administration/security en.htm.
Information on data protection for candidates to a JRC post is available on:
hitp://ec.curopa.ev/dss/irc/index.cfm?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

COMP-G-5

(DG-DIR-UNIT)
Directorate-General: COMPETITION
Directorate: G
Unit: G5
Head of Unit: Flavio Laina
Felephone: +32 2 29 69669
Number of available posts: 1
Category: Administrator (AD)
Suggested taking up duty: X quarter 2017}
Suggested initial duration: 2 years!

Place of secondment;

B Brussels [0 Luxembourg B Other: .........

Specificities

‘0 With allowances B COST-FREE

This vacancy notice s also open to
[0  the following EFTA countries :
O Iceland O Liechtenstein ] Norway LI Switzerland
I EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
[0 the following third countries:
[1  the following intergovernmental organisations:

1 | Nature of the fasks:

The case officer will be primarily responsible for anti-cartel casework, but will also participate in the
development of horizontal policy issues. In applying the competition rules of the Community, he/she will
be responsible for carrying out cartel investigations and providing information and analytical support for
investigations in competition cases. The work involves collecting, processing, analysing and exchanging
information and evidence for the case files, The work also involves a high individual responsibility in
determining the facts and the assessment thereof. It is carried out in teams and involves extensive contacts
with companies, their legal advisors, Member States and competition authorities of third countries. He/she
should accomplish his/her tasks within appropriate time limits in close co-operation with other case team
members under the supervision of the Case Manager.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

, Professional experience : at least three years' experience in administrative, legal, economic,
scientific, technical, advisory or supervisory functions which can be regarded as equivalent to those
of function groups AD;

J Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secendment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for

. the performance of his duties.

b) Selection criteria

- diploma:

The candidate should ideally have a background in law/economics with knowledge of the
core principles in the field of competition policy.

- professional experience:

The candidate should have good investigative or analytical skills and a background or practical experience
in the conduct of administrative or judicial investigations at national and/or EU level in the field of
economic, fiscal or financial infringements, Knowledge and experience or qualification in investigation
support software would be an advantage. The candidate should show the ability to write clear and
understandable reports and documents,

- language(s) necessary for the performance of duties:
Very good knowledge of English is required. Any other languages would be a plus.

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
¢(hitp:/feuropass.cedefop.europa.euw/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application,

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 [ Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008}6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training {SNE Decision). This decision is available on
http:/fec.europa. ew/civil service/job/sne/index en.him,

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fuifilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.
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If any document is inexact, incomplele or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4, The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the fiee
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.cu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http./fec.europa.ew/dgs/personnel_administration/security_en.htm.
Information on data protection for candidates to a JRC post is available on:
hitp://ec.europa.eu/dgs/ire/index,clim?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

ECFIN-CEF.CPE.02

I Directorate-General:

Leonomic and Financial Affairs (ECFIN)

Directorate: ECFIN.EFC.EPC - Secretariat of the Economic and
Unit: Financial Committee and of the Economic Policy
Committee and Eurogroup/EWG

ECFIN.EFC.EPC.02 - Secretariat for the EurogrouprWG _

Head of Unit: Moisés ORELLANA

Telephone: +32 2 29 69933

Number of available posts: 1

Category: Administrator (AD)

Suggested taking up duty: 3rd quarter 2017

Suggested initial duration: 2 year(s)'

Place of secondment: 8 Brussels [0 Luxembourg [ Other:
Specificities:

#  With allowances 1 COST-FREE

This vacancy notice is also open to
{1 the following EFTA countries :

[J EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
{1 the following third countries:
[T the following intergovernmental organisations:

O Iceland O Liechtenstein 13 Norway [ Switzerland

1 | Nature of the tasks:

We are looking for a colleague to join a friendly and challenging work environment in a
dynamic team of 10 people. The Seconded National Expert would contribute to the smooth
running of the Unit, which serves as the Secretariat for the Eurogroup and the Eurogroup
Working Group (EWG). The latter is composed of high-level representatives from Finance
Ministries of euro area Member States and has as tasks to keep under review the economic
and financial sifuation of the euro area Member States and to contribute to the preparation
of the Eurogroup meetings.

The successful candidate will contribute to the efficient preparation of meetings of the
Eurogroup and the EWG. She/he will also contribute to the preparation of meetings of
ECOFIN Council and the Economic and Financial Committee (EFC), as appropriate,

She/he will thereby contribute to the formulation and co-ordination of economic and
financial policies in the euro area and the EU, working on a variety of topics such as euro
area economic governance (implementation of the 2-pack, ex-ante policy coordination and
deepening of EMU), euro area crisis management (EFSF, ESM) and macro-financial
assistance to euro area Member States. The successful candidate would in particular
contribute to strengthen the support to the Furogroup President. She/he will also contribute
to the communication of the Committees with other institutions, in particular the ECB, the
EFSF/ESM, the Member States and, if necessary, other countries and institutions.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications;

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission, Consequently, the candidate who docs not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art, 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment; '

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language o the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU tanguage necessary for
the performance of his duties.

b) Selection criteria
- diploma:
a university degree in economics or equivalent

- professional experience:

the successful applicant should be economist with a solid background in macro-economics
and a strong interest in euro area economic and financial issues. Knowledge of and affinity
with euro area economic governance, crisis management mechanisms and macro-financial
assistance to Member States would be an advantage. S/he should also have a pood
understanding of EU institutional set-up. S/he should be flexible, pro-active, a very good
team player and able fo identify political priorities. Good planning, communication and
drafting skills and the ability to work on a broad variety of policy issues are essential.

- language(s) necessary -for the performance of duties:
English is the main working language and the ability to communicate and draft effectively
in English is a must. Fluency in Dutch would be additional asset,

3 [ Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  {format
{http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will anfomatically invalidate the application.

Candidates are required not to add other docaments (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

E=

Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
hitp:/fec.europa.en/eivil service/job/sne/index _en.him.

The SNE will remain employed and remunerated by his/her employer during the secondment, He/she will
equally remain covered by the national social security. ‘

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
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conditions provided for in Art, 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conilict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 ] Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.eu/dgs/personnel administration/security en.htm.
Information on data protection for candidates to a JRC post is available on
http://ec.europa.eu/dgs/jre/index.cfin?id=6270.
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SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT) ECFIN-D-3
' | Directorate-General: Economic and Financial Affairs (ECFIN)
Directorate: International economic and financial relations,
' global governance

Unit: IMF and G-Groups
Head of Unit: LORANCA GARCIA, Santiago
Telephone: +32 2 29 66800
Number of avatlable posts: 1
Category: Administrator (AD)
Suggested taking up duty: 3rd quarter 2017!
Suggested initial duration: 2 year(s)!
Place of secondment: # Brussels [0 Luxembourg [3 Other:
Specificities:

#  With allowances H COST-FREE

This vacancy notice is also open to
O the following EFTA countries :

Ll EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
3  the following third countries:
O the following intergovernmental organisations:

O Iceland {1 Liechtenstein {J Norway [ Switzerland

1 | Nature of the tasks:

i,

We are looking for a dynamic, highly motivated and analytically strong economist
t0 join our team as desk officer on IMF, G7 and G20 issues with a view to:

Supporting the participation of the EU in international meetings and
suminits including preparing the material for the President of the European
Commission, the Commissioner responsible for Economic and Financial
Affairs, and the Director-General, coordinating the EU positions with the
EU Member States, and liaising with international financial institutions;
Preparing analytical contributions on matters related to international
economic and financial developments, in particular the area of the
International Monetary Ffund (IMF) and international financial
architecture and assessing the implications for the euro area/EU and the
world economy;

Drafting and /or coordinating the preparation of briefings and speaking
points, in collaboration with other Commission services, and to participate
in meetings where appropriate.

The successful applicant should be able to produce high quality output, often within
short deadlines

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications:
a) Eligibility criteria
The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the

Commission. Consequently, the candidate who does not fulfil one of them will be automatically

eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivatent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an cligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment; '

. Linguistic skills; thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU Tanguage to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

+  Diploma: A university degree in economics, international relations or equivalent

+  Knowledge: international economics, international financial architecture, international

economic institutions and global economic governance

. Professional experience: at least 3 years of professional experience relevant for the tasks of the

unit

- Competences: Excellent analytical, drafting and communication skills; strong sense of

initiative, good organisational skills, ability to adapt quickly to new demands, and be a dedicated

team player.

+  Language(s) necessary for the performance of duties : Very good written and oral English

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward

the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application,

Candidates are required not to add other documents (such as copy of passport, copy of degrees or

certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on

http://ec.europa.ev/civil service/job/snelindex en.htm.
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The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 I Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission {the competent services of DG HR, DG BUDG, PMO and the DG concerned} to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article {3 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu, '

Ta the attention of candidates from third countries: your personal data can be used for necessary checks,
More information is available on hitp://ec.curopa.ew/dgs/personnel administration/security en.htm.
Information on data protection for candidates to a JRC post is available on:
http:/fec.europa.ew/dgs/ire/index.cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification: . .
(DG-DIR-UNIT) DG ENYV - Directorate D — Unit D3

Directorate-General: Environment

Directorate: D — Natural Capital

Unit: D.3 - Nature Protection

Head of Unit: Mr Nicola NOTARO

Telephone: +32 2 29 90 499

Number of available posts: 1

Category: Administrator (AD)

Suggested taking up duty: 3 quarter 2017!

Suggested initial duration: 2.t years?

Place of secondment: X Brussels O Luxembourg 1 Other: ..........

Specificities

O With allowances X COST-FREE

This vacancy notice is also open to
{1 the following EFTA counfries :
L) Iceland O Liechtenstein [ Norway B Switzerland
LJ EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
{1 the following third countries;
O3 the following intergovernmental organisations:

o

Nature of the tasks:

The END will support unit ENV D.3 in the development and implementation of EU policies and
legislation for nature conservation and hodiversity, in particular the EU Birds, Habitats and Zoos
Directives. He/she will contribute to the actions propesed by the Commission to follow up the
evaluation of the Birds and Habitats Directives in the context of the Fifness Check of that
legislation,

To that end he/she will, inter alia:
«  monitor the implementation of EU nature legisfation
s provide technical assessmenis in relation to complaints and infringements with regard fo
the implementation of the nalure legisfation

+  support the development of technical guidance documents
«  promofe the integration of nafure aspects into other EU sectoral poficies

«  draft articles, briefings, speeches; prepare and hold stakeholder meetings
«  ensure limely replies to the substantial body of general correspondence as well as
European Parifament Questions and Pelitions related to the EU nature legislation

contribute to defining the specifications of calls for tender and supervise andfor assist in
the evaluation of the received offers; supervise contract performance

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 [ Main qualifications:

a) REligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Sendority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

J Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the dutics. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EUJ language necessary for
the performance of his duties. '

b) Selection criteria
- diploma: university degree, preferably in the field of environment/nature protection

- professional experience: as minimum of 2 years in the field of nature conservation,
preferably with experience of implementing EU Nature Directives and Natura 2000

- language(s) necessary for the performance of duties: English

3 | Submission of applications and selection procedure
Candidates should send their application according to the Europass CV  format
(http://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.
Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.
Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training {SNE Decision). This decision is available on
hitp://ec.curopa.eu/civil_service/job/snefindex en.him.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyaity and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.
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5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp://ec.europa.en/dgs/personnel administration/security_en.htm.
Information on data protection for candidates to a JRC post is available on:
hitp://ec.europa.ew/dgs/irc/index.cfin?id=6270. »
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

(DG-DIR-UNIT) ENV-E-2

Directorate-General:

Environment

Directorate: E - Implementation & Support to Member States
Unit: E.2 - Environmental Implementation

Head of Unit: Ion CODESCU

Telephone: +3222990214

Number of available posts: 1

Category: Administrator (AD)

Suggested taking up duty: ¢1/07/2017

Suggested initial duration: 2 years!

Place of secondment: Brussels 1 Luxembourg 03 Other: ........
Specificities

0 With allowances @ COST-FREE

This vacancy notice is also open to
O the following EFTA countries :
{3 Iceland 3 Liechtenstein [ Norway LI Switzerland
1 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the following third countries:
O the following intergovernmental organisations:

1 [ Nature of the tasks:

The expert will contribute to the otganisation of technical assistance for national environmental authorities
in the field of the Environmental Implementation Review (EIR) in the EU Member States, within DG
NEAR administrative structure and rules. Frequent contacts with the EIR team in DG ENV are essential, in
particular for the approval of the peer to peer (P2P) projects and the monitoring of the programme.

The main tasks of the expert will be:

+ In co-operation with the team leader assess requests received from potential beneficiaries against
political and administrative needs and priorities with regard to the ENV-EIR P2P Tool.

o Provide advice to potential beneficiaries on the most appropriate type of assistance {e.g. seminar,
expert mobilisation, etc.).

o Identify and select adequate experts from Member State administrations or the Commission
services, in close contact with DG ENV.

o+ Prepare the agenda/programme in response to the assistance request in close co-operation with line
DGs, Member States experts and the potential beneficiary.

+  Provide feedback from the management and results of the ENV-EIR P2P Tool to the EIR Team in
DG ENV.E.2 and participate regularly in their team meetings and other tasks, as appropriate.

¢ Co-ordinate with the DG NEAR external contractor and with organisers on the spot to discuss the
logistical arrangements needed and to supervise their execution. Monitor and assess impact of
events and check cost reports.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Comimission, Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legat, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU lanpuages and a satisfactory knowledge of
another BU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria
- diploma: University degree in any relevant domain.

- professional experience:
The candidate should have professional experience of minimum three years in the field of EU
environmental  legislation or policy. An ability to work in an economics-dominated environment and
good understanding of project management would be an asset.

- langunage(s) necessary for the performance of duties:
Good knowledge of English is required (both written and spoken English). Knowledge of French
and/or German and/or other EU languages is an asset.

W

Submission of applications and selection procedure

Candidates should send their application according to the Enropass CV  format
(http://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 taying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
hitp:/fec.europa.euw/civil service/job/stefindex_enhtm. :
The SNE will remain employed and remunerated by his/her emplover during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is ingxact, incomplete or missing, the secondment may be cancelled.
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[ 1

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
~ movement of such data.
Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).
Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps{@edps.curopa.eu.
To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp://ec.europa.ewdgs/personnel_administration/security_en.htm.
Information on data protection for candidates to a JRC post is available on:
hitp://ec.europa.eu/dgs/irc/index.cfm?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification: ESTAT-C-1

(DG-DPIR-UNIT)

Directorate-General: DG EUROSTAT

Directorate: D: National Accounts, prices and key indicators
Unit: C1: National Accounts methodology, indieators
Head of Unit: John VERRINDER

Telephone: +352 4301 34185

Number of available posts:
Category:

Suggested taking up duty:

Suggested initial duration:

1

Administrator (AD)
2nd quarter 2017!

2 years

Place of secondment: M0 Brussels ®E ELuxembourg [0 Other: ...

Specificities:

With allowances ] COST-FREE

This vacancy notice is also open to
£l the following EFTA countries :
{0 Iceland [ Liechtenstein [ Norway [ Switzerland
[l EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
3 the following third countries:
3 the following intergovernmental organisations:

1 l Nature of the tasks:

Withinn Eurostat, Unit ESTAT-CI "National accounts methodology, indicators” is responsible for developing
new concepts and methods in national accounting (SNA and ESA), both for non-financial and financial
accounts, and for key economic indicator sets such as the Principal European Economic Indicators and
indicators for the Macroeconomic Imbalances Procedure.

These activities are carried out in close co-operation with Member States, other units in Directorate C and in
Eurostat, other Commission services and international organisations.

The Seconded National Expert will be involved in the following main tasks in the area of national accounts
methodology:

- Preparation of new methods and gnidance aimed at improving Member States’ sources and methods for
national accounts compilation. Monitoring and sharing of experience on country practices in the field of
national accounts. This may include country visits.

- Taking the Icad on conceptual issues in relation to data on pensions and insurance, including
implementation of the ESA supplementary table on pensions, and on distributive transactions.

- National Accounts Working Group (NAWG) and Directors of Macroeconomic Statistics (DMES):

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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preparation of Eurostat documents, presentation, and participation in the meetings. Participation in the Task
Forces and similar groups working on national accounts specific topics linked to the NAWG.

- Coniributing to training activities to facilitate the implementation of the ESA.

- Participation in meetings or groups organised by the ECB and international organisations (such as the
OECD, the UN and IMF) on specific topics of national accounts.

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who dees not fulfil onc of them will be automatically
eliminated from the selection process.

. Professional experience: at least three years' experience in administrative, legal, scientific, technical,
advisory or supervisory functions which can be regarded as equivalent to those of function groups
AD;

. Seniority: at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU official fanguages and a satisfactory
knowledge of another EU official language to the extent necessary for the performance of the duties.
An SNE from a non-member country must produce evidence of a thorough knowledge of one
Community language necessary for the performance of his duties.

b) Selection criteria
- diploma:
University diploma. The successful candidate should have a background in economics and/or statistics.

- professional experience:
3 years of experience in national accounts.

- language(s) necessary for the performance of duties:
Fluent English is required given the nature of tasks and documents

W

Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http://europass.cedefop.europa.ew’en/documents;’curriculum-vitae) in English, French or German gnly to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter, Not
respecting this procedure or deadlines will automatically invalidate the application,

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
cerlificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
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http://ec.europa.ewcivil service/job/snefindex_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

o

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG IR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not

seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps{@edps.europa.eu. : ‘

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp://ec.europa.ew/dps/personnel administration/security_en.Itm.
Information on data protection for candidates to a JRC pest is available on:
http://ec.europa.eu/des/jre/index.cfim?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification: ESTAT-DG-02
(DG-DIR-UNIT)

Directorate-General: DG Eurostat
Directorate: DG: Director-General
Unit: 02: Communication
Head of Unit: Tim Allen

Telephone: +352 4301 35098
Number of available posts: 1

Category: Administrator (AD)
Suggested taking up duty: 3rd quarter 2017
Suggested initial duration: 2 year(s)!

Place of secondment: O Brussels X Luxembourg [ Other: ........

Specificities: X Withallowances [ COST-FREE

This vacancy notice is also open to
[J the following EFTA countries ;
O Iceland D Liechtenstein [ Norway {1 Switzerland
1 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
L1 the follewing third countries:
L1 the following intergevernmental organisations:

1 [ Nature of the tasks:

Unit DG-02 ‘Communication’ reports directly to the Director General of Eurostat. The Unit is responsible
for relations with the media, support to users (media, institutional and the public) and internal
communications within Eurostat.

We propose an interesting and challenging post working on Eurostat's communications with the media,
in particular the drafiing of news releases and news items for publication, and responding to guestions
from the media.

The post will also involve presenting Eurostat and its products and services to a variety of audiences:
primarily media, but also officials from other Commission DGs and national administrations,

students and civil society. The post holder will also liaise with the Commission's spokesperson service in
the preparation of briefing materials for sensitive issues.

We are looking for someone with experience in communication and a good understanding of statistical data,
who can communicate in a clear and understandable style for a non-specialist audience.

2 | Main qualifications:

a) Eligibitity criteria

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

J Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU official languages and a satisfactory
knowledge of another EU official language to the exfent necessary for the performance of the duties,
An SNE from a non-member country must produce evidence of a thorough knowledge of one
Community language necessary for the performance of his duties.

b) Selection criteria
- diploma: university diploma in either communications or in maths/statistics/economics

- professional experience: a solid background in communicating statistics to a general
audience is required

- language(s) necessary for the performance of duties: a high level of English is required.

Submission of applications and selection procedure

Candidates should send their application according to the FEuropass CV  format
(http://europass.cedefop.curopa.cw/en/documents/curriculum-vitag) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the laiter. Not
respecting this procedure or deadlines will antomatically invalidate the application,

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a Iater stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
hitp:/fec.europa.cufcivil_service/job/sne/index enhtm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be pranted by the Commission to SNEs fulfilting the
conditions provided for in Art, 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the compstent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
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HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard fo the processing of personal data by the Community institutions and bodics and on the free
movement of such data,

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts). .

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on htip://ec.europa.eu/dgs/personnel administration/security_en.htm.
Information on data protection for candidates to a JRC post is available on:
http://ec.europa.ew/dgs/jre/index.ctin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

(DG-DIR-UNIT)

GROW-DDG.1-C2

Directorate-General:
Directorate:
Unit:

Head of Unit;
Telephone:

Number of available posts:

Category:

Suggested taking up duty:
Suggested initial duration:
Place of secondment:

DG Internal Market, Industry, Entrepreneurship and
SMEs

Industrial Transformation and Advanced Value
Chains

Resource Efficiency and Raw Materials

Mattia Pellegrini

+32 2 29 54138

1

Administrator (AD)

3 quarter 2017}

2 year(s)!

Brussels [0 Luxembourg [ Other: ...

Specificities

With allowances O COST-FREE

This vacancy nofice is also open to
[0 the following EFTA countries :
O Iceland {J Liechtenstein [ Norway [J Switzerland
1 EFTA-EEA In-Kind agreement '
(Iceland, Liechtenstein, Norway)
3 the following third countries:
OO the following intergovernmental organisations:

| Nature of the tasks:

To contribute, from a technical point of view, to the implementation of the EU's raw
materials strategy, as defined in the Commission’s Communications COM(2008) 699
final and COM (2011) 25 final.

This involves notably:

to follow up on the contributions regarding the deep-sea mining file (follow-up of
the EC and international initiatives and actions)

to implement the international co-operation on raw materials with Latin Amenca
and Canada (in particular the on-going studies and the FPI shared initiatives)

to follow up and contribute to the development of the Copernicus based services
and products for the extractive industries life cycle (at the EU level and
international co-operation aspects)

to contribute to the research and innovation aspects of the EU raw materials
strategy, notably the drafiing of the future Research and Innovation EU
Programme 2021-2027 and the follow up of the commitments under the EIP on
Raw Materials.

to follow up and contribute from a DG GROW perspective to the EU policies and
actions in the areas of mining waste, land use planning, natural abiotic non-

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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energetic resources.

—  To follow up the implementation of European mining laws and permitting
processes and rehabilitation of mining sites. To follow up and contribute to
GEOSS initiatives in raw materials fields,

- to contribute to the work of the Commission's Raw Materials Supply Group and
European Innovation Partnership on Raw Materials (in particular Operational
Groups 1 and 5)

— to follow up the works and contribute to the UNECE Expert Group on Resource
Classifications

—  to coniribute to Commission positions relating to exploration and extraction of raw
materfals, mining technologies, minerals processing and refining. Close and
regular contacts are required with the responsible Commission departments,
Member States and relevant stakeholders

.— {0 contribute to the analysis of the competitiveness of the non-energy extractive
industries of the EU, and to follow-up of all policies that have an impact on the
sector.

2 |

Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a nen-
member couniry must produce evidence of a thorough knowledge of ene EU language necessary for
the performance of his duties.

b) Selection criteria
- diploma: Geelogy or equivalent.

- professional experience: Extensive experience (at least 5 years) in the areas of
responsibility. Sound and proven technical and scientific background on 1) deep-sea
minerat deposits and deep-sea mining and 2) Earth observation based services (in particular
Copernicus programme) for the extractive industries are preferable requirements. Solid and
proven experience in organisation of big international events, notably regarding co-
operation with Latin American countries is requested,

- lanpuage(s) necessary for the performance of dulies: very good command (oral and
written) of English or French language on top of the mother tongue; good knowledge of
Spanish would be an asset,

b

Submission of applications and selection procedure

Candidétes should send their application - according to the Europass CV  format
(http://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission o the EU of their country, which will forward
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the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates wilt be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.cu/eivil_service/job/sne/index en.hitm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art, 17 of the SNE decision. '

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

w

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years afier the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidatc may send complaints to the European Data Protection Supervisor
edps@edps.curopa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.ew/dgs/personnel_administration/security_en.htm.
Information on data protection for candidates to a JRC post is available on:
http://fec.europa.ew/dgs/jre/index.cfm?id=6270.
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NOTICE OF YACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT) DG GROW.DDG3.1.1
|| Directorate general: GROW
Directorate: Unit: 1 Space Policy Copernicus and Defence
: i1 Space Policy and Research

Head of Unit: Sabine LECRENIER
Telephone: +32 2 295 57 38
Number of available post: 1
Category Administrator (AD)
Suggested taking up duty: 2 guarter 2017
Suggested initial duration: 2 years'
Place of secondment: Brussels [0 Luxembourg (7 Other: .......
Specificities: Xl With allowances / [0 COST-FREE

This vacancy notice is also open to
{3 the following EFTA countries :
O Iceland [ Liechtenstein -F] Norway [ Switzerland
[ EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
{1 the foltowing third countries:
{1 the following intergovernmental organisations:

—

Nature of the tasks:

The expert will support the space policy and research unit in the development and
implementation of the EU's competence in space policy as defined in article 189 of the
TFEU.

In this context, the expert will be in charge in particular of the following tasks:

- Contribute to the management of the SST support framework (space surveillance
and tracking) and to the evolution of this framework in the context of the European
Space Strategy (coherence of the SST framework with the policy objectives of the
SST decision, project management, interaction with SST Consortium/Satcen,
enlargement of the Consortium, preparation of an impact assessment and a
legislative proposal with a view to the evolution of the SST allowing to ensure full
services of space surveillance against risks) .

" These mentions are given on an indicative basis onty (Art.4 of the SNE Decision).
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2| Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be awtomatically
eliminated from the selection process,

J Professional experience: at least three years' experience in scientific and technical functions
which can be regarded as equivalent to those of function groups AD (Administrators);

. Seniority: at least one year by your employer, that is having worked for an eligible employer (as
described in Art. | of the SNE decision) on a permanent or contract basis for at least one year before the
secondment;

. Linguistic skills; thorough knowledge of one of the EU official languages and a satisfactory
knowledge of another EU official language to the extent necessary for the performance of the duties. An
SNE from a non-member country must produce evidence of a thorough knowledge of one Community
language necessary for the performance of his duties. Advanced writing and oral communication skills in
English. Good knowledge of French would be an advantage.

b) Selection criteria:

- diploma:

* University degree or equivalent qualification in Engineering (aerospace / electronics /
telecommunications or similar) and/or Science.

- professional experience:

* Good overall experience in European space programmes and international space

initiatives,

* Proven experience in drafiing and participating in space projects (national and

international level),

* Flexibility to adapt to changing priorities of the unit and the ability to work in a team.

* Substantial relevant experience at national or European level related to space, notably in

technology, research, industrial policy, programmes and activities, would be an asset.

- language(s) necessary for the performance of duties:

Excellent writing and oral communication skills in English. Good writing and oral
. communication skills in French would be an asset.

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to’
the Permanent Representation / Diplomatic Mission to the EY of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application,

Candidates are reguired not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.
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4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.ew/civil_service/jobfsne/index en.htm.

The SNE will remain employed and reinunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, aflowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, leyalty and absence of conflict of interest
obligations, as provided for in Art, 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be canceiled.

wn

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Cominission (the competent services of DG HR, DG BUDG, PMO and the DG concemed) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B2. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts). '

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps{@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hiip:/fec.europa.ew/dgs/personnel administration/security en htm,
Information on data protection for candidates to a JRC post is available on:
http://ec.curopa.ew/dgs/jre/index.cfm?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT) GROW.DDG3.1,1-2
|| Directorate general: GROW
Directorate: Unit: ' I Space Policy Copernicus and Defence
I1 Space Policy and Research

Head of Unit: Sabine LECRENIER
Telephone: +3222955738
Number of available post: 1
Category \ Administrator (AD)
Suggested taking up duty: 2" quarter 2017
Suggested initial durafion: 2 years!
Place of secondment: Brussels O Loxembourg O Other: .......
Specificities: With allowances / [0 COST-FREE

This vacancy notice is also open to
[1 the following EFTA countries :
O Iceland O Liechtenstein [ Norway [ Switzertand
{J EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
0  the following third countries:
[0 the following intergovernmental organisations:

1 | Nature of the tasks:

The expert will support the space policy and research umnit in the development and
implementation of the EU's competence in space policy as defined in article 189 of the
TFEU,

In this context, the expert will be in charge in particular of the following tasks:

- Contribute to the management of the SST support framework (space surveiitance
and tracking) and to the evolution of this framework in the context of the Evropean
Space Strategy (coherence of the SST framework with the policy objectives of the
SST decision, project management, interaction with SST Consortium/Satcen,
enlargement of the Consortium, preparation of an impact assessment and a
legislative proposal with a view to the evolution of the SST allowing to ensure full
services of space surveillance against risks)

! These mentions are given on an indicative basis only {Art.4 of the SNE Decision).
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2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil ene of them will be automatically
eliminated from the selection process.

. Professional experience: at least three years' experience in scientific and technical functions
which can be regarded as equivalent to those of function groups AD (Administrators);

. Seniority: at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least one year before the
secondment;

. Linguistic skills: thorough knowledge of one of the EU official languages and a satisfactory
knowledge of another EU official language to the extent necessary for the performance of the duties. An
SNE from a non-member country must produce evidence of a thorough knowledge of one Community
language necessary for the performance of his duties. Advanced writing and oral communication skills in
English. Good knowledge of French would be an advantage.

b) Selection criteria:

- diploma:

* University degree or equivalent gualification in Engineering (aerospace / electronics /
telecommunications or similar) and/or Science,

- professional experience:

* Good overall experience in European space programmes and international space
initiatives.

* Proven experience in drafting and participating in space projects (national and
internationat level).

* TFlexibility to adapt to changing priorities of the unit and the ability to work in a team.

* Substantial relevant experience at national or European level related to space, notably in
technology, research, industrial policy, programmes and activities, would be an asset.

- language(s) necessary for the performance of duties: :

Excellent writing and oral communication skills in English. Good writing and oral
communication skills in French would be an asset.

3 | Submission of applications and selection procedure

Candidates shouid send their application according to the Eunropass CV  format
(hitp:/feuropass.cedefop.europa.ewen/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, ete). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.
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4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
hitp:/fec.europa.cu/civil service/job/snefindex en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she wiil
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, foyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 l Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission {the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B2. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 0 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.curopa.cu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on htip://ec.europa.eu/dgs/personnel administration/security_en.htm.
Information on data protection for candidates . to a JRC post is available on:
http:/fec.europa.ew/dgs/jre/index.cfin?id=6270,
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NOTICE OF YACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

Place of secondment:

{DG-DIR-UNIT) GROW-1-4
Directorate-General: GROW
Directorate: I
Unit: 4
Head of Unit: Alain Alexis
Telephone: +32 2 2955303
Number of available posis: 1
Category: Administrator (AD)
Suggested taking up duty: 274 trimester 2017!
Suggested initial duration: 2 year(s)!

X Brussels [0 Luxembourg £ Other: ...

Specificities .

X With allowances 1 COST-FREE

This vacancy notice is also open to
O  the following EFTA countries :
O Iceland [ Liechtenstein L1 Norway O Switzerland
[l EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
{1 the following third countries:
{3 the following intergovernmental organisations;

1 | Nature of the tasks:

. To contribute to the implementation of the Commission's European Defence Action
Plan, This will, mainly, inciude the following tasks, to participate in the work

concerning the:

¢ Preparatory Action for Defence Research;

s  Development of the programme for defence research for the period post 2020;

and

¢ The preparation of a proposal for the setting up of a Furopean fund to
support the development of defence capabilities.

U These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfit one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art, 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EUF languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties,

b} Selection criteria

- diploma: in law or cconomics,

- professional experience: experience in the field of defence and/or the defence industry.

- language(s) necessary for the performance of duties: English/French., German would be
an advantage. :

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http://europass.cedefop,curopa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines wilt automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

L=

Conditions of the secondment

The secondment will be governed by the Commission Becision C(2008)6866 of 12/11/2008 laying down
rules on the secondment o the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.ewcivil service/job/snefindex en.htm,

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
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conditions provided for in Art, 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art, 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuvals with
regard to the processing of personal data by the Community institutions and bodies and on the fiee
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.curopa.cu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.

More information is available on http://ec.europa.evw/dgs/personnel administration/security_en.htm,

Information on data  protection for <candidates to a JRC post is available on:

hitp:/fec.europa.ew/dgs/jre/index.cfin?id—6270.
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NOTICE OF YACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Head of Unit:
Telephone:

Number of available posts:
Category:

Suggested taking up duty:

Suggested initial duration:
Place of secondment:

Specificities:

Post identification:
(DG-DIR-UNIT) GROW-DDG3-J-J3
|| Directorate-General: DG GROW
Directorate: J
Unit: J3: Galileo and EGNOS -Applications, Security,

International Cooperation
Ekaterini Kavvada
+32 2 2954902

1

Administrator (AD)

2nd quarter 2017}

2 year(s)*

x Brussels [0 Luxembourg [ Other: ..........

x  With allowances [0 COST-FREE

This vacancy notice is also open to
1 the following EFTA countries :
[ Iceland [ Liechfenstein [ Norway [ Switzerland
[0 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
1 the following third countries:
1 the following intergovernmental organisations:

1 | Nature of the tasks:

Overall purpose

Participation, under the authority of the Head of Unit and the Team leader, in the
activities related fo the European GNSS programmes (EGNOS and Galileo), mainly
focussed on security aspects of the programmes, and security related files in the area
of defence. As an SNE, he/she cannot represent nor engage the Commission vis-2-vis
third parties. In no case hefshe shall represent the Commissfon in order to make
commitments, financial or otherwise, or to negotiate on behalf of the Commission.

Technical Assistance — Security definition
- Monitor Security accreditation activities: follow aspects of security accreditation
and technical certification, participation in the accreditation panels and reviews,

monitoring the implementation of accreditation requirements, ensur¢ smooth
programme absorption of accreditation activities.

- Advise concerning COMSEC/INFSOSEC, on questions with regard to the

! These mentions are given on an indicative basis only {Art.4 of the SNE Decision).
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accreditation, on the interoperability with other systems and on the technical
compliance with international agreements.
- Develop and implement the relevant export control and technology controi
mechanisms for the Galileo programme.

- Definition of the security baseline of the system to be procured (linked to the
Commission's role as custodian of the System Security Requirements Document),

Technical Assistance - Security management

- Prepare and participate in the GNSS Security Board meetings and its sub-groups.
Draft and/or contribute to briefings, background papers and replies to
correspondence

- Contribution to the common action based on Council Decision 2004/552/CFSP.

- Participation in different working groups with regard to GNSS security related
issues. :

Procurement and Contract management

- Launch, manage and monitor calls for proposals/tenders for studies and assist in
their evaluation and selection under the supervision of the Head of Unit and the
Team leader.

- Assist in the follow-up and monitoring of study contracts under the supervision
of the Head of Unit and the Team feader,

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be antomatically
climinated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU official languages and a satisfactory
knowledge of another EU officiat language to the extent necessary for the performance of the duties.
An SNE from a non-member country must produce evidence of a thorough knowledge of one
Community language necessary for the performance of his duties.

b) Selection criteria :

Diploma: University degree in Security of systemns, Information and Components; or
Telecommunication, Inforimation and Communication technologies; or Guidance and
control in satellite navigation;

Professional experience:

- Experience in space related programmes or in the use of space infrastructure in the field
of security.

- Experience in the development of secured components

The following qualifications would be an advantage:

- Good understanding of political, institutional and industrial aspects with regard to space
programmes at European level.

- Capacity to handle complex files; team worker with a strong sense of initiative and ability
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to work in a multi-disciplinary environment.
- Good communication skills,
- Negotiation skills.

Language(s) necessary tor the performance of duties:

- English: Very good knowledge spoken and written: essential

- French: Good command would be an advantage

- In addition, basic knowledge of any other EU language may be an asset

3 | Submission of applications and selection procedure
Candidates should send their application according to the Europass CV  format
(http://europass.cedefop.europa.ewen/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will autematically invalidate the application.
Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.
Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training {(SNE Decision). This decision is available on
htip://ec.europa.eu/civil service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-frece SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG IR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not

seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the coniroller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edpsi@edps.europa.eu. .

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More informatien is available on hitp://ec.europa.ew/dgs/personnel administration/security_en.htm,
Information on data protection for candidates to a JRC post is available on:
http://ec.europa.cu/dgs/jre/index.clin?id=6270.







NOTICE OF VACANCY

Form DG.1 {EN)

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

HOME-B-1

Directorate-General:
Directorate:

Unit:

Head of Unit:
Telephone:

Number of available posts:

Category:
Suggested taking up duty:

Suggested initial duration:

Place of secondment:

Migration and Home Affairs
Migration and Mobility

Legal Migration and Integration
Laura Corrado

+32 2 2950831

1

Administrator (AD)

3d quarter 2017!

2 year(s)!

X Brussels [0 Luxembourg [0 Other:

-----------

Specificities

X With allowances 0 COST-FREE

This vacancy notice is also open to
[0 the following EFTA countries :
O Iceland [ Liechtenstein £ Norway U Switzerland
L3 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the following third countries: '
[0 the following intergovernmental organisations:

1 | Nature of the tasks:

Policy development:

« Contribute to the development of policies of the Directorate General and the Commission

regarding legal migration, particularly labour migration.

o Provide legal and policy advice on issues related to legal migration.

« Contribute to the preparation of future legislative developments in the area of legal
migration, including through the analysis and evaluation of existing legislation.

+ Follow policy developments in Member States in the field of fegal migration.

Co-ordination of policy activities:

¢ Establish and maintain regular contacts with other DGs and services of the Commission

which are active in the field of immigration.
e Participate in relevant inter-service meetings and committees.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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Internal and external communication

o Report to, inform and brief management and colleagues on legal and/ or policy
developments and outcomes of discussions in the areas of legal migration.

o Draft briefings, policy notes and speeches on the policy domain referred to above.

»  Reply to requests for information, questions or complaints from other European
Institutions, Member States and the public in general.

¢ Explain the activities of the Directorate General, and in particular of the Unit, in the areas
of legal migration to Member States, third parties and the public in general, through
presentations at conferences, seminars, workshops etc.

Relations with other European institutions, stakeholders and civil society

e Prepare, attend meetings and follow up discussions within the different institutions

¢ Draft replies to oral and/or written questions, petitions or investigations by the
Ombudsman.

+ Establish and maintain regular contacts and exchanges with other European institutions,
NGOs, Member States, research institutions and the academic community in the field of
legal migration.

» Organise and participate to meetings with other European institutions, stakeholders and
other organisations. '

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automaticaily
climinated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision} on a permanent or contract basis for at least 12 months
before the secondment; :

' Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a noi-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

- diploma: University Degree in Law, Political Science, Sociology or Economics.
Possession of a Master Degree qualification and/or a PhD will be an asset.

- professional experience: at least three years' professional experience. Experience in the
area of immigration will be an asset,

- language(s) necessary for the performance of duties: two EU official languages, one being
English or French. Knowledge of both will be an asset.
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3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(hitp://europass.cedefop.europa.ew/en/docuinents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision), This decision is available on
http://ec.europa.ew/civil_service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fuifilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 [ Processing of personal dafa

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 452001 of
the Enropean Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data,

Data is kept by the competent services for 10 years afler the secondment (2 years for not selected or not
seconded experts). ‘

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.ew/dgs/personnel administration/security_en.htm,
Information on data protection for candidates to a JRC post is available on:
http://ec.europa.ew/dgs/jre/index.cfin?id=6270, ‘
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification;

{DG-DIR-UNIT) HR-DS-1-C1
Directorate-General: DGHR
Direcforate: Security Directorate
Unit: 01 Operations
Head of Unit: Mr Richard Sonnenschein
Telephone: +32 22994121

Number of available posts:

Category:
Suggested taking up duty:

Suggested initial duration:

Place of secondment:

Administrator (AD)

3rd quarter 2017

2 year(s)'

E Brussels O Luxembourg [ Other: .........

Specificities

® With allowances[] COST-FREE

This vacancy notice is also open to
£} the following EFTA countries :

O EFTA-EEA In-Kind agreement
{Iceland, Liechtenstein, Norway)
{1 the following third countries:
O the following intergovernmental organisations:

[ Icetand O Liechtenstein I Norway [ Switzerland

| Nature of the tasks:

The job holder will have to carry out the following tasks:

Gather, analyse and process intelligence concerning espionage attempts in the
European Commission;

Carry out security investigations into leaks or compromise of sensitive or classified
information within the European Commission;

Protect the European Commission staff, information and assets agamst the activity
of hostile intelligence services by implementing the counter-espionage strategy of
the European Commission and by assessing the intelligence threats;

Raise the awareness of European Commission staff with regards to the intelligence
threat;

Maintain and improve operational liaison and working contacts with security and
intelligence services of Member-States, third countries and international
organisations in the counter espionage field;

Contribute to the Unit's various coordination activitics with other European
Commission services.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process,

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Axt. | of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member couniry must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties,

b) Selection criteria
- diploma: Studies on a topic related to the above-mentioned tasks will be considered an
asset,

- professional experience: A professional experience in relation to the above-mentioned
tasks of at least two years is required. More specifically, candidates should have experience
in:

¢ Conducting or participating in counter-espionage investigations or investigations
related to the compromise of sensitive or classified information;

¢  Conducting interviews, recording statements and delivering briefings to smatler or
larger audiences;

»  Collecting information from open sources for the purpose of investigations;

+ Compiling and analysing information from a variety of sources and processing
them using case management systems or databases in accordance with existing
data protection rules;

s Writing clearly and concisely briefings, notes or reports.

The candidate should have an innate sense of discretion and should be able to carry out his
work individually or within a multinational team. He/she should have a general
understanding of the functioning of the European Union, and especially of the European
Commission and its role in global and regional politics.

- language(s) neceséary for the performance of duties: The above-mentioned activities are
mainly conducted in English. Consequently, thorough drafting and oral skills in English are
required. Knowledge of other languages may be considered an asset.
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3 | Submission of applications and selection procedure

Candidates should send their application according to the FEuropass CV  format
(http://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

Conditions of the secondment

E=S

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http:/fec.europa.ew/civil service/job/sne/index en.btm.

The SNE will remain employed and remunerated by his/her employer during the secondment, He/she will
equally remain covered by the national social security.

Unless for cost-free SNFs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person o be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edpsi@edps.europa.eu. )

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp://ec.europa.ew/dgs/personnel_administration/security_en.htm,
Information on data protection for candidates to a JRC post is available omn:
http://ec.europa.eu/dgs/jre/index.cfin?id=6270.







Form DG.1 (EN)

NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

{DG-DIR-UNIT) HR-DS-1-CT

Directorate-General:

Directorate-General Human Resources and Security

Directorate: Security Directorate

Unit: (1 Operations

Head of Unit: Mr Richard SONNENSCHEIN

Telephone: +32 22994121

Number of available posts:

Category: Administrator (AD)

Suggested taking up duty: 3rd quarter 2017

Suggested initial duration: 2 year(s)*

Place of secondment: ® Brussels 0 Luxembourg [ Other: ...........

Specificities

H  With allowances 3 COST-FREE

This vacancy notice is also open to
[J the foHowing EFTA countries :
[J Iceland O3 Liechtenstein £ Norway {1 Switzerland
O EFTA-EFA In-Kind agreement
(Iceland, Liechtenstein, Norway)
L1 the following third countries:
O the following intergovernmental organisations:

1 | Nature of the tasks:

The job holder will have to carry out the following tasks:

¢ Gather and analyse information in relation to terrorism, violent extremism, social unrest, crime and
armed conflict, in order to identify and assess the threat posed to European Commission interests
(staff and facilities) in all the places of activities within the EU, as well as to EC staff and VIPs
travelling on short-term missions abroad.

¢  Produce ad-hoe incident-reports,

¢ Analyse and assess specific threats against European Commission staff and VIPs.

o Carry out security investigations in the field of counter-terrorism and counter extremism in relation
to European Commission interests (staff and facilities), in collaboration with Member States'
services.

¢ Monitor relevant sources {(including open sources and social networks) in relation to the threat
factors mentioned above.

¢ Contribute to Unit's reports and briefings.

¢  Maintain and further develop operational relations as well as keep regular exchanges with relevant
MS services and other EU Institutions/Bodies and International Organisations, particularly in the

! These mentions are given on an indicative basis only {Art.4 of the SNE Decision).
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field of counter-terrorism.
¢  Represent the Security Directorate in meetings at expert level.

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or coniract basis for at least 12 months
before the secondment;

. Linguistic skills; thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria
- diploma: Studies on a tepic related to above-mentioned tasks will be considered an asset.

- professional experience: A professional experience in relation to the above-mentioned
tasks of at least two years is required. More specifically, candidates should have experience
in several of these fields:

»  Coilecting in a structured way and analysing information from relevant sources in
relation to security threats (particularly terrorism, and/or violent forms of
extremism/activisin).

o  Monitoring open sources and social networks in relation to the above mentioned
threat factors.

¢ Monitoring and analysing international and regional terrorist organisations and/or
main violent extremist groups in Europe,

¢ Conducting or participating in counter-terrorism investigations;

e Conducting interviews and recording statements in the frame of the investigations;

e Performing integrated operational analysis based on compiled information from a
variety of sources with the use case management systems or integrated databases in
accordance with existing data protection rules.

Experience in
s  Using OSINT related tools, as well as experience in the use of tools and techniques
of metadata analysis, sound knowledge of advance search engines and metasearch
engines, access to information records contained within the public information
systems,
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Would be a plus.

Candidates should also have the capacity to:
¢ Write clear, schematic, concise, sound and accurate threat assessments, repotrts,
notes or briefings.
s Communicate clearly and effectively.
¢ Deliver qualitative results in tight deadlines and under pressure,

The candidate should have sound judgement capabilities, accuracy, sense of initiative and
ability to discern key details and subtleties. He/she should be able to carry out hissher work
individually and within a multinational team, under the supervision of the Head of Sector.
Hefshe should have a general understanding of the functioning of the European Union, and
especially of the European Commission and its role in global and regional politics.

- language(s) necessary for the performance of duties: language(s) necessary for the
performance of duties: The above-mentioned activities are mainly conducted in English,
while they may occasionally be carried out in other EU languages. Consequently, thorough
drafting and orat skills in English are required. Knowledge of other languages, particularly
French (and particularly as concerns reading skills), is considered as an asset. Knowledge of
the Arabic language would be an asset,

3 ] Submission of applications and selecfion procedure

Candidates should send their application according teo the Europass CV  format
(http://europass.cedefop.europa.ev/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional expetience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned,

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision), This decision is available on
hitp://ec.europa.cu/civil_service/job/sne/index en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 $ Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Comemission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
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movement of such data,
Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not

seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the-Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps(@edps.europa.cu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.eu/dgs/personnel_administration/security_en.htm.
Information on data protection for candidates to a JRC post is - available on:
http:/fec.europa.ew/dgs/jre/index.cfim?id=6270,
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NOTICE OF YACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

HR-DS-1-OSINT

Directorate-General:
Directorate:

Unit:

Head of Unit:
Telephone:

Number of available posts:
Category:

Suggested taking up duty:

Suggested initial duration:

Directorate-General Human Resources and Security.
Security

01 Operations

Mr Richard Sonnenschein

+32 22994121

Administrator (AD)
3rd quarter 2017
2 year(s)!

Place of secondment: E Brussels [1 Luxembourg El Other: ...........

Specificities

[ With allowances 0 COST-FREE

This vacancy notice is also open to
O the following EFTA countries :
O Iceland O Liechtenstein {3 Norway [ Switzerland
1 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the following third countries:
[ the following intergovernmental organisations:

1 | Nature of the tasks:

The job holder will have to carry out the following tasks:

»  Gather and analyze information from Open Sources {web sites, online forums, blogs, Social
Media, etc.) in order to identify and assess the threat posed to European Commission interests
(information, staff and facilities) in all the places of activities within the EU, as well as to EC staft
and VIPs travelling on short-term missions abroad.

o Contribute to Security Investigations and various Analysis reports by performing regutar and ad
hoc Open Sources Intelligence {OSINT) research and drafling OSINT reports. Support and advice
Investigators and Analysts (in the Counter Terrorism and Counter Intefligence fields) on OSINT-
retated matters,

* Contribute to improve OSINT-related capacity of the Unit, by identifying and/or developing
specific IT tools and techniques and by performing knowledge dissemination activities.

+  Contribute to set up and develop IT systemns performing proactive threat monitoring on Open
Sources.

e  Maintain and further develop operational relations as well as keep regular exchanges with relevant
MS services and other EU Institutions/Bodies and International Organizations, in the field of Open
Sources Intelligence,

I These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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e Represent the Security Directorate in meetings at expert level.

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission, Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process. '

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skilis: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another BU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria
- diptoma; Studies on a topic related to above-mentioned tasks will be considered an asset.

- professional experience: A professional experience in relation to the above-mentioned tasks of at least two
years is required. More specifically, candidates should have experience in:

o Collecting in a structured way and analysing information from Open Sources in relation to security
threats (particularly, espionage, terrorism, and/or violent forms of extremism/activism, crime),

s  Monitoring open sources and social networks in relation to the above mentioned threat factors. To
this end, advanced expertise in online searches, specialised search engines and databases, platform-
specific information gathering and analysis technigues, multi-lingual text mining, and any other
OSINT-related techniques is required,

s Writing clear, schematic, concise, sound and accurate OSINT research reports, notes or briefings.

+  Communicating ctearly and effectively.

¢  Delivering qualitative results in tight deadlines and under pressure.

Professional experience in setting up OSINT capabilities (tools, procedures, knowledge-sharing), as well as
in technical implementation of OSINT tools set would be a strong asset.

The candidate should have sound judgement capabilities, accuracy, sense of initiative and ability to discern
key details and subtleties. He/she should be able to carry out histher work within a smail multinational
team, under the supervision of the Team Leader. He/she should have a general understanding of the
functioning of the European Union, and especially of the European Commission.
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- language(s) necessary for the performance of duties: The above-mentioned activities are
mainly conducted in English, while they may occasionally be carried out in other EU
fanguages, Consequently, thorough drafting and oral skills in English are required.
Knowledge of other languages is considered as an asset,

3 | Submission of applications and selection procedure

Candidates should send their application according to the FEuropass CV  format
(http://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German ouly to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latier. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http:/fec.europa.cu/civil_service/job/sne/index_en.him.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art, 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Ast. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

n

Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the Furopean Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries; your personal data can be used for necessary checks,
More information is available on htip://ec.europa.eu/dgs/personnel administration/security_en.htm,
Information on data protection for candidates to a JRC post is available on:
htip:/fec.europa.en/dgs/fire/index.ciin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

v

JUST-B-B.4

Directorate-General:
Directorate:

Unit:

Head of Unit:
Telephone:

Number of available posts:

Category:
Suggested faking up duty:

Suggested initial duration:

Place of secondment:

Justice and Consumers (JUST)

B - Criminal Justice

B.4 — Judicial fraining and e-Justice
Mare Jorna

+32 2 29 63380

1

Administrator (AD)

2" quarter 2017

2 year(s)!

x Brussels O Luxembourg B Other:

IETETETT LYY

Specificities

x With allowances 1 COST-FREE

This vacancy notice is also open to
[0 the following EFTA countries :
{3 Iceland O3 Liechtenstein O Norway [ Switzerland
1 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the following third countries:
O the following intergovernmental organisations:

1 | Nature of the tasks:

The seconded national expert contributes to the co-ordination of the European judicial training strategy in
line with the Commission Communication " A new dimension to European Judicial Training (COM
{2011)551) and to the progressive development of European judiclal training activities in the EU. This
includes pro-active co-operation and communication with stakeholders, in particular judicial training
providers at EU level (namely the European Judicial Training Network - EITN) and nationat level. The
SNE will also work closely with representatives of the legal professions at EU level and of Member
States in the training area to ensure that the EU objectives to train legal practitioners adequately in EU
law and to promote mutual trust are fulfilled in time. He/she will notably be involved in the finalisation of
the future 2018 judicial training strategy, in the publication of the yearly statistical report on European
judicial training and in EU grant/procurement procedures to support European judicial training.

He/she may also be asked to contribute to the e-Justice activities -of the Unit, in particular the co-
ordination with the Council Working parties on e-Justice.

Specific tasks include: drafting of policy papers, consultation documents and the yearly statistical report;
promoting guidelines on training methodologies and quality criteria; contributing to the European e-
Justice Portal on content and dissemination issues; taking part in evaluations of training projects for EU
funding; organising and participating in inter-service and stakeholders' meetings or conferences; liaising
with other Commission services active in training; preparing speeches and briefings for the hierarchy /
Commissioner / Cabinet.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2| Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be scconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art, 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria
- diploma: University degree

- professional experience;

Experience in public administration or equivalent. Good background in EU law. Experience in training.
Practical experience of a judicial profession such as  judge/prosecutor/lawyer/notary/court
staff/bailiff/prison or probation staff would be a strong asset.

- language(s) necessary for the performance of duties:
Excellent knowledge of EN, including the ability to write. Knowledge of FR would be an asset.

3 I Submission of applications and selection procedure

Candidates should send their application according to the FEuropass CV  format
(http://europass.cedefop.europa.eu/en/documents/eurriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter, Not
respecting this procedure or deadlines will automatically invalidate the application,

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

Fcs

Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment o the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
hitp://ec.europa.eu/civil service/job/sne/index_en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.
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5 | Processing of personal data

The selection; secondment and termination of the secondment of a national expert requires the
Conunission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Conununity institutions and bodics and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu. '

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp://ec.europa.eu/dgs/personnel_administration/security_en.htm.
Information on data protection for candidates (0o a JRC post is available on:
hitp://ec.europa.evw/des/irc/index.cfm?id=6270.







NOTICE OF VACANCY

Form DG.1 (EN)

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

- 4 -

(DG-DIR-UNIT) DG-NEAR-AL

Directorate-General: DG NEAR

Directorate: A

Unit: Al - Strategy and policy

Head of Unit: Allan JONES

Telephone: +32229522 11

Number of available posts: 1

Category: Administrator (AD)

Suggested taking up duty: 2nd quarter 2017

Suggested initial duration: 2 year(s)!

Place of secondment: Brussels

Specificities

X  With allowances [ COST-FREE

This vacancy notice is also open to
O ihe following EFTA countries :
O Iceland I Liechtenstein T Norway [ Switzerland
[0 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the following third countries:
O the following intergovernmental organisations:

1 [ Nature of the tasks:

The SNE will provide policy support and strategic advice with a parti'bu!ar focus on
European Neighbourhood Policy.

This will entail primarily:‘

e Providing expert advice on European Neighbourhood Policy within the remit of DG NEAR based

on the most up to date, accurate and pertinent information;

¢ Analysing and advising on the impacts of policies, legislation and programmes;

+  Contributing to the development of strategic objectives and formulation of policies within the remif
of DG NEAR and ensuring coherence and consistency of those policies with the overall objectives
of the Commission; '

e Coordinating work within DG NEAR on the implementation of the teviewed European

Neighbourhood Policy, including necessary reporting

¢ Producing briefing notes and policy documents of the highest standard, including contributing tg
Joint Communications of the HRVP and Comumission on the ENP as well as on work of relevance

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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to DG NEAR on foHow-up to the EU's Global Strategy;

Ensuring close contacts and strong cooperation with stakeholders, in particular the EEAS, othey
European Union Institutions, and the Member States as regards policies within the remit of DG
NEAR.

Coordinating preparations for meetings of relevant Council formations and Committees of the

European Parliament;

2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the

Commission. Consequently, the candidate who does not fulfil one of them will be automatically

eliminated from the selection process.

’ Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of tunction
groups ADj;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. T of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criteria

- diploma:

Completed university studies

- professional experience:

Job-related experience: at least cight years

- language(s) necessary for the performance of duties:

English, and a good knowledge of another EU official language(s) would be an asset

3 | Submission of applications and selection procedure

Candidates should send their application according to the Euwropass CV  format

(http:/feuropass.cedefop.europa.ev/en/documents/curricutum-vitac) in English, French or German enly to

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward

the applications to the competent services of the Commission within the deadline fixed by the Iatter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documenis (such as copy of passport, copy of degrees ar

certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their apptication by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
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training (SNE Decision). This decision is available on
hitp:/fec.europa.eu/civil_service/job/sne/index_en.htm,

The SNE will remain employed and remunerated by histher employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision. ‘

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on htip://ec.europa.cu/dgs/personnel_administration/security_en.htm.
Information on data protection for candidates to a JRC post is available on:
http:/lec.europa.ewdgs/ire/index.cfin?id=6270.







NOTICE OF VACANCY

Form DG.1 (EN)

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

DG-NEAR-B2

Directorate-General:
Directorate:

Unit: _

Head of Unit:
Telephone:

Number of available posts:
Category:
Suggested taking up duty:

DG Neighbourhood and Enlargement Negotiations (DG NEAR)

Neighbourhood South

NEAR.B2 - Regional Programmes Neighbourhood South
Ms Iréne Mingasson

+32 2 29 59959

1
Administrator (AD)
A soon as possible!

Suggested initial duration: | 2 year(s)!
Place of secondment: X Brussels O Luxembourg [ Other: ...
Specificities

0 With allowances ¥l COST-FREE

This vacancy notice is also open to

O  ¢he following EFTA countries :
O Iceland L[] Liechtenstein [ Norway [ Switzerland
0O EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
1 the following third countries:
{1 the following intergovernmental organisations:

p—

Nature of the fasks:

Security Sector Reform

Overall Purpose: Contribute to developing and implementing EU Security Sector Reform (SSR) support
activities funded by ENI and IPA in the NEAR region in accordance with the recently adopted EU-wide
strategic framework to support SSR,

Provide continuous operational support to on-going and future EU-funded SSR suppeort, notably through
recording and disseminating good practices. ‘
Facilitate good coordination with atl relevant EU actors in the field of SSR both at HQ and field level as
relevant (EEAS, other Commission services, Council structures, European parliament, Member States).
Coordinate with international partners (eg UN) and regional organisations as well as relevant bilateral
partners.

Support the implementation of the EU wide strategic framework on SSR support including developing
coordination matrices, developing joint monitoring and evaluation guidelines, establishing joint risk
management methodology and other follow-up activities.

Identify needs for specific technical support {eg. security sector assessments, support to nationat structures,
support to enhance coordination, stakehoider participation, gender mainstreaming, human resource
management in security sector) to partner countries; draft Terms of reference; assess techaical assistance
{input and output).

On a temporary basis, possible deployment to the field for a limited duration, as part of ENI/IPA
cooperation, to provide technical advice to EU Delegations and national/local authorities on SSR.
Contribute to preparing meetings in the Council structures (eg. FAC, PSC, working groups) including

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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drafting of briefings, position papers.

I Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

’ Professional experience : at least five years' experience in administrative, legal, scientific, technical,
advisory or supervisory functions which can be regarded as equivalent to those of function groups
Ay

' Seniority : at teast one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

+  Linguistic skills; thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. Good command of
French and English, both writing and speaking.

¢ Being an EU national.

b) Selection criteria

- Diploma:
University diploma in law, political science, economy, business administration or any other related
issue.

- Professional experience:
At least 5 years of experience in areas relevant to the job.
Will be regarded as assets:
* Good knowledge of support to security sector reform in third countries,
* Knowledge of EU institutions and decision processes, EU external action and related EU external
policies (geographic and thematic).
* Experience in working in a Member State embassy or field office.

- Communication skills:
Capacity to work and communicate under time constraints in an international diplomatic and
multilingual environment, Capacity to communicate technical or specialised information and to advise
senior members of management. :

- Interpersonal skills:
Teamwork. Coordination and communication skills.

- Intellectual skiils:
Solid analytical capability as well as drafting and reporting skills. Rapid grasp of problems and
capacity to identify issues and solutions.

| Submission of applications and selection procedure

Candidates  should send their application according to “the FEuropass CV  format
{(http://europass.cedefop.curopa.cu/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.
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Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
hitp://ec.europa.ew/civil service/job/sne/index en.htm.
The SNE will remain employed and remunerated by his/her employer during the secondment, He/she will
equally remain covered by the national social security.
Unless for cost-free SNEs, allowances may be granted by the Commtssmn to SNEs fulfilting the
conditions provided for in Art. 17 of the SNE decision.
During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.
Ifany document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data,

Data is kept by the competent services for 10 years afier the secondment (2 years for not selected or not

seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps(@edps.curopa.eu,

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp://ec.europa.en/dgs/personnel administration/security_en.htm,
Information on data protection for candidates to a JRC post is available on:
hitp://ec.europa.ew/dgs/ire/index.cfm?id=6270.







NOTICE OF VACANCY

Form DG.1 (EN)

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

DG-NEAR-B3

Directorate-General:
Directorate:

Unit:

Head of Unit:
Telephone:

Number of available posts:

Category:

Suggested taking up duty:
Suggested initial duration:
Place of secondment:

DG Neighbourhood and Enlargement Negotiations (DG NEAR)

Neighbourhood South
NEAR.B3 - Maghreb

Mr Jean-Christophe Filori
+32 2 29 65660

2
Administrator (AD)
A soon as possible!
2 year(s)*

Xl Brussels

eresnaanans

0 Luxembourg [ Other:

Specificities

£]  With allowances X COST-FREE

This vacancy notice is also open to
{1 the following EFTA countries :
O Iceland L[] Liechtenstein [ Norway O3 Switzerland
1 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
0  the following third countries:
£1  the following intergovernmental organisations:

Nature of the tasks:

[

Migration

Overall Purpose: Contribute to developing and implementing migration support activities funded by ENI
and IPA in the NEAR region in accordance with the European Agenda on Migration and the different
policy documents adopted as regards dialogue and cooperation with partner countries in DG NEAR
region.

* Provide continuous operational support to on-going and future EU-funded migration support, notably
through recording and disseminating good practices.

i Facilitate good coordination with all relevant EU actors in the field of migration both at HQ and field level
as relevant (EEAS, DG HOME, other Commission services, Council structures, European parliament,
Member States).

* Coordinate with international partners (e.g. UNHCR, 10M) and regional organisations as well as relevant
bilateral partners,

® Support the quality of DG NEAR support to migration including developing coordination matrices,
developing joint monitoring and evaluation guidelines, establishing joint risk management methodology and
other follow-up activities, .

® Identify needs for specific technical support to partner countries; draft Terms of reference; assess technical
assistance (input and output), launch studies.

* Possible missions to the field as part of ENI/IPA cooperation and peer reviews to provide technical advice
to HQ geographical Directorates, EU Delegations and national/local authorities on migration.

* Participate in interservice groups on main migration policy issues and contribute to drafiing of briefings,

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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position papers.

The successful candidate may be asked to contribute to project identification, appraisal and monitoring of
implementation wnder the North of Africa window of the EUTF Africa.

Contribute to communication on DG NEAR migration-related initiatives and policies, including information

materials, web news, social media posts, etc,

[ Main qualifications: -

a) Eligibility eriteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process. '

. Professional experience : at least five years’ experience in administrative, legal, scientific, technical,
advisory or supervisory functions which can be regarded as equivalent to those of function groups
AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. -1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

’ Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. Good command of

French and English, both writing and speaking,

¢ Being an EU national.

b) Selection criteria

- Diploma:
University diploma in law, political science, economy, business administration or any other related
issue,

- Professional expericnce;
At least 5 years of experience in areas relevant to the job.
Will be regarded as assets:
* Good knowledge of support to migration in third countries,
* Knowledge of BU institutions and decision processes, EU external action and related ELJ external
policies {geographic and thematic).
* Experience in working in a Member State embassy or field office.

- Communication skilis:
Capacity to work and communicate under time consfraints in an infernational diplomatic and
multilingual environment. Capacity to communicate technical or speciatised information and to advise

senior members of management.

- Interpersonal skills:
Teamwork. Coeordination and communication skills.

- Intellectual skills: ‘
Solid analytical capability as well as drafting and reporting skills, Rapid grasp of problems and
capacity to identify issues and solutions.

Submission of applications and selection procedure

Candidates should send their application according to the Furepass CV  format
(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Represenfation / Diplomatic Mission to the EU of their country, which will forward
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the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will antomaticaHy invalidate the application.

Candidates are required not to add other documents {such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http:/fec.europa.en/civil_service/job/sne/index_en htm,

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision,

If any document is inexact, incomplete or missing, the secondment may be cancelle.

5 | Processing of personal dafa

The selection, secondment and termination of the secondment of a national expert requires the
Commission {the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts), ‘

Data subjects may excreise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Atticle 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor

edosi@edps.europa.eu.
To the attention of candidates from third countries: your personal data can be used for necessary checks.

More information is available on htip;//ec.curopa.ew/dgs/personnel_administration/security_en.htm,

Information on data protection for candidates to a JRC post is available om
http://ec.europa.ew/des/jre/index.cfm?id=6270. :







NOTICE OF VACANCY

Form DBG,1 (EN)

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
{DG-DIR-UNIT)

DG-NEAR-C1

Directorate-General:

DG Neighbourhood and Enlargement Negotiations (DG NEAR)

{)I::*it:o::torate. Neighbourhood East

: NEAR.C1 - Georgia, Moldova and Crossborder Cooperation
Head of Unit: .
Telephone: Mr Mathieu Bousquet

+32 2 29 80861

Number of available posts: | 1
Category: Administrator (AD)
Suggested taking up duty: | A soon as possible'
Suggested initial duration: | 2 year(s)'
Place of secondment: Brussels 01 Luxembourg B Other: ...........
Specificities

O With allowances E COST-FREE

This vacancy notice is also open to
O the following EFTA countries :
1 fceland {1 Liechtenstein 0 Norway 3 Switzerland
O EFTA-EEA In-Kind agreement
(Iceland, Liechfenstein, Norway)
£1  the following third countries:
1  the following intergovernmental organisations:

-

Nature of the tasks:

Cost free SNE: Security Sector Reform

Overall Purpose:

Within the NEAR C.1 team on 'governance and strengthenmg institutions’, contribute to developing and
implementing the security dimension of the Eastern Partnership, including EU Security Sector Reform
(SSR) support activities funded by ENI, as well as measures in support of the resolution of frozen
conflicts in the Eastern Neighbourhood region (Armenia, Azerbaijan, Belarus, Georgia, Moldova, and
Ukraine); conflici prevention and crisis management; cyber security {including cyber crime); and,
disrupting crganised crime.

Provide continuous support and advice to the implementation of on-going and development of future EU-
funded SSR support, notably through participation in the developments of relevant programmes at the
bifateral and regional level,

Follow the developments related to unresolved conflicts in the Eastern Neighbourhood and contribute to the
preparation of relevant mitigating and support measures to the resolution of the conflicts in the EU
framework,

Facilitate good coordination with alf relevant EU actors in these areas both at HQ and field level as relevant
(NEAR Center of Thematic Expertise, EU Delegations, EEAS, CFSP and CSDP missions, other
Commission services, Council structures, European parliament, Member States).

Coordinate with international partners (e.g. NATO, OSCE, UN} and regional organisations as well as
relevant bilateral partners.

Provide continuous support and advice to the implementation of the security-related deliverables to be

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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achieved by the Eastern Partnership countries by 2020,

Identify needs for specific technical support {eg. security sector assessments, support to national structures,
support to enhance coordination, stakeholder participation, gender mainstreaming, human resource
management in security sector) to partner countries in the Eastern Neighbourhood; help drafting Terms of
reference; assess quality of technical assistance (input, output and impact).

On a temporary basis, possible deployment to the field for a limited duration, as part of ENI cooperation, to
provide technical advice to EU Delegations and national/local authorities

In cooperation with relevant colleagues and services, contribute to preparing meetings including in the EU
Council structures (COEST, PSC, FAC), as well as contribute to relevant briefings, position papers and
reports,

| Main qualifications:
a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically

eliminated from the selection process.

, Professional experience : at least five years' experience in administrative, legal, scientific, technical,
advisory or supervisory functions which can be regarded as equivalent to those of function groups
AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. | of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. Good command of
French and English, both writing and speaking.

e  Being an EU national.

b) Selection criteria

- Diploma:
University diploma in faw, political science, economy, business administration or any other related
issue.

- Professional experience:
At least 5 years of experignce in areas relevant to the job.
Will be regarded as assets:
* Good knowledge of support to security sector reform in third countries,
* Knowledge of EU institutions and decision processes, EU external action and related EU external
policies (geographic and thematic).
* Experience in working in a Member State embassy or field office.
* Experience in project management and/or EU financed projects.
* Experience in working in the CFSP/CSDP context/mission or in a post-contflict setting also an
advantage.

- Communication skitls:
Capacity to work and communicate under time constraints in an international diplomatic and
multilingual environment, Capacity to communicate technical or specialised information and to advise
senior members of management.

- Interpersonal skills:
Teamwork. Coordination and communication skills.
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- Inteliectual skills:
Solid analytical capability as well as drafting and reporting skills. Rapid grasp of problems and
capacity to identify issues and solutions.

3 | Submission of applications and selection procedure
Candidates should send their application according to the Europass CV format
(http://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the £U of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application.
Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, ete). If necessary, these will be requested at a later stage.
Candidates will be informed of the follow-up of their application by the unit concerned.

4 [ Conditions of the secondment
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.eu/civil service/jobisne/index en.htm.
The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.
Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.
During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.
If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2061 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data. ~

Data is kept by the competent services for 10 years afier the secondment (2 years for not selected or not

seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.curopa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http:/ec.europa.eu/dgs/personnel_administration/security_en.htm.
Information on data protection for candidates to a JRC . post is available on:
http://ec.europa.eu/des/jre/index.cfin?id=6270.
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NOTICE OF YACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:

(DG-DIR-UNIT) RTD-A-6
Directorate-General: Research and Innovation (RTD)
Directorate: A —Policy Development and Coordination
Unit: A6 — Dats, Open Access and Foresight

Head of Unit:

Jean-Claude Burgelman

Telephone: +32 2 2980006

Number of available posts: 1

Category: Administrator (AD)

Suggested taking up duty: 2nd quarter 2017

Suggested initial duration: 1 year!

Place of secondment; B Brussels 0 Luxembourg [ Other: ....ven

Specificiti
pecilicitics B With allowances [ COST-FREE

This vacancy notice is also open to
£1  the following EFTA countries :
O Iceland { Liechtenstein 1 Norway {1 Switzerland
[] EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
[0 the following third countries:
[0 the following intergovernmental organisations:

1 | Nature of the tasks:

Unit RTD.A.6— "Data, Open Access and Foresight" leads the definition and implementation of EU policy on
open access, open data and open science and supports a structured dialogue with stakehotders through the
Open Science Policy Platform. It instructs the "Open science, Open innovation, Open to the world" policy
agenda via the works of the high level expert group RISE. The unit chairs the RTD taskforce on Open
Science Policy and is the DG's main interface with the European Research Council, the OECD Global
Science Forum and the Research Data Alliance.

Under the supervision of an AD staff member, the expert will (A) contribute to the further development and
implementation of the Open Science policy at EU level, in particular to achieve open access to research
results, and (B} support the operations of the Open Science Policy Platform, which is the governance
mechanism set in place to ensure the involvement of stakeholders in the shaping of Open Science policy.

A, Contribution to the development and implementation of open data and open access policies, notably by

i, Assessing policy issues and options in support of the development of open access to scientific
publications and open access to research data at EU level;

it.  Launching studies and consultations, and analysing and disseminating their results in the context of
EU policy;

iii, ~ Monitoring trends and analysing policy developments relevant to open access, open data and open

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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science in the Member States and in the global context;

iv. Performing strategic analysis, using relevant indicators and quantitative/qualitative information.

B. Supporting the Open Science Policy Platform, notably by

i.  Liaising with the members of the platform to help define their work plan and support its
implementation, including the organisation of bi-annually plenary meetings;

ii.  Ensuring the wider involvement of interested stakeholders through outreach activities such as
newsletters, blogs or an annual conference;

jii.  Reviewing, feeding and disseminating the analyses and recommendations of the platform;
iv.  Inparticular, contributing to the work of dedicated expert groups on specific topics;

v.  Following up on the implementation of the recommendations, both at EU and Member States' level.

| Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

e Professional experience : at least five years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of
function groups AD;

¢  Seniority : at least two years by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 24 months
before the secondment; .

» Linguistic skills: thorough knowledge of one of the EU official languages and a satisfactory
knowledge of another EU official language to the extent necessary for the performance of the
dutics. An SNE from a non-member country must produce evidence of a-thorough knowledge of
one Community language necessary for the performance of his duties.

b) Setection criteria

The expert will be a motivated, experienced, dynamic professional, with a desire to gain European
experience in view of opening up new career opportunities back home.

o Diploma: The expert will have a multidisciplinary background combining a thorough
understanding of policy and economics with an excellent command of research and innovation
policy, having earned a Master's Degree or a Ph.D. in one the following fields: economy, political
science, science or engineering.

¢ Professional experience: S/he will have at least 2 years of experience in policy and/or economic
analysis. Five years of experience or more will be considered an advantage.
In addition, proven experience in open science / open access policy would be an asset.

e Language(s) necessary for the performance of duties: A thorough knowledge of one of the EU
official languages and a safisfactory knowledge of another EUJ official language is required.
Excellent command of written and spoken English is deemed essential.
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3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(http:/feuropass.cedefop.europa.ewen/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the Iatter. Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add ofher documents (such as copy of passport, copy of degrees or
certificate of professional experience, efc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

-9

Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision)}. This decision is available on
hitp:/fec.europa.ew/civil_service/job/sne/index_en. htm.

The SNE will remain employed and remunerated by histher employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision,

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parfiament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment {2 years for not selected or not
seconded experts).

Data subjects may exercise their right of'access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.curopa.eu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.en/dgs/personnel_administration/security_en.htm.
information on data protection for candidates to a JRC post is available on:
http;//ec.curopa.en/des/ire/index.cfim?id=6270.







NOTICE OF VACANCY
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SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification:
(DG-DIR-UNIT)

RTD-DDG2-D.3

Directorate-General:
Directorate:

Unit:

Head of Unit:
Telephone:

Number of available posts:
Category:

Suggested taking up duty:

Suggested initial duration:
Place of secondment:

Research and Innovation

D- Industrial Technologies

Advanced Materials and Nano Technologies
+322 298 94 69

1
Administrator (AD)
1t May 2017
1 year(s)!

x DBrussels

trenenEnaay

O Luxembourg [0 Other:

Specificities

x With allewances @ COST-FREE

This vacancy notice is also open to
x the following EFTA countries :
X Iceland X Liechtenstein X Norway [ Switzerland
[0 EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
O the following third countries:
O the following intergovernmental organisations:

1 | Nature of the tasks:

Policy officer (under supervision of a civil servant) responsible for

The seconded National Expert shall contribute to the policy work in the
domain of nanotechnologies. S/he will assist the EC officials in analysing the
current situation of nanotechnologies implementation in a number of
industrial sectors and for designing new or complementary actions, S/he will
more specifically provide input for policy making and work for implementing
that policy, generally aiming at reinforcing stakeholders and citizens
engagement with nanotechnologies research and innovation and at enhancing
the implementation of cutting edge technologies for safety, health and
envirenmental protection in industrial applications.

2 | Main qualifications:

a) Eligibility criteria
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The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Comumission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

g Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisery functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory kiowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b) Selection criferia
- diploma: 1st university degree required

- professional experience: at least three years' ¢xperience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of
function groups AD

- language(s) necessary for the performance of duties: EN

3 | Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(hitp:/feuropass.cedefop,europa.ewen/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automatically invalidate the application,

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professionat experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

4 | Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
http://ec.europa.ew/civil service/job/sne/index_en.him.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

H any document is inexact, incomplete or missing, the secondment may be cancelled.

I 5 | Processing of personal data
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The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG IR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not

seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps{@edps.europa.cu.

To the attention of candidates from third countries: your personal data can be used for necessary checks,
More information is available on http://ec.europa.ew/dgs/personnel administration/security en.htm.
Information on data protection for candidates to a JRC post is available on:
http://ec.curopa.cu/dgs/jre/index.cfin?id=6270.
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NOTICE OF VACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

Post identification: ;
(DG-DIR-UNIT) SANTE-D-D3
Directorate-General: SANTE
Directorate; D: Food chain: stakeholder and international relations
Unit: D3: Bilateral international relations
Head of Unit: Koen Van Dyck '
Telephone: +32 229 84334
Number of available posts: 1
Category: Administrator (AD)

Suggested taking up duty: 2™ quarter 2017
Suggested initial duration: 2 year(s)'
Place of secondment: X Brussels £ Luxembourg {0 Other: ...........

Specificiti
peciticities X With allowances 01 COST-FREE

This vacancy notice is also open to
{1 the following EFTA countries :
O Iceland £ Liechtenstein O Norway L1 Switzerland
O EFTA-EEA In-Kind agreement
(Eceland, Liechtenstein, Norway)
[0 the following third countries:
L1 the following intergovernmental organisations:

1 | Nature of the tasks:

The Unit DDG2.D3 in the Health & Food Safety Directorate General is responsible for the
bilaterat international relations in the sanitary and phytosanitary area (SPS). This includes:

Negotiation of the SPS chapters of a numsber of free trade agreements (FTAs)
Management of existing agreements

Enlargement, neighbouring countries

Certificates, discussions on lifting barriers

Opening new and alternative markets due to restrictions on existing markets
Close cooperation with DG TRADE/AGRI on export strategy and market access

The Unit is looking for a detached national expert with experience in international
negotiations and the necessary technical background to support the work of the wnit.

The expert would be expected to work on the following areas:
- draft or contribute to drafiing relevant provisions of the SPS Chapters of the FTAs in negotiation.

- represent the Cominission in working parties and committees.

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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- defend the EU position in the international negotiations.

- hold regular meetings with Member States and stakeholders to review progress, pass
information and spread best practice

The END will be required to liaise regularly with experts and policy makers within DG SANTE and the
Member States, including through the Regulatory Committees.

Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
eliminated from the selection process.

J Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

J Seniority : at least one year by your employer, that is having worked for an eligible employer (as
described in Art. 1 of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU language to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

b} Selection criteria

- diploma; academic/scientific background.

- professional experience: good experience in international relations.

- pood communication skills and excellent team player.

- language(s) necessary for the performance of duties: due to the nature of the tasks an
excellent English command (both in written and in oral) is required.

Submission of applications and selection procedure

Candidates should send their application according to the Europass CV  format
(htip://europass.cedefop.europa.ew/en/documents/curriculum-vitae) in English, French or German gnly to
the Permanent Representation / Diplomatic Mission to_the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter. Not
respecting this procedure or deadlines will automaticaHy invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the fotlow-up of their application by the unit concerned.

Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training (SNE Decision). This decision is available on
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hitp://ec.europa.en/civil_service/job/sne/index_en.htn.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be granted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 [ Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not

seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the controller, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edps@edps.europa.cu.

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on http://ec.europa.eu/dgs/personne]_administration/security en.htm.
Information on data protection for candidates to a JRC post is available on:
http://ec.europa.ew/dgs/jre/index.cfin?id=6270.







Form DG.1 (EN)

NOTICE OF YACANCY

SECONDED NATIONAL EXPERTS TO THE EUROPEAN COMMISSION

?Sf}t_![()lfﬁl_t{]f]i\c;?{})om .| SJ-B-Agriculture & Fisheries (AGRI Team)
Directorate-General: Legal Service
Team: Agriculture and Fisheries

Head of Human Resources,
Informatics and Finance Unit; William O'Leary

Telephone: +32 2296 62 21
Number of available posts: 1

Category: Administrator (AD)
Suggested taking up duty: second guarter 2017
Suggested initial duration: 2years!

Place of secondment: Brussels

Specificities "
With allowances

This vacancy notice is also open to
0 the following EFTA countries :
O Iceland O Liechtenstein O Norway [ Switzerland
O EFTA-EEA In-Kind agreement
(Iceland, Liechtenstein, Norway)
[0 the following third countries:
[T the foltowing intergovernmental organisations:

ok

Nature of the tasks:

The Legal Service Agriculture & Fisheries Team provides in-house legal assistance to the
European Commission and to its departments in the fields of Agriculture, Fisheries and
Animal & Plant Health. It also represents the Commission in cases introduced before the
EU Courts in these areas of law.

When appropriate, it also interacts with the Legal Services of the other Institutions and
with lawyers in the Member States

The Seconded National Expert (SNE) will be required to assist the AGRI
Team in all these activities,

! These mentions are given on an indicative basis only (Art.4 of the SNE Decision).
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2 | Main qualifications:

a) Eligibility criteria

The following eligibility criteria are to be fulfilled by the candidate in order to be seconded to the
Commission. Consequently, the candidate who does not fulfil one of them will be automatically
climinated from the selection process.

. Professional experience : at least three years' experience in administrative, legal, scientific,
technical, advisory or supervisory functions which can be regarded as equivalent to those of function
groups AD;

. Seniority : at least one year with your employer, that is having worked for an eligible employer (as
described in Art. I of the SNE decision) on a permanent or contract basis for at least 12 months
before the secondment;

. Linguistic skitls: thorough knowledge of one of the EU languages and a satisfactory knowledge of
another EU fanguage to the extent necessary for the performance of the duties. An SNE from a non-
member country must produce evidence of a thorough knowledge of one EU language necessary for
the performance of his duties.

- diplora: he/she should have at least a degree in law

- requirements: the successful SNE needs to have a good knowledge of the role and
the working of the Commission, as well as of the decision making procedutes set
by the Treaties. He/she should possess good drafting and communication skills.

- professional experience in the fields dealt with by the AGRI Team is preferable, in particular in
the fields of agriculture or animal and plant health.

- language(s) necessary for the performance of duties: an exceltent knowledge of English and a
good knowledge of French are required. A good knowledge of another official European Union
language will be considered an asset,

3 | Submission of applications and selection procedure

Candidates should send their application according to the FEuropass CV  format
(http://curopass.cedefop.curopa.cwen/documents/curriculum-vitae) in English, French or German only to
the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward
the applications to the competent services of the Commission within the deadline fixed by the latter, Not
respecting this procedure or deadlines will automatically invalidate the application.

Candidates are required not to add other documents (such as copy of passport, copy of degrees or
certificate of professional experience, etc). If necessary, these will be requested at a later stage.

Candidates will be informed of the follow-up of their application by the unit concerned.

o9

Conditions of the secondment

The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down
rules on the secondment to the Commission of national experts and national experts in professional
training {(SNE Decision}). This decision is avaitable on
htip://ec.curopa.ew/civil service/job/sne/index en.htm.

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will
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equally remain covered by the national social security.

Unless for cost-free SNEs, allowances may be pranted by the Commission to SNEs fulfilling the
conditions provided for in Art. 17 of the SNE decision.

During the secondment, SNEs are subject to confidentiality, loyalty and absence of conflict of interest
obligations, as provided for in Art. 6 and 7 of the SNE Decision.

If any document is inexact, incomplete or missing, the secondment may be cancelled.

5 | Processing of personal data

The selection, secondment and termination of the secondment of a national expert requires the
Commission (the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process
personal data concerning the person to be seconded, under the responsibility of the Head of Unit of DG
HR.B4. The data processing is subject to the SNE Decision as well as the Regulation (EC) No 45/2001 of
the European Parliament and of the Council of 18 December 2000 on the protection of individuals with
regard to the processing of personal data by the Community institutions and bodies and on the free
movement of such data.

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not
seconded experts).

Data subjects may exercise their right of access to data concerning them and the right to rectify such data
by applying to the conirofler, in accordance with Article 13 of the Regulation on the processing of
personal data. The candidate may send complaints to the European Data Protection Supervisor
edpsi@edps.europa.eu. '

To the attention of candidates from third countries: your personal data can be used for necessary checks.
More information is available on hitp:/ec.europa.ew/dgs/personnet administration/security_en.htm.
Information on data protection for candidates to a JRC post is available on:
hitp:/fec.europa.ew/dgs/jrefindex.ctim?id=6270.




