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2.  Gender gaps in the labour market have worsened
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® For the rates presented in table 1, the transitions assumed are only between employment and unemployment,
and hence, the interpretation of the rates should be treated with caution. Azmat et al. (2006) find that in all
countries examined women have higher flows into inactivity than men. Moreover, the second strong assumption
of the methodology for calculating these probabilities is that all unemployed workers have the same job finding
probability and all employed workers have the same exit probability.
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Regional variation in gender gaps in unemployment
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Employment gaps have widened
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Eastern Europe and CIS and in East and South-East Asia.
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countries where the reported participation rates became available, and hence the base year for the projections.
The difference between the projected and the reported rates for men and women for the overall working-age
population were 0.4 and 0.1 percentage points, respectively.
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Longer education spells lower participation rates f
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3. Persistent differentials in the quality of emplo  yment:
vulnerability and segregation
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"Vulnerable employment captures contributing family workers and own account workers, while wage and salaried
workers and employers constitute non-vulnerable employment. The vulnerable employment rate is one of the
indicators used to monitor the target on decent work under the first Millennium Development Goal; for more
information see http://www.ilo.org/empelm/what/WCMS_114244/lang--en/index.htm.

# See World Bank (2012), ILO (2010)
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Women face pervasive sectoral and occupational segr  egation

Fewer women than men work in industry

o] l ,

! ?7F



95 $ *

15.0 B K K 5 - Agriculture, hunting and forestry
] European economies Developlng economies > - Fishing
- Mining and quarrying
10.0 - Manufacturing

2 - Electricity, gas and water supply
& - Construction

- Wholesale and retail trade;
repair of motor vehicles,

5.0

+= motorcycles and personal and
~ household goods
.0 A — ? - Hotels and restaurants
0.0 B ? Is and
I I I - Transport, storage and
communications
5.0 [ ] @i - Financial intermediation
: A - Real estate, renting and business
activities
* - Public administration and
— -10.0 defence; compulsory social security
% - Education
7 - Health and social work
-15.0 - Other communltY, §§)C|al and
personal services activities
A C D E F G H I J K L M N O
> H 1 X;B
X 1 c B X 1 C(
3 |
( <F ! 672
" LKILML> I 6
Occupational segregation
,  # (3 #

! : (
) 4600= ! 1 1600?20( 3 !

600= 1 # /
4 1 <==00( — & !
1
D>V —1<==((
! 14 " & 4"
4 !
B : Cl((
/ 1 60071 4 L <==0I 1 et all <==<| "
" l<==21 M 1<==00(
!
( > H



Global Employment Trends for Women 2012

1 <==20

!
! [ # 0 ;
& B ClLB C
B c ( 1
& £ B C B
C(
5 *
20.0
® European economies Developing economies
150 I
— 10.0
) I I
0.0 -J. . I . . — H
5.0 - I I
|| -
-15.0
Legislators, Professionals Technicians Clerks Service Skilled Craft and Plantand  Elementary
senior and associate workers and agricultural related machine  occupations
officials and professionals shopand  and fishery trades operators
managers market sales  workers workers and
workers assemblers
> H 1 A X;B
A X | C B A X
1 |3 !
( <F L
<G (
" ; L KILML > 1 F(
Why is segregation so pervasive?
4 : l
: ! / #
0 / 0
! )) )]
I(( et all <=6<0(
N a4# . l l
- I |
/ 4 1 <==0

°For an explanation of the link between occupational groups and skill levels, see ILO, 2011b (KILM manuscript 5).
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2 Notable initiatives include the parallel information campaigns “Girls’ Day” and “New Pathways for Boys” in
Germany, educational programmes such as “Strong Women — Complete Men”, “Women’s Occupations — Men’s
Occupations” in Liechtenstein and Switzerland, and the creation of the “assistance nurse position” in Austria,
specifically aimed to attract men.
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* For further details, see: http://www.epi.org/press/women-african-americans-hit-hardest-job/ [accessed 20

October 2012].
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4. How can policies improve women'’s labour market o utcomes?
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Crisis policies to reduce gender gaps
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Y Thisis a unique database of policy responses to the crisis implemented in 2008-10 in 77 countries (available at:
www.ilo.org/crisis-inventory). It is a joint ILO/World Bank project on policy responses to the global financial and
economic crisis. The ILO/WB inventory of crisis responses can also be used to review the first austerity measures
implemented over the period 2009-10 in the field of social protection.




Other social security measures for women
Austerity measures

Information campaign
Social dialogue to promote gender equality
Legal framework to reduce discrimination
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Training

Argentina (2009)

Japan (2009)

Certification, training and job search support to vulnerable groups, including unskilled women

Scaling up of a programme providing training, food subsidies and mobility grants to low-income unemployed heads of
households. One of the target groups is female head of household

Counselling for women raising small children and young women

Childcare

Australia (2009)

United States (2009)

Increase in child benefits

Part of the fiscal package (8.6% of GDP) was devoted to developing childcare facilities for both private and public sector
_employees (and also to women’s sheltered housing) _________________ ...

The Recovery Act provided for additional support (US$1.9 billion) for childcare to low-income parents to give them an
incentive to work or participate in training sessions

*

Entrepreneurship

Egypt (2009)

Turkey (2009)

Cut in interest rate by 2% for micro- and small enterprises targeted at female-headed households, with a grace period of
one year

Special credit lines for artisan women

Public works

Latvia (2009)

South Africa (2009)

Public works for specific target groups — one being women returning to the labour market after maternity leave or long
absence

In the call for proposals, priorities were given to projects according to several criteria, one being to support the
employment of women

Scaling up the public work programme, which has a quota for women

Subsidized employment

Turkey (Feb. 2009)

Extension of duration of incentives to the employment of women (and youth) through decrease in employer’s social
security contribution

6

France (2009)

Validation of the trimester of a woman’s childbirth in the calculation of the rights to retirement pension; increase in
pension age

Romania (2009)

Increase in the retirement age of women at 60 and of men at 65 and plan to increase the retirement age for women to
65 by 2030

Estonia (2009)

Vietnam (2009)

An employer may end an employment contract, except for employees with children under 3, pregnant women (or those
on or on maternity leave), and people on parental leave

The Social Pact included a range of policy measures to increase female employment through family-friendly policies and
tax reforms

The Social Pact of July 2008 provides for “the parties [to] agree to continue working to expand the participation of
women, prevent wage discrimination, and advance in responsibility and balance between professional and family life”.

In-kind and cash support to female migrant workers in regions hardest hit by the crisis
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' This result on measures facilitating female labour market participation during the crisis is broadly in line with the
literature review in box 1.
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Policy reforms to address gender inequalities

The gender gap is influenced by household decisions
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Policy options to help equalize household decisions
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(a) Reducing the burden of housework through better infrastructure

! ! !

(" !
(9 ! :

'® However, there is a debate on whether such penalties eventually disappear.

7 For instance, part-time work can be well paid and used to retain high-skill workers or to help individuals
transition into the labour market (see Kalleberg, 2000 for a review of different forms). On the other hand, part-
time employment in most countries comes at considerable cost to the worker, with lower wages compared to
equivalent full-time work, as well as lack of rights, representation and voice at work (ILC, 2009, paragr. 277 to 279).

A study of several developed countries finds that Anglo-Saxon countries penalize part-time work most severely,
while Sweden does not penalize part-time work at all (Bardasi and Gornick, 2008).

®For a review of the literature see Bardasi and Gornick, 2008; Manning and Petrongolo, 2008.

20Establishing a causal relationship is challenging and policy evaluations must take into account long-term trends
and simultaneous economic, political or social changes. This also means that policies exist within a specific context
and, hence, good practices may not be transferable from one context (e.g. country, region, demographic group,
etc.) to another.
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! In addition to its positive contribution for female labour market participation, good quality childcare has a
positive effect on children’s health and development, at least after the age of two. At younger ages, the impact of
non-parental care is less straightforward; some evidence suggests childcare during the first year could be harmful
for children’s health, but if one takes into account the gains that maternal employment brings, employment during
the first year may have a neutral net effect (Brooks-Gunn et al., 2010; Hein and Cassirer, 2010).
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2 For a list of such measures see OECD (20104, p. 208, table 4.1).

> Such laws do not necessarily increase the incidence of part-time work, but seem to reduce unmet demand for

part-time work (OECD, 2010c).
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(d) Changing the costs and benefits of gender speci  alization
- & (
/ A 0 :
/ 0 /$ 1 <==G0( 9
! " + A '
+ /600<0 A
+ " (" l &
/ 0 :
/ !
0/ et afl <==DI " #1 <=6<0(
& 1 &
| :
/$ L<==G) + 9 !
!
12 1 60 [ <==@0( 9 19 l 600G
Allocation Parentale d’Education / D01
( £
& / D0
/ 1 D0 /2 1 6007?0( |
A &
/9 | <==El 1<==019 1 <==@0(
! 1 ! / 0
! & /9 1<==El 2 - L <==E((
| LA l
, &

(e) Compensating for unequal employment opportuniti es based on gender
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(f) Public campaigns to challenge gender stereotype s, and for proper implementation of
legislation against discrimination
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2 Again, there is debate on whether these effects are long term or only short term (that is, whether mothers catch
up with their childless colleagues).

As women who return to the same employer typically enjoy higher wages (European Parliament, 2010).
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Better infrastructure to reduce the burden of housework
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Promote an equal division of paid and unpaid work
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Compensate for remaining inequalities in the division of paid and unpaid worfk
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Public campaigns to challenge gender stereotypes, and for proper implementation of legislation against discrimination

11O policy advice on recovery that works for women”
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*® These measures are not discussed in this chapter, but follow the discussion of chapter 3.

*’ This is quoted from the report “Making the crisis recovery work for women!” launched by the ILO Bureau for
Gender Equality on the International Women’s Day 2011 and it is available at:
http://www.ilo.org/wcmsp5/groups/public/ @dgreports/@gender/documents/briefingnote/wcms_151285.pdf.
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Annex 1  Global and regional tables
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Table Al. Unemployment rate by sex, world and regio  ns (%)

Both sexes
WORLD 63 .58 55 .56 62 61 60 6.0 .
Developed Economies & European Union 6.7 6.3 5.8 6.1 8.4 8.8 8.5 8.6

Central & South-Eastern Europe (hon-EU) & CIS 10.7 9.0 8.3 8.3 10.1 9.4 8.7 8.4
East Asia 4.5



Table A2. Unemployment rate by sex for youth and ad  ults, world and regions (%)
2000 2006 2007 2008 2009 2010 2011 2012p

'Youth male

WORLD 127 121 115 116 125 125 123 124
Developed Economies & European Union 136 136 128 140 191 196 182 187
Central & South-Eastern Europe (non-EU) & CIS  19.1 180 17.3 16.7 20.2 188 174 166
East ASa 110 98 93 106 108 104 108 112
South-East Asia & the Pacific 135 162 145 135 136 133 126 129
South Asia 100 96 91 85 89 98 94 93
Latin America & the Caribbean 133 123 114 111 129 119 119 119
Middle East 21.0 217 213 220 215 217 219 226
North Afica 255 201 194 191 19.0 187 213 217
Sub-Saharan Afica 125 111 112 113 113 112 112 111
'Youth female

WORLD 12,8 127 119 120 128 129 129 130
Developed Economies & European Union 133 129 120 124 154 164 160 162
Central & South-Eastern Europe (non-EU) & CIS 209 19.1 17.6 174 205 194 181 17.3
EastAsia 76 67 64 73 75 72 14 16
South-East Asia & the Pacific 129 179 152 144 137 133 129 134
South Asa 104 98 93 89 95 113 108 105
Latin America & the Caribbean 198 199 182 177 197 185 187 187
Middle East 365 387 379 398 396 392 399 406
North Afica 36.7 377 351 334 350 348 415 417
Sub-Saharan Afica 145 128 129 129 129 128 128 128
IAdult male

WORLD 4.4 4.0 3.8 3.9 45 4.3 4.3 4.4
Developed Economies & European Union ! 5. 50 45 49 73 77 715 7.6
Central & South-Eastern Europe (non-EU)&CIS 87 75 69 70 87 80 74 71
East Asia 40 35 33 38 39 37 39 40
South-East Asia & the Pacific 26 29 30 30 30 25 23 24
South Asia 26 26 23 21 22 19 19 20
Latin America & the Caribbean ! 54 44 40 38 48 44 44 45
Middle East 53 54 51 53 51 50 51 53
North Afica 72 50 51 46 45 44 49 52
Sub-Saharan Afica 67 57 58 59 60 60 60 60
IAdult female

WORLD 4.9 45 4.3 4.4 4.9 5.0 4.9 5.0
Developed Economies & European Union ¢ 63 57 52 52 68 72 71 713
Central & South-Eastern Europe (non-EU)&CIS 92 71 65 65 80 76 71 7.0
EastAsia 29 25 23 28 29 27 28 29
South-East Asia & the Pacific 25 35 33 31 30 30 27 28
South Asia 27 29 29 29 30 33 31 31
Latin America & the Caribbean 79 70 65 62 71 68 68 68
Middle East 116 122 120 122 124 124 123 125
North Afica 139 107 99 106 10.8 107 124 128

Sub-Saharan Africa 7.6 6.6 6.6 6.6 6.6 6.6 6.6 6.7







Table A5. Employment-to-population ratio by sex, wo  rld and regions (%)
2000 2006 2007 2008 2009 2010 2011 2012p

Both sexes

WORLD 61.1 612 612 610 603 60.2 603 60.2
Developed Economies & European Union 56.6 56.7 571 571 555 550 549 548
Central & South-Eastern Europe (non-EU) & CIS  52.3 527 535 539 530 53.6 544 548
East Asia 726 713 713 705 703 703 701 69.8
South-East Asia & the Pacific 66.9 659 663 665 664 667 670 67.0
South Asia 572 577 571 565 557 549 550 550
Latin America & the Caribbean 585 605 609 614 607 61.4 614 615
Middle East 41.0 423 425 418 423 428 431 433
North Afica 41.8 432 438 441 441 443 438 438
Sub-Saharan Afica 635 646 646 648 647 647 648 649
Males

WORLD 738 734 735 734 726 726 727 727
Developed Economies & European Union 658 648 652 649 625 618 61.8 616
Central & South-Eastern Europe (non-EU) & CIS 619 62.0 630 63.6 624 632 642 647
EastAsia 779 768 768 761 758 758 756 754
South-East Asia & the Pacific 786 777 777 717 716 781 784 783
South Asia 796 796 794 793 788 785 785 785
Latin America & the Caribbean 748 753 754 757 745 751 749 748
Middle East 67.2 669 671 664 670 677 680 682
North Afica 66.3 681 681 686 687 688 683 683
Sub-Saharan Afica 706 705 705 706 705 705 706 70.8
Females

WORLD 485 490 49.0 486 48.1 479 478 478
Developed Economies & European Union 480 49.0 495 497 489 486 485 484
Central & South-Eastern Europe (non-EU) & CIS  43.8 445 452 453 448 452 458 46.0
East Asia 67.0 656 656 648 645 645 643 640
South-East Asia & the Pacific 55.6 544 551 555 555 557 560 56.0
South Asa 334 347 336 325 314 301 303 304
Latin America & the Caribbean 42.9 465 472 477 475 483 485 488
Middle East 132 151 151 143 145 148 151 153
North Afica 175 186 197 199 198 20.1 196 19.7

Sub-Saharan Africa 566 588 589 590 59.0 59.0 59.1 592
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Table A6. Employment-to-population ratio by sex for youth and adults, world and regions (%)

000 006 00 008 009 010 0 0 D
Youth male
JWORLD 531 519 516 511 499 493 493 491
Developed Economies & European Union . 479 457 458450 411 398 401 400
Central & South-Eastern Europe (non-EU) & CIS 404 38.6 393 _410__ 393 _ 400 408 _ 414
BastAsia 551 541 544 532 530 529 527 522
_South-East Asia & the Pacific 1 550 514 516 519 516 516 518 516 _
SouthAsia 59.6 585 572 558 541 521 522 520
Latin America & the Caribbean | 58.1 565 566 567 547 555 550 547
Middle East 4037 387380 367 366 365 364 360
NorthAfiica a7, 8 392 392 391 386 384 370 366
Sub-Saharan Africa 496 499 49.8 498 496 495 49.6 497
Youth female
WORLD 389 377 375 369 360 356 354 352
Developed Economies & European Union . 431 416 419 416 394 380 379 379
Central & South-Eastern Europe (non-EU) & CIS 28,7 269 275 283 275 277 279 282
BastAsia 641 594 593 576 572 57.3 570 564 _
_South-East Asia & the Pacific 426386 394 392 392 392 393 39.0
SouthAsia 254 257 245 235 223 209 209 20.9
_Latin America & theCaribbean 338344 351 353 340 347 346 347
MiddleEast 85 89 86 787779 18 18
North Afiica” ————— asa 127 128 131 125 127 115 115 _
Sub-Saharan Africa 436 451 45.0 450 449 448 448 448
Adult male

81.0 80.9 81.0 80.9 80.2 80.3 80.2 80.1




Table A7. Labour force participation rates by sex, world and regions (%)
2002 2006 2007 2008

Both sexes

WORLD 66.3 651 650 648 646 643 641 641 64.1
Developed Economies & European Union 60.7 603 605 60.6 608 605 603 600 60.0 |
Central & South-Eastern Europe (non-EU) & CIS  62.6 579 57.9 584 588 59.0 59.2 596 59.8 |
EastAsia 780 754 743 741 738 736 734 733 731 |
South-East Asia & the Pacific 704 705 702 701 701 700 701 701 70.1 |
South Asia 61.4 602 603 595 586 579 571 571 57.1 |
Latin America & the Caribbean | 62.6 646 655 655 657 658 661 661 66.3
Middle East . 46.6 465 475 474 467 470 475 47.8 481 |
North Afica . 480 475 483 487 488 488 488 490 49.1 |
Sub-Saharan Afica 69.5 699 700 701 702 702 702 703 70.4 |
Males

WORLD 802 781 778 776 775 773 771 771 771
Developed Economies & European Union 718 694 690 690 690 684 680 67.6 675
Central & South-Eastern Europe (non-EU) & CIS 74.1 680 683 689 696 69.7 700 704 70.7 |
EastAsia 842 814 804 803 800 798 796 796 794
South-East Asia & the Pacific 826 828 824 821 819 818 819 818 818 |
South Asia 848 833 831 826 821 817 814 813 813 |
Latin America & the Caribbean 825 803 801 799 800 797 798 796 795 |
Middle East 776 738 735 733 727 731 736 740 743 |
North Africa 744 741 741 741 741 741 741 742 743 |
Sub-Saharan Afica 790 765 759 760 762 761 761 762 763 |
Females

WORLD 524 521 522 520 51.7 514 512 511 511
Developed Economies & European Union ! 50.3 517 525 527 530 530 530 528 528 |
Central & South-Eastern Europe (non-EU) & CIS  52.6 49.1 488 49.1 493 496 497 50.0 50.2 |
EastAsia 714 691 678 677 672 670 669 66.7 664
South-East Asia & the Pacific ! 584 584 583 585 587 585 586 58.7 588 |
South Asia 3.1 358 363 351 339 328 317 318 318 |
Latin America & the Caribbean 435 496 515 51.8 521 526 531 533 536 |
Middle East 133 172 187 185 177 17.8 181 184 187 |
North Afica 21.8 212 227 236 237 238 240 242 244

Sub-Saharan Africa 603 635 642 642 644 644 644 645 646
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